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1510 AMERICANS WITH DISABILITIES ACT (M)

It is the policy of the Board of Education that no qualified individual with a
disability will, on the basis of disability, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination in employment or under
any program, activity, or services sponsored by this Board. The Board will
comply with the Americans with Disabilities Act of 1990, as amended by the
Americans with Disabilities Amendments Act of 2008 (hereafter referred to as the
Act), and any such amendments thereto as may be duly enacted.

Notice of Board Policy 1530 — Equal Educational Opportunities and Board Policy
5750 — Equal Educational Opportunity will be included in the Board policy
manual, posted throughout the district, and referenced in any district statement
regarding the availability of employment positions or educational services.

Employment

No employee or candidate for employment will be discriminated against in
recruitment, hiring, advancement, discharge, compensation, job training, transfer,
or any other term, condition, or privilege of employment solely on the basis of a
disability, provided the employee or candidate can, with or without reasonable
accommodation, perform the essential functions of the position sought or held.

No candidate for employment will be required to answer a question or submit to
an examination regarding a disability except as such disability relates directly to
his or her ability to perform job-related functions. No candidate will be
discriminated against on the basis of a disability that is not directly related to the
essential function of the position for which he/she has applied.

Reasonable accommodations, not directly affecting the educational and/or
instructional program, will be made to accommodate employment conditions to
the needs of qualified individuals with disabilities, such accommodations may
include, but are not limited to: making existing facilities used by employees
readily assessable to and usable by individuals with disabilities, job restructuring,
part-time modified work schedules, reassignment to a vacant position, acquisition
or modification of equipment or devices, appropriate adjustment or modifications
of examinations, training materials or policies, the provision of qualified readers
or interpreters, and other similar accommodations for individuals with disabilities.
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The district will furnish appropriate auxiliary aids and services where necessary to
afford individuals with disabilities an equal opportunity to participate in and enjoy
the benefits of a service, program, or activity conducted by the district.

Facilities Maintenance and Accessibility

No qualified individual with a disability will, to the extent, if any, that the school
district’s facilities may be deemed by a court of competent jurisdiction to be
inaccessible or unusable by disabled persons, be denied the benefits of, be
excluded from participation in or otherwise be subjected to discrimination under
any program or activity offered by the Board. No new facilities will be
constructed that do not fully comply with the Act. Alterations to existing
facilities or part thereof, will be altered in such a manner to the maximum extent
feasible, that the facilities are readily accessible and usable by individuals with
disabilities who have a need to access Board facilities.

The district will maintain facilities and equipment required by the Act to be
readily accessible to and usable by persons with disabilities.

Service, Program, and Activity Access

The district will make reasonable accommodations so that services, programs, and
activities are readily accessible and usable by qualified individuals with
disabilities. The district is not required to provide personal devices or services of
a personal nature to qualified individuals with disabilities.

Evaluation and Compliance

The Superintendent or designee will evaluate district programs and practices on
nondiscrimination, in accordance with law, and will report to the Board
accordingly. Assurances of compliance will be submitted as required by law.

The district, with the assistance of interested persons, who may include
individuals with disabilities or members of organizations representing individuals
with disabilities, or other interested community members and staff, will evaluate
its current services, policies, practices, and the effects thereof with regard to the
requirements of the Act and make necessary modifications to meet the Act
requirements. If such modifications would result in a fundamental alteration of
the nature of the affected program or activity, or undue financial or administration
burden, the district will provide access through means which would not result in a
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fundamental alteration or undue financial or administrative burden. 28 CFR
§35.150(a)

For a period of at least three years following completion of the self-evaluation, the
district will maintain on file, available for public inspection, a list of those
interested persons consulted, a description of the areas examined and problems
identified, and modifications made.

Enforcement - 28 CFR §35.107

The Board will designate the CST Coordinator as district coordinator for matters
dealing with ADA compliance. The district coordinator can be contacted at the
following address or telephone number:

Office Address: 1 Student Drive
Eastampton, NJ 08060
Telephone Number: 609-267-9172

Grievance procedures are outlined in Regulation 1510.

Guarantee of Rights

The Board will not interfere, directly or indirectly, with any person's exercise or
enjoyment of the rights protected by the Act.

The Board will not discriminate against any person in retaliation for that person's
opposition to any act or practice made unlawful by law or this Policy or for that
person's participation in any manner in an investigation or proceeding arising
under the Act.

The district is not required to permit an individual to participate in or benefit from
the district’s services, programs, or activities when that individual poses a direct
threat to the health or safety of others.

Notice

Policy and Regulation 1510 will be available to any member of the public in the
district’s Policy and Regulation Manual.

42 U.S.C. 12101 (Americans with Disabilities Act of 1990, as amended)
N.J.S.A. 10:5-1 et seq.
N.J.S.A. 18A:18A-17
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R 1510 AMERICANS WITH DISABILITIES ACT (M)

The Board of Education will comply with the requirements of the Americans with
Disabilities Act of 1990, including changes made by the ADA Amendments Act
of 2008, and any duly enacted amendments thereto (hereafter referred to as the
“ACt”).

A. Definitions

1. “Act” means the Americans with Disabilities Act of 1990, as
amended by the ADA Amendments Act of 2008.

2. “Auxiliary aids and services” are identified based on the context of
the communication and the individual’s disability. 28
CFR §35.104

They include, but are not limited to:

a. Effective methods of making aurally delivered information
available to individuals who are deaf or hard of hearing;

b. Effective methods of making visually delivered materials
available to individuals who are blind or have low vision;

c. Acquisition or modification of equipment or devices or
similar services and actions; and

d. Other similar services and actions.
3. “Board” means the Board of Education of this school district.
4. “Companion” means a family member, friend, or associate of an

individual seeking access to a service, program, or activity of a
school district, who, along with such individual, is an appropriate
person with whom the district should communicate.

5. “Complete complaint” means a written statement, signed by the
complainant or someone authorized to do so on his/her behalf,
containing the complainant's name and address and describing the
public entity's alleged discriminatory action in sufficient detail to
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inform the agency of the nature and date of the alleged violation.
28 CFR §35.104

6. “Current illegal use of drugs” means illegal use of drugs that
occurred recently enough to justify a reasonable belief that a
person's drug use is current or that continuing use is a real and
ongoing problem.

7. “Direct threat” means a significant risk to the health or safety of
others that cannot be eliminated by a modification of policies,
practices or procedures, or by the provision of auxiliary aids or
services. 28 CFR §35.139

8. “Disability” means, with respect to an individual, that the
individual meets one or more of the following three prongs:

a. A physical or mental impairment that substantially limits
one or more of the major life activities of such individual,

b. A record of such an impairment; or
2 Being regarded as having such an impairment.
2, “District” means this school district.
10. “District Coordinator” means the district official responsible for

the coordination of activities relating to compliance with the Act.

I1. “Drug” means a controlled substance, as defined in schedules I
through V of Section 202 of the Controlled Substances Act.
21 U.S.C. §812

12. “Employee” means an individual employed by the Board.

13. “Essential functions of the employment position” are those
functions of the position that, based upon the employer’s
judgment, the employer deems necessary for any employee filling
such position to accomplish routinely in order to perform the
essential duties of the position, and which can include an
employer’s written description of the duties and responsibilities of
the position, prepared before advertising or interviewing applicants
for the job.
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14,  “Existing facility” means a facility, whether newly constructed or
altered, that is in existence on any given date.

15.  “Facility” means all or any portion of buildings, property, or
structures, including the site where the building, property,
structure, or equipment is located.

16.  “Illegal use of drugs” means the use of one or more drugs, the
possession or distribution of which is unlawful under the
Controlled Substances Act. 21 U.S.C. §812

17.  “Individual with a disability” means a person who has a disability
and does not include an individual currently engaging in the illegal
use of drugs, when the district acts on the basis of such use.

18.  “Major life activities” means those of central importance to daily
life and include, but are not limited to, functions such as: caring for
one's self, performing manual tasks, walking, seeing, hearing,
eating, sitting, reaching, writing, standing, reaching, lifting,
sleeping, bending, speaking, breathing, reading, concentrating,
thinking, communicating, interacting with others, learning, and
working. “Major life activities” also include those major bodily
functions that, if subjected to a physical or mental impairment,
would substantially limit the operation thereof, including, but not
limited to: functions of the immune system, special sense organs
and skin, normal cell growth, and digestive, genitourinary, bowel,
bladder,  neurological,  brain,  respiratory,  circulatory,
cardiovascular, endocrine, hemic, lymphatic, musculoskeletal,
reproductive systems, and the operation of an individual organ
within a body system. 28 CFR §35.108; 28 CFR §36.105

19.  “Mitigating measures” means steps taken to eliminate or reduce
the symptoms or impact of an impairment. “Mitigating measures”
include, but are not limited to: medication; medical
equipment/appliances; mobility devices; low vision devices (not
including ordinary eyeglasses or contact lenses); prosthetics
(including artificial limbs and devices); hearing aids, cochlear
implants, or other implantable hearing devices; oxygen therapy
equipment and supplies; the use of assistive technology; reasonable
modifications or auxiliary aids or services; learned behavioral or
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adaptive  neurological —modifications; and psychotherapy,
behavioral, or physical therapies. 42 U.S.C. 126 §12102

a. Mitigating measures; must not be used when determining
whether an impairment is a disability except for the use of
corrective eyeglasses or contact lenses. Mitigating
measures may be considered in assessing whether someone
is entitled to reasonable accommodation or poses a direct
threat.

20.  “Office for Civil Rights” (OCR) means the United States
Department of Education Office for Civil Rights.

21.  “Other power-driven mobility device” means any mobility device
powered by batteries, fuel, or other engines used by individuals
with mobility disabilities for the purpose of locomotion, including
any mobility device designed to operate in areas without defined
pedestrian routes, but that is not a wheelchair. 28 CFR §35.104

22.  “Physical or mental impairment” means any physiological disorder
or condition such as, cosmetic disfigurement or anatomical loss
affecting one or more body systems, such as neurological,
musculoskeletal, special sense organs, respiratory (including
speech  organs), cardiovascular, reproductive, digestive,
genitourinary, immune, circulatory, hemic and lymphatic, skin, and
endocrine; or any mental or psychological disorder such as
intellectual disability, organic brain syndrome, emotional or mental
illness, and specific learning disabilities. 28 CFR §35.108(b)(2)
and 28 CFR§36.105(b)4

a. Physical or mental impairments may include, but are not
limited to: contagious and noncontagious diseases and
conditions; orthopedic, visual, speech, and hearing
impairments; cerebral palsy, epilepsy, muscular dystrophy,
multiple sclerosis, cancer, heart disease, diabetes,
intellectual disability, emotional illness, dyslexia and other
specific ~ learning  disabilities,  Attention  Deficit
Hyperactivity Disorder (ADHD), Human
Immunodeficiency Virus (HIV) (whether symptomatic or
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asymptomatic), tuberculosis, drug addiction, and
alcoholism.

b. Physical or mental impairments do not include:
transvestism; transsexualism; homosexuality or bisexuality;
gender identity disorders; sexual behavior disorders;
pedophilia; exhibitionism; environmental, cultural, and
economic disadvantages; pregnancy; physical
characteristics; personality traits or behaviors; normal
deviations in height, weight, or strength; compulsive
gambling; kleptomania; pyromania; and psychoactive
substance use disorders resulting from current illegal use of
drugs.

c. An impairment that is episodic or in remission may be
considered a “disability” if it would substantially limit a
major life activity when active.

d. Not all impairments are disabilities.
“Public entity” means this Board of Education.

“Qualified individual” for the purposes of employment, means an
individual who, with or without reasonable accommodation, can
perform the essential functions of the employment position (based
upon the employer’s judgment) that such individual holds or
desires. An employer’s written description, prepared before
advertising or interviewing applicants for the job, shall be
considered evidence of the essential functions of the job.
42 U.S.C. 126 §12111(8)

“Reasonable accommodation” may include making existing
facilities used by employees readily assessable to and usable by
individuals with disabilities and job restructuring, part-time
modified work schedules, reassignment to a vacant position,
acquisition or modification of equipment or devices, appropriate
adjustment or modifications of examinations, training materials or
policies, the provision of qualified readers or interpreters, and
other similar accommodations for individuals with disabilities.
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26.  “Record of such an impairment” means the individual has a history
of, or has been classified or misclassified as having, a mental or
physical impairment that substantially limits one or more major
life activities.

27.  “Regarded as having an impairment” means the individual
establishes that he or she has been subjected to a prohibited action
under the Act because of an actual or perceived physical or mental
impairment, whether or not that impairment substantially limits or
is perceived to substantially limit a major life activity.

a. For this prong only, the public entity must demonstrate the
impairment is or would be both transitory (lasting or
expected to last six months or less) and minor to show an
individual is not regarded as having such an impairment.
42 U.S.C. 126 §12102(3)(B)

b. A public entity is not required to provide a reasonable
modification to an individual meeting the definition of
“disability” solely under the “regarded as” prong.

28.  “Substantially limits” means the extent to which the impairment
limits an individual’s ability to perform a major life activity as
compared to most people in the general population, whether or not
an individual chooses to forgo mitigating measures. 42 U.S.C.
126 §12102(4); 28 CFR §35.108(d); 28 CFR §35.105(d). The
rules of construction when determining whether an impairment
substantially limits performance of a major life activity include:

a. That it is broadly construed in favor of expansive coverage,
to the maximum extent permitted under the Act.

b. That it does not demand extensive analysis.

& That it substantially limits at least one major life activity,
but not necessarily other major life activities.

d. That it may be episodic or in remission, as long as the
impairment would substantially limit a major life activity
when active, provided, however, that impairments of a
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transitory nature do not necessarily require special
treatment.

e. That it need not prevent, or significantly or severely
restrict, an individual from performing a major life activity.

f. That it requires an individualized assessment which does
not create an “inappropriately high level of limitation” and
is based upon the conditions, manner, or duration under
which the individual can perform the major life activity
42 U.S.C. 12102(4)(B).

g. That it generally will not require scientific, medical, or
statistical evidence (although such evidence can be required
where appropriate evidence that can be considered may
include statements or affidavits of affected individuals and
school records).

h. That the determination is made without regard to
ameliorative effects of mitigating measures, except for the
use of ordinary eyeglasses or contact lenses intended to
fully correct visual acuity or eliminate refractive error.
Non-ameliorative effects, such as the negative side effects
of medication or a medical procedure, may also be
considered.

1. That the effects of an impairment lasting or expected to last
less than six months can be substantially limiting for
establishing a disability under the first two prongs: “actual
disability” or “record of”.

“Undue hardship” means an action requiring significant difficulty
or expense when considered in light of factors which include: the
nature and cost of the needed accommodation; the overall financial
resources of the district or facility providing the reasonable
accommodation; the size of the district with respect to the number
of employees; effect on expenses and resources, or the impact
otherwise of accommodation upon the operation of the facilities;
and the type/location of facilities. 42 U.S.C. 126 §12111 (10)
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30.  “Wheelchair” means a manually operated or power-driven device
designed primarily for use by an individual with a mobility
disability.

B. General Requirements

1. Prohibitions Against Discrimination

a. Discrimination is prohibited against a qualified individual

on the basis of a disability. Such individual will not be
excluded from participation in or denied the benefits of
district services, programs, or activities or be subjected to
discrimination by the district in accordance with 28
CFR §35.130. The district must ensure that:

(1 When services, programs, and activities are viewed
in their entirety, they are accessible to and usable by
individuals with disabilities; and

2) Access to services, programs, and activities is
provided in an integrated setting unless separate
programs are necessary to ensure equal benefits.

b. The district is not required to take any action that would
result in a fundamental alteration of the nature of the
program or activity or undue financial or administrative
burden. However, claiming undue burden still requires the
district to provide access through means that would not
result in a fundamental alteration or undue financial or
administrative burden.

2. Direct Threat - 28 CFR §35.139

a. The district is not required to permit an individual to
participate in or benefit from the district’s services,
programs, or activities when that individual poses a direct
threat to the health or safety of others.

b. To determine whether an individual poses a direct threat to
the health or safety of others, the district must make an
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individualized assessment, based on reasonable judgment
that relies on current medical knowledge or on the best
available objective evidence to ascertain:

(DO The nature, duration, and severity of the risk;

2) The probability that the potential injury will
actually occur; and

3) Whether reasonable modifications of policies,
practices, or procedures or the provision of auxiliary
aids or services will mitigate the risk.

3. Illegal Use of Drugs - 28 CFR §35.131

a. The district will not discriminate on the basis of past illegal
use of drugs against an individual who is not engaging in
current illegal use of drugs and who:

(D Has successfully completed a supervised drug
rehabilitation program or has otherwise been
rehabilitated successfully;

(2) Is participating in a supervised rehabilitation
program; or

3) Is erroneously regarded as engaging in such use.

b. While the Act does not prohibit discrimination against an
individual based on that individual's current illegal use of
drugs, the district will not deny health services or services
provided in connection with drug rehabilitation to an
individual on the basis of that individual's current illegal
use of drugs, if the individual is otherwise entitled to such
services.

c. The Act does not prohibit the district from adopting or
administering reasonable policies or procedures, including
but not limited to drug testing, designed to ensure that an
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individual who formerly engaged in the illegal use of drugs
is not now engaging in current illegal use of drugs.

C. Personal Devices and Services

1. The district will permit individuals with mobility disabilities to use
wheelchairs and manually powered mobility aids such as walkers,
crutches, canes, braces, or other similar devices designed for use
by individuals with mobility disabilities in any areas open to
pedestrian use. 28 CFR §35.137

2. The district will make reasonable modifications to permit the use
of other power-driven mobility devices by individuals with
mobility disabilities unless the district can demonstrate that the
power-driven device cannot be operated in accordance with
legitimate safety requirements pursuant to 28 CFR §35.137. The
district will not ask an individual using a wheelchair or other
power-driven mobility device questions about the nature and extent
of the individual's disability. The district may require the
individual to provide credible assurance that the device is required
because of the person’s disability.

3. The district is not required to provide individuals with disabilities
personal devices, such as wheelchairs; individually prescribed
devices such as prescription eyeglasses or hearing aids; readers for
personal use or study; or services of a personal nature including
assistance in eating, toileting, or dressing pursuant to 28 CFR
§35.135.

D. Employment - 42 U.S.C. 126 §12112
1. Discrimination in Employment

a. The Board will not discriminate against a qualified
individual on the basis of disability in regard to job
application procedures; hiring, advancement, or discharge;
compensation; job training; and other terms, conditions,
and privileges of employment.
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b. Applicants and employees working for or applying to work
for the district who qualify for a job and are able to perform
the essential functions of that job are entitled to reasonable
accommodations provided that such accommodations do
not pose undue hardship for the district.

c. Nothing in the Act shall be construed to preempt, modify,
or amend any State, county, or local law, ordinance, or
regulation as outlined in N.J.A.C. 6A:32-4.1 et seq.

d. The school district may not, on the basis of disability:

(1 Limit, segregate, or classify a qualified individual in
a way that adversely affects his/her opportunities or
status of such employee, applicant, or participant in
a contractual or other arrangement;

2) Utilize standards, criteria, or methods of
administration that have the effect of discrimination
on the basis of disability or perpetuate the
discrimination of others subject to common
administrative control,;

(3) Exclude or otherwise deny equal jobs or benefits to
a qualified individual because of the known
disability of an individual with whom the qualified
individual is known to associate or have a
relationship;

4) Fail to make reasonable accommodations to known
physical or mental limitations of an otherwise
qualified individual with a disability or deny
employment opportunities to such qualified
individual unless the district can demonstrate that
the accommodation would impose undue hardship
to district operations;

(5) Use qualification standards, employment tests, or
other selection criteria that screen out or tend to
screen out individuals with disabilities unless the
standard, test, or other selection criteria, as used by
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the district, is shown to be job-related for the
position in question and consistent with business
necessity; and/or

(6) Select and administer tests concerning employment
to otherwise qualified individuals who possess
impaired sensory, manual, or speaking skills, unless
done in an effective manner to ensure that, when
such tests are administered to a job applicant or
employee who has a disability that impairs sensory,
manual, or speaking skills, the test results
accurately reflect the skills, aptitude, or other
factors such tests purport to measure rather than
reflecting the impaired sensory, manual, or speaking
skills of the employee or applicant (except where
such skills are the factors that the test purports to
measure).

2, Medical Examinations and Inquiries - (42 U.S.C. 126 §12112)
a. Pre-employment
(D Prohibited examination or inquiries:

(a) Whether such an applicant is an individual
with a disability; or

(b)  The nature or severity of such disability.

2) Acceptable inquiry:

(a) The ability of an applicant to perform job-
related functions.

b. Employment Entrance Examinations

(1) The district may require a medical examination
after an offer of employment has been made to a job
applicant and prior to the commencement of the
employment duties of such applicant, and may
condition an offer of employment on the results of
such examination, if:
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(a) All entering employees are subject to such
an examination regardless of disability;

(b) Information obtained regarding the medical
condition or history of the applicant is
collected and maintained on separate forms
and in separate medical files and is treated
as a confidential medical record, except that:

1. Supervisors and managers may be
informed  regarding  necessary
restrictions on work or duties of the

employees and necessary
accommodations;
il. First aid and safety personnel may be

informed, when appropriate, if the
disability might require emergency
treatment; and

1ii. Government officials investigating
compliance with this Act, will be
provided relevant information on
request.

(2) The results of such examination shall only be used
in accordance with these provisions.

C. Examination and Inquiry:
@) Prohibited examinations and inquiries:

(a) The district will not require a medical
examination and will not make inquiries of
an employee as to whether such employee is
an individual with a disability or as to the
nature or severity of the disability, unless
such examination or inquiry is shown to be
job-related and consistent with business
necessity.
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(2) Acceptable examinations and inquiries:

(a) The district may conduct voluntary medical
examinations, including voluntary medical
histories, which are part of an employee
health program available to employees in the
district.

(b) The district may make inquiries into the
ability of an employee to perform job-
related functions.

3. Defenses - 42 U.S.C. 126 §12113
a. Qualification Standards

(1) It may be a defense to a charge of discrimination
under the Act that an alleged application of
qualification standards, tests, or selection criteria
that screen out, tend to screen out, or otherwise
deny a job or benefit to an individual with a
disability has been shown to be job-related and
consistent with business necessity, and such
performance cannot be accomplished by reasonable
accommodation, as required under the Act.

(a) The term "qualification standards" may
include a requirement that an individual will
not pose a direct threat to the health or
safety of other individuals in the workplace.

(b) Notwithstanding 42 U.S.C. 126 §12102
(4)(E)(@{i), the Board will not use
qualification standards, employment tests, or
other selection criteria based on an
individual’s uncorrected vision unless the
standard, test, or other selection criteria, as
used by the covered entity, is shown to be
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job-related for the position in question and
consistent with business necessity.

b. Infectious and Communicable Diseases

D In any case in which an individual has an infectious
or communicable disease included on the list
developed by the United States Secretary of Health
and Human Services in accordance with the Act,
and which cannot be eliminated by reasonable
accommodation, and that is transmitted to others
through the handling of food, the Board and its
administration may refuse to assign or allow such
individual to continue to work in a job involving
food handling.

c. Illegal Use of Drugs and Alcohol - 42 U.S.C. 126 §12114

(D An individual with a disability shall not include any
employee or applicant who is currently engaging in
the illegal use of drugs, with exceptions noted in
section B.3. of this Regulation.

2) The Board will hold an employee who engages in
the illegal use of drugs or who is an alcoholic to the
same qualification standards for employment or job
performance and behavior as other employees, even
if any unsatisfactory performance or behavior is
related to the drug use or alcoholism of such
employee.

d. Drug Testing

(D For the purposes of the Act, a test to determine the
illegal use of drugs will not be considered a medical
examination.

(2)  No provision of the Act shall be construed to
encourage, prohibit, or authorize the conducting of
drug testing for the illegal use of drugs by job
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applicants or employees or making employment
decisions based on such test results.

Es Program Accessibility
1. Discrimination Prohibited

a. Except as otherwise provided in 28 CFR §35.150, no
qualified individual with a disability will, because the
district’s facilities may be deemed by a court of competent
jurisdiction to be inaccessible to or unusable by individuals
with disabilities, including inside or outside access to such
facilities, may be excluded from participation in, or be
denied the benefits of the services, programs, or activities
of the district, or be subjected to discrimination by the
district.

b. The district will maintain facilities and equipment required
by the Act to be readily accessible to and usable by
individuals with disabilities. This provision does not
prohibit isolated or temporary interruptions in service or
access due to maintenance or repairs. 28 CFR §35.133

(1 In regard to existing facilities, the district will
operate each service, program, or activity so that the
service, program, or activity, when viewed in its
entirety, is readily accessible to and usable by
individuals with disabilities.

(a) The district is not required to fundamentally
alter the nature of a service, program, or
activity, or assume undue financial or
administrative burdens, or take any action
threatening the historic significance of a
historic property and has the burden of
proving that compliance with the Act would
result in such alterations or burdens. 28
CFR §35.150(a)
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(b) Should the Board and Superintendent of
Schools or his/her designee determine, after
considering all resources available, that
compliance would result in such alteration
or burden, a written statement of reasons
must accompany such a determination.

() The Board will take any other action,
including, but not limited to redesign or
acquisition of equipment, or reassignment of
services or staff, that would not result in
such alteration or burden, but would,
nevertheless, ensure that individuals with
disabilities receive the benefits/services
provided by the district.

In regard to new construction and alterations, each
facility or part of a facility constructed by, on behalf
of, or for the use of the district will be designed and
constructed in such manner, in accordance with

28 CFR §35.151, that the facility or part of the
facility is readily accessible to and usable by
individuals with disabilities.

(a) Full compliance with the requirements of
28 CFR §35.151 is not required
where the district can demonstrate that it is
structurally impracticable to meet the
requirements.

(b) If providing accessibility in conformance
with 28 CFR §35.151 to individuals with
certain disabilities (e.g., those who use
wheelchairs)  would be  structurally
impracticable, accessibility shall nonetheless
be ensured to persons with other types of
disabilities, (e.g., those who use crutches or
who have sight, hearing, or mental
impairments) in accordance with 28 CFR
§35.151.
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F. Communications - 28 CFR §35.160

1. The district will take appropriate steps to ensure that
communications with applicants, participants, members of the
public, and companions with disabilities are as effective as
communications with others.

2. The district will furnish appropriate auxiliary aids and services
where necessary to afford individuals with disabilities, including
applicants, participants, companions, and members of the public,
an equal opportunity to participate in and enjoy the benefits of a
service, program, or activity conducted by the district.

a. Auxiliary aids and services will be provided in accessible
formats, in a timely manner, and in such a way as to protect
the privacy and independence of the individual with a
disability.

b. The district will not require an individual with a disability
to bring another individual to interpret with a disability.
The district will not rely on an adult accompanying an
individual with a disability or on a minor child to interpret
or facilitate communication, except in an emergency
involving an imminent threat to the safety or welfare of an
individual or the public where there is no interpreter
available; or where the individual with a disability
specifically requests that the accompanying adult interprets
or facilitates communication, the accompanying adult
agrees to provide such assistance, and reliance on that adult
is appropriate under the circumstances.

3 Where the district communicates by telephone with applicants and
beneficiaries who are deaf, hard of hearing, or who have speech
impairments, text telephones (TTYs) or equally -effective
telecommunications systems equipped with emergency service
access will be used to communicate, in the same time and manner
as with other telephone systems (including automated systems).

28 CFR §35.161
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The district will ensure that interested persons, including persons
with impaired vision or hearing, can obtain information as to the
existence and location of accessible services, activities, and
facilities, including signage at all inaccessible facility entrances.
28 CFR §35.163

G. Grievance Procedure - 28 CFR §35.107(b)

1.

A complainant who believes that he/she has been harmed or
adversely affected by a discriminatory practice or act prohibited by
law and/or policy shall, if he or she is an employee, first discuss
the matter with his/her immediate supervisor in an attempt to
resolve the matter informally.

If the matter is not resolved to the satisfaction of the complainant
within thirty working days, the complainant may submit a written
complaint to the District Coordinator. The complaint will include:

a. The complainant’s name and address;
b. The specific act or practice of which the complainant
complains;

c. The employee, if any, responsible for the allegedly
discriminatory act;

d. Results of discussions conducted in accordance with
paragraph G.1. above; and

e. Reasons why those results are not satisfactory.

The District Coordinator will investigate the matter informally and
will respond to the complainant in writing no later than seven
working days after receipt of the written complaint. A copy of the
complaint and the response will be forwarded to the
Superintendent.

The response of the District Coordinator may be appealed to the
Superintendent in writing within three working days after it has
been received by the complainant. The appeal will include the
original complaint, the response to the complaint, and the
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complainant’s reason for rejecting the response. A copy of the
appeal must be given to the staff member alleged to have acted
discriminatorily.

& On his/her timely request (that is, submitted before the expiration
of the time within which the Superintendent must render a
decision), the complainant will be given an informal hearing before
the Superintendent, at a time and place convenient to the parties,
but no later than seven working days after the request for a hearing
has been submitted. The Superintendent may also require at the
hearing the presence of the staff member charged with a
discriminatory act and any other person with knowledge of the
complained act.

6. The Superintendent will render a written decision in the matter no
later than seven working days after the appeal was filed or the
hearing was held, whichever occurred later. Copies of the decision
will be given to all parties.

7. The complainant may appeal the Superintendent’s decision to the
Board by filing a written appeal with the School Business
Administrator/Board Secretary no later than three working days
after receipt of the Superintendent’s decision. The appeal shall

include:

a. The original complaint;

b. The response to the complaint;

G The Superintendent’s decision;

d. A transcript of the hearing, if one has been made, or a

summary of the hearing to which all parties have
consented; and

g, The  complainant’s reason for  believing the
Superintendent’s decision should be changed.

8. If a staff member is charged with a discriminatory act, the Board
will provide a copy of the appeal to that staff member.
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9. The Board will review all papers submitted and may render a
decision on the basis of the proceedings below. If the complainant
so requests, the Board may convene a hearing, at which all parties
may be represented by counsel and may present and examine
witnesses, who will testify under oath.

10.  The Board will render a written decision no later than forty-five
calendar days after the appeal was filed or the hearing held,
whichever occurred later. Copies of the decision will be given to
all parties.

11.  The complainant will be informed of his/her right to appeal the
Board’s decision to the:

U.S. Department of Justice

950 Pennsylvania Avenue, NW

Civil Rights Division

Disability Rights Section — 1425 NYAV
Washington, D.C. 20530

12.  An individual who believes he or she or a specific class of
individuals has been subjected to discrimination on the basis of
disability by the district may, by himself/herself, or an authorized
representative, at any time, file a complaint directly with OCR.

13, Record:

a. The record of any complaint processed in accordance with
this procedure will be maintained in a file kept by the
District Coordinator.

b. A copy of the decision rendered at the highest level of
appeal will be kept in the employee’s personnel file.

Adopted: February 21, 2017
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1523 COMPREHENSIVE EQUITY PLAN (M)
The Board of Education shall submit a Comprehensive Equity Plan based on an
assessment of the district's needs for achieving equity in educational programs
that includes a cohesive set of policies, programs, and practices that ensure high
expectations and positive achievement patterns and equal access to education
opportunity for all learners, including students and teachers.

The Board’s obligation to be accountable for the requirements in N.J.A.C. 6A:7 is
not precluded or alleviated by any rule or regulation of any organization, club,
athletic association, or other league or group. Any such organization, club,
athletic association, or other league or group shall provide the Board with a copy
of any such rule or regulation of such organization, club, athletic association, or
other league or group before such organization, club, athletic association, or other
league or group engages in any activity with a nexus to this school district that
potentially would trigger the Board’s obligation referred to above. The Board, in
its absolute discretion, retains the right to take all steps necessary, including, but
not limited to, barring the activities of any such organization, club, athletic
association, or other league or group that touch upon this school district whenever
such activities might reasonably be perceived as jeopardizing the Board’s ability
to fulfill its accountability obligations under N.J.A.C. 6A:7. Moreover, to the
fullest extent permitted by law, each such organization, club, athletic association,
or other league or group shall indemnify and hold harmless the Board and this
school district for any action or inaction tending to put at risk the Board’s ability
to fulfill such obligation.

The Comprehensive Equity Plan shall include the following;:

1. An assessment of the school district’s needs for achieving equity in
educational programs. The assessment shall include staffing
practices, quality-of-program data, stakeholder-satisfaction data,
and student assessment and behavioral data disaggregated by
gender, race, ethnicity, limited English proficiency, special
education, migrant, date of enrollment, student suspension,
expulsion, Child Study Team referrals, preschool through grade
eight promotion/retention data, preschool through grade
completion rates, and re-examination and re-evaluation of
classification and placement of students in special education
programs if there is overrepresentation within a certain group;

2. A description of how other Federal, State, and district policies,
programs, and practices are aligned to the Comprehensive Equity
Plan;
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3. Progress targets for closing the achievement gap;

4. Professional development targets regarding the knowledge and
skills needed to provide a thorough and efficient education as
defined by the Core Curriculum Content Standards; differentiated
instruction and formative assessments aligned to Core Curriculum
Content Standards; and high expectations for teaching and
learning; and

5. Annual targets addressing district needs in equity in school and
classroom practices that are aligned to professional development
targets.

A Comprehensive Equity Plan shall be written every three years and the Board of
Education shall initiate the Comprehensive Equity Plan within sixty days of its
approval and shall implement the plan in accordance with the timelines approved
by the New Jersey Department of Education.

In the event the Board of Education does not implement the Comprehensive
Equity Plan within one hundred eighty days of its approval date, or fails to report
its progress annually, sanctions deemed to be appropriate by the Commissioner of
Education or his/her designee shall be imposed, and may include action to
suspend, terminate, or refuse to award continued Federal or State financial
assistance, pursuant to N.J.S.A. 18 A:55-2.

N.J.A.C. 6A:7-1.9

First Reading: June 14, 2016
Adopted: August 30, 2016
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2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM
PRACTICES (M)

The Board of Education shall provide equal and bias-free access for all students to
all school facilities, courses, programs, activities, and services, regardless of race,
creed, color, national origin, ancestry, age, marital status, affectional or sexual
orientation, gender, gender identity or expression, religion, disability, or
socioeconomic status, by:

1. Ensuring equal and barrier-free access to all school and classroom
facilities;
2. Attaining minority representation within each school, which

approximates the district's overall minority representation. Exact
apportionment is not required, however, the ultimate goal is a
reasonable plan achieving the greatest degree of racial balance,
which is feasible and consistent with sound educational values and
procedures;

3. Utilizing a State-approved English language proficiency measure
on an annual basis for determining the special needs of English
language learners and their progress in learning English pursuant
to N.J.A.C. 6A:15-1.3(b);

4. Utilizing bias-free multiple measures for determining the special
needs of students with disabilities, pursuant to N.J.A.C. 6A:14-3.4;

5. Ensuring that support services, including intervention and referral
services and school health services pursuant to N.J.A.C. 6A:16, are
available to all students; and

6. Ensuring that a student is not discriminated against because of a
medical condition. A student shall not be excluded from any
education program or activity because of a long-term medical
condition unless a physician certifies that such exclusion is
necessary. If excluded, the student shall be provided with
equivalent and timely instruction that may include home
instruction, without prejudice or penalty.

The Board of Education shall ensure that the district's curriculum and instruction
are aligned to the State's Core Curriculum Content Standards and address the
elimination of discrimination by narrowing the achievement gap, by providing
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equity in educational programs and by providing opportunities for students to
interact positively with others regardless of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status, by:

1. Ensuring there are no differential requirements for completion of
course offerings or programs of study solely on the basis of race,
creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status;

2, Ensuring courses shall not be offered separately on the basis of
race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status;

a. Portions of classes which deal exclusively with human
sexuality may be conducted in separate developmentally
appropriate sessions for male and female students, provided
that the course content for such separately conducted
sessions is the same.

3. Reducing or preventing the underrepresentation of minority,
female, and male students in all classes and programs including
gifted and talented, accelerated, and advanced classes;

4. Ensuring that schools demonstrate the inclusion of a multicultural
curriculum in its instructional content, materials and methods, and
that students understand the basic tenet of multiculturalism;

5. Ensuring that African American history, as well as the history of
other cultures, is infused into the curriculum and taught as part of
the history of the United States, pursuant to N.J.S.A. 18A:35-1 and
the New Jersey Core Curriculum Content Standards; and

6. Ensuring that instruction on the Holocaust and other acts of
genocide is included in the curriculum of all elementary and
secondary schools, as developmentally appropriate, pursuant to
N.J.S.A. 18A:35-28.

The Board of Education shall ensure all students have access to adequate and
appropriate counseling services. When informing students about possible careers,
professional or vocational opportunities, the Board shall not restrict or limit the
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options presented to students on the basis of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status. The district
will not use tests, guidance, or counseling materials which are biased or
stereotyped on the basis of race, creed, color, national origin, ancestry, age,
marital status, affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status.

The Board of Education shall ensure that the district's physical education program
and its athletic programs are equitable, co-educational, and do not discriminate on
the basis of race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or expression,religion,
disability, or socioeconomic status, as follows:

1. The district shall provide separate restroom, locker room, and
shower facilities on the basis of gender, but such facilities provided
for students of each gender shall be comparable;

2. A school within the school district may choose to operate separate
teams for both genders in one or more sports or single teams open
competitively to members of both genders, so long as the athletic
program as a whole provides equal opportunities for students of
both genders to participate in sports at comparable levels of
difficulty and competency; and

3. The activities comprising such athletic programs shall receive
equitable treatment, including, but not limited to, staff salaries,
purchase and maintenance of equipment, quality and availability of
facilities, scheduling of practice and game time, length of season,
and all other related areas or matters.

N.J.S.A. 18A:36-20
N.J.A.C. 6A:7-1.7

First Reading: June 14, 2016
Adopted: August 30, 2016
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2361 ACCEPTABLE USE OF COMPUTER NETWORK/COMPUTERS AND
RESOURCES (M)

The Board of Education recognizes as new technologies shift the manner in which
information is accessed, communicated, and transferred; thesechanges will alter
the nature of teaching and learning. Access to technology will allow pupils to
explore databases, libraries, Internet sites, and bulletin boards while exchanging
information with individuals throughout the world. The Board supports access by
pupils to these information sources but reserves the right to limit in-school use to
materials appropriate for educational purposes. The Board directs the
Superintendent to effect training of teaching staff members in skills appropriate to
analyzing and evaluating such resources as to appropriateness for educational
purposes.

The Board also recognizes technology allows pupils access to information sources
that have not been pre-screened by educators using Board approved standards.
The Board therefore adopts the following standards of conduct for the use of
computer networks and declares unethical, unacceptable, or illegal behavior as
just cause for taking disciplinary action, limiting or revoking network access
privileges, and/or instituting legal action.

The Board provides access to computer networks/computers for educational
purposes only. The Board retains the right to restrict or terminate pupil access to
computer networks/computers at any time, for any reason. School district
personnel will monitor networks and online activity to maintain the integrity of
the networks, ensure their proper use, and ensure compliance with Federal and
State laws that regulate Internet safety.

Standards for Use of Computer Networks

Any individual engaging in the following actions when using computer
networks/computers shall be subject to discipline or legal action:

A. Using the computer networks/computers for illegal, inappropriate or
obscene purposes, or in support of such activities. Illegal activities are
defined as activities that violate Federal, State, local laws and regulations.
Inappropriate activities are defined as those that violate the intended use of
the networks. Obscene activities shall be defined as a violation of
generally accepted social standards for use of publicly owned and operated
communication vehicles.
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B. Using the computer networks/computers to violate copyrights, institutional
or third party copyrights, license agreements or other contracts.

C. Using the computer networks in a manner that:
1. Intentionally disrupts network traffic or crashes the network;
2. Degrades or disrupts equipment or system performance;
3. Uses the computing resources of the school district for commercial

purposes, financial gain, or fraud;
4. Steals data or other intellectual property;

5. Gains or seeks unauthorized access to the files of others or
vandalizes the data of another person;

6. Gains or seeks unauthorized access to resources or entities;

7. Forges electronic mail messages or uses an account owned by
others;

8. Invades privacy of others;

9. Posts anonymous messages;

10. Possesses any data which is a violation of this Policy; and/or

11.  Engages in other activities that do not advance the educational

purposes for which computer networks/computers are provided.
Internet Safety Protection

As a condition for receipt of certain Federal funding, the school district shall be in
compliance with the Children’s Internet Protection Act and the Neighborhood
Children’s Internet Protection Act, and thus has installed and endeavors to
maintain technology protection measures for all computers in the school district,
including computers in media centers/libraries. The technology protection must
block and/or filter, as reasonably as practicable but to the fullest extent of its
capability, any material and visual depictions that are obscene as defined in
Section 1460 of Title 18, United States Code; child pornography, as defined in
Section 2256 of Title 18, United States Code; are harmful to minors including any
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pictures, images, graphic image file or other material or visual depiction that
taken as a whole and with respect to minors, appeals to a prurient interest in
nudity, sex, or excretion; or depicts, describes, or represents in a patently
offensive way, with respect to what is suitable for minors, sexual acts or conduct;
or taken as a whole, lacks serious literary, artistic, political, or scientific value as
to minors.

This Policy also establishes Internet safety policy and procedures in the district as
required in the Neighborhood Children’s Internet Protection Act. Policy 2361
addresses access by minors to inappropriate matter on the Internet and World
Wide Web; the safety and security of minors when using electronic mail, chat
rooms, and other forms of direct electronic communications; unauthorized access,
including “hacking” and other unlawful activities by minors online; unauthorized
disclosures, use, and dissemination of personal identification information
regarding minors; and measures designed to restrict minors’ access to materials
harmful to minors.

Notwithstanding blocking and/or filtering the material and visual depictions
prohibited in the Children’s Internet Protection Act and the Neighborhood
Children’s Internet Protection Act, the Board shall determine other Internet
material that is inappropriate for minors.

In accordance with the provisions of the Children’s Internet Protection Act, the
Superintendent of Schools or designee will develop and ensure education is
provided to every pupil regarding appropriate online behavior, including pupils
interacting with other individuals on social networking sites and/or chat rooms,
and cyberbullying awareness and response.

The Board will provide reasonable public notice and will hold one annual public
hearing during a regular monthly Board meeting or during a designated special
Board meeting to address and receive public community input on the Internet
safety policy - Policy and Regulation 2361. Any changes in Policy and
Regulation 2361 since the previous year’s annual public hearing will also be
discussed at a meeting following the annual public hearing.

The school district will certify on an annual basis, that the schools, including
media centers/libraries in the district, are in compliance with the Children’s
Internet Protection Act and the Neighborhood Children’s Internet Protection Act
and that the school district enforces the requirements of these Acts and this
Policy.
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Consent Requirement

No pupil shall be allowed to use the school districts’ computer
networks/computers and the Internet unless she or he has filed with the office a
consent form signed by the pupil and his/her parent(s) or legal guardian(s).

Violations

Individuals violating this Policy shall be subject to the consequences as indicated
in Regulation 2361 and other appropriate discipline, which includes but are not

limited to:
1. Use of the network only under direct supervision;
2. Suspension of network privileges;
3 Revocation of network privileges;
4. Suspension of computer privileges;
8. Revocation of computer privileges;
6. Suspension from school;
7. Expulsion from school; and/or
8. Legal action and prosecution by the authorities.

N.J.S.A. 2A:38A-3

Federal Communications Commission: Children’s Internet Protection Act:
Federal Communications Commission: Neighborhood Children’s Internet
Protection Act

First Reading: August 28, 2012
Adopted: September 18, 2012
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2363 STUDENT USE OF PRIVATELY-OWNED TECHOLOGY

The Board of Education recognizes technology is always changing and as a result of
increased accessibility to technology many students possess technology devices for their
use during non-school hours. These privately-owned devices may be beneficial to
students during school hours for approved educational purposes. Therefore, the Board of
Education will allow students to use their privately-owned technology devices under
conditions outlined in this Policy.

For the purpose of this Policy, “technology” means hardware or software.

For the purpose of this Policy, “privately-owned” means technology hardware and
software that is purchased, owned, and maintained by the student at no expense to the
school or school district.

For the purpose of this Policy, “hardware” means any device that can store, access,
retrieve, and/or communicate data or information. “Hardware” may include, but is not
limited to, any type of computer device; wireless telephone; electronic reader; personal
digital assistant (PDAs); video broadcasting and/or recording device; or camera.

For the purpose of this Policy, “software” means any computer program(s) or related data
that provide instruction for telling a computer or other hardware device what to do and
how to do it.

The use of privately-owned technology by a student in the educational program during
the school day must be approved by the student’s parent or legal guardian and the school
teaching staff member responsible for supervising and/or providing the student’s
instructional program. A teaching staff member may approve a student’s use of
privately-owned technology based on the assignment(s) to the student. The teaching staff
member may also prohibit the use of privately-owned technology for an assignment(s).

Teaching staff members must get prior approval from their immediate supervisor or
Principal before allowing students to use privately-owned technology during instructional
time.

Students who use privately-owned technology in school will not be given access to the
school district’s computer server(s) or network(s). In the event the teaching staff member
approves the use of privately-owned technology to access the Internet, the access must be
through the privately-owned technology without the use of any school district hardware
or software. A teaching staff member who approves a student to use their privately-
owned technology to access the Internet during instructional time will provide the student
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with a list of approved Internet sites the student is permitted to access. A student granted
such permission must comply with school district policies and regulations regarding
acceptable use of computers and technology. Any use of privately-owned technology by
a student shall be in strict accordance with the teaching staff member’s specific
approval(s) and Board policies and regulations. Any violation will subject the student to
appropriate discipline and/or grading consequences.

The teaching staff member, in considering the use of privately-owned technology, will
ensure such approval does not provide any advantage or benefit to the student who owns
such technology over the student who does not own such technology. The teaching staff
member will not approve the use of privately-owned technology if the teaching staff
member determines the use would be advantageous or beneficial to the student who owns
such technology over the student who does not own such technology.

The school district assumes no responsibility for any privately-owned technology brought
to school by a student. The student shall be responsible for the proper operation and use
of any privately-owned technology brought to school. School staff members shall not be
responsible for the effective use and/or technical support for any privately-owned
technology.

The school district shall assume no responsibility for the security of or damage to any
privately-owned technology brought to school by a student. Students are encouraged to
purchase private insurance for loss, damage, or theft of any privately-owned technology
the student brings to school.

First Reading: April 30, 2019
Adopted: May 21, 2019
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2412 HOME INSTRUCTION DUE TO HEALTH CONDITION (M)

The Board of Education shall provide instructional services to an enrolled student,
whether a general education student in Kindergarten through grade twelve or
special education student age three to twenty-one, when the student is or is
projected to be confined to the home or another out-of-school setting due to a
temporary or chronic health condition or a need for treatment that precludes
participation in his or her usual education setting, whether general or special
education.

A parent’s request for home instruction shall include a written determination from
the student’s physician documenting the projected need for confinement at the
student’s residence or other treatment setting for more than ten consecutive school
days or twenty cumulative school days during the school year. The written
determination from the student’s physician shall be forwarded immediately to the
school physician, who, within three school days, shall either verify the need for
home instruction or provide reasons for denial. The parent shall be notified
concerning the school physician’s verification or reasons for denial within five
school days after receipt of the written determination by the student’s physician.
The right, if any, to appeal the decision of the school physician shall be in
accordance with law.

The school district shall be responsible for the costs of providing instruction in the
home or out-of-school setting for any student determined to be qualified for such
instruction under this policy. The school district may defray the cost in any
manner it deems appropriate, such as by providing the service directly, which
could include online services and any needed equipment, or by contracting with
another district Board of Education, an Educational Services Commission, a
Jointure Commission, or an approved clinic or agency. The school district shall
begin providing, either directly or indirectly, each qualified student with such
instructional services as soon as possible, which shall occur, for any student
already confined, within five school days after (a) receipt of the school
physician’s verification or (b) successful completion of an appeal to overturn the
school physician’s denial decision (but only to the extent that a right of appeal is
elsewhere authorized by law), or if verification is made prior to the student’s
confinement, during the first week of the student’s confinement to the home or
out-of-school setting.

The home or out-of-school instruction shall meet the minimum standards as
required in N.J.A.C. 6A:16-10.1(c). The school district shall establish a written
plan for delivery of instruction and maintain a record of delivery of instructional
services and student progress. The teacher providing instruction shall be a
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certified teacher. The teacher shall provide instruction for the number of days and
length of time sufficient to continue the student’s academic progress and
dependent upon the student’s ability to participate.

For a student with disabilities, the home instruction shall be consistent with the
student’s Individualized Education Plan (IEP) to the extent appropriate, and shall
meet the Core Curriculum Content Standards . When the provision for home
instruction for a student with disabilities will exceed thirty consecutive school
days in a school year, the IEP team shall convene a meeting to review and, if
appropriate, revise the student’s IEP.

For a student without disability, the home instruction shall meet the Core
Curriculum Content Standards, and the requirements of the Board for promotion
to the next grade level. When the provision for home instruction for a student
without disability will exceed sixty calendar days, the school physician shall refer
the student to the Child Study Team for evaluation, pursuant to N.J.A.C. 6A:14.

The Board reserves the right to withhold home instruction when the reason for the
student’s confinement is such as to expose a teacher to a health hazard or
dangerous home situation; when a parent or other adult eighteen years of age or
older, who has been designated by the parent, is not present during the hours of
instruction; or when the condition of the student is such as to preclude benefit
from such instruction.

Students on home instruction will be accounted for on the attendance register as
required by the Department of Education. The name of a student on home
instruction will not be released at a public Board meeting or placed in a public
record.

N.J.S.A. 18A:38-1 through 18A:38-25
N.J.A.C. 6A:14-4.8; 6A:14-4.9; 6A:16-10.1

First Reading: September 16, 2014
Adopted: October 28, 2014
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2415 NO CHILD LEFT BEHIND PROGRAMS (M)

The No Child Left Behind Act (NCLB) of 2001 is a reauthorization of the
Flementary and Secondary Education Act (ESEA)/Improving America’s Schools
Act (IASA) 1994, providing funds to help all New Jersey’s school children
achieve, at a minimum, proficiency in the State standards. NCLB embodies four
key principles or pillars of education reform: accountability, flexibility, choice,
and methodology. The Board of Education elects to augment the instructional
program of pupils by projects supported by Federal funds allocated under NCLB
and the district will comply with the requirements of all the programs authorized
by NCLB.

The district may be eligible for several grant programs funded through NCLB,
including, but not limited to, Title I through Title VI. Many of the Titles of
NCLB have several parts and subparts that provide a funding source for specific
purposes.

Application Procedure

The district will submit an annual No Child Left Behind Consolidated Formula
Subgrant Application to the New Jersey Department of Education (NJDOE). The
school district’s application shall include all information required by the NJDOE
and NCLB for the district to be considered for funding under NCLB.

Covered Programs

The intent of NCLB is that all children will meet State academic achievement
standards to reach their potential through improved programs. The NCLB
Consolidated Formula Subgrant includes the following programs:

1. Title 1, Part A provides the programs and resources for
disadvantaged students to meet this intent. It requires the State and
the district to close the achievement gap by placing a highly
qualified teacher in every classroom, improving the qualifications
of paraprofessionals who work with disadvantaged students, and
using instructional practices that have proven to be effective.

2. Title I, Part D serves neglected and delinquent youth in
institutions, community day programs, and correctional facilities to
assure they also attain high academic levels of performance.
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3. Title II, Part A provides the resources for improving teacher and
Principal quality and increasing the number of highly qualified
teachers and Principals in classrooms and schools, thereby raising
student achievement in the academic subjects. It focuses on
preparing, training, and recruiting high-quality teachers and
Principals and requires the State to develop plans with annual
measurable objectives that will ensure all teachers teaching in core
academic subjects are highly qualified by the end of the 2005-2006
school year.

4, Title 1I, Part D facilitates comprehensive and integrated
educational technology strategies that target the specific needs of
individual schools. It improves student academic achievement
through the use of technology in elementary and secondary
schools, while addressing the digital divide such that every student
is technologically literate by the end of eighth grade. Effective
integration of technology resources and systems with teacher
training and curriculum development are encouraged in order to
identify and showcase best practices in educational technology.

3. Title III, Part A focuses on the teaching of English to limited
English proficient (LEP) children, including immigrant children
and youth.

6. Title IV, Part A provides resources for fostering a safe and drug-

free learning environment that supports academic achievement.

7 Title V, Part A provides a flexible source of funding to help
districts in the development and implementation of various
innovative reform initiatives.

8. Title VI, Part B addresses the unique needs of rural school
districts.

9. Title IX covers the general provisions applicable to some/all of the
programs.

Throughout NCLB, the use of solid research to improve teaching and learning as
well as student behavior is required and promoted, and parent(s)/legal guardian(s)
are provided with information and options to improve the educational
opportunities provided for their children. The emphasis on scientifically based
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methodology encourages the use of teaching techniques and practices that are
founded on research and proven to produce positive results.

Title I

The largest Federal program supporting elementary and secondary education is
Title I. NCLB strengthens Title I requirements for the State’s assessments,
accountability system, and support for school improvement. The law also
establishes minimum qualifications for teachers and paraprofessionals in Title I
programs.

The school district must use the best available measure for identifying children
from low-income families to: identify eligible school attendance areas, determine
the ranking of each area, and te determine allocations as identified in the Title I
guidelines and regulations.

The school district will offer Title I services to eligible children enrolled in
private elementary and secondary schools. The services and benefits will be
equitable in comparison to services and benefits for participating public school
children.

The school district will provide the New Jersey Department of Education
assurances it will provide the maximum coordination between the Title I program,
the regular school program, and services provided by other programs for
specialized populations. The Title I program will consider the special needs of
homeless children, migrant children, children with disabilities and limited English
proficient (LEP) children. Title I funds will be reserved so that migrant children
who are otherwise eligible to receive Title I services, even if they arrive during
the school year, are served.

Type of Title I Program

The school district will offer a Targeted Assistance Program Title I program.
Target Assistance Program

Schools that are not eligible for (or do not choose to operate) school-wide Title I
programs must use Title I funds to provide targeted services to low-achieving
students. A Target Assistance program must be established in accordance with

the Title 1 guidelines and regulations and the New Jersey Department of
Education.
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Academic Standards, Academic Assessments, and Accountability

The district will comply with the requirements as outlined in Policy 2415.01 -
Academic Standards, Academic Assessments, and Accountability in accordance
with the NJDOE and NCLB.

Fiscal Responsibility

The district will comply with the requirements as outlined in Policy 2415.02
Title I — Fiscal Responsibilities in accordance with the NJDOE and NCLB.

Staff

The district will comply with the requirements as outlined in Policy 2415.03 —
Highly Qualified Teachers in accordance with the NJDOE and NCLB. In
addition, the district will ensure all paraprofessionals meet the requirements as
required by NCLB and as outlined in Policy 4125 — Employment of Support Staff
Members.

Parental Involvement

The district will comply with the requirements as outlined in Policy 2415.04 —
Parental Involvement in accordance with the NJDOE and NCLB.

Pupil Surveys, Analysis, and/or Evaluations

The Protection of Pupil Rights Amendment (PPRA) applies to school districts that
receive Federal funding from the United States Department of Education. The
district will comply with the requirements as outlined in Policy 2415.05 - Pupil
Surveys, Analysis, and/or Evaluations in accordance PPRA.

Unsafe School Choice Option
In the event there is a school in the district designated as Persistently Dangerous
of in accordance with the Victims of Violent Criminal Offenses as outlined in

NCLB, the district will comply with the requirements of Policy 2415.06 — Unsafe
School Choice Option in accordance with the NJDOE and NCLB.

Property




POLICY BOARD OF EDUCATION

Program
2415/Page S of 6
NO CHILD LEFT BEHIND PROGRAMS (M)

Property acquired through Title I funds for use in public or private schools will be
acquired in accordance with the Public School Contracts Law, will be held in title
by the Board of Education, and will not be used for other purposes so long as it is
required in the Title I program. Property no longer required for Title I purposes
will be used for other, similarly funded projects or disposed of in accordance with
State and Federal guidelines.

Capital Expenses

The Superintendent will assure the district abides by New Jersey’s Public
Contracts Law; consults appropriate private school officials prior to making any
decisions regarding capital expenses; ensure funds that are received to cover
capital expenses provide equitable Title I services to private school pupils; ensure
accounts for any capital funding is separately maintained; and assure lease
purchase agreements are consistent with applicable statute and administrative
code.

Post-Award Requirements

The school district will maintain all project records for five years following the
completion of the activity for which the funds were used. The school district will
prepare and submit all reports as required by the State Department of Education in
a timely manner.

Supplement, Not Supplant

Grant funds provided under Federal programs, including No Child Left Behind
funding, shall supplement, not supplant other non-Federal funds that are available
to provide programs and services to eligible students, unless otherwise provided
in the grant program.

State Waiver from Certain Provisions of No Child Left Behind (NCLB)

The State of New Jersey may receive a waiver(s) from certain provisions of
NCLB from the United States Department of Education. A waiver(s) may affect
the applicability of the school district’s NCLB policies and/or regulations. In the
event a waiver(s) affects the applicability of Board of Education NCLB policies
and/or regulations, the waiver provisions shall supersede current Board policies
and/or regulations and the school district shall comply with the requirements as
outlined by the New Jersey Department of Education in accordance with the
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waiver(s) application and approval(s) from the United States Department of
Education.

Evaluation

The Superintendent will evaluate the NCLB programs as required by the United
States and the New Jersey Departments of Education.

No Child Left Behind Act of 2001

First Reading: February 19, 2013
Adopted: March 26, 2013
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2417 STUDENT INTERVENTION AND REFERRAL SERVICES (M)
The Board of Education through this policy directs that there be established and
implemented in each school building in which general education students are
served, a coordinated system for planning and delivering intervention and referral
services designed to assist students who are experiencing learning, behavior, or
health difficulties, and to assist staff who have difficulties in addressing students’
learning, behavior, or health needs in accordance with the requirements of
N.J.A.C. 6A:16-8.1 and 6A:16-8.2. The Board adopts this appropriate
multidisciplinary team approach for planning and delivering the services required
under N.J.A.C. 6A:16-8.

Students who are experiencing learning, behavior, or health difficulties shall be
referred to the school’s Intervention and Referral Services (I&RS) Team. The
intervention and referral services shall be provided to aid students in the general
education program and may be provided for students who have been determined
to need special education programs and services pursuant to N.J.A.C. 6A:16-
8.1(a). The intervention and referral services provided for students who have been
determined to need special education programs and services shall be coordinated
with the student’s Individualized Education Program Team, as appropriate.

The functions of the system of intervention and referral services in each school
building which general education students are served shall be pursuant to
N.J.A.C. 6A:16-8.2(a) and as outlined in Regulation 2417.

Records of all requests for assistance, all intervention and referral services action
plans, and all related student information shall be maintained in accordance with
Federal and State laws and regulations and New Jersey administrative code
pursuant to N.J.A.C. 6A:16-8.2(a)9.

The I&RS Team shall review and assess the effectiveness of the provisions of
each intervention and referral services action plan in achieving the outcomes
identified in each action plan and modify each action plan to achieve the
outcomes, as appropriate.

At a minimum, the I&RS Team shall annually review the intervention and referral
services action plans and the actions taken as a result of the building’s system of
intervention and referral services, and make recommendations to the Principal for
improving school programs and services, as appropriate.
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At the end of the school year, the Principal shall, in consultation with the I&RS
Team, develop a report on the concerns and issues identified by the I&RS Team
and the effectiveness of the services provided in achieving the outcomes
identified in the intervention and referral services action plans. This report shall
be provided to the Superintendent of Schools, who shall provide a summary
thereof to the Board.

N.J.A.C. 6A:14; 6A:16-8.1; 6A:16-8.2

First Reading: September 16, 2014
Adopted: October 28, 2014
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2422 HEALTH AND PHYSICAL EDUCATION

The Board of Education requires all students to participate in a comprehensive,
sequential, health and physical education program aligned with the New Jersey
Department of Education Core Curriculum Content Standards (CCCS) that
emphasizes the natural interdisciplinary connection between wellness and health
and physical education. The primary focus of the CCCS is the development of
knowledge and skills that influence healthy behaviors within the context of self,
family, school, and the local and global community. The mission of the CCCS
for comprehensive health and physical education is knowledge of health and
physical education concepts and skills to empower students to assume lifelong
responsibility to develop physical, social, and emotional wellness.

The CCCS incorporate New Jersey statutes related to health and well-being of
students in New Jersey schools. The following statutes incorporated into the
CCCS include, but are not limited to, the following requirements:

1. Accident and Fire Prevention (N.J.S.A. 18A:6-2) requires
instruction in accident and fire prevention. Regular courses of
instruction in accident prevention and fire prevention shall be
given in every public and private school in New Jersey.
Instruction shall be adapted to the understanding of students at
different grade levels.

2. Breast Self-Examination (N.J.S.A. 18A:35-5.4) requires instruction
on breast self-examination. The Board of Education shall operate
an educational program for students in grades seven through
twelve with instruction in breast self-examination. The instruction
shall take place as part of the district’s implementation of the
CCCS in Comprehensive Health and Physical Education and the
comprehensive health and physical education curriculum
framework shall provide school districts with sample activities that
may be used to support implementation of the instructional
requirement.

3. Bullying Prevention Programs (N.J.S.A. 18A:37-17) requires the
establishment of bullying prevention programs. The school district
is encouraged to establish bullying prevention programs and other
initiatives involving school staff, students, administrators,
volunteers, parents, law enforcement, and community members.
To the extent funds are appropriated for these purposes, the school
district shall: (1) provide training on the school district’s
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Harassment, Intimidation, or Bullying Policy to school employees
and volunteers who have significant contact with students; and (2)
develop a process for discussing the district’s Harassment,
Intimidation, or Bullying Policy with students. Information
regarding the school district Policy against harassment,
intimidation, or bullying shall be incorporated into the school’s
employee training program.

4. Cancer Awareness (N.J.S.A. 18A:40-33) requires the development
of a school program on cancer awareness. The Commissioner of
Education, in consultation with the State school Boards, shall
develop a cancer awareness program appropriate for school-aged
children.

5. Dating Violence Education (N.J.S.A. 18A:35-4.23a) requires
instruction regarding dating violence in grades seven through
twelve. The school district shall incorporate dating violence
education that is age appropriate into the health education
curriculum as partof the district’s implementation of the CCCS in
Comprehensive Health and Physical Education for students in
grades seven through twelve. The dating violence education shall
include, but not be limited to, information on the definition of
dating violence, recognizing dating violence warning signs, and the
characteristics of healthy relationships.

6. Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows
instruction on problems related to domestic violence and child
abuse. The Board of Education may include instruction on the
problems of domestic violence and child abuse in an appropriate
place in the curriculum of elementary school, middle school, and
high school students. The instruction shall enable students to
understand the psychology and dynamics of family violence,
dating violence, and child abuse; the relationship of alcohol and
drug use to such violence and abuse; the relationship of animal
cruelty to such violence and abuse; and to learn methods of
nonviolent problem-solving.

7. Gang Violence Prevention (N.J.S.A. 18A:35-4.26) requires
instruction in gang violence prevention for elementary school
students. A Board of Education that operates an educational
program for elementary school students shall offer instruction in
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gang violence prevention and in ways to avoid membership in
gangs. The instruction shall take place as part of the district’s
implementation of the CCCS in Comprehensive Health and
Physical Education and the comprehensive health and physical
education curriculum framework shall provide the school district
with sample materials that may be used to support implementation
of the instructional requirement.

8. Health, Safety, and Physical Education (N.J.S.A. 18A:35) requires
that all students in grades one through twelve participate in at least
two and one-half hours of health, safety, and physical education
each school week. Every student, except Kindergarten students,
attending the public schools, insofar as he or she is physically fit
and capable of doing so, as determined by the medical inspector,
shall take such courses, which shall be a part of the curriculum
prescribed for the several grades. The conduct and attainment of
the students shall be marked as in other courses or subjects, and the
standing of the student in connection therewith shall form a part of
the requirements for promotion or graduation. The time devoted to
such courses shall aggregate at least two and one-half hours each
school week, or proportionately less when holidays fall within the
week.

9, Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and
Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional
programs on drugs, alcohol, anabolic steroids, tobacco, and
controlled dangerous substances and the development of
curriculum guidelines. Instructional programs on the nature of
drugs, alcohol, anabolic steroids, tobacco, and controlled
dangerous substances, as defined in Section 2 of P.L.1970, ¢.226
(C.24:21-2), and their physiological, psychological, sociological,
and legal effects on the individual, the family, and society shall be
taught in the public school and in each grade from Kindergarten
through grade twelve in a manner adapted to the age and
understanding of the students. The programs shall be based upon
the curriculum guidelines established by the Commissioner of
Education and shall be included in the curriculum for each grade in
such a manner as to provide a thorough and comprehensive
treatment of the subject.
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10. Lyme Disease Prevention (N.J.S.A. 18A:35-5.1) requires the
development of Lyme disease curriculum guidelines. The
guidelines shall emphasize disease prevention and sensitivity for
victims of the disease. The Commissioner of Education shall
periodically review and update the guidelines to insure that the
curriculum reflects the most current information available.

11, Organ Donation (N.J.S.A. 18A:7F-4.3) requires information
relative to organ donation to be given to students in grades nine
through twelve. The goals of the instruction shall be to:

a. Emphasize the benefits of organ and tissue donation to the
health and well-being of society generally and to
individuals whose lives are saved by organ and tissue
donations, so that students will be motivated to make an
affirmative decision to register as donors when they
become adults.

b. Fully address myths and misunderstandings regarding
organ and tissue donation.

& Explain the options available to adults, including the option
of designating a decision-maker to make the donation
decision on one’s behalf.

d. Instill an understanding of the consequences when an
individual does not make a decision to become an organ
donor and does not register or otherwise record a
designated decision-maker.

The instruction shall inform students that, beginning five years
from the date of enactment of P.L.2008, c.48 (C.26:6-66 et al.), the
New Jersey Motor Vehicle Commission will not issue or renew a
New Jersey driver’s license or personal identification card unless a
prospective or renewing licensee or card holder makes an
acknowledgement regarding the donor decision pursuant to Section
8 of P.L.2008, c.48 (C.39:3-12.4). The Commissioner of
Education, through the non-public school liaison in the Department
of Education, shall make any related instructional materials
available to private schools educating students in grades nine
through twelve, or any combination thereof. Such schools are
encouraged to use the instructional materials at the school;
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however, nothing in N.J.S.A. 18A:7F-4.3 shall be construed to
require such schools to use the materials.

12. Sexual Assault Prevention (N.J.S.A. 18A:35-4.3) requires the
development of a sexual assault prevention education program.
The Department of Education in consultation with the advisory
committee shall develop and establish guidelines for the teaching
of sexual assault prevention techniques for utilization by local
school districts in the establishment of a sexual assault prevention
education program. Such program shall be adapted to the age and
understanding of the students and shall be emphasized in
appropriate places of the curriculum sufficiently for a full and
adequate treatment of the subject.

13. Stress Abstinence (N.J.S.A. 18A:35-4.19 through N.J.S.A.
18A:35-4.22), also known as the “AIDS Prevention Act of 1999,”
requires sex education programs to stress abstinence. Any sex
education that is given as part of any planned course, curriculum,
or other instructional program and that is intended to impart
information or promote discussion or understanding in regard to
human sexual behavior, sexual feelings and sexual values, human
sexuality and reproduction, pregnancy avoidance or termination,
HIV infection or sexually transmitted diseases, regardless of
whether such instruction is described as, or incorporated into, a
description of “sex education,” “family life education,” “family
health education,” “health education,” “family living,” “health,”
“self esteem,” or any other course, curriculum program, or goal of
education, and any materials including, but not limited, to
handouts, speakers, notes, or audiovisuals presented on school
property concerning methods for the prevention of acquired
immune deficiency syndrome (HIV/AIDS), other sexually
transmitted diseases, and of avoiding pregnancy, shall stress that
abstinence from sexual activity is the only completely reliable
means of eliminating the sexual transmission of HIV/AIDS and
other sexually transmitted diseases and of avoiding pregnancy.

14. Suicide Prevention (N.J.S.A. 18A:6-111) requires instruction in
suicide prevention in public schools. Instruction in suicide
prevention shall be provided as part of any continuing education
that public school teaching staff members must complete to
maintain their certification; and inclusion of suicide prevention
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awareness shall be included in the CCCS in Comprehensive Health
and Physical Education.

il 5 Cardiopulmonary Resuscitation (N.J.S.A. 18A:35-4.28 and
18A:35-4.29) requires instruction in the use of automated external
defibrillator for students. Instruction shall be provided in
cardiopulmonary resuscitation and the use of an automated
external defibrillator to each student in a public school that
includes grades nine through twelve prior to graduation as part of
the district’s implementation of the CCCS in Comprehensive
Health and Physical Education. The instruction provided shall be
modeled from an instructional program established by the
American Heart Association, American Red Cross, or other
nationally recognized association and shall include a hands-on
learning component.

16. Other Statutory or Administrative Codes. The Board will
incorporate into its health and physical education curriculum any
other requirements of the New Jersey Department of Education’s
CCCS in Comprehensive Health and Physical Education.

In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose
parent presents to the Principal a signed statement that any part of the instruction
in health, family life, or sex education is in conflict with his/her conscience or
sincerely held moral or religious beliefs shall be excused from that portion of the
course where such instruction is being given and no penalties as to credit or
graduation shall result.

A copy of the CCCS for Comprehensive Health and Physical Education and all
related curriculum/course guides and instructional material shall be available for
public inspection in each school.

First Reading: May 24, 2016
Adopted: August 30, 2016
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2431 ATHLETIC COMPETITION (M)

The Board of Education recognizes the value of athletic competition as an integral
part of the total school experience. Game activities and practice sessions provide
opportunities to learn the values of competition and good sportsmanship. For the
purpose of this Policy, programs of athletic competition include all activities
relating to competitive sports contests, games, events, or sports exhibitions
involving individual students or teams of students when such events occur within
or between schools within this district or with any schools outside this district.
The programs of athletic competition shall include, but are not limited to, high
school interscholastic athletic programs, middle school interscholastic athletic
programs where school teams or squads play teams or squads from other school
districts, intramural athletic programs within a school or among schools in the
district.

Eligibility Standards

A student who wishes to participate in a program of athletic competition must
submit, on a form provided by the district, the signed consent of his/her parent.
The consent of the parent of a student who wishes to participate in a program of
athletic competition will include an acknowledgment of the physical hazards that
may be encountered in the activity.

Student participation in a program of athletic competition shall be governed by
the following eligibility standards:

Options for School Districts with Elementary and Middle School Students

1. A student in grades 6 through 8 is eligible for participation in
school district sponsored programs of athletic competition if he/she
passed all courses required for promotion or graduation in the
preceding marking period

2. Home schooled children in grades 6 through 8 are not eligible to
participate in school district sponsored programs of athletic
competition of this district.

3. A student in any grade must maintain a satisfactory record of
attendance to be eligible for participation in school district
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sponsored programs of athletic competition. An attendance record
is unsatisfactory if the number of unexcused absences exceed 4
school days in the marking period prior to the student commencing
participation in school district sponsored programs of athletic
competition.

4. A student who is absent for a school day may not participate in
school district sponsored programs of athletic competition the
afternoon or evening of that school day.

5. A student who is serving an in-school or out-of-school suspension
may not participate in school district sponsored programs of
athletic competition while serving the suspension.

6. A student in any grade who fails to observe school rules for student
conduct may be subject to forfeiting his/her eligibility for
participation in school district sponsored programs of athletic
competition.

Notice of the school district’s eligibility requirements shall be available to
students.

Required Examinations — Interscholastic or Intramural Team or Squad

Students enrolled in grades six to eight must receive a medical examination, in
accordance with the provisions of N.J.S.A. 18A:40-41.7, prior to participation on
a school-sponsored interscholastic or intramural team or squad

The examination shall be conducted within 365 days prior to the first day of
official practice in an athletic season with examinations being conducted at the
medical home of the student. The “medical home” is defined as a health care
provider and that provider’s practice site chosen by the student’s parent for the
provision of health care pursuant to N.J.A.C. 6A:16-1.3. If a student does not
have a medical home, the school district shall provide the examination at the
school physician’s office or other comparably equipped facility. The parent may
choose either the school physician or their own private physician to provide this
medical examination. The medical examination required prior to participation
shall be in accordance with the requirements as outlined in N.J.A.C. 6A:16-
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2.2(h)1 and Regulation 2431.2 and shall be documented using the Pre-
participation Physical Evaluation form required by the Department of Education.

The school district shall distribute the Commissioner of Education developed
sudden cardiac arrest pamphlet to a student participating in or desiring to
participate in an athletic activity, as defined in N.J.S.A. 18A:40-41.e. Each year
and prior to a student participating in such an athletic activity, the student and his
or her parent(s) shall comply with the requirements of N.J.S.A. 18A:40-41.d.

The school district shall annually distribute the Commissioner of Education
developed educational fact sheet relative to use and misuse of opioid drugs for
sports related injuries to parents of students who participate in athletic activities,
and such students and their respective parents shall comply with the requirements
of N.J.S.A. 18A:40-41.10.

Information concerning a student’s HIV/AIDS status shall not be required as part
of the medical examination or health history pursuant to N.J.S.A. 26:5C-1 et seq.

The health findings of this medical examination shall be maintained as part of the
student’s health record.

Emergency Procedures

Athletic coaches shall be trained in first aid to include sports-related concussion
and head injuries, the use of a defibrillator, the identification of student-athletes
who are injured or disabled in the course of any athletic program or activity, and
any other first aid procedures or other health related trainings required by law or
the Superintendent.

The Superintendent shall prepare and present to the Board for its approval
procedures for the emergency treatment of injuries and disabilities that occur in
the course of any athletic program or activity. Emergency procedures shall be
reviewed not less than once in each school year and shall be disseminated to
appropriate staff members.

Interscholastic Standards

The Board shall approve annually a program of interscholastic athletics and shall
require that all facilities utilized in that program, whether or not the property of
this Board, properly safeguard both players and spectators and are kept free from
hazardous conditions.
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The Board adopts the Constitution, Bylaws, Rules, and Regulations of the New
Jersey State Interscholastic Athletic Association as Board policy and shall review
such rules on a regular basis to ascertain they continue to be in conformity with

the objectives of this Board.

N.J.S.A. 2C:21-11
N.J.S.A. 18A:11-3 et seq.; 18A:40-41; 18A:40-41.10
N.J.A.C. 6A:7-1.7(d); 6A:16-1.3; 6A:16-2.1 et seq.

First Reading: May 22, 2018
Adopted: June 19, 2018
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R 2431.2 MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A SCHOOL-
SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR SQUAD

Students are required to receive medical examinations in accordance with the
provisions of N.J.S.A. 18A:40-41.7 and N.J.A.C. 6A:16-2.2(f) and (h). Each
student medical examination shall be conducted at the medical home of the
student. If a student does not have a medical home, the school district shall
provide the examination at the school physician’s office or other comparably
equipped facility.

The school district shall ensure students receive medical examinations in
accordance with N.J.A.C. 6A:16-2.2(h) and prior to participation on a school-
sponsored interscholastic or intramural team or squad for students in grades six

through twelve.
A. Required Medical Examination
1. The examination shall be conducted within 365 days prior to the

first day of official practice in an athletic season and shall be
conducted by a licensed physician, advanced practice nurse (APN),
or physician assistant (PA).

2. The physical examination shall be documented using the
Preparticipation Physical Evaluation (PPE) form developed jointly
by the American Academy of Family Physicians, American
Academy of Pediatrics, American College of Sports Medicine,
American Medical Society for Sports Medicine, American
Orthopaedic  Society for Sports Medicine, and American
Osteopathic Academy of Sports Medicine and is available online
at, http://www.state.nj.us/education/students/safety/health/records/
athleticphysicalsform.pdf, in accordance with N.J.S.A.

18A:40-41.7.

a. Prior to performing a preparticipation physical
examination, the licensed physician, APN, or PA who
performs the student-athlete’s physical examination shall
complete  the  Student-Athlete Cardiac  Screening
professional development module and shall sign the
certification statement on the PPE form attesting to the
completion, pursuant to N.J.S.A. 18A:40-41.d.
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(D If the PPE form is submitted without the signed
certification statement and the school district has
confirmed that the licensed physician, APN, or PA
from the medical home did not complete the
module, the student-athlete’s parent may obtain a
physical examination from a physician who can
certify completion of the module or request that the
school physician provides the examination.

b. The medical report shall indicate if a student is allowed or
not allowed to participate in the required sports categories
and shall be completed and signed by the original
examining physician, APN, or PA.

& An incomplete form shall be returned to the student’s
medical home for completion unless the school nurse can
provide documentation to the school physician that the
missing information is available from screenings completed
by the school nurse or physician within the prior 365 days.

3. Each student whose medical examination was completed more
than ninety days prior to the first day of official practice in an
athletic season shall provide a health history update questionnaire
completed and signed by the student’s parent. The completed
health history update questionnaire shall include information listed
below as required by N.J.S.A. 18A:40-41.7.b. The completed
health history update questionnaire shall be reviewed by the school
nurse and, if applicable, the school athletic trainer and shall include
information as to whether, in the time period since the date of the
student’s last preparticipation physical examination, the student
has:

a. Been advised by a licensed physician, APN, or PA not to
participate in a sport;

b. Sustained a concussion, been unconscious, or lost memory
from a blow to the head;
c. Broken a bone or sprained, strained, or dislocated any

muscles or joints;
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d. Fainted or blacked out;

e. Experienced chest pains, shortness of breath, or heart
racing;

f. Had a recent history of fatigue and unusual tiredness;

g. Been hospitalized, visited an emergency room, or had a

significant medical illness;

h. Started or stopped taking any over the counter or prescribed
medications; or

i. Had a sudden death in the family, or whether any member
of the student’s family under the age of fifty has had a heart
attack or heart trouble.

4. The school district shall provide to the parent written notification

signed by the school physician stating approval of the student’s
participation in athletics based upon the medical report or the
reasons for the school physician’s disapproval of the student’s
participation.

5. The Board of Education will not permit a student enrolled in
grades six to twelve to participate on a school-sponsored
interscholastic or intramural team or squad unless the student
submits a PPE form signed by the licensed physician, APN, or PA
who performed the physical examination and, if applicable, a
completed health history update questionnaire, pursuant to
N.J.S.A. 18A:40-41.7.c.

B. Sudden Cardiac Arrest Pamphlet

The school district shall distribute to a student participating in or desiring
to participate in an athletic activity and the student’s parent, each year and
prior to participation by the student in an athletic activity, the sudden
cardiac arrest pamphlet developed by the Commissioner of Education in
accordance with the provisions of N.J.S.A. 18A:40-41.

L. A student and his or her parent shall, each year and prior to the
participation of the student in an athletic activity, sign and return to
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the student’s school the form developed by the Commissioner
acknowledging the. receipt and review of the information
pamphlet, pursuantto N.J.S.A. 18A:40-41.d.

The Commissioner shall distribute the pamphlet, at no charge, to
all school districts and nonpublic schools, pursuant to N.J.S.A.
18A:40-41.b.

“Athletic activity” for the purposes of N.J.S.A. 18A:40-41 means:
interscholastic athletics; an athletic contest or competition, other
than interscholastic athletics, that is sponsored by or associated
with a school district or nonpublic school, including cheerleading
and club-sponsored sports activities; and any practice or
interschool practice or scrimmage for those activities.

C. Use and Misuse of Opioid Fact Sheet

The school district shall annually distribute to the parents of student-
athletes participating in an interscholastic sports program or cheerleading
program the educational fact sheet developed by the Commissioner of
Education concerning the use and misuse of opioid drugs in the event that
a student-athlete or cheerleader is prescribed an opioid for a sports-related
injury in accordance with the provisions of N.J.S.A. 18A:40-41.10.

L

The district shall distribute the educational fact sheet annually to
the parents of student-athletes and cheerleaders and shall obtain a
signed acknowledgment of the receipt of the fact sheet by the
student-athlete or cheerleader and his or her parent pursuant to
N.J.S.A. 18A:40-41.10(b).

The fact sheet and sign-off sheet shall be distributed and the sign-
off sheet shall be completed and returned to the school annually
prior to the student-athlete’s or cheerleader’s first official practice
of the school year.

First Reading: May 22, 2018
Adopted: June 19, 2018
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A concussion is a traumatic brain injury caused by a direct or indirect blow to the
head or body. In order to ensure the safety of pupils that participate in
interscholastic athletics and cheerleading programs, it is imperative that student-
athletes, cheerleaders, coaches, and parents are educated about the nature and
treatment of sports-related concussions and other head injuries. Allowing a
student-athlete or cheerleader to return to play before recovering from a
concussion increases the chance of a more serious brain injury.

Every school district that participates in interscholastic athletics or cheerleading
programs is required to adopt a policy concerning the prevention and treatment of
sports-related concussions and other head injuries among student-athletes and
cheerleaders in accordance with the provisions of N.J.S.A. 18A:40-41.1 et seq.
For the purpose of this Policy, “interscholastic athletics” shall be Kindergarten
through twelfth grade school-sponsored athletic programs where teams or
individuals compete against teams or individuals from other schools or school
districts. For the purpose of this Policy, “cheerleading program” shall be
Kindergarten through eighth grade school-sponsored cheerleading programs.

The school district will adopt an Interscholastic Athletic and Cheerleading Head
Injury Training Program to be completed by the team or school physician,
licensed athletic trainer(s) involved in the interscholastic athletic program, all
staff members that coach an interscholastic sport or cheerleading program,
designated school nurses, and other appropriate school district personnel as
designated by the Superintendent. This Training Program shall be in accordance
with guidance provided by the New Jersey Department of Education and the
requirements of N.J.S.A. 18A:40-41.2.

The Principal or designee shall distribute the New Jersey Department of
Education Concussion and Head Injury Fact Sheet and Parent/Guardian
Acknowledgement Form to every student-athlete who participates in
interscholastic sports and every cheerleader who participates in a cheerleading
program. The Principal or designee shall obtain a signed acknowledgement of the
receipt of the Fact Sheet by the student-athlete or cheerleader’s parent and keep
on file for future reference.

Prevention of a sports-related concussion and head injuries is an important
component of the school district’s program. The school district may require pre-
season baseline testing of all student-athletes and cheerleaders before the pupil
begins participation in an interscholastic athletic or cheerleading program.
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Any student-athlete or cheerleader who exhibits the signs or symptoms of a
sports-related concussion or other head injury during practice or competition shall
be immediately removed from play and may not return to play that day.
Emergency medical assistance shall be contacted when symptoms get worse, loss
of consciousness, direct neck pain associated with the injury, or any other sign the
supervising school staff member determines emergency medical attention is
needed. If available when the student-athlete or cheerleader is exhibiting signs or
symptoms, the pupil will be evaluated by the school or team physician. The
Principal or designee shall contact the pupil’s parent and inform the parent of the
suspected sports-related concussion or other head injury.

Possible signs of a concussion can be observed by any school staff member or the
school or team physician. Any possible symptoms of a concussion can be
reported by the student-athlete or cheerleader to: coaches; licensed athletic trainer;
school or team physician; school nurse; and/or parent. The Principal or designee
shall provide the student-athlete or cheerleader with Board of Education approved
suggestions for management/medical checklist to provide to their parent and
physician or other licensed healthcare professional trained in the evaluation and
management of sports-related concussions and other head injuries.

A student-athlete or cheerleader who participates in interscholastic athletics or a
cheerleading program and who sustains or is suspected of sustaining a concussion
or other head injury shall be required to have a medical examination conducted by
their physician or licensed health care provider. The pupil’s physician or licensed
health care provider shall be trained in the evaluation and management of
concussion to determine the presence or absence of a sports-related concussion or
head injury.

The pupil’s physician or licensed health care provider must provide to the school
district a written medical release/clearance for the pupil indicating when the pupil
is able to return to the activity. The medical release/clearance must indicate the
student-athlete or cheerleader is asymptomatic at rest and either may return to the
interscholastic athletic activity or cheerleading program because theinjury was not
a concussion or other head injury or may begin the district’s graduated return to
competition and practice protocol outlined in Regulation 2431.4. A medical
release/clearance not in compliance with this Policy will not be accepted. The
medical release/clearance must be reviewed and approved by the school or team
physician.
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The school district shall provide a copy of this Policy and Regulation 2431.4 to all
youth sports team organizations that operate on school grounds. In accordance
with the provisions of N.J.S.A. 18A:40-41.5, the school district shall not be liable
for the injury or death of a person due to the action or inaction of persons
employed by, or under contract with, a youth sports team organization that
operates on school grounds, if the youth sports team organization provides the
school district proof of an insurance policy in the amount of not less than $50,000
per person, per occurrence insuring the youth sports team organization against
liability for any bodily injury suffered by a person and a statement of compliance
with the school district’s Policy and Regulation 2431.4 - Prevention and
Treatment of Sports-Related Concussions and Head Injuries.

For the purposes of this Policy a “youth sports team organization” means one or
more sports teams organized pursuant to a nonprofit or similar charter or which
are member teams in a league organized by or affiliated with a county or
municipal recreation department.

This Policy and Regulation shall be reviewed and approved by the school
physician and shall be reviewed annually, and updated as necessary, to ensure it
reflects the most current information available on the prevention, risk, and
treatment of sports-related concussion and other head injuries.

N.J.S.A. 18A:40-41.1; 18A:40-41.2; 18A:40-41.3; 18A:40-41.4; 18A:40-41.5

First Reading: August 28, 2012
Adoption: September 18, 2012
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R 2431.4 PREVENTION AND TREATMENT OF SPORTS-RELATED

CONCUSSIONS AND HEAD INJURIES

A concussion is a traumatic brain injury caused by a direct or indirect blow to the
head or body. Allowing a student-athlete or cheerleader to return to play before
recovering from a concussion increases the chance of a more serious brain injury
that can result in severe disability and/or death. The following procedures shall
be followed to implement N.J.S.A. 18A:40-41.1 et seq. and Policy 2431.4,

A. Interscholastic Athletic/Cheerleading Program Head Injury Training
Program

1.

The school district will adopt an  Interscholastic
Athletic/Cheerleading Program Head Injury Training Program to
be completed by the school or team physician, licensed athletic
trainer(s) involved in the interscholastic athletic program, all staff
members that coach an interscholastic sport or cheerleading
program, designated school nursés, and other appropriate school
district personnel as designated by the Superintendent.

This Training Program shall be in accordance with the guidance
provided by the New Jersey Department of Education and the
requirements of N.J.S.A. 18A:40-41.1 et seq.

B. Prevention

1.

The school district may require pre-season baseline testing of all
student-athletes and cheerleaders before the pupil begins
participation in an interscholastic athletic program or activity or
cheerleading program. The baseline testing program shall be
reviewed and approved by the school or team physician trained in
the evaluation and management of sports-related concussions and
other head injuries.

The Principal or designee will review educational information for
student-athletes and cheerleaders on prevention of concussions.

All school staff members, student-athletes, cheerleaders, and
parents of student-athletes and cheerleaders shall be informed
through the distribution of the New Jersey Department of
Education Concussion and Head Injury Fact Sheet and
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Parent/Guardian ~ Acknowledgement =~ Form  and  other
communications from the Principal and coaches on the importance
of early identification and treatment of concussions to improve
recovery.

C. Signs or Symptoms of Concussion or Other Head Injury

|

Possible signs of concussions can be observed by coaches, licensed
athletic trainer, school or team physician, school nurse, or other
school staff members. Possible signs of a concussion may be, but
are not limited to, the student-athlete or cheerleader:

a. Appears dazed, stunned, or disoriented;

b. Forgets plays, or demonstrates short-term memory
difficulty;

C. Exhibits difficulties with balance or coordination;

d. Answers questions slowly or inaccurately; and/or

e, Loses consciousness.

Possible symptoms of concussion shall be reported by the student-
athlete or cheerleader to coaches, licensed athletic trainer, school
or team physician, school nurse, and/or parent. Possible symptoms
of a concussion are, but not limited to:

a. Headache;

b. Nausea/vomiting;

c. Balance problems or dizziness;

d. Double vision or changes in vision;
& Sensitivity to light or sound/noise;

f. Feeling sluggish or foggy;
g. Difficulty with concentration and short-term memory;

h. Sleep disturbance; or
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i. Irritability.
D. Emergency Medical Attention for Concussion or Other Head Injury

1. Any student-athlete or cheerleader who is exhibiting the signs or
symptoms of a sports-related concussion or other head injury
during practice or competition shall immediately be removed from
play and activities and may not return to the practice or
competition that day.

2. The school staff member supervising the student-athlete or
cheerleader when the pupil is exhibiting signs or symptoms of a
sports-related concussion or other head injury shall immediately
contact emergency medical assistance when symptoms get worse,
loss of consciousness, direct neck pain associated with the injury,
or any other sign the supervising school staff member determines
emergency medical attention is needed.

a. In the event the school or team physician is available when
the student-athlete or cheerleader is exhibiting signs or
symptoms of a sports-related concussion or other head
injury, the physician may make the determination to call
emergency medical assistance.

3. The school staff member supervising the student-athlete or
cheerleader when the pupil is exhibiting signs or symptoms of a
sports-related concussion or other head injury during practice or
competition shall report the occurrence to the Principal or
designee. The Principal or designee shall contact the pupil’s
parent and inform the parent of the suspected sports-related
concussion or other head injury.

E. Sustained Concussion or Other Head Injury

L. A student-athlete or cheerleader who participates in interscholastic
athletics or cheerleading program and who sustains or is suspected
of sustaining a concussion or other head injury shall immediately
be removed from practice or competition and shall be required to
have a medical examination conducted by their physician or
licensed health care provider. The pupil’s physician or licensed




EASTAMPTON

REGULATION BOARD OF EDUCATION

PROGRAM

R 2431.4/Page 4 of 7

PREVENTION AND TREATMENT OF SPORTS-RELATED CONCUSSIONS
AND HEAD INJURIES

health care provider shall be trained in the evaluation and
management of concussion to determine the presence or absence of
a sports-related concussion or head injury.

2. The student-athlete or cheerleader suspected of sustaining a
concussion or other head injury shall be provided a copy of Board
of Education Policy and Regulation 2431.4 and a copy of Board of
Education approved suggestions for management/medical checklist
to provide to their parent and their physician or licensed health
care professional.

3. The student-athlete or cheerleader’s physician must provide to the
school district, upon the completion of a medical examination, a
written medical release/clearance when the pupil isable to
returntotheactivity. Therelease/clearancemustindicate:

a. The medical examination determined the injury was not a
concussion or other head injury, the pupil is asymptomatic
at rest, and the pupil may return to the interscholastic
athletic or cheerleading activity; or

b. The medical examination determined the injury was a
concussion or other head injury, the pupil is asymptomatic
at rest, and can begin the graduated return to competition
and practice protocol outlined in F. below.

A medical release/clearance not in compliance with this
requirement will not be accepted. The student-athlete or
cheerleader may not return to the activity or begin the graduated
return to competition and practice protocol until he/she receives a
medical evaluation and provides a medical clearance/release that
has been reviewed and approved by the school or team physician.

4. Complete physical, cognitive, emotional, and-social rest is advised
while the pupil is experiencing symptoms and signs of a sports-
related concussion or other head injury. (Minimize mental
exertion, limit over-stimulation and multi-tasking, etc.)

F. Graduated Return to Competition and Practice Protocol

1. Upon the school physician's acceptance of the written medical
release/clearance, the student-athlete or cheerleader may begin a
graduated return to competition and practice protocol supervised
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by a licensed athletic trainer, school or team physician, or
designated school nurse trained in the evaluation and management
of concussions and other head injuries. The following steps shall
be followed:

Step 1 - Completion of a full day of normal cognitive activities
(attendance at school, studying for tests, watching practice,
interacting with peers, etc.) without re-emergence of any signs or
symptoms. If there is no return of signs or symptoms of a
concussion, the student-athlete or cheerleader may advance to Step
2 below on the next day. If a re-emergence of any signs or
symptoms of a concussion occur, the pupil shall be required to
have a re-evaluation by their physician or licensed healthcare
provider. The pupil shall not be permitted to begin the graduated
return to competition and practice protocol until a medical
clearance, as required in E.3. above, is provided and approved by
the school or team physician.

Step 2 - Light aerobic exercise, which includes walking,
swimming, or stationary cycling, keeping the intensity less than
70% maximum percentage heart rate. There shall be no resistance
training. The objective of this Step is increased heart rate. If there
is no return of any signs or symptoms of a concussion, the student-
athlete or cheerleader may advance to Step 3 below on the next
day. If a re-emergence of any signs or symptoms of a concussion
occur, the pupil shall return to Step 1.

Step 3 - Sport-specific exercise including skating and/or running.

There shall be no head impact activities. The objective of this Step
is to add movement and continue to increase the student-athlete or
cheerleader’s heart rate. If there is no return of any signs or
symptoms of a concussion, the pupil may advance to Step 4 below
on the next day. If a re-emergence of any signs or symptoms of a
concussion occur, the pupil shall return to Step 1.

Step 4 - Non-contact training drills such as passing drills, agility
drills, throwing, catching, etc. The student-athlete or cheerleader
may initiate progressive resistance training. If there is no return of
any signs or symptoms of a concussion, the pupil may advance to
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Step 5 below on the next day. If a re-emergence of any signs or
symptoms of a concussion occur, the pupil shall return to Step 1.

Step 5 - The pupil’s medical condition, upon completing Step 4
with no return of any signs or symptoms of a concussion, shall be
evaluated for medical clearance based upon consultation between
the school district's licensed athletic trainer, school or team
physician, designated school nurse, and the pupil’s physician.
After this consultation and upon obtaining written medical
release/clearance approved by the school or team physician, the
pupil may participate in normal training activities. The objective
of this Step is to restore the pupil’s confidence and for the
coaching staff to assess the pupil’s functional skills. If there is no
return of any signs or symptoms of a concussion, the pupil may
advance to Step 6 below on the next day. If a re-emergence of any
signs or symptoms of a concussion occur or if the pupil does not
obtain medical release/clearance to proceed to Step 6, the school or
team physician, in consultation with the pupil’s physician, shall
determine the pupil’s return to competition and practice protocol.

Step 6 - Return to play involving normal exertion or game
activity. If the pupil exhibits a re-emergence of any concussion
signs or symptoms once he/she returns to physical activity, he/she
will be removed from further activities and returned to Step 1.

G. Temporary Accommodations for Student-Athletes and Cheerleaders with
Sports-Related Head Injuries

1

Rest is the best "medicine" for healing concussions or other head
injuries. The concussed brain is affected in many functional
aspects as a result of the injury. Memory, attention span,
concentration, and speed of processing significantly impact
learning. Further, exposing the concussed pupil to the stimulating
school environment may delay the resolution of symptoms needed
for recovery. Accordingly, consideration of the cognitive effects
in returning to the classroom is also an important part of the
treatment of sports-related concussions and head injuries.

Mental exertion increases the symptoms from concussions and
affects recovery. To recover, cognitive rest is just as important as
physical rest. Reading, studying, computer usage, testing, texting,
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and watching movies if a pupil is sensitive to light/sound, can slow
a pupil's recovery. In accordance with the Centers for Disease
Control's toolkit on managing concussions, the Board of Education
may look to address the pupil's cognitive needs in the following
ways. Pupils who return to school after a concussion may need to:

a. Take rest breaks as needed,
b. Spend fewer hours at school;

C. Be given more time to take tests or complete assignments
(all courses should be considered);

d. Receive help with schoolwork;

e. Reduce time spent on the computer, reading, and writing;
and/or

f. Be granted early dismissal from class to avoid crowded
hallways.

Adopted: August 28, 2012
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The Eastampton Board of Education assures compliance with Part B of the Individuals with
Disabilities Education Act (IDEA) and the New Jersey Administrative Code 6A:14-1 et seq.
Furthermore, the Board will have programs and procedures in effect to ensure the following:

1.

All students with disabilities, who are in need of special education and related
services, including students with disabilities attending nonpublic schools,
regardless of the severity of their disabilities, are located, identified, and evaluated
according to N.J.A.C. 6A:14-3.3.

Homeless students are located, identified, and evaluated according to N.J.A.C.
6A:14-3.3, and are provided special education and related services in accordance
with the IDEA, including the appointment of a surrogate parent for
unaccompanied homeless youths as defined in 42 U.S.C. §§11431 et seq.

Students with disabilities are evaluated according to N.J.A.C. 6A:14-2.5 and 3.4.

An Individualized Education Program (IEP) is developed, reviewed and as
appropriate, revised according to N.J.A.C. 6A:14-3.6 and 3.7.

To the maximum extent appropriate, students with disabilities are educated in the
least restrictive environment according to N.J.A.C. 6A:14-4.2.

Students with disabilities are included in State-wide and district-wide assessment
programs with appropriate accommodations, where necessary according to
N.J.A.C. 6A:14-4.10. All students with disabilities will participate in State-wide
assessments or the applicable alternative assessment in grades three, four, five,
six, seven, eight, and high school in the applicable courses.

Students with disabilities are afforded procedural safeguards required by N.J.A.C.
6A:14-2.1 et seq., including appointment of a surrogate parent as set forth in
N.J.A.C. 6A:14-2.2 and Policy 2467, when appropriate.

The rules set forth in N.J.A.C. 6A:14 ensure a free appropriate public education is
available to all students with disabilities between the ages of three and twenty-
one, including students with disabilities who have been suspended or expelled
from school:

a. The obligation to make a free, appropriate public education available to
each eligible student begins no later than the student’s third birthday and
that an individualized education program (IEP) is in effect for the student
by that date;
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b. If a child’s third birthday occurs during the summer, the child’s IEP Team
shall determine the date when services under the IEP will begin;

£. A free appropriate public education is available to any student with a
disability who needs special education and related services, even though
the student is advancing from grade to grade;

d. The services and placement needed by each student with a disability to
receive a free, appropriate public education are based on the student’s
unique needs and not on the student’s disability; and

& The services and placement needed by each student with a disability to
receive a free, appropriate public education are provided in appropriate
educational settings as close to the student’s home as possible and, when
the IEP does not describe specific restrictions, the student is educated in
the school he or she would attend if not a student with a disability.

Children with disabilities participating in early intervention programs assisted
under IDEA Part C who will participate in preschool programs under N.J.A.C.
6A:14 will experience a smooth transition and have an IEP developed and
implemented according to N.J.A.C. 6A:14-3.3(e) and N.J.A.C. 6A:14-3.7.

Full educational opportunity to all students with disabilities is provided.

The compilation, maintenance, access to, and confidentiality of student records
are in accordance with N.J.A.C. 6A:32-7.

Provision is made for the participation of students with disabilities who are placed
by their parent(s) in nonpublic schools according to N.J.A.C. 6A:14-6.1 and 6.2.

Students with disabilities who are placed in private schools by the district Board
are provided special education and related services at no cost to their parent(s)
according to N.J.A.C. 6A:14-1.1 and N.J.A.C. 6A:14-7.5(b)3.

All personnel serving students with disabilities are highly qualified and
appropriately certified and licensed, where a license is required, in accordance
with State and Federal law, pursuant to N.J.A.C. 6A:14-1.2(b)13.

Pursuant to N.J.A.C. 6A:14-1.2(b)4, the in-service training needs for professional
and paraprofessional staff who provide special education, general education or
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related services are identified and that appropriate in-service training is provided.
The district Board shall maintain information to demonstrate its efforts to:

Prepare general and special education personnel with content knowledge
and collaborative skills needed to meet the needs of children with
disabilities;

Enhance the ability of teachers and others to use strategies, such as
behavioral interventions, to address the conduct of students with
disabilities that impedes the learning of students with disabilities and
others;

Acquire and disseminate to teachers, administrators, school Board
members, and related services personnel, significant knowledge derived
from educational research and other sources and how the district will, if
appropriate, adopt promising practices, materials and technology;

Ensure that the in-service training is integrated to the maximum extent
possible with other professional development activities; and

Provide for joint training activities of parent(s) and special education,
related services and general education personnel.

Instructional materials will be provided to blind or print-disabled students in a
timely manner, consistent with a plan developed by the district.

For students with disabilities who are potentially eligible to receive services from
the Division of Developmental Disabilities in the Department of Human Services,
the district will provide, pursuant to the Developmentally Disabled Uniform
Application Act, N.J.S.A. 30:4-25.10 et seq., and N.J.A.C. 6A:14-1.2(b)17, the
necessary materials to the parent to apply for such services.

The school district will not accept the use of electronic mail from the parent(s)

to submit requests to a school official regarding referral, identification, evaluation, classification,
and the provision of a free, appropriate public education.

19.

The school district will provide teacher aides and the appropriate general or
special education teaching staff time for consultation on a regular basis as
specified in each student’s IEP, pursuant to N.J.A.C. 6A:14-4.5(d).
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20.  The school district has a plan in effect to establish stability in special education
programming. The plan takes into account the consistency of the location,
curriculum, and staffing in the provision of special education services as required
by N.J.A.C. 6A:14-3.7(c)4.

21.  The school district screens students who have exhibited one or more potential
indicators of dyslexia or other reading disabilities in accordance with N.J.S.A.
18A:40-5.1 et seq. and Policy 5339.

The school district shall provide an Assurance Statement to the County Office of Education that
the Board of Education has adopted the required special education policies and
procedures/regulations and the district is complying with the mandated policies and
procedures/regulations.

N.J.A.C. 6A:14-1 et seq.
20 USC §1400 et seq.
34 C.F.R. §300 et seq.

First Reading: March 16, 2017
Adopted: April 25,2017
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2481 HOME OR OUT-OF-SCHOOL INSTRUCTION FOR A GENERAL
EDUCATION STUDENT FOR REASONS OTHER THAN A TEMPORARY OR
CHRONIC HEALTH CONDITION

Unless Policy 2412 is applicable, the Board of Education shall otherwise provide
instructional services to an enrolled general education student at the student’s
home or other suitable out-of-school setting under the following conditions:

A. The student is mandated by State law and rule for placement in an
alternative education program , but placement is not immediately
available;

B. The student is placed on short-term or long-term suspension from
participation in the general education program ; or

C. A court order requires the student receive instructional services in the

home or other out-of-school setting.

The school district in which a student resides shall be responsible for the costs of
providing instruction in the home or out-of-school setting for any student
determined to be qualified for such instruction under this policy. The school
district may defray the cost in any manner it deems appropriate, such as by
providing the service directly, which could include online services and any
needed equipment, or by contracting with another Board of Education, an
Educational Services Commission, a Jointure Commission, or an approved clinic
or agency. The district shall provide services no later than five school days after
the student has left the general education program.

The services to be provided shall meet the minimum standards as required in
N.J.A.C. 6A:16-10.2(d).

The teacher(s) providing instruction shall be a certified teacher . The teacher shall
provide one-on-one instruction for no fewer than ten hours per week on three
separate days of the week and no fewer than ten hours per week of additional
guided-learning experiences that may include the use of technology to provide
audio and visual connections to the student’s classroom.

The instruction shall meet the Core Curriculum Content Standards and the Board
of Education’s requirements for promotion and graduation.

If instruction is delivered in the student’s home, a parent or other adult eighteen
years of age or older who has been designated by the parent shall be present
during all periods of home instruction.

N.J.S.A. 18A:38-1 through 18A:38-25
N.J.A.C. 6A:16-10.2




POLICY BOARD OF EDEIIA}%TXI’VITI;BOII\I\I

Program
2481/Page 2 of 2
HOME OR OUT-OF-SCHOOL INSTRUCTION FOR A GENERAL EDUCATION STUDENT FOR

TV A AAYNTA AT T MY T AT A MTMTR MMATY A TMIYT7T ATY AT TTMAANTTA TYT A T MY Y NN TINTIT AT

First Reading: September 16, 2014
Adopted: October 28, 2014
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2560 LIVE ANIMALS IN SCHOOL

The Board of Education recognizes the appropriate use of live animals as
instructional resources can enrich the educational program. The observation and
nurture of live animals can help children learn specific biological and behavioral
principles and gain respect for all living things.

A staff member who uses live animals shall observe proper precautions for the
safety of pupils and the animals. The Principal or designee must approve a live
animal being brought into the school building and the use of any animal in a
course of instruction or the establishment of an animal habitat in a classroom.

Any animal used in school must have been lawfully acquired and, where
applicable, licensed or registered, in accordance with applicable Sstate law and
local ordinance. An animal susceptible to rabies must have been vaccinated
against rabies and proof of such vaccination must be included with the request to
bring a live animal into the school submitted to the Principal or designee before a
live animal is brought onto school grounds or into a school building. No animal
shall be permitted in any area of the school where a pupil who is allergic to the
animal might be exposed to the animal.

A teacher or other qualified adult must assume primary responsibility for the
animal, its nourishment, and its sanitary living conditions. The staff member in
charge must make proper arrangements for the animal's care and feeding over
weekends, holidays, and school vacation periods.

No experiment that deprives a living animal of nourishment or exposes the animal
to harm shall be conducted. Notwithstanding the foregoing, a course of
instruction that is consistent with Department of Education guidelines but that
nevertheless exposes’ a live animal to harm nevertheless may be conducted
provided that it is done so strictly in accordance with such guidelines.

A pupil in Kindergarten through grade eight may refuse to dissect, vivisect,
incubate, capture, or otherwise harm or destroy animals or any parts thereof as
part of a course of instruction. In the event it is known at the beginning of the
school year that the school program will require any such activities, the school
administration will notify the pupil and parent(s) or legal guardian(s) at the
beginning of each such school year of the right to decline participation in such
activities. If any such activities are to be introduced initially in the school
program after the school year has commenced, such notice shall be given to the
pupil and parent(s) or legal guardian(s) at least three? weeks before such
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introduction. Within two weeks of the receipt of any such notice from the school
administration, the parent(s) or legal guardian(s) shall notify the school if the right
to decline participation in such activities will be exercised. Any pupil who
chooses to refrain from participation in or observation of such activities shall be
offered an alternative education project for the purpose of providing the pupil
with the factual knowledge, information, or experience required by the course of
study. A pupil may refuse to participate in an alternative education project which
involves or necessitates any harmful use of an animal or animal part(s). A pupil
shall not be discriminated against, in grading or in any other manner, based upon
a decision to exercise the rights afforded pursuant to N.J.S.A. 18A:35-4.25?.

N.J.S.A. 18A:35-4.25

First Reading: May 18,2010
Adopted: June 15, 2010
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3283 ELECTRONIC COMMUNICATIONS BETWEEN TEACHING STAFF
MEMBERS AND STUDENTS
The Board of Education recognizes electronic communications and the use of
social media outlets create new options for extending and enhancing the
educational program of the school district. Electronic communications and the use
of social media can help students and teaching staff members communicate
regarding: questions during non-school hours regarding homework or other
assignments; scheduling issues for school-related co-curricular and interscholastic
athletic activities; school work to be completed during a student’s extended
absence; distance learning opportunities; and other professional communications
that can enhance teaching and learning opportunities between teaching staff
members and students. However, the Board of Education recognizes teaching
staff members can be vulnerable in electronic communications with students.

In accordance with the provisions of N.J.S.A. 18A:36-40, the Board of Education
adopts this Policy to provide guidance and direction to teaching staff members to
prevent improper electronic communications between teaching staff members and
students.

The Commissioner of Education and arbitrators, appointed by the Commissioner,
have determined inappropriate conduct may determine a teaching staff member
unfit to discharge the duties and functions of his or her position. Improper
electronic communications by teaching staff members may be determined to be
inappropriate conduct.

For the purposes of this Policy, “electronic communication” means a
communication transmitted by means of an electronic device including, but not
limited to, a telephone, cellular telephone, computer, computer network, personal
data assistant, or pager. “Electronic communications” include, but are not limited
to, e-mails, text messages, instant messages, and communications made by means
of an Internet website, including social media and social networking websites.

For the purposes of this Policy, “professional responsibility” means a teaching
staff member’s responsibilities regarding co-curricular, athletic coaching, and any
other instructional or non-instructional responsibilities assigned to the teaching
staff member by the administration or Board of Education.

For the purposes of this Policy, “improper electronic communications” means an
electronic communication between a teaching staff member and any student of the
school district when:




POLICY BOARD OF EDUCATION

Teaching Staff Members
3283/Page 2 of 6
ELECTRONIC COMMUNICATIONS BETWEEN TEACHING STAFF MEMBERS AND
1. The content of the communication is inappropriate as defined in
this Policy; and/or

- The manner in which the electronic communication is made is not
in accordance with acceptable protocols for electronic
communications between a teaching staff member and a student as
defined in this Policy.

Inappropriate content of an electronic communication between a teaching staff
member and a student includes, but is not limited to:

1. Communications of a sexual nature, sexually oriented humor or
language, sexual advances, or content with a sexual overtone;

2 Communications involving the use, encouraging the use, or
promoting or advocating the use of alcohol or tobacco, the illegal
use of prescription drugs or controlled dangerous substances,
illegal gambling, or other illegal activities;

3. Communications regarding the teaching staff member’s or
student’s past or current romantic relationships;

4. Communications which include the use of profanities, obscene
language, lewd comments, or pornography;

5. Communications that are harassing, intimidating, or bullying;

6. Communications requesting or trying to establish a personal
relationship with a student beyond the teaching staff member’s
professional responsibilities;

7. Communications related to personal or confidential information
regarding another school staff member or student; and

8. Communications between the teaching staff member and a student
that the Commissioner of Education or an arbitrator would
determine to be inappropriate in determining the teaching staff
member is unfit to discharge the duties and functions of their
position.
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The following acceptable protocols for all electronic communications between a
teaching staff member and a student shall be followed:

L. E-Mail Electronic Communications Between a Teaching Staff
Member and a Student

a. All e-mails between a teaching staff member and a student
must be sent or received through the school district’s e-mail
system. The content of all e-mails between a teaching staff
member and a student shall be limited to the staff member’s
professional responsibilities regarding the student.

b. A teaching staff member shall not provide their personal e-
mail address to any student. If a student sends an e-mail to
a teaching staff member’s personal e-mail address, the staff
member shall respond to the e-mail through the school
district e-mail system (with a copy thereof sent to an
appropriate member of the school district administration)
and inform the student that the staff member’s personal e-
mail address shall not be used for any electronic
communication between the teaching staff member and the
student.

c. A teaching staff member’s school district e-mail account is
subject to review by authorized school district officials.
Therefore, a teaching staff member shall have no
expectation of privacy on the school district’s e-mail
system.

2. Cellular Telephone Electronic Communications Between a
Teaching Staff Member and a Student

a. Communications between a teaching staff member and a
student via a personal cellular telephone shall be
prohibited.

) However, a teaching staff member may, with prior
approval of the Principal or designee, communicate
with a student using their personal cellular
telephone if the need to communicate is directly
related to the teaching staff member’s professional
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responsibilities for a specific purpose such as a field
trip, athletic event, co-curricular activity, etc. Any
such approval for cellular telephone
communications shall not extend beyond the
specific field trip, athletic event, co-curricular
activity, etc. approved by the Principal or designee.

3. Text Messaging Electronic Communications Between Teaching
Staff Members and Students

a. Text messaging communications between a teaching staff
member and an individual student are prohibited.

(1) However, a teaching staff member may, with prior
approval of the Principal or designee, text message
students provided the need to text message is
directly related to the teaching staff member’s
professional responsibilities with a class or co-
curricular activity. Any such text message must be
sent to every student in the class or every member
of the co-curricular activity. Any such approval for
text messaging shall not extend beyond the class or
activity approved by the Principal or designee.

4. Social Networking Websites and other Internet-Based Social
Media Electronic Communications Between Teaching Staff
Members and a Student

a. A teaching staff member is prohibited from communicating
with any student through the teaching staff member’s
personal social networking website or other Internet-based
website. Communications on personal websites are not
acceptable between a teaching staff member and a student.

b. A teaching staff member shall not accept “friend” requests
from any student on their personal social networking
website or other Internet-based social media website. Any
communication sent by a student to a teaching staff
member’s personal social networking website or other
Internet-based social media website shall not be responded
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to by the teaching staff member and he or she shall report
any such communication to the Principal or designee.

c. If a teaching staff member has a student(s) as a “friend” on
their personal social networking website or other Internet-
based social media website they must permanently remove
them from their list of contacts upon Board adoption of this
Policy.

d. Communication between a teaching staff member and a
student through social networking websites or other
Internet-based social media websites is only permitted
provided the website has been approved by the Principal or
designee and all communications or publications using such
websites are available to:every student in the class; every
member of the co-curricular activity and their parents; and
the Principal or designee.

Reporting Responsibilities

In the event a student sends an improper electronic communication, as defined in
this Policy, to a teaching staff member, the teaching staff member shall report the
improper communication to the Principal or designee by the next school day. The
Principal or designee will take appropriate action to have the student discontinue
such improper electronic communications. Improper electronic communications
by a teaching staff member or a student may result in appropriate disciplinary
action.

A teaching staff member and student may be exempt from the provisions
outlined in this Policy if a teaching staff member and student are relatives
or if the student is a friend of or a classmate of a child or other minor
relative of the teaching staff member, but such child or other minor
relative need not also be a student in this district. In order to invoke the
exemption, either the teaching staff member or the parent of any such
student shall submit a written request for such exemption to the Principal
of the student’s school indicating whether the basis for the exemption is
(a) the familial relationship betweenthestudentandtheteachingstaffmember
or (b) the classmate or friendship status between the student and a child or

other minor relative of the teaching staff member. If the teaching staff
member initiates the request, no exemption shall attach unless the parent
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of the student consents in writing to allow electronic communications
between his or her student and the teaching staff member. If the parent
initiates the request, the teaching staff member shall have the option to
decline the request, in which event no exemption shall attach.
ThePrincipalwill provide written approval of the request to the teaching
staff member and
thestudent.IfthePrincipaldoesnotapprovetherequest,theteaching staff
member and the student must comply with all provisions of this Policy.
The Principal’s approval of a request for this exemption shall only be for
the individual teaching staff member and student included in the request
and for the school year in which the request is submitted. The Principal
in his or her exercise of reasonable discretion may suspend or revoke any
such exemption at any time if circumstances warrant, such as a change in
the underlying circumstances between or among the parties, or in order to
preserve decorum in the school or classroom or to ensure health, safety
and welfare. The Principal shall revoke any such exemption upon the
written request of the parent of the student or in the event such parent in
writing rescinds his or her consent. Anything to the contrary
notwithstanding, a teaching staff member or student may still be subject to
appropriate disciplinary action, even if an exemption is in place, whenever
any such communication contains, refers to or otherwise in any way

includes inappropriate content.

The teaching staff member and the student’s parent shall submit
notification to the Principal of the student’s school of their family
relationship and their exemption from the provisions outlined in this
Policy.

The provisions of this Policy shall be applicable at all times while the teaching
staff member is employed in the school district and at all times the student is
enrolled in the school district, including holiday and summer breaks.

A copy of this Policy will be made available on an annual basis, to all parents,
students, and school employees either electronically or in school handbooks.

N.J.S.A. 18A:36-40

First Reading: September 16, 2014
Adopted: October 28, 2014
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4283 ELECTRONIC COMMUNICATIONS BETWEEN SUPPORT STAFF
MEMBERS AND STUDENTS
In accordance with the provisions of N.J.S.A. 18A:36-40, the Board of Education
adopts this Policy to provide guidance and direction to support staff members to
prevent improper electronic communications between support staff members and
students. The Board of Education recognizes support staff members can be
vulnerable in electronic communications with students.

The Board prohibits all electronic communications between a support staff
member and a student. However, based on a support staff member’s professional
responsibilities electronic communications between a support staff member and a
student may be permitted with written approval of the Superintendent or designee.
The approval is onlyfor the school year in which the approval is granted. If the
Superintendent or designee approves electronic communications between a
support staff member and a student, the support staff member shall be required to
comply with all the provisions of this Policy.

The Commissioner of Education has determined inappropriate conduct may
determine a school staff member unfit to discharge the duties and functions of
their position. Improper electronic communications by school staff members may
be determined to be inappropriate conduct.

For the purposes of this Policy, “electronic communication” means a
communication transmitted by means of an electronic device including, but not
limited to, a telephone, cellular telephone, computer, computer network, personal
data assistant, or pager. “Electronic communications” include, but are not limited
to, e-mails, text messages, instant messages, and communications made by means
of an Internet website, including social media and social networking websites.

For the purposes of this Policy, “professional responsibility” means a support staff
member’s responsibilities assigned to the support staff member by the
administration or Board of Education.

For the purposes of this Policy, “improper electronic communications” means an
electronic communication between a support staff member and any student of the
school district when:

1. The content of the communication is inappropriate as defined in this
Policy; and/or
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2. The manner in which the electronic communication is made is not in
accordance with acceptable protocols for electronic communications
between a support staff member and a student as defined in this Policy.

Inappropriate content of an electronic communication between a support staff
member, who has been approved by the Superintendent or designee to have
electronic communications, and a student includes, but is not limited to:

1. Communications of a sexual nature, sexually oriented humor or
language, sexual advances, or content with a sexual overtone;

2. Communications involving the use, encouraging the use, or
promoting or advocating the use of alcohol or tobacco, the illegal
use of prescription drugs or controlled dangerous substances,
illegal gambling, or other illegal activities;

3 Communications regarding the support staff member’s or student’s
past or current romantic relationships;

4, Communications which include the use of profanities, obscene
language, lewd comments, or pornography;

5. Communications that are harassing, intimidating, or bullying;

6. Communications requesting or trying to establish a personal
relationship with a student beyond the support staff member’s
professional responsibilities;

7. Communications related to personal or confidential information
regarding another school staff member or student; and

8. Communications between the support staff member and a student
that the Commissioner of Education would determine to be
inappropriate in determining the support staff member is unfit to
discharge the duties and functions of their position.

The following acceptable protocols for all electronic communications between a
support staff member, who has been approved by the Superintendent or designee
to have electronic communications, and a student shall be followed:
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1. E-Mail Electronic Communications Between a Support Staff
Member and a Student

a. All e-mails between a support staff member and a student must
be sent or received through the school district’s e-mail system.
The content of all e-mails between a support staff member and
a student shall be limited to the staff member’s professional
responsibilities regarding the student.

b. A support staff member shall not provide their personal e-
mail address to any student. If a student sends an e-mail to a
support staff member’s personal e-mail address, the staff
member shall respond to the e-mail through the school district
e-mail system (with a copy thereof sent to an appropriate
member of the school district administration) and inform the
student that the staff member’s personal e-mail address shall
not be used for any electronic communication between the
support staff member and the student.

c. A support staff member’s school district e-mail account is
subject to review by authorized school district officials.
Therefore, a support staff member shall have no
expectation of privacy on the school district’s e-mail
system.

2. Cellular Telephone Electronic Communications Between a Support
Staff Member and a Student

a. Communications between a support staff member and a
student via a personal cellular telephone shall be
prohibited.

(1) However, a support staff member may, with prior
approval of the Principal or designee, communicate
with a student using their personal cellular
telephone if the need to communicate is directly
related to the support staff member’s professional
responsibilities for a specific purpose such as a field
trip, athletic event, co-curricular activity, etc. Any
such approval for cellular telephone
communications shall not extend beyond the
specific field trip, athletic event, co-curricular
activity, etc. approved by the Principal or designee.




P O LI C Y BOARD OF EI;ESSCTXI\'?FSII\J\]

Support Staff
4283/Page 4 of 6
ELECTRONIC COMMUNICATIONS BETWEEN SUPPORT STAFF MEMBERS AND

AT TS T Ty

3. Text Messaging Electronic Communications Between Support
Staff Members and Students

a. Text messaging communications between a support staff
member and an individual student are prohibited.

(1) However, a support staff member may, with prior
approval of the Principal or designee, text message
students provided the need to text message is
directly related to the support staff member’s
professional responsibilities regarding the student.
Any such text message must be sent to every
student in the class or every member of the co-
curricular activity. Any such approval for text
messaging shall not extend beyond the activity
approved by the Principal or designee.

4. Social Networking Websites and other Internet-Based Social
Media Electronic Communications Between Support Staff
Members and a Student

a. A support staff member is prohibited from communicating
with any student through the support staff member’s personal
social networking website or other Internet-based website.
Communications on personal websites are not acceptable
between a support staff member and a student.

b. A support staff member shall not accept “friend” requests
from any student on their personal social networking
website or other Internet-based social media website. Any
communication sent by a student to a support staff
member’s personal social networking website or other
Internet-based social media website shall not be responded
to by the support staff member and he or she shall report
any such communication to the Principal or designee.

G If a support staff member has a student(s) as a “friend” on
their personal social networking website or other Internet-
based social media website they must permanently remove
them from their list of contacts upon Board adoption of this
Policy.
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d. Communication between a support staff member and a
student through social networking websites or other
Internet-based social media websites is only permitted
provided the website has been approved by the Principal or
designee and all communications or publications using
such websites are available to:every student in the class;
every member of the co-curricular activity and their
parents; and the Principal or designee.

Reporting Responsibilities

1. In the event a student sends an electronic communication to a
support staff member who has not been approved by the
Superintendent or designee to have electronic communications, the
support staff member shall report the communication to the
Principal or designee. The Principal or designee will take
appropriate action to have the student discontinue such electronic
communications. Electronic communications by a support staff
member or a student where such communications are not approved
by the Superintendent or designee may result in appropriate
disciplinary action.

2. In the event a student sends an improper electronic
communication, as defined in this Policy, to a support staff
member who has been approved by the Superintendent or designee
to receive electronic communications, the support staff member
shall report the improper electronic communication to the Principal
or designee. The Principal or designee will take appropriate action
to have the student discontinue such improper electronic
communications. Improper electronic communications by a
support staff member or a student may result in appropriate
disciplinary action.

A support staff member and student may be exempt from the provisions
outlined in this Policy if a support staff member and student are relatives
or if the student is a friend of or a classmate of a child or other minor
relative of the support staff member, but such child or other minor relative
need not also be a student in this district. In order to invoke the exemption,
either the support staff member or the parent of any such student shall
submit a written request for such an exemption to the Principal of the
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student’s school indicating whether the basis for the exemption is (a) the
familial relationship between the student and the support staff member or
(b) the classmate or friendship status between the student and a child or

other minor relative of the support staff member. If the support staff
member initiates the request, no exemption shall attach unless the parent
of the student consents in writing to allow electronic communications
between his or her student and the support staff member. If the parent
initiates the request, the support staff member shall have the option to
decline the request, in which event no exemption shall attach. The
Principal will provide written approval of the request to the support staff
member and the student. If the Principal does not approve the request, the
support staff member and the student must comply with all provisions of
this Policy. The Principal’s approval of a request for this exemption shall
only be for the individual support staff member and student included in the
request and for the school year in which the request is submitted. The
Principal in his or her exercise of reasonable discretion may suspend or
revoke any such exemption at any time if circumstances warrant, such as a
change in the underlying circumstances between or among the parties, or
in order to preserve decorum in the school or classroom or to ensure
health, safety and welfare. The Principal shall revoke any such exemption
upon the written request of the parent of the student or in the event such
parent in writing rescinds his or her consent. Anything to the contrary
notwithstanding, a support staff member or student may still be subject to
appropriate disciplinary action, even if an exemption is in place, whenever
any such communication contains, refers to or otherwise in any way
includes inappropriate content.

The provisions of this Policy shall be applicable at all times while the support
staff member is employed in the school district and at all times the student is

enrolled in the school district, including holiday and summer breaks.

A copy of this Policy will be made available on an annual basis, to all parents,
students, and school employees either electronically or in school handbooks.
N.J.S.A. 18A:36-40

First Reading: September 16, 2014
Adopted: October 28, 2014
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5111 ELIGIBILITY OF RESIDENT/NONRESIDENT PUPILS (M)

The Board of Education shall admit to its schools, free of charge, persons over
five and under twenty years of age, pursuant to N.J.S.A. 18A:38-1, or such
younger or older student as is otherwise entitled by law to a free public education.

Eligibility to Attend School

The Board shall admit students eligible to attend school free of charge that are
domiciled within the district as defined in N.J.A.C. 6A:22-3.1.

A child who is domiciled within the school district and resides with a parent or
guardian who is a member of the New Jersey National Guard or a member of the
reserve component of the armed forces of the United States who is ordered into
active military service in a time of war or national emergency shall be permitted
to remain enrolled in the school district in which the child is domiciled at the time
of the parent or guardian being ordered into active military service, regardless of
where the child resides during the period of active duty. Following the return of
the child’s parent or guardian from active military service, the child’s eligibility to
remain enrolled in the school district pursuant to N.J.S.A. 18A:38-3.1 shall cease
at the end of the current school year unless the child is domiciled in the school
district.

The Board shall also admit any student that is kept in the home of a person other
than the student’s parent or guardian, where the person is domiciled in the school
district and is supporting the student without remuneration as if the student were
his or her own child in accordance with N.J.A.C. 6A:22-3.2. A student is only
eligible to attend school in the district pursuant to N.J.A.C. 6A:22-3.2 if the
student’s parent or guardian files, together with documentation to support its
validity, a sworn statement that he or she is not capable of supporting or providing
care for the student due to family or economic hardship and the student is not
residing with the other person solely for the purpose of receiving a free public
education. In addition, the person keeping the student must file, if so required by
the Board of Education, a sworn statement that he or she: is domiciled within the
school district; is supporting the child without remuneration and intends to do so
for a time longer than the school term; will assume all personal obligations for the
student relative to school requirements; and provides a copy of his or her lease if a
tenant, a sworn landlord’s statement if residing as a tenant without a written lease,
or a mortgage or tax bill if an owner. Pursuant to N.J.S.A. 18A:38-1.c, any
person who fraudulently allows a child of another person to use his or her
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residence and is not the primary financial supporter of that child and any person
who fraudulently claims to have given up custody of his or her child to a person in
another district commits a disorderly persons offense.

A student is eligible to attend school in this school district free of charge pursuant
to N.J.S.A. 18A:38-1.b if the student is kept in the home of a person domiciled in
the school district, who is not the parent or guardian and the parent or guardian is
a member of the New Jersey National Guard or the reserve component of the
United States armed forces and has been ordered into active military service in the
United States armed forces in time of war or national emergency. Eligibility
under this provision shall cease at the end of the current school year during which
the parent or guardian returns from active military duty.

A student is eligible to attend school in this school district free of charge pursuant
to N.J.S.A. 18A:38-1.d if the student’s parent or guardian temporarily resides
within the school district and elects to have the student attend the school district
of temporary residence, notwithstanding the existence of a domicile elsewhere.
When required by the Board of Education, the parent or guardian shall
demonstrate the temporary residence is not solely for purposes of a student
attending the school district of temporary residence. When one of a student’s
parents or guardians temporarily resides in the school district while the other is
domiciled or temporarily resides elsewhere, eligibility to attend school shall be
determined in accordance with the criteria of N.J.A.C. 6A:22-3.1(a)1 1.

A student is eligible to attend this school district free of charge:

1. If the student’s parent or guardian moves to another school district
as the result of being homeless, subject to the provisions of
N.J.A.C. 6A:17-2 - Education of Homeless Children;

2. If the student is placed by court order or by a society, agency, or
institution in the home of a school district resident pursuant to
N.J.S.A. 18A:38-2;

3 If the student previously resided in the school district and if the
parent or guardian is a member of the New Jersey National Guard
or the United States reserves and has been ordered to active service
in time of war or national emergency, resulting in the relocation of
the student out of the school district, pursuant to N.J.S.A.
18A:38-3.b. The school district shall not be obligated for
transportation costs; and
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4. If the student resides on Federal property within the State pursuant
to N.J.S.A. 18A:38-7.7 et seq.

Notwithstanding the provisions of N.J.S.A. 18A:38-1 or any other law, rule, or
regulation to the contrary, a student who moves out of the school district as a
result of domestic violence, sexual abuse, or other family crises shall be permitted
to remain enrolled in the school district for the remainder of the school year in
pursuant to N.J.S.A. 18A:38-1.1 and in accordance with the provisions of
N.J.A.C. 6A:22-3.2(h). If the student remains enrolled in the school district for
the remainder of the school year, the school district shall provide transportation
services to the student, provided the student lives remote from school, and the
State shall reimburse the school district for the cost of the transportation services.
Nothing in N.J.S.A. 18A:38-1.1 shall be construed to affect the rights of homeless
students pursuant to N.J.S.A. 18A:7B-12, N.J.S.A. 18A:7B-12.1, or any other
applicable State or Federal law.

A student’s eligibility to attend this school shall not be affected by the physical
condition of an applicant’s housing or his or her compliance with local housing
ordinances or terms of lease.

Except as set forth in N.J.A.C. 6A:22-3.3(b)1, immigration/visa status shall not
affect eligibility to attend school and the school district shall not condition
enrollment in the school district on immigration status. A student’s
immigration/visa status and their eligibility to attend school shall be in accordance
with N.J.A.C. 6A:22-3.3(b) and Regulation 5111.

Proof of Eligibility

The Board of Education shall accept a combination of forms of documentation
from persons attempting to demonstrate a student’s eligibility for enrollment in
the school district in accordance with the provisions of N.J.A.C. 6A:22-3.4. The
Board of Education shall consider the totality of information and documentation
offered by an applicant, and shall not deny enrollment based on failure to provide
a particular form or subset of documents without regard to other evidence
presented.

The Board of Education shall not condition enrollment on the receipt of
information or documents protected from disclosure by law, or pertaining to
criteria that are not a legitimate basis for determining eligibility to attend school
as outlined in N.J.A.C. 6A:22-3.4(d). The Board of Education may consider, in a
manner consistent with Federal law, documents or information referenced in
N.J.A.C. 6A:22-3.4(d) or pertinent parts thereof if voluntarily disclosed by the
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applicant. The Board of Education may not, directly or indirectly, require or
request such disclosure as an actual or implied condition of enrollment. However,
in the case of a dispute between the school district and the parent or guardian of a
student in regard to the student’s eligibility to enroll in the school district or to
remain enrolled in the school district pursuant to the provisions of N.J.S.A.
18A:38-1, the school district may request from the New Jersey Motor Vehicle
Commission the parent or guardian’s name and address for use in verifying a
student’s eligibility for enrollment in the school district in accordance with the
provisions of N.J.S.A. 18A:38-1.3.

Registration Forms and Procedures for Initial Assessment

Registration and initial determinations of eligibility will be in accordance with
N.J.A.C. 6A:22-4.1. The Board of Education shall use Commissioner-provided
registration forms or locally developed forms that are consistent with the forms
provided by the Commissioner. A district-level administrator designated by the
Superintendent shall be clearly identified to applicants and available to assist
persons who experience difficulties with the enrollment process.

Initial eligibility determinations shall be made upon presentation of an enrollment
application, and enrollment shall take place immediately except in cases of clear,
uncontested denials. Enrollment shall take place immediately when an applicant
has provided incomplete, unclear, or questionable information, but the applicant
shall be notified that the student will be removed from the school district if
defects in the application are not corrected, or an appeal is not filed, in accordance
with subsequent notice to be provided pursuant to N.J.A.C. 6A:22-4.2.

When a student appears ineligible based on the information provided in the initial
application, the school district shall issue a preliminary written notice of
ineligibility, including an explanation of the right to appeal to the Commissioner
of Education. Enrollment shall take place immediately if the applicant clearly
indicates disagreement with the district’s determination and an intent to appeal to
the Commissioner of Education. An applicant whose student is enrolled pursuant
to this provision shall be notified that the student will be removed, without a
hearing before the Board, if no appeal is filed within the twenty-one day period
established by N.J.S.A. 18A:38-1.

When enrollment is denied and no intent to appeal is indicated, applicants shall be
advised they shall comply with compulsory education laws. When the student is
between the ages of six and sixteen, applicants also shall be asked to complete a
written statement indicating the student will be attending school in another school
district or nonpublic school, or receiving instruction elsewhere than at a school
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pursuant to N.J.S.A. 18A:38-25. In the absence of this written statement,
designated staff shall report to the school district of actual domicile or residence,
or the Department of Children and Families, a potential instance of “neglect” for
the purposes of ensuring compliance with compulsory education law, N.J.S.A.
9:6-1. Staff shall provide the school district or the Department of Children and
Families with the student’s name, the name(s) of the parent/guardian/resident, and
the student’s address to the extent known. Staff shall also indicate admission to
the school district has been denied based on residency or domicile, and there is no
evidence of intent to arrange for the child to attend school or receive instruction
elsewhere.

Enrollment or attendance at the school shall not be conditioned on advance
payment of tuition when enrollment is denied and an intent to appeal is indicated,
or when enrollment is provisional and subject to further review or information.
The Board of Education shall ensure the registration process identifies
information suggesting an applicant may be homeless so procedures may be
implemented in accordance with N.J.A.C. 6A:17-2, Education of Homeless
Children. Enrollment or attendance in the school district shall not be denied
based upon the absence of the certified copy of the student’s birth certificate or
other proof of a student’s identity as required within thirty days of initial
enrollment, pursuant to N.J.S.A. 18A:36-25.1.

Enrollment in the school district shall not be denied based upon absence of
student medical information. However, actual attendance at school may be
deferred until the student complies with student immunization rules set forth in
N.J.A.C. 8:57-4.

When enrollment in the school district, attendance at school, or the receipt of
educational services in the regular education program appears inappropriate, the
student shall not be denied based upon the absence of a student’s prior
educational record. However, the applicant shall be advised the student’s initial
educational placement may be subject to revision upon the school district’s
receipt of records or further assessment of the student.

Notice of Ineligibility

When a student is found ineligible to attend the school district pursuant to
N.J.A.C. 6A:22 or the student’s initial application is found to be deficient upon
subsequent review or investigation, the school district immediately shall provide
to the applicant notice that is consistent with Commissioner-provided sample
form(s) and meets requirements of N.J.A.C. 6A:22-4 et seq. Notices shall be in
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writing; in English and in the native language of the applicant; issued by the
Superintendent; and directed to the address at which the applicant claims to
reside. Notices of ineligibility shall include information as outlined in N.J.A.C.
6A:22-4.2.

Removal of Currently Enrolled Students

Nothing in N.J.A.C. 6A:22 et seq. and this Policy shall preclude the Board of
Education from identifying through further investigation or periodic requests for
revalidation of eligibility, students enrolled in the school district who may be
ineligible for continued attendance due to error in initial assessment, changed
circumstances, or newly discovered information.

When a student who is enrolled and attending school based on an initial eligibility
determination is later determined to be ineligible for continued attendance, the
Superintendent may apply to the Board of Education for the student’s removal in
accordance with the provisions of N.J.A.C. 6A:22-4.3. No student shall be
removed from school unless the parent, guardian, adult student, or resident
keeping an “affidavit student” (as defined in N.J.A.C. 6A:22-1.2) has been
informed of his or her entitlement to a hearing before the Board of Education.
Once the hearing is held, or if the parent, guardian, adult student or resident
keeping an “affidavit student”, does not respond within the designated time frame
to the Superintendent’s notice or appear for the hearing, the Board of Education
shall make a prompt determination of the student’s eligibility and shall
immediately provide notice in accordance with N.J.A.C. 6A:22-4.2. Hearings
required pursuant to N.J.A.C. 6A:22-4.3 may be conducted by the full Board or a
Board Committee, at the discretion of the full Board. If the hearing(s) is
conducted by a Board Committee, the Committee shall make a recommendation
to the full Board for action. No student may be removed except by vote of the
Board taken at a meeting duly convened and conducted pursuant to N.J.S.A.

10:4-6 et seq., the Open Public Meetings Act.

Appeal to the Commissioner

An applicant may appeal to the Commissioner of Education the school district’s
determination that a student is ineligible to attend its schools. Appeals shall be
initiated by petition which shall be filed in accordance with N.J.S.A. 18A:38-1
and N.J.A.C. 6A:3-8.1 and shall proceed as a contested case pursuant to N.J.A.C.
6A:3. Pursuant to N.J.S.A. 18A:38-1.b(1), appeals of “affidavit student”
eligibility determinations shall be filed by the resident keeping the student.
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Assessment and Calculation of Tuition

If no appeal to the Commissioner is filed following notice of an ineligibility
determination, the Board of Education may assess tuition, for up to one year of a
student’s ineligible attendance, including the twenty-one day period provided by
N.J.S.A. 18A:38-1 for appeal to the Commissioner. Tuition will be assessed and
calculated in accordance with N.J.A.C. 6A:22-6.3 et seq. If the responsible party
does not pay the tuition assessment, the Board of Education may petition the
Commissioner pursuant to N.J.A.C. 6A:3 for an order assessing tuition,
enforceable in accordance with N.J.S.A. 2A:58-10 through recording, upon
request of the Board of Education pursuant to N.J.A.C. 6A:3-12, on the judgment
docket of the Superior Court, Law Division.

If an appeal to the Commissioner is filed and the petitioner does not sustain the
burden of demonstrating the student’s right to attend the school district, or the
petitioner withdraws the appeal, fails to prosecute, or abandons the appeal by any
means other than settlement agreeing to waive or reduce tuition, the
Commissioner may assess tuition in accordance with the provisions of N.J.A.C.
6A:22-6.2(a). Upon the Commissioner’s finding that an appeal has been
abandoned, the Board of Education may remove the student from school and seek
tuition in accordance with N.J.A.C. 6A:22-6.2.

Nonresident Students

The admission of a nonresident student to school free of charge must be approved
by the Board. No student otherwise eligible shall be denied admission on the
basis of the student’s race, color, creed, religion, national origin, ancestry, age,
marital status, affectational or sexual orientation or sex, social or economic status,
or disability. The continued enrollment of any nonresident student shall be
contingent upon the student’s maintenance of good standards of citizenship and
discipline.

Children Who Anticipate Moving to or from the District:

A nonresident student otherwise eligible for attendance whose parent or guardian
anticipates school district residency and has entered a contract to buy, build, or
rent a residence in this school district may be enrolled without payment of tuition
for a period of time not greater than 60 days prior to the anticipated date of
residency. If any such student does not become a resident of the school district
within two weeks after admission to school, tuition will be charged for attendance
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commencing the beginning of the first week and until such time as the student
becomes a resident or withdraws from school.

Students whose parent or guardian have moved away from the school district on
or after May 15 will be permitted to finish the school year in this school district
without payment of tuition.

F-1 Visa Students:

F-1 Visa students will not be admitted to this school district.
N.J.S.A. 18A:38-1 et seq.; 18A:38-3; 18A:38-3.1

N.J.A.C. 6A:14-3.3; 6A:17-2.1 et seq.; 6A:22-1.1 et seq.

8 CFR 214.3

First Reading: March 19, 2019
Adopted: April 30,2019
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5120 ASSIGNMENT OF PUPILS
The Board of Education directs the assignment of pupils to the schools, programs,
and classes of this district consistent with the best interests of pupils and the best
uses of the resources of this district.

Pupils shall generally attend the school located in the attendance area of their
residence. The Superintendent may assign a pupil to a school other than that
designated by the attendance area when such an exception is justified by
circumstances and/or is in the best interests of the pupil. Every effort will be
made to continue a pupil in the same elementary schoolonce the pupil has been
enrolled in that elementary school.

The Superintendent shall assign incoming transfer pupils to the school in their
attendance area of their residence provided the district’s school or class size
requirements can accommodate the pupil’s enrollment. The Building Principal
may assign pupils in his/her school to grades, classes, and groups on the basis of
the needs of the pupil as well as the sound administration of the school.

In accordance with the provisions of N.J.S.A. 18A:36-38.a.(1), a parent of twins
or higher order multiples enrolled in the same Kindergarten through eighth grade
level at the same public school may request, in writing, the children be placed in
the same classroom or in separate classrooms. The Principal shall make the
classroom placement requested in accordance with the provisions of N.J.S.A.
18A:36-38.a.(1). Notwithstanding anything to the contrary in the foregoing, the
Principal retains the absolute discretion, in the exercise of sound reasonable
pedagogical judgment in furtherance of the best interests of all students involved,
to determine the classroom placement of all other students including, but not
limited to (a) any other siblings, including those by adoption or marriage, who, by
academic standing, are at or would be attending the same grade level and (b)
those non-sibling students (i) whether or not otherwise related by blood, who
reside in the same household and who are at or would be attending the same grade
level or (ii) whether or not residing in the same household, who are otherwise
related by blood, adoption or other commonly recognized familial tie, such as
cousins through marriage, and who are at or would be attending the same grade
level.

The written request must be submitted to the Principal no later than fourteen days
after the first day of each school year. Parents of twins or higher order multiples
enrolling after the school year commences shall request the classroom placement
in writing no later than fourteen days after the first day of attendance.
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In accordance with the provisions of N.J.S.A. 18A:36-38b, a Principal may, after
consultation with the pupils’ parent and teachers at the end of the initial grading
period, request the Board make a different classroom placement determination for
the twins or higher order multiples if the initial classroom placement is
determined to be disruptive to any of the pupils in the class or classes, or if the
Principal concludes the initial placement does not sufficiently support the pupils’
academic or social development. Upon receiving such request, the Board shall
make a final classroom placement determination.

“Higher order multiples™ means triplets, quadruplets, quintuplets, or larger group
siblings born at one birth. Provisions of N.J.S.A. 18A:36-38 do not apply to a
school district which maintains only a single classroom for the grade level in
which twins or higher order multiples are enrolled. The parent shall be
responsible for any additional pupil transportation costs that are incurred by the
district as a result of providing the requested classroom placement, unless the
district is in agreement with the placement. In the event one of the twins or
higher order multiples receives special education services, the requested
placement shall not be accommodated if the placement is inconsistent with a
pupil’s Individualized Education Plan.

N.J.S.A. 18A:36-38

First Reading: August 27, 2013
Adopted: September 13, 2013
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5200 ATTENDANCE (M)
In accordance with the provisions of N.J.S.A. 18A:38-25, every parent, guardian,
or other person having control and custody of a child between the ages of six and
sixteen shall cause the child to regularly attend school. The Board of Education
requires students enrolled in the school district attend school regularly in
accordance with the laws of the State.

In accordance with the provisions of N.J.A.C. 6A:16-7.6 and for the purposes of
this Policy and Regulation 5200, a student’s absence from school will be excused;
or unexcused that counts toward truancy.

Students that are absent from school for any reason are responsible for the
completion of assignments missed because of their absence. A student who is
absent from school for observing a religious holiday shall not be deprived of any
award, eligibility, or opportunity to compete for any award, or deprived of the
right to take an alternate test or examination that was missed because of the
absence provided there is a written excuse of such absence signed by the parent.

Prolonged or repeated absences, excused or unexcused, from school or from class,
deprive students of the educational and classroom experiences deemed essential to
learning and may result in retention at grade level.

Students shall be subjected to the school district’s response for unexcused
absences that count toward truancy during the school year as outlined in N.J.A.C.
6A:16-7.6(a)4 and Regulation 5200.

Unexcused absences from school or from classes within the school day may
subject a student to consequences that may include the denial of a student’s
participation in co-curricular activities and/or athletic competition. Repeated
absences from school interfere with efforts of this Board and its staff in the
maintenance of good order and the continuity of classroom instruction and such
absences may result in the removal of the student from a class or course of study.

The Superintendent shall calculate and monitor the average daily attendance rate
for the district and for each school in the district. Whenever the average daily
attendance rate does not meet the New Jersey Department of Education
requirements the Superintendent or designee shall develop a district improvement
plan to improve student attendance pursuant to N.J.A.C. 6A:30-5.2.

N.J.S.A. 18A:36-14; 18A:38-25
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N.J.S.A. 34:2-21.1 et seq.
N.J.A.C. 6A:16-7.6; 6A:32-8.3

First Reading: April 28, 2015
Adopted: May 19, 2015




POLICY BOARD OF EDUCATION
Students

5230/Page 1 of 1
LATE ARRIVAL AND EARLY DISMISSAL

5230 LATE ARRIVAL AND EARLY DISMISSAL

The Board recognizes that from time to time compelling circumstances will require that a
pupil be late to school or dismissed before the end of the school day. Therefore, the
Board shall require that the school be notified in advance of such instances by a written
request of the pupil’s parent(s)/legal guardian(s), which shall state the reason for the
tardiness or early dismissal. Justifiable reasons may include:

1. Medical or dental appointments which cannot be scheduled outside of
school hours;

2. Medical disability;

3. Family emergency;
4. Court appearance; and
5. Such good cause as may be acceptable to the administration.

No pupil shall be permitted to leave the school before the close of the school day unless
that pupil is met in the school office by his/her parent(s) or legal guardian(s) or a person
authorized by the parent(s) or legal guardian(s) to act on behalf of said student and who
follows the sign out procedures. The pupil may be asked to identify the authorized
person.

NJ.A.C. 6:20-1.3

First Reading: 24 June 2003
Adopted: 22 July 2003
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5240 TARDINESS

The Board of Education believes that promptness is an important element of school
attendance. Pupils who are late to school or to class miss essential portions of the
instructional program and create disruptions in the academic process for themselves and
other pupils.

Tardiness to school or class that is caused by a pupil’s illness, an emergency in the
pupil’s family, the observance of a religious holiday, a death in the pupil’s family, or by
the pupil’s compliance with a request or directive of an administrator will be considered
justified and is excused. All other incidents of tardiness will be considered unexcused.

Three instancec of unexcused tardiness will equal one unexcused absence for the purpose
of calculating unexcused absences for application of Board Policy No. 5410 on
promotion. By regulation, the administration also may establish reasonable standards for
when tardiness constitutes an absence for purposes of Policy 5200 on Attendance, or
otherwise.

A pupil who develops a pattern of tardiness, excused or unexcused, will be offered
counseling with an appropriate staff member so that, among other things, a determination
as to a not otherwise apparent cause of the tardiness may be discerned in order to develop
a plan to minimize, and hopefully eliminate, further instances of unexcused tardiness.

N.J.S.A. 18A:36-14; 18A:36-15; 18A:36-25 et seq.

First Reading: May 22, 2012
Adopted: June 1, 2012
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5300 AUTOMATED EXTERNAL DEFIBRILLATOR (AED) PROGRAM
The American Heart Association estimates many lives could be saved if
defibrillators were more widely available. Due to technological advances,
automated external defibrillators (AEDs) may be used by lay persons without any
training to provide defibrillation within the first minutes of cardiac arrest thereby
increasing the victim’s chances of survival. In accordance with N.J.S.A.
18A:40-41.a, the Board of Education shall ensure every school in the school
district has an AED as defined in N.J.S.A. 2A:62A-24. The AED shall be made
available in an unlocked location on school property with an appropriate
identifying sign. The AED shall be accessible during the school day and any
other time when a school-sponsored athletic event or team practice is taking place
in which pupils of the school district are participating. The AED shall be within
reasonable proximity of the school athletic field or gymnasium, as applicable.

A team coach, licensed athletic trainer, or other designated staff member if there
is no coach or licensed athletic trainer, who is present during athletic events or
team practices, shall be trained in cardio-pulmonary resuscitation and the use of
the AED in accordance with the provisions of N.J.S.A. 2A:62A-25.a. The school
district shall be deemed to be in compliance with N.J.S.A. 2A:62A-25.a, if a
State-certified emergency services provider or other certified first responder is on
site at the event or practice.

Each AED in the school district shall be tested and maintained according to the
manufacturer's operational guidelines. Notification shall be provided to the
appropriate first aid, ambulance, rescue squad, or other appropriate emergency
medical services provider regarding the AED, the type acquired, and its location
in accordance with N.J.S.A. 2A:62A-25.b and c.

The school district and its employees shall be immune from civil liability in the
acquisition and use of AEDs pursuant to the provisions of N.J.S.A. 2A:62A-27.

In accordance with the provisions of N.J.S.A. 18A:40-41.b, the Superintendent of
Schools or designee shall establish and implement an Emergency Action Plan
applicable to each school in the school district for responding to a sudden cardiac
event including, but not limited to, an event in which the use of an AED may be
necessary. The Emergency Action Plan shall be consistent with the provisions of
N.J.S.A. 18A:40-41.a and, at a minimum, shall include a list of no less than five
school employees, team coaches, or licensed athletic trainers who hold current
certifications from the American Red Cross, American Heart Association, or other
training programs recognized by the Department of Health and Senior Services in
cardio-pulmonary resuscitation and in the use of an AED. This list shall be
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updated, if necessary, at least once in each semester of the school year. The
Emergency Action Plan shall also include detailed procedures on responding to a
sudden cardiac event including, but not limited to, the identification of the persons
in the school who will be responsible for responding to the person experiencing
the sudden cardiac event; calling 911; starting cardio-pulmonary resuscitation;
retrieving and using the AED; and assisting emergency responders in getting to
the individual experiencing the sudden cardiac event.

N.J.S.A. 18A:40-41.a; 18A:40-41.b

First Reading: August 27, 2013
Adoption: September 17, 2013
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5330 ADMINISTRATION OF MEDICATION (M)
The Board of Education disclaims any and all responsibility for the diagnosis and
treatment of anillness of any student. However, in order for many students with
chronic health conditions and disabilities to remain in school, medication may
have to be administered during school hours. Parents are encouraged to
administer medications to children at home whenever possible as medication
should be administered in school only when necessary for the health and safety of
students. The Board will permit the administration of medication in school in
accordance with applicable law.

Medication will only be administered to students in school by the school
physician, a certified or noncertified school nurse, a substitute school nurse
employed by the district, the student’s parent, a student who is approved to self-
administer in accordance with N.J.S.A. 18A:40-12.3 and 12.4, and school
employees who have been trained and designated by the certified school nurse to
administer epinephrine in an emergency pursuant to N.J.S.A. 18A:40-12.5 and
12.6.

Self-administration of medication by a student for asthma or other potentially life-
threatening illness or a life threatening allergic reaction is permitted in accordance
with the provisions of N.J.S.A. 18A:40-12.3.

Medication no longer required must be promptly removed by the parent.

The school nurse shall have the primary responsibility for the administration of
epinephrine. However, the certified school nurse may designate, in consultation with the
Board or the Superintendent, additional employees of the district who volunteer to be
trained in the administration of epinephrine via a pre-filled auto-injector mechanism
using standardized training protocols established by the Department of Education in
consultation with the Department of Health when the school nurse is not physically
present at the scene. Anything elsewhere in this policy to the contrary notwithstanding,
a school nurse or trained designee is permitted to administer epinephrine via a pre-filled
auto-injector mechanism to any student whenever authorized in accordance with N.J.S. 4.
18A:40-12.5(1)f.(1). Moreover, each school in this district shall maintain a supply of
epinephrine auto-injectors in accordance with N.J.S. 4. 18A:40-12.5(1)f.(2).

In accordance with the provisions of N.J.S.A. 18A:40-12.6.d, no school
employee, including a school nurse or any other officer or agent of a Board of
Education or a physician providing a prescription under a standing protocol for
school epinephrine pursuant to N.J.S.A. 18A:40-12.5, shall be held liable for any
good faith act or omission consistent with the provisions of N.J.S.A. 18A:40-12.5,
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nor shall any action before the New Jersey State Board of Nursing lie against a
school nurse for any such action taken by a person designated in good faith by the
school nurse pursuant to N.J.S.A. 18A:40-12.6. Good faith shall not include
willful misconduct, gross negligence, or recklessness.

The school nurse or designee shall be promptly available on site at the school and
at school-sponsored functions in the event of an allergic reaction. In addition, the
parent must be informed that the school district, its employees and agents shall
have no liability as a result of any injury arising from the administration of
epinephrine to the student.

The parent of the student must sign a statement acknowledging their
understanding the district shall have no liability as a result of any injury arising
from the administration of the epinephrine via a pre-filled auto-injector
mechanism to the student and the parent shall indemnify and hold harmless the
district and its employees or agents against any claims arising out of the
administration of the epinephrine via a pre-filled auto-injector mechanism to the
student.

The permission for the emergency administration of epinephrine via a pre-filled
auto-injector mechanism containing epinephrine to students for anaphylaxis is
effective only for the school year it is granted and must be renewed for each
subsequent school year, provided, however, that the need for such permission is
unnecessary when the circumstances described in N.J.S. 4. 18 A:40-12.5(1)f.(1)

apply.

Each school in the district shall have and maintain for the use of students at least
one nebulizer in the office of the school nurse or a similar accessible location.
Each certified school nurse or other persons authorized to administer asthma
medication will receive training in airway management and in the use of
nebulizers and inhalers consistent with State Department of Education
regulations. Every student that is authorized to use self-administered asthma
medication pursuant to N.J.S.A. 18A:40-12.3 or a nebulizer must have an asthma
treatment plan prepared by the student’s physician which shall identify, at a
minimum, asthma triggers, the treatment plan, and other such elements as
required by the State Board of Education.

All student medications shall be appropriately maintained and secured by the
school nurse, except those medications to be self-administered by students. In
those instances the medication may be retained by the student with the prior
knowledge of the school nurse. The school nurse may provide the Principal and
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other teaching staff members concerned with the student’s educational progress
with such information about the medication and its administration as may be in
the student’s best educational interests. The school nurse may report to the school
physician any student who appears to be affected adversely by the administration
of medication and may recommend to the Principal the student’s exclusion
pursuant to law.

The school nurse shall document each instance of the administration of
medication to a student. Students self-administering medication shall report
each incident to a teacher, coach, or other individual designated by the school
nurse who is supervising the student during the school activity when the
student self-administers. These designated individuals shall report such
incidents to the school nurse within twenty-four hours of the self-
administration of medication. The school nurse shall preserve records and
documentation regarding the self-administration of medication in the student’s
health file.

N.J.S.A. 18A:6-1.1; 18A:40-3.1; 18A:40-6; 18A:40-7; 18A:40-12.3;
18A:40-12.4; 18A:40-12.5; 18A:40-12.6; 18A:40-12.7; 18A:40-12.8

N.J.S.A. 45:11-23

NJ.A.C. 6A:16-2.3(b)

First Reading: October 20, 2015
Adopted: November 17, 2015
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5331 Management of Life-Threatening Allergies in Schools

The Board of Education recognizes pupils may have allergies to certain foods and
other substances and may be at risk for anaphylaxis. Anaphylaxis is a sudden, severe,
serious, systemic allergic reaction that can involve various areas of the body (such as the
skin, respiratory tract, gastrointestinal tract, and cardiovascular system). Anaphylaxis is a
serious allergic reaction that may be rapid in onset and may cause death. Policy 5331 has
been developed in accordance with the Guidelines for the Management of Life-
Threatening Food Allergies in Schools developed by the New Jersey Department of
Education.

An Individualized Healthcare Plan (IHP) and an Individualized Emergency
Healthcare Plan (IEHP) will be developed for each pupil reasonably known to be at risk
for a life-threatening allergic reaction. Self-administration of medication, the placement
and the accessibility of epinephrine, and the recruitment and training of designees who
volunteer to administer epinephrine during school and at school-sponsored functions
when the school nurse or designee is not available shall be in accordance with N.J.S.A.
18A:40-12 and Board Policy and Regulation 5330. School staff will be appropriately
trained by the school nurse or designee to understand the school’s general emergency
procedures and steps to take should a life-threatening allergic reaction occur.

The school district will develop and implement appropriate strategies and
prevention measures for the reduction of risk of exposure to food allergens throughout
the school day, during before- and after-school programs, at all school-sponsored
activities, in the cafeteria, or wherever food is present.

A description of the roles and responsibilities of parent(s) or legal guardian(s),
staff, and pupils to prevent allergic reactions and during allergic reactions are outlined in
Regulation 5331.

Every incident involving a life-threatening allergic reaction and/or whenever
epinephrine is administered throughout the school day, during before- and after-school
programs, and/or at all school-sponsored activities shall be reported to the school nurse or
designee as soon as reasonably possible. The school nurse or designee shall be
responsible to notify emergency responders, the Principal or designee, the school
physician, and the Superintendent of Schools. The Superintendent shall inform the Board
of Education after every incident including a life-threatening allergic reaction or
whenever epinephrine is administered by the school nurse or designee. In addition, in
accordance with the provisions of N.J.S.A. 18A:40-12.5.e.(3), the school nurse or
designee shall arrange for the transportation of a pupil to the hospital emergency room by
emergency services personnel after the administration of epinephrine, even if the pupil’s
symptoms appear to have resolved.




POLICY BOARD OF EDUCATION

Students
5331/Page 2 of 3
Management of Life-Threatening Allergies in Schools

There will be occasions where food and/or beverages will be served as part of a
classroom experience, field trip, and/or celebration. Because the ingredients of these
food and beverage products may be unknown to the food preparation person and/or
server, a pupil who may be at risk for anaphylaxis to food should not consume any food
products that he/she is unsure of the ingredients. The teacher will provide, whenever
possible, advance notice of the classroom experience, field trip, or celebration in order for
the pupil to bring a food or beverage product from his or her home so he or she may
participate in the activity.

When a pupil whose parent(s) or legal guardian(s) informs the Building Principal
and the school nurse that the pupil may have an anaphylactic reaction to a substance other
than food, the Building Principal will work with school staff to determine if these
substances are on school grounds. The Building Principal will inform and work with the
parent(s) or legal guardian(s) and the pupil to avoid the pupil’s exposure to these
substances if present on school grounds.

School staff will be appropriately trained by the school nurse or designee to
understand the school’s general emergency procedures and steps to take should a life-
threatening allergic reaction occur. The school nurse or designee will provide
appropriate training to school staff to understand allergies to food and other substances,
to recognize symptoms of an allergic reaction, and to know the school’s general
emergency procedures and steps to take should a life-threatening allergic reaction occur.
The school nurse will work with appropriate school staff (a) to eliminate to the extent
reasonably foreseeable the wuse of allergens in the allergic pupil’s meals,
educational/instructional tools and materials, arts and crafts projects, or incentives and (b)
to provide suitable substitutes that to the greatest extent practicable do not contain such
reasonably foreseeable allergens.

Policy and Regulation 5331 should be annually reviewed, evaluated, and updated
where needed. Policy and Regulation 5331 will be disseminated and communicated to all
parent(s) or legal guardian(s) of pupils in the school in the beginning of each school year
and when a pupil enters the school after the beginning of the school year.

N.J.S.A. 18A:40-12.3 through 18A:40-12.6
New Jersey Department of Education - Guidelines for the Management of Life-
Threatening Food Allergies in Schools — September 2008

First Reading: February 17, 2009
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R 5331 MANAGEMENT OF LIFE-THREATENING ALLERGIES IN SCHOOLS

Definitions

1. Anaphylaxis - A serious allergic reaction that is rapid in onset and may
cause death.

2. Epinephrine (adrenaline) - A drug that can be successfully utilized to
counteract anaphylaxis.

3. Food Allergy - A group of disorders characterized by immunologic
responses to specific food proteins. In the United States, the most likely
common allergens in adults and children are cow’s milk, eggs, peanuts,
wheat, soy, fish, shellfish, and nuts.

4. Individualized Emergency Healthcare Plan (IEHP) - A personalized
healthcare plan written by the certified school nurse that specifies the
delivery of accommodations and services needed by a pupil in the event of
an emergency.

5. Individualized Healthcare Plan (IHP) - A plan written by the certified
school nurse that details accommodations and/or nursing services to be
provided to a pupil because of the pupil’s medical condition based on
medical orders written by a health care provider in the pupil’s medical
home.

6. “School-Sponsored Function” or “School Sponsored Activity” - Any
activity, event, or program occurring on or off school grounds, whether
during or outside of regular school hours, that is organized and/or
supported by the school. [Unless the context otherwise requires, this
definition also includes the school’s daily classroom routine in which the
pupil participates.]

Policy and Regulation Development

1. Policy and Regulation 5331 address different allergens, varying ages and
maturity levels of pupils, and the physical properties and organizational
structures of schools in this school district. The components below were
critical in developing Policy and Regulation 5331.
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a. The school district nursing staff, in consultation with the school
physician, if needed:

(1) Assessed the overall health needs of the pupil population at
risk for anaphylaxis, particularly pupils with food allergies;
and

(2)  Assessed current and relevant policies and/or protocols
regarding the care of pupils with life-threatening allergies
and identified areas in need of development or
improvement.

2, Policy and Regulation 5331 were developed using a multidisciplinary

team that included various school district administrators, teachers, and
support staff members.

3. Additional factors need to be regarded at the secondary school level in

order

to provide the best care for food-allergic teens. The

multidisciplinary team should consider the factors below when developing
Policy and Regulation 5331 as it pertains to food-allergic teens.

a.

Pupils move to different classrooms, frequently in larger buildings
and campuses, presenting needs for updated avoidance strategies,
epinephrine availability, and designated assistance.

Pupils may have open lunch periods and accompany friends to
local eateries.

Pupils may have access to vending machines.

Certain classes give rise to new avoidance issues, e.g.,
chemistry/biology labs, home economics/culinary class, etc.

The number of off-site school-sponsored functions increases, e.g.,
travel, sometimes to other States and foreign countries; athletic
games and competitions, sometimes in other towns; dances; etc.

Risk-taking behaviors frequently accompany the independence of
adolescent years.
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g. N.J.S.A. 18A:40-12.6 provides for a delegate for the emergency
administration of epinephrine even when a pupil is able to self-
administer life-saving medication. Although teenage pupils will
more than likely be permitted to carry and self-administer
emergency medications, those pupils are not to be expected to
have complete responsibility for the administration of
epinephrine. A severe allergic reaction can completely
incapacitate a pupil and inhibit the ability to self-administer
emergency medication. Therefore, the school nurse or volunteer
delegate shall be available during school and school-sponsored
functions to administer epinephrine in an emergency in accordance
with the provisions of N.J.S.A. 18A:40-12.5.e.(2).

4. The Principal and/or the school nurse will educate staff and the
community regarding Policy and Regulation 5331; obtain feedback on the
implementation and effectiveness of the Policy and Regulation; and
annually review, evaluate, and update the Policy and Regulation, as
needed or required by law.

C. Preventative Measures
1. Considerations for the Cafeteria

The Principal, in consultation with the school nurse, teaching staff
members, food service staff members, and other appropriate staff
members, will work to make the cafeteria environment as safe as possible
for food-allergic pupils. This process includes making determinations
about serving foods with known allergens, which may be harmless to the
vast majority of the student population, and identifying steps that can be
taken to reduce the chance of accidental exposure to the limited number of
pupils reasonably known to be at risk for anaphylaxis. The steps may

include:

a. Training to food service personnel on food label reading and safe
handling, as well as safe meal substitutions for food-allergic
children.

b. Educating cafeteria staff and monitors about food-allergy

management and making them aware of the pupils who have life-
threatening food allergies.
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c Developing and implementing standard procedures for cleaning
tables, chairs, and trays, particularly those designated as allergen-
safe, after lunch periods using dedicated and disposable supplies to
avoid cross contact.

d. When possible, providing pupils and their parent(s) or legal
guardian(s) with information regarding the ingredient/allergen
content of the food provided through the school.

e. Making allergen-safe table(s) an available option for allergic
pupils.
£ Considering designating lunch tables where the likely presence of

allergens is made known and at which only non-at risk pupils are
to be seated (i.e., all those eating peanut butter sit together).

g. Discouraging pupils from sharing or trading food/snack items,
drinks, straws, or utensils.

h. Encouraging pupils to wash hands before and after eating.

1. Considering the benefits and ramifications of serving and/or
removing allergen-containing foods or removing a particular food
item from the school menu.

] Making accommodations in the event a pupil cannot be in direct
proximity to certain allergens in food that 1is being
cooked/boiled/steamed or otherwise prepared.

2. Considerations for the Classroom

Provisions will be made to develop safeguards for the protection of food-
allergic pupils in the classroom. The school nurse will work with the
classroom teacher(s) so the teacher understands and is able to initiate the
pupil’s IEHP, as necessary.

a. If possible, consider prohibiting the use or consumption of
allergen-containing foods in the classroom.
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b. Conduct training for teachers, aides, volunteers, substitutes, and
pupils about food allergies.

C. Develop and implement a procedure that will alert substitute
teachers to the presence of any pupils with food allergies and any
accompanying instructions.

d. Develop and implement a letter to parent(s) or legal guardian(s) of
classmates of the food-allergic pupil (without identifying the
pupil), particularly in lower grades, explaining any prohibitions on
food in the classroom.

e. Discourage the wuse of food allergens for classroom
projects/activities, classroom celebrations, etc.

f. Encourage the use of non-food items for all classroom
events/activities, as a way to avoid the potential presence of major food allergens.

g. Notify parent(s) or legal guardian(s) of classroom celebrations that
involve food with particular attention to notification of parent(s) or
legal guardian(s) of food-allergic children.

h. Encourage pupils to wash hands before and after eating.

i. Develop and implement standard procedures for cleaning desks,
tables, and the general classroom area.

3, General Considerations for the School Environment

The Principal, in consultation with the school nurse, teaching staff
members, food service staff members, and other appropriate staff
members, will work to make the school environment as safe as possible
for the food-allergic pupil, which shall include:

a. Developing and implementing cleaning procedures for common
areas (i.e., libraries, computer labs, music and art rooms, hallways,
etc.).

b. Developing and implementing guidelines for food fundraisers (i.e.

bake sales, candy sales, etc.) that are held on school grounds.
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¢ Avoiding the use of actual food products as displays or
components of displays in hallways.

d. Developing protocols for appropriate cleaning methods following
events held at the school, which involve food.

4. Field Trips and Other School Functions

N.J.S.A. 18A:40-12.6 requires a nurse or delegate to be available during
school and school-sponsored functions in the event of anaphylaxis. Pupils
with food allergies are encouraged to participate in all age-appropriate
school activities and will not be involuntarily excluded from them based
on their condition. The appropriate school staff member(s) should:

a. Communicate (with parent(s) or legal guardian(s) prior
permission) relevant aspects of the IHP to staff, as appropriate, for
field trips, school-sponsored functions, and before- and after-
school programs.

b. Encourage long-term planning of field trips in order to ensure that
food-allergic pupils receive needed services while away from
school.

g Evaluate appropriateness of trips when considering the needs of

pupils, e.g., a trip to a dairy farm should not be scheduled for a
class with a milk-allergic pupil.

d. Encourage, but do not require, parent(s) or legal guardian(s) of
food-allergic pupils to accompany their child on school trips.

g Implement the district’s procedure for the emergency
administration of medications.

f. Implement the district’s procedure for emergency staff
communications on field trips.

g. Inform parent(s) or legal guardian(s), when possible, of school
events at which food will be served or used.
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5. Bus Transportation

The district administrative staff and transportation personnel will consider
the needs of pupils with life-threatening allergies while being transported
to and from school and to school-sponsored activities. The appropriate
school staff member(s) should:

a. Advise bus drivers of the pupils that have food allergies, symptoms
associated with food-allergic reactions, and how to respond
appropriately.

b. Assess the emergency communications systems on buses.

c. Consider assigned bus seating i.e., pupils with food allergies can

sit at the front of the bus or can be paired with a “bus buddy.”
d. Assess existing policies regarding food on buses.
6. Preparing for an Emergency

The Principal and school nurse will establish emergency protocols and
procedures in advance of an emergency. These protocols and procedures
should:

a. Provide training for school personnel about life-threatening
allergic conditions.

b. Create a list of volunteer delegates trained by the nurse in the
administration of epinephrine or another antidote within the pupil’s
IEHP, and disseminate the list appropriately.

c. Ensure that epinephrine or another antidote within the pupil’s
IEHP is quickly and readily accessible in the event of an
emergency. If appropriate, maintain a backup supply of the
medication.

d. Coordinate with local EMS on emergency response in the event of
anaphylaxis.
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e Consider conducting anaphylaxis drills as part of the district or
school-wide emergency response plan.

f. Ensure access to epinephrine, another antidote within the pupil’s
IHP and allergy-free foods when developing plans for fire drills,
lockdowns, etc.

g. Ensure that reliable communication devices are available in the
event of an emergency.

h. Adhere to Occupational Safety and Health Administration (OSHA)
and Universal Precautions Guidelines for disposal of epinephrine
auto-injectors after use.

7. Sensitivity and Bullying

A food-allergic pupil may become victim to threats of bullying related to
his/her condition. N.J.A.C. 6A:16-7.9 requires each Board of Education to
develop, adopt, and implement a policy prohibiting harassment,
intimidation, or bullying on school grounds, including on a school bus or
at a school-sponsored function, pursuant to N.J.S.A. 18A:37-15. The
appropriate school staff member(s) should:

a. Remind pupils and staff that bullying or teasing food-allergic
pupils will not be tolerated and violators should be disciplined
appropriately.

b. Offer professional development for faculty and staff regarding
confidentiality to prevent open discussion about the health of
specific pupils.

& Discourage needless labeling of food-allergic pupils in front of
others. A food-allergic pupil should not be referred to as “the
peanut kid,” “the bee kid” or any other name related to the pupil’s
condition.

D. Roles and Responsibilities for Managing Food Allergies

The risk of accidental exposure to foods can be reduced in the school setting if
schools, pupils, parent(s) or legal guardian(s), and physicians work together to
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minimize risks of exposure to allergens and provide a safe educational
environment for food-allergic pupils.

1. Family’s Role
a. Notify the school of the pupil’s allergies.

b. Work with the school team to develop a plan that accommodates
the pupil’s needs throughout the school, including the classroom,
the cafeteria, after-care programs, during school-sponsored
activities, and on the school bus, as well as an IEHP.

c. Provide written medical documentation, instructions, and
medications as directed by a physician, using the Food Allergy
Action Plan as a guide. Include a photo of the child on written
form.

d. Provide properly labeled medications and promptly replace
medications after use or upon expiration.

e. Educate the child in the self-management of their food allergy
including: safe and unsafe foods; strategies for avoiding exposure
to unsafe foods; symptoms of allergic reactions; how and when to
tell an adult they may be having an allergy-related problem; and
how to read food labels (age appropriate).

f. Review policies and procedures with the school staff, the child’s
physician, and the child (if age appropriate) after a reaction has
occurred.

g. Provide current emergency contact information and update
regularly.

2. School’s Role

a. Review the health records submitted by parent(s) or legal
guardian(s) and physicians.

b. Identify a core team including the school nurse, teacher, Principal,
and school food service and nutrition manager/director to work
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with parent(s) or legal guardian(s) and the pupil (age appropriate)
to establish an IEHP. Changes to the IEHP that promote food
allergy management should be made with core team participation.

&. Assure that all staff who interact with the pupil on a regular basis
understand food allergies, can recognize symptoms, know what to
do in an emergency, and work with other school staff to eliminate
the use of food allergens in the allergic pupil’s meals, educational
tools, arts and crafts projects, or incentives.

d. Coordinate with the school nurse to ensure medications are
appropriately stored and ensure an emergency kit is available that
contains a physician’s standing order for epinephrine or another
antidote within a pupil’s [HP. Epinephrine another antidote within
a pupil’s IHP should be kept in a secure but unlocked location that
is easily accessible to delegated school personnel.

g, Pupils who are permitted to self-administer should be permitted to
carry their own epinephrine or another antidote within the pupil’s
IHP in accordance with State regulations and district policy.

f. Designate school personnel who volunteer to administer
epinephrine or another antidote within the pupil’s IHP in an
emergency.

g. Be prepared to handle a reaction and ensure there is a staff member

available who is properly trained to administer medications during
the school day, regardless of time or location.

h. Review policies and prevention plans with the core team members,
parent(s) or legal guardian(s), pupil (age appropriate), and
physician after a reaction has occurred.

1. Work with the transportation administrator to ensure that school
bus drivers receive training that includes symptom awareness and
what to do if a reaction occurs andassess the means by which a bus
driver can communicate during an emergency, including proper
devices and equipment.
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Je Discuss field trips with the family of the food-allergic child to
decide appropriate strategies for managing the food allergy.

k. Follow Federal and/or State laws and regulations regarding sharing
medical information about the pupil.

L Take threats or harassment against an allergic child seriously.
3. Pupil’s Role
a. Pupils should not trade food with others.

b. Pupils should not eat anything with unknown ingredients or known
to contain any allergens to which they may be allergic.

c. Pupils should be proactive in the care and management of their
food allergies and reactions based on their developmental level.

d. Pupils should notify an adult immediately if they eat something
they believe may contain the food to which they are allergic.

Issued: March 31, 2009
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5338 DIABETES MANAGEMENT
Diabetes is a serious chronic disease and must be managed twenty-four hours a
day in order to avoid the potentially life-threatening short-term consequences of
blood sugar levels that are either too high or too low and the serious long-term
complications of high blood sugar levels. In order to manage their diabetes,
pupils must have access to the means to balance food, medications, and physical
activity level while at school and at school-related activities.

The parent or legal guardian of a pupil with diabetes who seeks diabetes care for
the pupil while at school shall inform the school nurse who shall develop an
individualized health care plan and an individualized emergency health care plan
for the pupil. The individualized health care plan and individualized emergency
health care plan shall be updated by the school nurse prior to the beginning of
each school year and as necessary in the event there is a change in the health
status of the pupil.

The school nurse assigned to a particular school shall coordinate the provision of
diabetes care at that school and ensure that appropriate staff members are trained
in the care of pupils with diabetes, including staff members working with school-
sponsored programs outside of the regular school day, as provided in the
individualized health care plan and the individualized emergency health care plan.
The school nurse shall have the primary responsibility for the emergency
administration of glucagon to a pupil with diabetes who is experiencing severe
hypoglycemia.

The school nurse shall designate, in consultation with the Superintendent of
Schools or designee, additional employees of the school district who volunteer to
administer glucagon to a pupil with diabetes who is experiencing severe
hypoglycemia. The designated employees shall only be authorized to administer
glucagon, following training by the school nurse or other qualified health care
professional, when a school nurse is not physically present at the scene.

Upon the written request of the parent or legal guardian and as provided in a
pupil’s individualized health care plan, the pupil will be permitted to manage and
care for his/her diabetes as needed in the classroom, in any area of the school or
school grounds, or at any school-related activity provided the pupil has been
evaluated and determined to be capable of doing so as reflected in the pupil’s
individualized health care plan.

The Principal or school nurse shall, for each pupil with diabetes whom a school
bus driver transports, provide the driver with a notice of the pupil’s condition,
how to treat hypoglycemia, who to contact in an emergency, and parent(s) or legal
guardian(s) contact information. Designated areas of the school building shall
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have posted, in plain view, a reference sheet identifying signs and symptoms of
hypoglycemia in pupils with diabetes.

A pupil’s school choice, if there is a choice option, shall not be restricted due to
the fact the pupil has diabetes.
N.J.S.A. 18A:40-12.11 through 18A:40-12.21

First Reading: May 18, 2010
Adopted: June 15,2010
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R 5338 DIABETES MANAGEMENT

A, Definitions

1. "Individualized emergency health care plan" means a document
developed by the school nurse, in consultation with the parent of a
pupil with diabetes and other appropriate medical professionals,
which is consistent with the recommendations of the pupil’s health
care provider(s) and which outlines a set of procedural guidelines
that provide specific directions about what to do in a particular
emergency situation and is signed by the parent and the school
nurse.

2. "Individualized health care plan" means a document developed by
the school nurse, in consultation with the parent of a pupil with
diabetes and other appropriate medical professionals who may be
providing diabetes care to the pupil, which is consistent with the
recommendations of the pupil’s health care provider(s) and which
sets out the health services needed by the pupil at school and is
signed by the parent and the school nurse.

3. “Parent” means parent or legal guardian.
B. Health Care Plans for Pupils with Diabetes

1. The parent of a pupil with diabetes who seeks diabetes care for the
pupil while at school shall inform the school nurse who shall
develop an individualized health care plan and an individualized
emergency health care plan for the pupil.

a. The parent of the pupil with diabetes shall annually provide
to the Principal and the school nurse a signed written
request and authorization for the provision of diabetes care
as may be outlined in the individualized health care plan,
which shall include authorization for the emergency
administration of glucagons and, if requested by the parent,
authorization for the pupil’s self-management and care of
his/her diabetes; and

b. If such a request is made by a pupil’s parent, the pupil’s
physician or advanced practice nurse must provide a signed
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written certification to the Principal and the school nurse
that the pupil is capable of, and has been instructed in, the
management and care of his/her diabetes.

2. The individualized health care plan and individualized emergency
health care plan shall be updated by the school nurse prior to the
beginning of each school year and as necessary in the event that
there is a change in the health status of the pupil.

3. Each individualized health care plan shall include, and each
individualized emergency health care plan may include, the
following information:

a. The symptoms of hypoglycemia for that particular pupil
and the recommended treatment;

b. The frequency of blood glucose testing;

B, Written orders from the pupil's physician or advanced

practice nurse outlining the dosage and indications for
insulin administration and the administration of glucagon,
if needed;

d. Times of meals and snacks and indications for additional
snacks or exercise;

e. Full participation in exercise and sports, and any
contraindications to exercise, or accommodations that must
be made for that particular pupil;

f. Accommodations for school trips, after-school activities,
class parties, and other school-related activities;

g. Education of all school personnel who may come in contact
with the pupil about diabetes, how to recognize and treat
hypoglycemia, how to recognize hyperglycemia, and when
to call for assistance;

h. Medical and treatment issues that may affect the
educational process of the pupil with diabetes; and
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i How to maintain communications with the pupil, the pupil's
parent and health care team, the school nurse, and the
educational staff.

4. The school nurse assigned to a particular school shall coordinate
the provision of diabetes care at that school and ensure that
appropriate staff members are trained in the care of pupils with
diabetes, including staff members working with school-sponsored
programs outside of the regular school day, as provided in the
individualized health care plan and the individualized emergency
health care plan.

C. Authorized Employees for Administration of Glucagon

1. The school nurse shall have the primary responsibility for the
emergency administration of glucagon to a pupil with diabetes who
is experiencing severe hypoglycemia. The school nurse shall
designate, in consultation with the Superintendent of Schools or
designee, additional employees of the school district who volunteer
to administer glucagon to a pupil with diabetes who is
experiencing severe hypoglycemia. The designated employees
shall only be authorized to administer glucagon, following training
by the school nurse or other qualified health care professional,
when a school nurse is not physically present at the scene.

2. In accordance with the provisions of N.J.S.A. 18A:40-12.14, the
activities described in C.1. above shall not constitute the practice
of nursing and shall be exempted from all applicable statutory or
regulatory provisions that restrict the activities that may be
delegated to a person who is not a licensed health care
professional.

3. In accordance with the provisions of N.J.S.A. 18A:40-12.14, if a
licensed athletic trainer volunteers to administer glucagon to a
pupil with diabetes as described in C.1. above, it shall not
constitute a violation of the “Athletic Training Licensure Act,”
P.L.1984, ¢.203 (C.45:9-37.35 et seq.).

D. Management and Care of Diabetes by Pupil
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1. Upon the written request and authorization from the parent
submitted to the Principal and school nurse and as provided in the
pupil’s individualized health care plan, the school district shall
allow the pupil to manage and care for his/her diabetes as needed
in the classroom, in any area of the school or school grounds, or at
any school-related activity provided the pupil has been evaluated
and determined to be capable of doing so as reflected in the pupil’s
individualized health care plan. The pupil’s management and care
of his/her diabetes shall include the following:

a. Performing blood glucose level checks;
b. Administering insulin through the insulin delivery system
the pupil uses;

e, Treating hypoglycemia and hyperglycemia;

d. Possessing on the pupil’s person at any time the supplies or
equipment necessary to monitor and care for the pupil’s
diabetes;

e. Compliance with required procedures for medical waste

disposal in accordance with district policies and as set forth
in the individualized health care plan; and

f. Otherwise attending to the management and care of the
pupil’s diabetes.

E. Release for Sharing of Certain Medical Information

1. The school nurse shall obtain a release from the parent of a
diabetic pupil to authorize the sharing of medical information
between the pupil’s physician or advanced practice nurse and other
health care providers.

2. The release shall also authorize the school nurse to share medical
information with other staff members of the school district as
necessary.
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F. Immunity From Liability

1. No school employee, including a school nurse, a school bus driver,
a school bus aide, or any other officer or agent of the Board of
Education shall be held liable for any good faith act or omission
consistent with the provisions of N.J.S.A. 18A:40-12.11 through
18A:40-12.21, nor shall an action before the New Jersey State
Board of Nursing lie against a school nurse for any such action
taken by a person trained in good faith by the school nurse
pursuant to this act. Good faith shall not include willful
misconduct, gross negligence, or recklessness.

G. Possession of Syringes

1. The possession and use of syringes consistent with the purposes of
N.J.S.A. 18A:40-12.11 through 18A:40-12.21 and Policy 5338
shall not be considered a violation of applicable statutory or
regulatory provisions that may otherwise restrict or prohibit such
possession and use.

Issued: May 18,2010
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5339 SCREENING FOR DYSLEXIA

In accordance with the provisions of N.J.S.A. 18A:40-5.1 et seq., the Board of
Education shall ensure each student enrolled in the school district who has
exhibited one or more potential indicators of dyslexia or other reading disabilities
is screened for dyslexia and other reading disabilities using a screening instrument
selected pursuant to the provisions of N.J.S.A. 18A:40-5.2. This screening shall
be administered no later than the student’s completion of the first semester of the
second grade.

In the event a student enrolls in the district in Kindergarten through grade six and
has no record of being previously screened for dyslexia or other reading
disabilities, pursuant to N.J.S.A. 18A:40-5.2, the Board shall ensure the newly-
enrolled student is screened for dyslexia and other reading disabilities using a
screening instrument selected pursuant to N.J.S.A. 18A:40-5.2. This screening
shall be administered at the same time other students enrolled in the student's
grade are screened for dyslexia and other reading disabilities or, if other students
enrolled in the student's grade have previously been screened, within sixty
calendar days of the date the student is enrolled in the district. The screenings
shall be administered by a teacher or other teaching staff member properly trained
in the screening process for dyslexia and other reading disabilities.

For the purposes of this Policy, “dyslexia” means a specific learning disability
that is neurobiological in origin. It is characterized by difficulties with accurate
and/or fluent word recognition and by poor spelling and decoding abilities. These
difficulties typically result from a deficit in the phonological component of
language that is often unexpected in relation to other cognitive abilities and the
provision of effective classroom instruction. Secondary consequences may
include problems in reading comprehension and reduced reading experience that
can impede growth of vocabulary and background knowledge.

For the purposes of this Policy, “potential indicators of dyslexia or other reading
disabilities” means indicators that include, but shall not be limited to, difficulty in
acquiring language skills; inability to comprehend oral or written language;
difficulty in rhyming words; difficulty in naming letters, recognizing letters,
matching letters to sounds, and blending sounds when speaking and reading
words; difficulty recognizing and remembering sight words; consistent
transposition of number sequences, letter reversals, inversions, and substitutions;
and trouble in replication of content.
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In accordance with the provisions of N.J.S.A. 18A:40-5.2(a), the Commissioner
of Education shall distribute to each Board of Education information on screening
instruments available to identify students who possess one or more potential
indicators of dyslexia or other reading disabilities. The Commissioner shall
provide information on the screening instruments appropriate for Kindergarten
through grade two students and on screening instruments that may be suitably
used for older students. The Board shall select and implement age-appropriate
screening instruments for the early diagnosis of dyslexia and other reading
disabilities.

In accordance with provisions of N.J.S.A. 18A:40-5.2(b), the Commissioner shall
also develop and distribute to each Board of Education guidance on appropriate
intervention strategies for students diagnosed with dyslexia or other reading
disabilities.

In the event a student is determined, through the screening conducted in
accordance with N.J.S.A. 18A:40-5.3, to possess one or more potential indicators
of dyslexia or other reading disabilities pursuant to the provisions of N.J.S.A
18A:40-5.1 et seq., the Board shall ensure the student receives a comprehensive
assessment for the learning disorder. In the event a diagnosis of dyslexia or other
reading disability is confirmed by the comprehensive assessment, the Board shall
provide appropriate evidence-based intervention strategies to the student,
including intense instruction on phonemic awareness, phonics and fluency,
vocabulary, and reading comprehension.

In accordance with the provisions of N.J.S.A. 18A:6-131, general education
teachers in grades Kindergarten through three, special education teachers, basic
skills teachers, English as a second language teachers, reading specialists,
learning disabilities teacher consultants, and speech-language specialists are
required to complete at least two hours of professional development each year on
the screening, intervention, accommodation, and use of technology for students
with reading disabilities, including dyslexia. The Board may make these
professional development opportunities available to other instructional or support
staff members as the Board deems appropriate. This requirement for professional
development in reading disabilities may be part of the twenty hours of annual
professional development required by N.J.A.C. 6A:9C et seq. Documentation of
teachers’ fulfillment of this professional development requirement shall be
maintained in the district.
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N.J.S.A. 18A:40-5.1; 18A:40-5.2; 18A:40-5.3; 18A:40-5.4;18A.:6-
131

First Reading: October 18, 2016
Adopted: November 15,2016
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5350 STUDENT SUICIDE PREVENTION

The Board of Education recognizes that depression and self-destruction are
problems of increasing severity among students. Students under severe stress
cannot benefit fully from the educational program and may pose a threat to
themselves or others.

The Board directs all school district staff members to be alert to a student who
exhibits warning signs of self-destruction or who threatens or attempts suicide.
Any such warning signs or the report of such warning signs from another student
or staff member shall be taken with the utmost seriousness and reported
immediately to the Principal or designee.

The Principal or designee shall immediately contact the parent(s) of the student
exhibiting warning signs of suicide to inform the parent(s) the student will be
referred to the Child Study Team or a Suicide Intervention Team, appointed by
the Superintendent or designee, for a preliminary assessment. Upon completion
of the preliminary assessment, the Principal or designee shall meet with the
parent(s) to review the assessment. Based on the preliminary assessment, the
parent(s) may be required to obtain medical or psychiatric services for the
student. In the event the parent objects to the recommendation or indicates an
unwillingness to cooperate in the best interests of the student, the Principal or
designee will contact the New Jersey Department of Children and Families,
Division of Child Protection and Permanency to request intervention on the
student’s behalf.

In the event the student is required to obtain medical or psychiatric services, the
parent(s) will be required to submit to the Superintendent a written medical
clearance from a licensed medical professional, selected by the parent(s) and
approved by the Superintendent, indicating the student has received medical
services, does not present a risk to themselves or others, and is cleared to return to
school. The written medical clearance may be reviewed by a Board of Education
healthcare professional before the student is permitted to return to school. The
parent(s) shall be required to authorize their healthcare professional(s) to release
relevant medical information to the school district’s healthcare professional, if
requested.

Any school district staff member, volunteer, or intern with reasonable cause to
suspect or believe that a student has attempted or completed suicide, shall
immediately report the information to the Principal or designee or their immediate
supervisor who will immediately report it to the Superintendent or designee. The
Superintendent or designee shall promptly report it online to the New Jersey
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Department of Children and Families, or as otherwise required by the Department
of Children and Families in accordance with N.J.S.A. 30:9A-24. In accordance
with N.J.S.A. 30:9A-24i, any person who reports an attempted or completed
suicide shall have immunity from any civil or criminal liability on account of the
report, unless the person has acted in bad faith or with malicious purpose.

In accordance with the provisions of N.J.S.A. 18A:6-111 and 18A:6-112, as part
of the required professional development for teachers as outlined in N.J.A.C.
6A:9C-3 et seq., every teaching staff member must complete at least two hours of
instruction in suicide prevention, to be provided by a licensed health care
professional with training and experience in mental health issues, in each
professional development period. The instruction in suicide prevention shall
include information on the relationship between the risk of suicide and incidents
of harassment, intimidation, and bullying and information on reducing the risk of
suicide in students who are members of communities identified as having
members at high risk of suicide.

The Superintendent shall prepare and disseminate guidelines to assist school
district staff members in recognizing the warning signs of a student who may be
contemplating suicide, to respond to a threat or attempted suicide, and to prevent
contagion when a student commits suicide.

N.J.S.A. 18A:6-111; 18A:6-112
N.J.S.A. 30:9A-23; 30:9A-24
N.J.A.C. 6A:9C-3 et seq.

First Reading: May 22, 2018
Adopted: June 19,2018
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5511 DRESS AND GROOMING

The Board of Education recognizes that each pupil’s mode of dress and grooming is a
manifestation of the pupil’s personal style and individual preferences. The Board will
impose its judgment on pupils and parent(s) or legal guardian(s) only when a pupil’s
dress and grooming affect the educational program of the schools.

Pupils may not wear clothing or engage in grooming practices that present a health or
safety hazard to the individual pupil or to others; materially interfere with school work,
create disorder, or disrupt the educational program; cause excessive wear or damage to
school property; or prevent the pupil from achieving his/her own educational objectives
because of blocked vision or restricted movement.

There is a high correlation between the manner in which a child dresses for school and
the student’s attitude toward peers and the school program. The school staff and the
administration ask for the support of all parents to ensure that their children come dressed
appropriately for school.

Shoes, socks or stockings, and undergarments will be worn properly at all times. Shirts
that expose a bare midriff, and/or undergarments, are not permitted. Spaghetti strap style
clothing is not acceptable. Gym shorts (except for physical education classes), and
spandex type bicycle pants will not be worn. In addition, clothes must be worn
appropriately (i.e. pants pulled up). For safety reasons, sandals, flip-flops or any other
open-toed footwear should not be worn.

Any attire which results in undue attention of the student or disrupts the educational
process is in violation of the dress code.

Students who come to school in violation of the dress code will be required to make
arrangements to have more suitable clothing brought from home before they will be
permitted to participate in the school program.

The Building Principal shall determine whether the dress or grooming of pupils comes
within these prohibitions.

The Superintendent shall, on consultation with staff members, pupils, and pareni(s) or

legal guardian(s), prepare a dress code that imposes only minimum and necessary
limitations on a pupil’s taste and individuality.

First Reading: 24 June 2003
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Adopted: 22 July 2003
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[See POLICY ALERT Nos. 163, 179, 180, 181, 182, 183, 188, 193, 194, 200,
and 216]

5512 HARASSMENT, INTIMIDATION, AND BULLYING

Table of Contents

Section  Section Title

A. Policy Statement

B. Harassment, Intimidation, and Bullying Definition

C. Student Expectations

D. Consequences and Appropriate Remedial Actions

E. Harassment, Intimidation, and Bullying Reporting Procedure

F. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School
Safety/School Climate Team(s)

G. Harassment, Intimidation, and Bullying Investigation

H. Range of Responses to an Incident of Harassment, Intimidation, or
Bullying

L Reprisal or Retaliation Prohibited

J. Consequences and Appropriate Remedial Action for False Accusation

K. Harassment, Intimidation, and Bullying Policy Publication and
Dissemination

L. Harassment, Intimidation, and Bullying Training and Prevention
Programs
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M. Harassment, Intimidation, and Bullying Policy Reevaluation,
Reassessment and Review

N. Reports to Board of Education and New Jersey Department of
Education

0. School and District Grading Requirements

P Reports to Law Enforcement

Q. Collective Bargaining Agreements and Individual Contracts

R. Students with Disabilities

S. Approved Private Schools for Students with Disabilities (APSSD)

A. Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or
bullying of a student. A safe and civil environment in school is necessary
for students to learn and achieve high academic standards. Harassment,
intimidation, or bullying, like other disruptive or violent behaviors, is
conduct that disrupts both a student’s ability to learn and a school’s ability
to educate its students in a safe and disciplined environment. Harassment,
intimidation, or bullying is unwanted, aggressive behavior that may
involve a real or perceived power imbalance. Since students learn by
example, school administrators, faculty, staff and volunteers should be
commended for demonstrating appropriate behavior, treating others with
civility and respect, and refusing to tolerate harassment, intimidation, or
bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J.A.C.
6A:16-1.3, means the natural parent(s) or adoptive parent(s), legal
guardian(s), foster parent(s), or parent surrogate(s) of a student. Where
parents are separated or divorced, "parent" means the person or agency
which has legal custody of the student, as well as the natural or adoptive
parent(s) of the student, provided such parental rights have not been
terminated by a court of appropriate jurisdiction.

B. Harassment, Intimidation, and Bullying Definition
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For the purposes of this policy, “Harassment, intimidation, or bullying” is
defined in N.J.S.A. 18A:37-14, as amended from time to time, which, as
of the adoption of this policy, reads as follows:

"Harassment, intimidation or bullying" means any gesture, any written,
verbal or physical act, or any electronic communication, whether it be a
single incident or a series of incidents, that is reasonably perceived as
being motivated either by any actual or perceived characteristic, such as
race, color, religion, ancestry, national origin, gender, sexual orientation,
gender identity and expression, or a mental, physical or sensory disability,
or by any other distinguishing characteristic, that takes place on school
property, at any school-sponsored function, on a school bus, or off school
grounds as provided for in section 16 of P.L.2010, ¢.122 (C.18A:37-15.3),
that substantially disrupts or interferes with the orderly operation of the
school or the rights of other students and that:

a. areasonable person should know, under the circumstances, will
have the effect of physically or emotionally harming a student
or damaging the student's property, or placing a student in
reasonable fear of physical or emotional harm to his person or
damage to his property;

b. has the effect of insulting or demeaning any student or group of
students; or

c. creates a hostile educational environment for the student by
interfering with a student's education or by severely or
pervasively causing physical or emotional harm to the student.

Schools are also required to address harassment, intimidation, and
bullying occurring off school grounds, when there is a nexus between the
harassment, intimidation, and bullying and the school (e.g., the
harassment, intimidation, or bullying substantially disrupts or interferes
with the orderly operation of the school or the rights of other students).

“Electronic communication” means a communication transmitted by
means of an electronic device, including, but not limited to: a telephone,

cellular phone, computer, or pager.

C. Student Expectations
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The Board expects students to conduct themselves in keeping with their
levels of development, maturity and demonstrated capabilities with proper
regard for the rights and welfare of other students and school staff, the
educational purpose underlying all school activities and the care of school
facilities and equipment consistent with the Code of Student Conduct.

The Board believes that standards for student behavior must be set
cooperatively through interaction among the students, parents, school
employees, school administrators, school volunteers, and community
representatives, producing an atmosphere that encourages students to grow
in self-discipline. The development of this atmosphere requires respect
for self and others, as well as for school district and community property
on the part of students, staff, and community members.

Students are expected to behave in a way that creates a supportive learning
environment. The Board believes the best discipline is self-imposed, and
it is the responsibility of staff to use instances of violations of the Code of
Student Conduct as opportunities to help students learn to assume and
accept responsibility for their behavior and the consequences of their
behavior. Staff members who interact with students shall apply best
practices designed to prevent student conduct problems and foster
students’ abilities to grow in self-discipline.

The Board expects that students will act in accordance with the student
behavioral expectations and standards regarding harassment, intimidation,
and bullying, including:

1. Student responsibilities (e.g., requirements for students to conform
to reasonable standards of socially accepted behavior; respect the
person, property and rights of others; obey constituted authority;
and respond to those who hold that authority);

2. Appropriate recognition for positive reinforcement for good
conduct, self-discipline, and good citizenship;

3. Student rights; and
4. Sanctions and due process for violations of the Code of Student
Conduct.
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Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district
has involved a broad-base of school and community members, including
parents, students, instructional staff, student support services staff, school
administrators, and school volunteers, as well as community
organizations, such as faith-based, health and human service, business and
law enforcement, in the development of this Policy. Based on locally
determined and accepted core ethical values adopted by the Board,
pursuant to N.J.A.C. 6A:16-7.1(a)2, the Board must develop guidelines for
student conduct pursuant to N.J.A.C. 6A:16-7.1. These guidelines for
student conduct will take into consideration the developmental ages of
students, the severity of the offenses and students’ histories of
inappropriate behaviors, and the mission and physical facilities of the
individual school(s) in the district. This Policy requires all students in the
district to adhere to the rules established by the school district and to
submit to the remedial and consequential measures that are appropriately
assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide
to students and their parents the rules of the district regarding student
conduct. Provisions shall be made for informing parents whose primary
language is other than English.

The district prohibits active or passive support for acts of harassment,
intimidation, or bullying. Students are encouraged to support other
students who:

1. Walk away from acts of harassment, intimidation, and bullying
when they see them;

2. Constructively attempt to stop acts of harassment, intimidation, or
bullying;
3. Provide support to students who have been subjected to

harassment, intimidation, or bullying; and

4. Report acts of harassment, intimidation, and bullying to the
designated school staff member.

D. Consequences and Appropriate Remedial Actions

Consequences and Appropriate Remedial Actions — Students




POLICY

EASTAMPTON
BOARD OF EDUCATION

Students

5512/Page 6 of 27
HARASSMENT, INTIMIDATION, AND BULLYING

The Board of Education requires its school administrators to implement
procedures that ensure both the appropriate consequences and remedial
responses for students who commit one or more acts of harassment,
intimidation, or bullying, consistent with the Code of Student Conduct.
The following factors, at a minimum, shall be given full consideration by
school administrators in the implementation of appropriate consequences
and remedial measures for each act of harassment, intimidation, or
bullying by students.

Appropriate remedial action for a student who commits an act of
harassment, intimidation, or bullying shall take into account the nature of
the behavior; the nature of the student’s disability, if any, and to the extent
relevant; the developmental age of the student; and the student’s history of
problem behaviors and performance. The appropriate remedial action may
also include a behavioral assessment or evaluation including, but not
limited to, a referral to the Child Study Team as appropriate; and
supportive interventions and referral services, including those at N.J.A.C.
6A:16-8.

Factors for Determining Consequences — Student Considerations

L. Age, developmental and maturity levels of the parties involved and
their relationship to the school district;

Degrees of harm;

Surrounding circumstances;

Nature and severity of the behavior(s);

Incidences of past or continuing patterns of behavior;
Relationships between the parties involved; and

Context in which the alleged incidents occurred.

SLgh AR

Factors for Determining Consequences — School Considerations

L. School culture, climate, and general staff management of the
learning environment;

Social, emotional, and behavioral supports;

Student-staff relationships and staff behavior toward the student;
Family, community, and neighborhood situation; and

Alignment with Board policy and regulations/procedures.

A g 0

Factors for Determining Remedial Measures
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Personal

Life skill deficiencies;
Social relationships;
Strengths;

Talents;

Traits;

Interests;

Hobbies;

Extra-curricular activities;

. Classroom participation;

0.  Academic performance; and
1.  Relationship to students and the school district.
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Environmental

School culture;

School climate;

Student-staff relationships and staff behavior toward the student;
General staff management of classrooms or other educational
environments;

Staff ability to prevent and manage difficult or inflammatory
situations;

Social-emotional and behavioral supports;

Social relationships;

Community activities;

Neighborhood situation; and

0.  Family situation.
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Consequences for a student who commits one or more acts of harassment,
intimidation, or bullying may range from positive behavioral interventions
up to and including suspension or expulsion of students, as set forth in the
Board’s approved Code of Student Conduct pursuant to N.J.A.C.

6A:16-7.1. Consequences for a student who commits an act of
harassment, intimidation, or bullying are those that are varied andgraded
according to the nature of the behavior; the nature of the student’s
disability, if any, and to the extent relevant; the developmental age of the
student; and the student’s history of problem behaviors and performance
consistent with the Board’s approved Code of Student Conduct and
N.J.A.C. 6A:16-7, Student Conduct. The use of negative consequences
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should occur in conjunction with remediation and not be relied upon as the
sole intervention approach.

Remedial measures shall be designed to correct the problem behavior,
prevent another occurrence of the problem, protect and provide support for
the victim of the act, and take corrective action for documented systemic
problems related to harassment, intimidation, or bullying. The
consequences and remedial measures may include, but are not limited to,
the examples listed below:

Examples of Consequences

Admonishment;

Temporary removal from the classroom;
Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension;

Out-of-school suspension (short-term or long-term);
Reports to law enforcement or other legal action; or
Expulsion.

@ o =0 B A e B I

Examples of Remedial Measures

Personal — Student Exhibiting Bullying Behavior

1. Develop a behavioral contract with the student. Ensure the student
has a voice in the outcome and can identify ways he or she can
solve the problem and change behaviors;

2. Meet with parents to develop a family agreement to ensure the
parent and the student understand school rules and expectations;

3. Explain the long-term negative consequences of harassment,
intimidation, and bullying on all involved;

4. Ensure understanding of consequences, if harassment,
intimidation, and bullying behavior continues;

5. Meet with school counselor, school social worker, or school
psychologist to decipher mental health issues (e.g., what is
happening and why?);

6. Develop a learning plan that includes consequences and skill
building;
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Consider wrap-around support services or after-school programs or
services;

Provide social skill training, such as impulse control, anger
management, developing empathy, and problem solving;

Arrange for an apology, preferably written;

Require a reflective essay to ensure the student understands the
impact of his or her actions on others;

Have the student research and teach a lesson to the class about
bullying, empathy, or a similar topic;

Arrange for restitution (i.e., compensation, reimbursement,
amends, repayment), particularly when personal items were
damaged or stolen;

Explore age-appropriate restorative (i.e., healing, curative,
recuperative) practices; and

Schedule a follow-up conference with the student.

Personal — Target/Victim

1.

2.

3.

4.

5.

6.

Meet with a trusted staff member to explore the student’s feelings
about the incident;

Develop a plan to ensure the student’s emotional and physical
safety at school;

Have the student meet with the school counselor or school social
worker to ensure he or she does not feel responsible for the
bullying behavior;

Ask students to log behaviors in the future;

Help the student develop skills and strategies for resisting bullying;
and

Schedule a follow-up conference with the student.

Parents, Family, and Community

1.

3.

Develop a family agreement;

Refer the family for family counseling; and

Offer parent education workshops related to bullying and social-
emotional learning.

Examples of Remedial Measures — Environmental
(Classroom, School Building, or School District)

1.

Analysis of existing data to identify bullying issues and concerns;
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2. Use of findings from school surveys (e.g., school climate surveys);

3. Focus groups;

4. Mailings — postal and email;

5. Cable access television;

6. School culture change;

1. School climate improvement;

8. Increased supervision in “hot spots” (e.g., locker rooms, hallways,
playgrounds, cafeterias, school perimeters, buses);

9. Adoption of evidence-based systemic bullying prevention practices
and programs;

10. Training for all certificated and non-certificated staff to teach
effective prevention and intervention skills and strategies;

11. Professional development plans for involved staff;

12.  Participation of parents and other community members and
organizations (e.g., Parent Teacher Associations, Parent Teacher
Organizations) in the educational program and in problem-solving
bullying issues;

13.  Formation of professional learning communities to address
bullying problems;

14. Small or large group presentations for fully addressing the actions

and the school’s response to the actions, in the context of the
acceptable student and staff member behavior and the
consequences of such actions;

15, School policy and procedure revisions;

16. Modifications of schedules;

17.  Adjustments in hallway traffic;

18.  Examination and adoption of educational practices for actively
engaging students in the learning process and in bonding students
to pro-social institutions and people;

19.  Modifications in student routes or patterns traveling to and from
school;

20.  Supervision of student victims before and after school, including
school transportation;

21.  Targeted use of monitors (e.g., hallway, cafeteria, locker room,
playground, school perimeter, bus);

22.  Targeted use of teacher aides;

23.  Disciplinary action, including dismissal, for school staff who
contributed to the problem;

24.  upportive institutional interventions, including participation in the
Intervention and Referral Services Team, pursuant to N.J.A.C.
6A:16-8;
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25, Parent conferences;

26.  Family counseling;

27. Development of a general harassment, intimidation, and bullying
response plan;

28.  Behavioral expectations communicated to students and parents;

29. Participation of the entire student body in problem-solving
harassment, intimidation, and bullying issues;

30. Recommendations of a student behavior or ethics council;

31.  Participation in peer support groups;

32. School transfers; and

33. Involvement of law enforcement officers, including school resource
officers and juvenile officers or other appropriate legal action.

Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial
actions to an adult who commits an act of harassment, intimidation, or
bullying of a student. The consequences may include, but not be limited
to: verbal or written reprimand, increment withholding, legal action,
disciplinary action, termination, and/or bans from providing services,
participating in school district-sponsored programs, or being in school
buildings or on school grounds. Remedial measures may include, but not
be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.

Target/Victim Support

Districts should identify a range of strategies and resources that will be
available to individual victims of harassment, intimidation, and bullying,
and respond in a manner that provides relief to victims and does not
stigmatize victims or further their sense of persecution. The type,
diversity, location, and degree of support are directly related to the
student’s perception of safety.

Sufficient safety measures should be undertaken to ensure the victims’
physical and social-emotional well-being and their ability to learn in a
safe, supportive, and civil educational environment.

Examples of support for student victims of harassment, intimidation, and
bullying include:
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Teacher aides;

Hallway and playground monitors;
Partnering with a school leader;
Provision of an adult mentor;
Assignment of an adult “shadow” to help protect the student;
Seating changes;

Schedule changes;

School transfers;

' Before- and after-school supervision;
10.  School transportation supervision;
11. Counseling; and

12.  Treatment or therapy.
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E.  Harassment, Intimidation, and Bullying Off School = Grounds

This Policy and the Code of Pupil Conduct shall apply to instances when a
school employee is made aware of alleged harassment, intimidation, or
bullying occurring off school grounds when:

1. The alleged harassment, intimidation, or bullying has substantially
disrupted or interfered with the orderly operation of the school or
the rights of other pupils; and either

2 A reasonable person should know, under the circumstances, that
the alleged behavior will have the effect of physically or
emotionally harming a pupil or damaging the pupil’s property, or
placing a pupil in reasonable fear of physical or emotional harm to
his/her person or damage to his/her property; or

3. The alleged behavior has the effect of insulting or demeaning any
pupil or group of pupils; or

4. The alleged behavior creates a hostile educational environment for
the pupil by interfering with a pupil’s education or by severely or
pervasively causing physical or emotional harm to the pupil.

F.  Harassment, Intimidation, and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be
responsible for receiving complaints alleging violations of this Policy. All
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Board members, school employees, and volunteers and contracted service
providers who have contact with students are required to verbally report
alleged violations of this Policy to the Principal or the Principal’s designee
on the same day when the individual witnessed or received reliable
information regarding any such incident. All Board members, school
employees, and volunteers and contracted service providers who have
contact with students, also shall submit a report in writing to the Principal
within two school days of the verbal report.

The Principal or designee will inform the parents of all students involved
in alleged incidents, and, as appropriate, may discuss the availability of
counseling and other intervention services. The Principal or designee
shall consider the circumstances of the incident when providing
notification to parents of all students involved in the reported harassment,
intimidation, or bullying incident and when conveying the nature of the
incident, including the actual or perceived protected category motivating
the alleged offense. The Principal, upon receiving a verbal or written
report, may take interim measures to ensure the safety, health, and welfare
of all parties pending the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged violations
of this Policy to the Principal on the same day when the individual
witnessed or received reliable information regarding any such incident.

A person may report, verbally or in writing, an act of harassment,
intimidation, or bullying committed by an adult or youth against a student
anonymously. The Board will not take formal disciplinary action based
solely on the anonymous report.

A Board member or school employee who promptly reports an incident of
harassment, intimidation, or bullying and who makes this report in
compliance with the procedures set forth in this Policy, is immune from a
cause of action for damages arising from any failure to remedy the
reported incident.

In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment,
intimidation, and bullying law does not prevent a victim from seeking
redress under any other available law, either civil or criminal, nor does it
create or alter any tort liability.
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The district may consider every mechanism available to simplify
reporting, including standard reporting forms and/or web-based reporting
mechanisms. For anonymous reporting, the district may consider locked
boxes located in areas of a school where reports can be submitted without
fear of being observed.

A school administrator who receives a report of harassment, intimidation,
and bullying from a district employee, and fails to initiate or conduct an
investigation, or who should have known of an incident of harassment,
intimidation, or bullying and fails to take sufficient action to minimize or
eliminate the harassment, intimidation, or bullying, may be subject to
disciplinary action.

G. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School
Safety/School Climate Team(s)

I. The Superintendent shall appoint a district Anti-Bullying
Coordinator. The Superintendent shall make every effort to
appoint an employee of the school district to this position.

The district Anti-Bullying Coordinator shall:

a. Be responsible for coordinating and strengthening the
school district’s policies to prevent, identify, and address
harassment, intimidation, or bullying of students;

b. Collaborate with school Anti-Bullying Specialists in the
district, the Board of Education, and the Superintendent to
prevent, identify, and respond to harassment, intimidation,
or bullying of students in the district;

C. Provide data, in collaboration with the Superintendent, to
the Department of Education regarding harassment,
intimidation, or bullying of students;

d. Execute such other duties related to school harassment,
intimidation, or bullying as requested by the
Superintendent; and

g Meet at least twice a school year with the school Anti-
Bullying Specialist(s) to discuss and strengthen procedures
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and policies to prevent, identify, and address harassment,
intimidation, and bullying in the district.

2. The Principal in each school shall appoint a school Anti-Bullying
Specialist. The Anti-Bullying Specialist shall be a guidance
counselor, school psychologist, or other certified staff member
trained to be the Anti-Bullying Specialist from among the currently
employed staff in the school.

The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided
in NJ.S.A. 18A:37-21;

b. Lead the investigation of incidents of harassment,
intimidation, or bullying in the school; and

c. Act as the primary school official responsible for
preventing, identifying, and addressing incidents of
harassment, intimidation, or bullying in the school.

3. A School Safety/School Climate Team shall be formed in each
school in the district to develop, foster, and maintain a positive
school climate by focusing on the on-going systemic operational
procedures and educational practices in the school, and to address
issues such as harassment, intimidation, or bullying that affect
school climate and culture. Each School Safety/School Climate
Team shall meet, at a minimum, two times per school year. The
School Safety/School Climate Team shall consist of the Principal
or the Principal’s designee who, if possible, shall be a senior
administrator in the school and the following appointees of the
Principal: a teacher in the school; a school Anti-Bullying
Specialist; a parent of a student in the school; and other members
to be determined by the Principal. The school Anti-Bullying
Specialist shall serve as the chair of the School Safety/School
Climate Team.

The School Safety/School Climate Team shall:
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a. Receive records of all complaints of harassment,
intimidation, or bullying of students that have been
reported to the Principal;

b. Receive copies of all reports prepared after an investigation
of an incident of harassment, intimidation, or bullying;

©. Identify and address patterns of harassment, intimidation,
or bullying of students in the school,

d. Review and strengthen school climate and the policies of
the school in order to prevent and address harassment,
intimidation, or bullying of students;

€. Educate the community, including students, teachers,
administrative staff, and parents, to prevent and address
harassment, intimidation, or bullying of students;

£ Participate in the training required pursuant to the
provisions of N.J.S.A. 18A:37-13 et seq. and other training
which the Principal or the district Anti-Bullying
Coordinator may request. The School Safety/School
Climate Team shall be provided professional development
opportunitiesthat may address effective practices of
successful school climate programs or approaches; and

g. Execute such other duties related to harassment,
intimidation, or bullying as requested by the Principal or
district Anti-Bullying Coordinator.

The members of a School Safety Team shall be provided professional
development opportunities that address effective practices of successful
school climate programs or approaches. Notwithstanding any provision of
N.J.S.A. 18A:37-21 to the contrary, a parent who is a member of the
School Safety/School Climate Team shall not participate in the activities
of the team set forth in 3. a., b., or c. above or any other activities of the
team which may compromise the confidentiality of a student, consistent
with, at a minimum, the requirements of the Family Educational Rights
and Privacy Act (20 U.S.C. Section 1232 and 34 CFR Part 99), N.J.A.C.
6A:32-7, Student Records and N.J.A.C. 6A:14-2.9, Student Records.
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H. Harassment, Intimidation, and Bullying Investigation

The Board requires a thorough and complete investigation to be conducted
for each report of violations and complaints which either identify
harassment, intimidation, or bullying or describe behaviors that indicate
harassment, intimidation, or bullying.

The investigation shall be initiated by the Principal or the Principal’s
designee within one school day of the verbal report of the incident. The
investigation shall be conducted by the school Anti-Bullying Specialist in
coordination with the Principal. The Principal may appoint additional
personnel who are not school Anti-Bullying Specialists to assist with the
investigation. Investigations or complaints concerning adult conduct shall
not be investigated by a member of the same bargaining unit as the
individual who is the subject of the investigation. An investigation
concerning a staff member shall not be conducted by a staff member who
is supervised by the staff member being investigated or who is an
administrator in the district. The Principal or designee, in consultation
with the Superintendent or designee, will appoint a staff member to
complete these investigations.

The investigation shall be completed and the written findings submitted to
the Principal as soon as possible, but not later than ten school days from
the date of the written report of the incident. Should information
regarding the reported incident and the investigation be received after the
end of the ten-day period, the school Anti-Bullying Specialist shall amend
the original report of the results of the investigation to ensure there is an
accurate and current record of the facts and activities concerning the
reported incident.

The Principal shall proceed in accordance with the Code of Student
Conduct, as appropriate, based on the investigation findings. The
Principal shall submit the report to the Superintendent within two school
days of the completion of the investigation and in accordance with the
Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall
ensure the Code of Student Conduct has been implemented and may
decide to provide intervention services, order counseling, establish
training programs to reduce harassment, intimidation, or bullying and
enhance school climate, impose discipline, or take or recommend other
appropriate action, as necessary.
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The Superintendent shall report the results of each investigation to the
Board of Education no later than the date of the regularly scheduled Board
of Education meeting following the completion of the investigation. The
Superintendent’s report shall include information on any consequences
imposed under the Code of Student Conduct, any services provided,
training established, or other action taken or recommended by the
Superintendent.

Parents of involved student offenders and targets/victims shall be provided
with information about the investigation, in accordance with Federal and
State law and regulation. The information to be provided to parents shall
include the nature of the investigation, whether the district found evidence
of harassment, intimidation, or bullying, and whether consequences were
imposed or services provided to address the incident of harassment,
intimidation, or bullying. This information shall be provided in writing
within five school days after the results of the investigation are reported to
the Board of Education.

A parent may request a hearing before the Board of Education after
receiving the written information about the investigation. Any request for
such a hearing shall be filed with the Board Secretary no later than sixty
calendar days after the written information is provided to the parents. The
hearing shall be held within ten businessdays of the request. The Board of
Education shall conduct the hearing in executive session, pursuant to the
Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to protect the
confidentiality of the students. At the hearing, the Board may hear
testimony from and consider information provided by the school Anti-
Bullying Specialist and others, as appropriate, regarding the incident, the
findings from the investigation of the incident, recommendations for
consequences or services, and any programs instituted to reduce such
incidents, prior to rendering a determination.

At the regularly scheduled Board of Education meeting following its
receipt of the Superintendent’s report on the results of the investigations to
the Board or following a hearing in executive session, the Board shall
issue a decision, in writing, to affirm, reject, or modify the
Superintendent’s decision. The Board’s decision may be appealed to the
Commissioner of Education, in accordance with N.J.A.C. 6A:3,
Controversies and Disputes, no later than ninety days after issuance of the
Board of Education’s decision.
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A parent, student, or organization may file a complaint with the Division
on Civil Rights within one hundred eighty days of the occurrence of any
incident of harassment, intimidation, or bullying based on membership in
a protected group as enumerated in the "Law Against Discrimination,”
P.L.1945, ¢.169 (C.10:5-1 et seq.).

L Range of Responses to an Incident of Harassment, Intimidation, or
Bullying

The Board shall establish a range of responses to harassment, intimidation,
and bullying incidents and the Principal and the Anti-Bullying Specialist
shall appropriately apply these responses once an incident of harassment,
intimidation, or bullying is confirmed. The Superintendent shall respond
to confirmed harassment, intimidation, and bullying, according to the
parameters described in this Policy. The range of ways in which school
staff will respond shall include an appropriate combination of counseling,
support services, intervention services, and other programs. The Board
recognizes that some acts of harassment, intimidation, or bullying may be
isolated incidents requiring the school officials respond appropriately to
the individual(s) committing the acts. Other acts may be so serious or
parts of a larger pattern of harassment, intimidation, or bullying that they
require a response either at the classroom, school building, or school
district level or by law enforcement officials.

In considering whether a response beyond the individual level is
appropriate, school officials shall consider the nature and circumstances of
the act, the degree of harm, the nature and severity of the behavior, past
incidences or past or continuing patterns of behavior, and the context in
which the alleged incident(s) occurred. Institutional (i.e., classroom,
school building, school district) responses can range from school and
community surveys, to mailings, to focus groups, to adoption of research-
based harassment, intimidation, or bullying prevention program models, to
training for certificated and non-certificated staff, to participation of
parents and other community members and organizations, to small or large
group presentations for fully addressing the actions and the school’s
response to the actions, in the context of the acceptable pupil and staff
member behavior and the consequences of such actions, and to the
involvement of law enforcement officers, including safe schools resource
officers.
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For everyincident of harassment, intimidation, or bullying, the school
officials mustrespond appropriately to the individual who committed the
act. The range of responses to confirmed harassment, intimidation, or
bullying acts should include individual, classroom, school, or district
responses, as appropriate to the findings from each incident. Examples of
responses that apply to each of these categories are provided below:

1. Individual responsescan include consistent and appropriate positive
behavioral interventions (e.g., peer mentoring, short-term
counseling, life skills groups) intended to remediate the problem
behaviors.

2 Classroom responses can include class discussions about an
incident of harassment, intimidation, or bullying, role plays (when
implemented with sensitivity to a student’s situation or
involvement with harassment, intimidation, and bullying), research
projects, observing and discussing audio-visual materials on these
subjects, and skill-building lessons in courtesy, tolerance,
assertiveness, and conflict management.

3. School responses can include theme days, learning station
programs, “acts of kindness” programs or awards, use of student
survey data to plan prevention and intervention programs and
activities, social norms campaigns, posters, public service
announcements, “natural helper” or peer leadership programs,
“upstander” programs, parent programs, the dissemination of
information to students and parents explaining acceptable uses of
electronic and wireless communication devices, and harassment,
intimidation, and bullying prevention curricula or campaigns.]

4. District-wide responses can comprise of adoption of school-wide
programs, including enhancing the school climate, involving the
community in policy review and development, providing
professional development coordinating with community-based
organizations (e.g., mental health, health services, health facilities,
law  enforcement, faith-based  organizations), launching
harassment, intimidation, and bullying prevention campaigns.

J. Reprisal or Retaliation Prohibited
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The Board prohibits a Board member, school employee, contracted service
provider who has contact with students, school volunteer, or student from
engaging in reprisal, retaliation, or false accusation against a victim,
witness, or one with reliable information, or any other person who has
reliable information about an act of harassment, intimidation, or bullying
or who reports an act of harassment, intimidation, or bullying. The
consequence and appropriate remedial action for a person who engages in
reprisal or retaliation shall be determined by the administrator after
consideration of the nature, severity, and circumstances of the act, in
accordance with case law, Federal and State statutes and regulations, and
district policies and procedures. All suspected acts of reprisal or
retaliation will be taken seriously and appropriate responses will be made
in accordance with the totality of the circumstances.

Examples of consequences and remedial measures for students who
engage in reprisal or retaliation are listed and described in the
Consequences and Appropriate Remedial Actions section of this Policy.

Examples of consequences for a school employee or a contracted service
provider who has contact with students who engage in reprisal or
retaliation may include, but not be limited to: verbal or written reprimand,
increment withholding, legal action, disciplinary action, termination,
and/or bans from providing services, participating in school district-
sponsored programs, or being in school buildings or on school grounds.
Remedial measures may include, but not be limited to: in or out-of-school
counseling, professional development programs, and work environment
modifications.

Examples of consequences for a Board member who engages in reprisal or
retaliation may include, but not be limited to: reprimand, legal action, and
other action authorized by statute or administrative code. Remedial
measures may include, but not be limited to: counseling and professional
development.

K. Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means
of retaliation or as a means of harassment, intimidation, or bullying.

1. Students - Consequences and appropriate remedial action for a
student found to have falsely accused another as a means of
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harassment, intimidation, or bullying or as a means of retaliation
may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under
N.J.S.A. 18A:37-1 et seq., Discipline of Students and as set forth
in N.J.A.C. 6A:16-7.2, Short-term Suspensions, N.J.A.C. 6A:16-7,
Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions and
those listed and described in the Consequences and Appropriate
Remedial Actions section of this Policy.

2. School Employees - Consequences and appropriate remedial action
for a school employee or contracted service provider who has
contact with students found to have falsely accused another as a
means of harassment, intimidation, or bullying or as a means of
retaliation could entail discipline in accordance with district
policies, procedures, and agreements which may include, but not
be limited to: reprimand, suspension, increment withholding,
termination, and/or bans from providing services, participating in
school district-sponsored programs, or being in school buildings or
on school grounds. Remedial measures may include, but not be
limited to: in or out-of-school counseling, professional
development programs, and work environment modifications.

3. Visitors or Volunteers - Consequences and appropriate remedial
action for a visitor or volunteer found to have falsely accused
another as a means of harassment, intimidation, or bullying or as a
means of retaliation could be determined by the school
administrator after consideration of the nature, severity, and
circumstances of the act, including law enforcement reports or
other legal actions, removal of buildings or grounds privileges, or
prohibiting contact with students or the provision of student
services. Remedial measures may include, but not be limited to: in
or out-of-school counseling, professional development programs,
and work environment modifications.

L. Harassment, Intimidation, and Bullying Policy Publication and
Dissemination

This Policy will be disseminated annually by the Superintendent to all
school employees, contracted service providers who have contact with
students, school volunteers, students, and parents who have children
enrolled in a school in the district, along with a statement explaining the
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Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored
functions, or on a school bus and, as appropriate, acts that occur off school
grounds.

The Superintendent shall ensure that notice of this Policy appears in the
student handbook and all other publications of the school district that set
forth the comprehensive rules, procedures, and standards for schools
within the school district.

The Superintendent shall post a link to the district’s Harassment,
Intimidation, and Bullying Policy that is prominently displayed on the
homepage of the school district’s website. The district will notify students
and parents this Harassment, Intimidation, and Bullying Policy is available
on the school district’s website.

The Superintendent shall post the name, school phone number, school
address, and school email address of the district Anti-Bullying
Coordinator on the home page of the school district’s website. Each
Principal shall post the name, school phone number, address, and school
email address of both the Anti-Bullying Specialist and the district Anti-
Bullying Coordinator on the home page of each school’s website.

Harassment, Intimidation, and Bullying Training and Prevention Programs

The Superintendent and Principal(s) shall provide training on the school
district’s Harassment, Intimidation, and Bullying Policy to current and
new school employees; including administrators, instructors, student
support services, administrative/office support, transportation, food
service, facilities/maintenance; contracted service providers; and
volunteers who have significant contact with students; and persons
contracted by the district to provide services to students. The training
shall include instruction on preventing bullying on the basis of the
protected categories enumerated in N.J.S.A. 18A:37-14 and other
distinguishing characteristics that may incite incidents of discrimination,
harassment, intimidation, or bullying.

Each public school teacher and educational services professional shall be
required to complete at least two hours of instruction in harassment,
intimidation, and bullying prevention within each five-year professional
development period as part of the professional development requirement
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pursuant to N.J.S.A. 18:37-22.d. The required two hours of suicide
prevention instruction shall include information on the risk of suicide and
incidents of harassment, intimidation, or bullying and information on
reducing the risk of suicide in students who are members of communities
identified as having members at high risk of suicide.

Each newly elected or appointed Board member must complete, during the
first year of the member’s first term, a training program on harassment,
intimidation, and bullying in accordance with the provisions of N.J.S.A.
18A:12-33.

The school district shall provide time during the usual school schedule for
the Anti-Bullying Coordinator and each school Anti-Bullying Specialist to
participate in harassment, intimidation, and bullying training programs.

A school leader shall complete school leader training that shall include
information on the prevention of harassment, intimidation, and bullying as
required in N.J.S.A. 18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning
with the first Monday in October. In order to recognize the importance of
character education, the school district will observe the week by providing
age-appropriate instruction focusing on the prevention of harassment,
intimidation, and bullying as defined in N.J.S.A. 18A:37-14. Throughout
the school year the district will provide ongoing age-appropriate
instruction on preventing harassment, intimidation, or bullying, in
accordance with the Core Curriculum Content Standards, pursuant to
N.J.S.A. 18A:37-29.

The school district and each school in the district will annually establish,
implement, document, and assess harassment, intimidation, and bullying
prevention programs or approaches, and other initiatives in consultation
with school staff, students, administrators, volunteers, parents, law
enforcement, and community members. The programs or approaches and
other initiatives shall be designed to create school-wide conditions to
prevent and address harassment, intimidation, and bullying in accordance
with the provisions of N.J.S.A. 18A:37-17 et seq.

N.  Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment
and Review
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The Superintendent shall develop and implement a process for annually
discussing the school district’s Harassment, Intimidation, and Bullying
Policy with students.

The Superintendent, Principal(s), and the Anti-Bullying Coordinator, with
input from the schools’ Anti-Bullying Specialists, shall annually conduct a
reevaluation, reassessment, and review of the Harassment, Intimidation,
and Bullying Policy, and any report(s) and/or finding(s) of the School
Safety/School Climate Team(s). The Superintendent shall recommend to
the Board necessary revisions and additions to the Policy consistent with
N.J.S.A. 18A:37-15.c.,as well as to harassment, intimidation, and bullying
prevention programs and approaches based on the findings from the
evaluation, reassessment, and review.

O.  Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between
September 1 and January 1 and between January 1 and June 30 at a public
hearing all acts of violence, vandalism, and harassment, intimidation, and
bullying which occurred during the previous reporting period in
accordance with the provisions of N.J.S.A. 18A:17-46. The information
shall also be reported to the New Jersey Department of Education in
accordance with N.J.S.A. 18A:17-46.

P. School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of
assessing their efforts to implement policies and programs consistent with
the provisions of N.J.S.A. 18:37-13 et seq. The grade received by a school
and the district shall be posted on the homepage of the school’s website
and the district’s website in accordance with the provisions of N.J.S.A.
18A:17-46. A link to the report that was submitted by the Superintendent
to the Department of Education shall also be available on the school
district’s website. This information shall be posted on the websites within
] ten days of receipt of the grade for each school and the district.]

Q. Reports to Law Enforcement

Some acts of harassment, intimidation, and bullying may be bias-related
acts and potentially bias crimes and school officials must report to law
enforcement officials either serious acts or those which may be part of a
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larger pattern in accordance with the provisions of the Memorandum of
Agreement Between Education and Law Enforcement Officials.

R. Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the
provisions of any collective bargaining agreement or individual contract of

employment in effect on the Anti-Bullying Bill of Rights Act’s effective
date (January 5, 2011). N.J.S.A. 18A:37-30.

The Board of Education prohibits the employment of or contracting for
school staff positions with individuals whose criminal history record
check reveals a record of conviction for a crime of bias intimidation or
conspiracy to commit or attempt to commit a crime of bias intimidation.

S. Students with Disabilities

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the
rights of a student with a disability with regard to disciplinary actions or to
general or special education services and supports. N.J.S.A. 18A:37-32.

T. Approved Private Schools for Students with Disabilities (APSSD)

In accordance with the provisions of N.J.A.C. 6A:16-7.7(a).2.ix.(2), the
Board of Education shall investigate a complaint or report of harassment,
intimidation, or bullying, pursuant to N.J.A.C. 6A:16-7.7(a).2.ix. and
Section G. of this Policy, occurring on Board of Education school buses,
at Board of Education school-sponsored functions, and off school grounds
involving a student who attends an APSSD. The investigation shall be
conducted by a Board of Education Anti-Bullying Specialist, in
consultation with the APSSD.

The school district shall submit all subsequent amended Harassment,
Intimidation, and Bullying Policies to the Executive County
Superintendent of Schools within thirty days of Board adoption.

N.J.S.A. 18A:37-13 through 18A:37-32
N.J.A.C. 6A:16-7.1 et seq.; 6A:16-7.9 et seq.
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Model Policy and Guidance for Prohibiting Harassment, Intimidation, and
Bullying on School Property, at School-Sponsored Functions and on School
Buses — April 2011 — New Jersey Department of Education

Memorandum — New Jersey Commissioner of Education — Guidance for Schools
on Implementing the Anti-Bullying Bill of Rights Act — December 16, 2011

Adopted: August 28, 2018
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Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or
bullying of a student. A safe and civil environment in school is necessary
for students to learn and achieve high academic standards. Harassment,
intimidation, or bullying, like other disruptive or violent behaviors, is
conduct that disrupts both a student’s ability to learn and a school’s ability
to educate its students in a safe and disciplined environment. Harassment,
intimidation, or bullying is unwanted, aggressive behavior that may
involve a real or perceived power imbalance. Since students learn by
example, school administrators, faculty, staff and volunteers should be
commended for demonstrating appropriate behavior, treating others with
civility and respect, and refusing to tolerate harassment, intimidation, or
bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J.A.C.
6A:16-1.3, means the natural parent(s) or adoptive parent(s), legal
guardian(s), foster parent(s), or parent surrogate(s) of a student. Where
parents are separated or divorced, "parent" means the person or agency
which has legal custody of the student, as well as the natural or adoptive
parent(s) of the student, provided such parental rights have not been
terminated by a court of appropriate jurisdiction.

Harassment, Intimidation, and Bullying Definition
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For the purposes of this policy, “Harassment, intimidation, or bullying” is
defined in N.J.S.A. 18A:37-14, as amended from time to time, which, as
of the adoption of this policy, reads as follows:

"Harassment, intimidation or bullying" means any gesture, any written,
verbal or physical act, or any electronic communication, whether it be a
single incident or a series of incidents, that is reasonably perceived as
being motivated either by any actual or perceived characteristic, such as
race, color, religion, ancestry, national origin, gender, sexual orientation,
gender identity and expression, or a mental, physical or sensory disability,
or by any other distinguishing characteristic, that takes place on school
property, at any school-sponsored function, on a school bus, or off school
grounds as provided for in section 16 of P.L.2010, ¢.122 (C.18A:37-15.3),
that substantially disrupts or interferes with the orderly operation of the
school or the rights of other students and that:

a. areasonable person should know, under the circumstances, will
have the effect of physically or emotionally harming a student
or damaging the student's property, or placing a student in
reasonable fear of physical or emotional harm to his person or
damage to his property;

b. has the effect of insulting or demeaning any student or group of
students; or

c. creates a hostile educational environment for the student by
interfering with a student's education or by severely or
pervasively causing physical or emotional harm to the student.

Schools are also required to address harassment, intimidation, and
bullying occurring off school grounds, when there is a nexus between the
harassment, intimidation, and bullying and the school (e.g., the
harassment, intimidation, or bullying substantially disrupts or interferes
with the orderly operation of the school or the rights of other students).

“Electronic communication” means a communication transmitted by
means of an electronic device, including, but not limited to: a telephone,

cellular phone, computer, or pager.

C. Student Expectations
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The Board expects students to conduct themselves in keeping with their
levels of development, maturity and demonstrated capabilities with proper
regard for the rights and welfare of other students and school staff, the
educational purpose underlying all school activities and the care of school
facilities and equipment consistent with the Code of Student Conduct.

The Board believes that standards for student behavior must be set
cooperatively through interaction among the students, parents, school
employees, school administrators, school volunteers, and community
representatives, producing an atmosphere that encourages students to grow
in self-discipline. The development of this atmosphere requires respect
for self and others, as well as for school district and community property
on the part of students, staff, and community members.

Students are expected to behave in a way that creates a supportive learning
environment. The Board believes the best discipline is self-imposed, and
it is the responsibility of staff to use instances of violations of the Code of
Student Conduct as opportunities to help students learn to assume and
accept responsibility for their behavior and the consequences of their
behavior. Staff members who interact with students shall apply best
practices designed to prevent student conduct problems and foster
students’ abilities to grow in self-discipline.

The Board expects that students will act in accordance with the student
behavioral expectations and standards regarding harassment, intimidation,
and bullying, including:

1. Student responsibilities (e.g., requirements for students to conform
to reasonable standards of socially accepted behavior; respect the
person, property and rights of others; obey constituted authority;
and respond to those who hold that authority);

2. Appropriate recognition for positive reinforcement for good
conduct, self-discipline, and good citizenship;

3. Student rights; and
4. Sanctions and due process for violations of the Code of Student
Conduct.
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Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district
has involved a broad-base of school and community members, including
parents, students, instructional staff, student support services staff, school
administrators, and school volunteers, as well as community
organizations, such as faith-based, health and human service, business and
law enforcement, in the development of this Policy. Based on locally
determined and accepted core ethical values adopted by the Board,
pursuant to N.J.A.C. 6A:16-7.1(a)2, the Board must develop guidelines for
student conduct pursuant to N.J.A.C. 6A:16-7.1. These guidelines for
student conduct will take into consideration the developmental ages of
students, the severity of the offenses and students’ histories of
inappropriate behaviors, and the mission and physical facilities of the
individual school(s) in the district. This Policy requires all students in the
district to adhere to the rules established by the school district and to
submit to the remedial and consequential measures that are appropriately
assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide
to students and their parents the rules of the district regarding student
conduct. Provisions shall be made for informing parents whose primary
language is other than English.

The district prohibits active or passive support for acts of harassment,
intimidation, or bullying. Students are encouraged to support other
students who:

1. Walk away from acts of harassment, intimidation, and bullying
when they see them;

2. Constructively attempt to stop acts of harassment, intimidation, or
bullying;
3. Provide support to students who have been subjected to

harassment, intimidation, or bullying; and

4. Report acts of harassment, intimidation, and bullying to the
designated school staff member.

D. Consequences and Appropriate Remedial Actions

Consequences and Appropriate Remedial Actions — Students
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The Board of Education requires its school administrators to implement
procedures that ensure both the appropriate consequences and remedial
responses for students who commit one or more acts of harassment,
intimidation, or bullying, consistent with the Code of Student Conduct.
The following factors, at a minimum, shall be given full consideration by
school administrators in the implementation of appropriate consequences
and remedial measures for each act of harassment, intimidation, or
bullying by students.

Appropriate remedial action for a student who commits an act of
harassment, intimidation, or bullying shall take into account the nature of
the behavior; the nature of the student’s disability, if any, and to the extent
relevant; the developmental age of the student; and the student’s history of
problem behaviors and performance. The appropriate remedial action may
also include a behavioral assessment or evaluation including, but not
limited to, a referral to the Child Study Team as appropriate; and
supportive interventions and referral services, including those at N.J.A.C.
6A:16-8.

Factors for Determining Consequences — Student Considerations

1.

N AW

Age, developmental and maturity levels of the parties involved and
their relationship to the school district;

Degrees of harm;

Surrounding circumstances;

Nature and severity of the behavior(s);

Incidences of past or continuing patterns of behavior;
Relationships between the parties involved; and

Context in which the alleged incidents occurred.

Factors for Determining Consequences — School Considerations

1.

UESECE

School culture, climate, and general staff management of the
learning environment;

Social, emotional, and behavioral supports;

Student-staff relationships and staff behavior toward the student;
Family, community, and neighborhood situation; and

Alignment with Board policy and regulations/procedures.

Factors for Determining Remedial Measures
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Personal

Life skill deficiencies;
Social relationships;
Strengths;

Talents;

Traits;

Interests;

Hobbies;

Extra-curricular activities;

. Classroom participation;

0.  Academic performance; and
1.  Relationship to students and the school district.

SISO NN R W

Environmental

School culture;

School climate;

Student-staff relationships and staff behavior toward the student;
General staff management of classrooms or other educational
environments;

Staff ability to prevent and manage difficult or inflammatory
situations;

Social-emotional and behavioral supports;

Social relationships;

Community activities;

Neighborhood situation; and

0.  Family situation.

el e

i

el )

Consequences for a student who commits one or more acts of harassment,
intimidation, or bullying may range from positive behavioral interventions
up to and including suspension or expulsion of students, as set forth in the
Board’s approved Code of Student Conduct pursuant to N.J.A.C.

6A:16-7.1. Consequences for a student who commits an act of
harassment, intimidation, or bullying are those that are varied andgraded
according to the nature of the behavior; the nature of the student’s
disability, if any, and to the extent relevant; the developmental age of the
student; and the student’s history of problem behaviors and performance
consistent with the Board’s approved Code of Student Conduct and
N.J.A.C. 6A:16-7, Student Conduct. The use of negative consequences
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should occur in conjunction with remediation and not be relied upon as the
sole intervention approach.

Remedial measures shall be designed to correct the problem behavior,
prevent another occurrence of the problem, protect and provide support for
the victim of the act, and take corrective action for documented systemic
problems related to harassment, intimidation, or bullying. The
consequences and remedial measures may include, but are not limited to,
the examples listed below:

Examples of Consequences

Admonishment;

Temporary removal from the classroom;
Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension;

Out-of-school suspension (short-term or long-term);
Reports to law enforcement or other legal action; or
Expulsion.

30 90 Rl Gy L B 0 =

Examples of Remedial Measures

Personal — Student Exhibiting Bullying Behavior

I Develop a behavioral contract with the student. Ensure the student
has a voice in the outcome and can identify ways he or she can
solve the problem and change behaviors;

2. Meet with parents to develop a family agreement to ensure the
parent and the student understand school rules and expectations;

3. Explain the long-term negative consequences of harassment,
intimidation, and bullying on all involved;

4, Ensure understanding of consequences, if harassment,
intimidation, and bullying behavior continues;

5. Meet with school counselor, school social worker, or school
psychologist to decipher mental health issues (e.g., what is
happening and why?);

6. Develop a learning plan that includes consequences and skill
building;
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7. Consider wrap-around support services or after-school programs or
services;
8. Provide social skill training, such as impulse control, anger

management, developing empathy, and problem solving;
9. Arrange for an apology, preferably written;

10.  Require a reflective essay to ensure the student understands the
impact of his or her actions on others;

11.  Have the student research and teach a lesson to the class about
bullying, empathy, or a similar topic;

12.  Arrange for restitution (i.e., compensation, reimbursement,

amends, repayment), particularly when personal items were
damaged or stolen;

13.  Explore age-appropriate restorative (i.e., healing, curative,
recuperative) practices; and
14.  Schedule a follow-up conference with the student.

Personal — Target/Victim

1. Meet with a trusted staff member to explore the student’s feelings
about the incident;

2. Develop a plan to ensure the student’s emotional and physical
safety at school,

3. Have the student meet with the school counselor or school social
worker to ensure he or she does not feel responsible for the
bullying behavior;

4. Ask students to log behaviors in the future;

5. Help the student develop skills and strategies for resisting bullying;
and

6. Schedule a follow-up conference with the student.

Parents, Family, and Community

1. Develop a family agreement;
. Refer the family for family counseling; and
3. Offer parent education workshops related to bullying and social-

emotional learning.

Examples of Remedial Measures — Environmental
(Classroom, School Building, or School District)

1. Analysis of existing data to identify bullying issues and concerns;
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2. Use of findings from school surveys (e.g., school climate surveys);

3. Focus groups;

4, Mailings — postal and email;

5. Cable access television;

6. School culture change;

7. School climate improvement;

8. Increased supervision in “hot spots” (e.g., locker rooms, hallways,
playgrounds, cafeterias, school perimeters, buses);

9. Adoption of evidence-based systemic bullying prevention practices
and programs;

10.  Training for all certificated and non-certificated staff to teach
effective prevention and intervention skills and strategies;

11.  Professional development plans for involved staff;

12.  Participation of parents and other community members and
organizations (e.g., Parent Teacher Associations, Parent Teacher
Organizations) in the educational program and in problem-solving
bullying issues;

13. Formation of professional learning communities to address
bullying problems;

14.  Small or large group presentations for fully addressing the actions

and the school’s response to the actions, in the context of the
acceptable student and staff member behavior and the
consequences of such actions;

15. School policy and procedure revisions;

16. Modifications of schedules;

17.  Adjustments in hallway traffic;

18.  Examination and adoption of educational practices for actively
engaging students in the learning process and in bonding students
to pro-social institutions and people;

19.  Modifications in student routes or patterns traveling to and from
school;

20. Supervision of student victims before and after school, including
school transportation;

21.  Targeted use of monitors (e.g., hallway, cafeteria, locker room,
playground, school perimeter, bus);

22.  Targeted use of teacher aides;

23.  Disciplinary action, including dismissal, for school staff who
contributed to the problem;

24.  upportive institutional interventions, including participation in the
Intervention and Referral Services Team, pursuant to N.J.A.C.
6A:16-8;
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25. Parent conferences;

26.  Family counseling;

27. Development of a general harassment, intimidation, and bullying
response plan;

28.  Behavioral expectations communicated to students and parents;

29. Participation of the entire student body in problem-solving
harassment, intimidation, and bullying issues;

30. Recommendations of a student behavior or ethics council;

31.  Participation in peer support groups;

32. School transfers; and

33. Involvement of law enforcement officers, including school resource
officers and juvenile officers or other appropriate legal action.

Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial
actions to an adult who commits an act of harassment, intimidation, or
bullying of a student. The consequences may include, but not be limited
to: verbal or written reprimand, increment withholding, legal action,
disciplinary action, termination, and/or bans from providing services,
participating in school district-sponsored programs, or being in school
buildings or on school grounds. Remedial measures may include, but not
be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.

Target/Victim Support

Districts should identify a range of strategies and resources that will be
available to individual victims of harassment, intimidation, and bullying,
and respond in a manner that provides relief to victims and does not
stigmatize victims or further their sense of persecution. The type,
diversity, location, and degree of support are directly related to the
student’s perception of safety.

Sufficient safety measures should be undertaken to ensure the victims’
physical and social-emotional well-being and their ability to learn in a
safe, supportive, and civil educational environment.

Examples of support for student victims of harassment, intimidation, and
bullying include:
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Teacher aides;

Hallway and playground monitors;
Partnering with a school leader;
Provision of an adult mentor;
Assignment of an adult “shadow” to help protect the student;
Seating changes;

Schedule changes;

School transfers;

g. Before- and after-school supervision;
10. School transportation supervision;
11. Counseling; and

12. Treatment or therapy.

90 0 DN P s D9 RO

E.  Harassment, Intimidation, and Bullying Off School = Grounds

This Policy and the Code of Pupil Conduct shall apply to instances when a
school employee is made aware of alleged harassment, intimidation, or
bullying occurring off school grounds when:

1. The alleged harassment, intimidation, or bullying has substantially
disrupted or interfered with the orderly operation of the school or
the rights of other pupils; and either

2. A reasonable person should know, under the circumstances, that
the alleged behavior will have the effect of physically or
emotionally harming a pupil or damaging the pupil’s property, or
placing a pupil in reasonable fear of physical or emotional harm to
his/her person or damage to his/her property; or

3. The alleged behavior has the effect of insulting or demeaning any
pupil or group of pupils; or

4. The alleged behavior creates a hostile educational environment for
the pupil by interfering with a pupil’s education or by severely or
pervasively causing physical or emotional harm to the pupil.

F.  Harassment, Intimidation, and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be
responsible for receiving complaints alleging violations of this Policy. All
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Board members, school employees, and volunteers and contracted service
providers who have contact with students are required to verbally report
alleged violations of this Policy to the Principal or the Principal’s designee
on the same day when the individual witnessed or received reliable
information regarding any such incident. All Board members, school
employees, and volunteers and contracted service providers who have
contact with students, also shall submit a report in writing to the Principal
within two school days of the verbal report.

The Principal or designee will inform the parents of all students involved
in alleged incidents, and, as appropriate, may discuss the availability of
counseling and other intervention services. The Principal or designee
shall consider the circumstances of the incident when providing
notification to parents of all students involved in the reported harassment,
intimidation, or bullying incident and when conveying the nature of the
incident, including the actual or perceived protected category motivating
the alleged offense. The Principal, upon receiving a verbal or written
report, may take interim measures to ensure the safety, health, and welfare
of all parties pending the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged violations
of this Policy to the Principal on the same day when the individual
witnessed or received reliable information regarding any such incident.

A person may report, verbally or in writing, an act of harassment,
intimidation, or bullying committed by an adult or youth against a student
anonymously. The Board will not take formal disciplinary action based
solely on the anonymous report.

A Board member or school employee who promptly reports an incident of
harassment, intimidation, or bullying and who makes this report in
compliance with the procedures set forth in this Policy, is immune from a
cause of action for damages arising from any failure to remedy the
reported incident.

In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment,
intimidation, and bullying law does not prevent a victim from seeking
redress under any other available law, either civil or criminal, nor does it
create or alter any tort liability.
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The district may consider every mechanism available to simplify
reporting, including standard reporting forms and/or web-based reporting
mechanisms. For anonymous reporting, the district may consider locked
boxes located in areas of a school where reports can be submitted without
fear of being observed.

A school administrator who receives a report of harassment, intimidation,
and bullying from a district employee, and fails to initiate or conduct an
investigation, or who should have known of an incident of harassment,
intimidation, or bullying and fails to take sufficient action to minimize or
eliminate the harassment, intimidation, or bullying, may be subject to
disciplinary action.

G. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School
Safety/School Climate Team(s)

1. The Superintendent shall appoint a district Anti-Bullying
Coordinator. The Superintendent shall make every effort to
appoint an employee of the school district to this position.

The district Anti-Bullying Coordinator shall:

a. Be responsible for coordinating and strengthening the
school district’s policies to prevent, identify, and address
harassment, intimidation, or bullying of students;

b. Collaborate with school Anti-Bullying Specialists in the
district, the Board of Education, and the Superintendent to
prevent, identify, and respond to harassment, intimidation,
or bullying of students in the district;

c. Provide data, in collaboration with the Superintendent, to
the Department of Education regarding harassment,
intimidation, or bullying of students;

d. Execute such other duties related to school harassment,
intimidation, or bullying as requested by the
Superintendent; and

& Meet at least twice a school year with the school Anti-
Bullying Specialist(s) to discuss and strengthen procedures
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and policies to prevent, identify, and address harassment,
intimidation, and bullying in the district.

2. The Principal in each school shall appoint a school Anti-Bullying
Specialist. The Anti-Bullying Specialist shall be a guidance
counselor, school psychologist, or other certified staff member
trained to be the Anti-Bullying Specialist from among the currently
employed staff in the school.

The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided
in N.J.S.A. 18A:37-21;

b. Lead the investigation of incidents of harassment,
intimidation, or bullying in the school; and

C. Act as the primary school official responsible for
preventing, identifying, and addressing incidents of
harassment, intimidation, or bullying in the school.

3. A School Safety/School Climate Team shall be formed in each
school in the district to develop, foster, and maintain a positive
school climate by focusing on the on-going systemic operational
procedures and educational practices in the school, and to address
issues such as harassment, intimidation, or bullying that affect
school climate and culture. Each School Safety/School Climate
Team shall meet, at a minimum, two times per school year. The
School Safety/School Climate Team shall consist of the Principal
or the Principal’s designee who, if possible, shall be a senior
administrator in the school and the following appointees of the
Principal: a teacher in the school; a school Anti-Bullying
Specialist; a parent of a student in the school; and other members
to be determined by the Principal. The school Anti-Bullying
Specialist shall serve as the chair of the School Safety/School
Climate Team.

The School Safety/School Climate Team shall:
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a. Receive records of all complaints of harassment,
intimidation, or bullying of students that have been
reported to the Principal;

b. Receive copies of all reports prepared after an investigation
of an incident of harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation,
or bullying of students in the school;

d. Review and strengthen school climate and the policies of
the school in order to prevent and address harassment,
intimidation, or bullying of students;

& Educate the community, including students, teachers,
administrative staff, and parents, to prevent and address
harassment, intimidation, or bullying of students;

f. Participate in the training required pursuant to the
provisions of N.J.S.A. 18A:37-13 et seq. and other training
which the Principal or the district Anti-Bullying
Coordinator may request. The School Safety/School
Climate Team shall be provided professional development
opportunitiesthat may address effective practices of
successful school climate programs or approaches; and

g. Execute such other duties related to harassment,
intimidation, or bullying as requested by the Principal or
district Anti-Bullying Coordinator.

The members of a School Safety Team shall be provided professional
development opportunities that address effective practices of successful
school climate programs or approaches. Notwithstanding any provision of
N.J.S.A. 18A:37-21 to the contrary, a parent who is a member of the
School Safety/School Climate Team shall not participate in the activities
of the team set forth in 3. a., b., or c. above or any other activities of the
team which may compromise the confidentiality of a student, consistent
with, at a minimum, the requirements of the Family Educational Rights
and Privacy Act (20 U.S.C. Section 1232 and 34 CFR Part 99), N.J.A.C.
6A:32-7, Student Records and N.J.A.C. 6A:14-2.9, Student Records.
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H. Harassment, Intimidation, and Bullying Investigation

The Board requires a thorough and complete investigation to be conducted
for each report of violations and complaints which either identify
harassment, intimidation, or bullying or describe behaviors that indicate
harassment, intimidation, or bullying.

The investigation shall be initiated by the Principal or the Principal’s
designee within one school day of the verbal report of the incident. The
investigation shall be conducted by the school Anti-Bullying Specialist in
coordination with the Principal. The Principal may appoint additional
personnel who are not school Anti-Bullying Specialists to assist with the
investigation. Investigations or complaints concerning adult conduct shall
not be investigated by a member of the same bargaining unit as the
individual who is the subject of the investigation. An investigation
concerning a staff member shall not be conducted by a staff member who
is supervised by the staff member being investigated or who is an
administrator in the district. The Principal or designee, in consultation
with the Superintendent or designee, will appoint a staff member to
complete these investigations.

The investigation shall be completed and the written findings submitted to
the Principal as soon as possible, but not later than ten school days from
the date of the written report of the incident. Should information
regarding the reported incident and the investigation be received after the
end of the ten-day period, the school Anti-Bullying Specialist shall amend
the original report of the results of the investigation to ensure there is an
accurate and current record of the facts and activities concerning the
reported incident.

The Principal shall proceed in accordance with the Code of Student
Conduct, as appropriate, based on the investigation findings. The
Principal shall submit the report to the Superintendent within two school
days of the completion of the investigation and in accordance with the
Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall
ensure the Code of Student Conduct has been implemented and may
decide to provide intervention services, order counseling, establish
training programs to reduce harassment, intimidation, or bullying and
enhance school climate, impose discipline, or take or recommend other
appropriate action, as necessary.
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The Superintendent shall report the results of each investigation to the
Board of Education no later than the date of the regularly scheduled Board
of Education meeting following the completion of the investigation. The
Superintendent’s report shall include information on any consequences
imposed under the Code of Student Conduct, any services provided,
training established, or other action taken or recommended by the
Superintendent.

Parents of involved student offenders and targets/victims shall be provided
with information about the investigation, in accordance with Federal and
State law and regulation. The information to be provided to parents shall
include the nature of the investigation, whether the district found evidence
of harassment, intimidation, or bullying, and whether consequences were
imposed or services provided to address the incident of harassment,
intimidation, or bullying. This information shall be provided in writing
within five school days after the results of the investigation are reported to
the Board of Education.

A parent may request a hearing before the Board of Education after
receiving the written information about the investigation. Any request for
such a hearing shall be filed with the Board Secretary no later than sixty
calendar days after the written information is provided to the parents. The
hearing shall be held within ten businessdays of the request. The Board of
Education shall conduct the hearing in executive session, pursuant to the
Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to protect the
confidentiality of the students. At the hearing, the Board may hear
testimony from and consider information provided by the school Anti-
Bullying Specialist and others, as appropriate, regarding the incident, the
findings from the investigation of the incident, recommendations for
consequences or services, and any programs instituted to reduce such
incidents, prior to rendering a determination.

At the regularly scheduled Board of Education meeting following its
receipt of the Superintendent’s report on the results of the investigations to
the Board or following a hearing in executive session, the Board shall
issue a decision, in writing, to affirm, reject, or modify the
Superintendent’s decision. The Board’s decision may be appealed to the
Commissioner of Education, in accordance with N.J.A.C. 6A:3,
Controversies and Disputes, no later than ninety days after issuance of the
Board of Education’s decision.
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A parent, student, or organization may file a complaint with the Division
on Civil Rights within one hundred eighty days of the occurrence of any
incident of harassment, intimidation, or bullying based on membership in
a protected group as enumerated in the "Law Against Discrimination,"
P.L.1945, ¢.169 (C.10:5-1 et seq.).

L Range of Responses to an Incident of Harassment, Intimidation, or
Bullying

The Board shall establish a range of responses to harassment, intimidation,
and bullying incidents and the Principal and the Anti-Bullying Specialist
shall appropriately apply these responses once an incident of harassment,
intimidation, or bullying is confirmed. The Superintendent shall respond
to confirmed harassment, intimidation, and bullying, according to the
parameters described in this Policy. The range of ways in which school
staff will respond shall include an appropriate combination of counseling,
support services, intervention services, and other programs. The Board
recognizes that some acts of harassment, intimidation, or bullying may be
isolated incidents requiring the school officials respond appropriately to
the individual(s) committing the acts. Other acts may be so serious or
parts of a larger pattern of harassment, intimidation, or bullying that they
require a response either at the classroom, school building, or school
district level or by law enforcement officials.

In considering whether a response beyond the individual level is
appropriate, school officials shall consider the nature and circumstances of
the act, the degree of harm, the nature and severity of the behavior, past
incidences or past or continuing patterns of behavior, and the context in
which the alleged incident(s) occurred. Institutional (i.e., classroom,
school building, school district) responses can range from school and
community surveys, to mailings, to focus groups, to adoption of research-
based harassment, intimidation, or bullying prevention program models, to
training for certificated and non-certificated staff, to participation of
parents and other community members and organizations, to small or large
group presentations for fully addressing the actions and the school’s
response to the actions, in the context of the acceptable pupil and staff
member behavior and the consequences of such actions, and to the
involvement of law enforcement officers, including safe schools resource
officers.
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For everyincident of harassment, intimidation, or bullying, the school
officials mustrespond appropriately to the individual who committed the
act. The range of responses to confirmed harassment, intimidation, or
bullying acts should include individual, classroom, school, or district
responses, as appropriate to the findings from each incident. Examples of
responses that apply to each of these categories are provided below:

1. Individual responsescan include consistent and appropriate positive
behavioral interventions (e.g., peer mentoring, short-term
counseling, life skills groups) intended to remediate the problem
behaviors.

2. Classroom responses can include class discussions about an
incident of harassment, intimidation, or bullying, role plays (when
implemented with sensitivity to a student’s situation or
involvement with harassment, intimidation, and bullying), research
projects, observing and discussing audio-visual materials on these
subjects, and skill-building lessons in courtesy, tolerance,
assertiveness, and conflict management.

3. School responses can include theme days, learning station
programs, “acts of kindness” programs or awards, use of student
survey data to plan prevention and intervention programs and
activities, social norms campaigns, posters, public service
announcements, “natural helper” or peer leadership programs,
“upstander” programs, parent programs, the dissemination of
information to students and parents explaining acceptable uses of
electronic and wireless communication devices, and harassment,
intimidation, and bullying prevention curricula or campaigns.]

4. District-wide responses can comprise of adoption of school-wide
programs, including enhancing the school climate, involving the
community in policy review and development, providing
professional development coordinating with community-based
organizations (e.g., mental health, health services, health facilities,
law  enforcement, faith-based organizations), launching
harassment, intimidation, and bullying prevention campaigns.

J. Reprisal or Retaliation Prohibited
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The Board prohibits a Board member, school employee, contracted service
provider who has contact with students, school volunteer, or student from
engaging in reprisal, retaliation, or false accusation against a victim,
witness, or one with reliable information, or any other person who has
reliable information about an act of harassment, intimidation, or bullying
or who reports an act of harassment, intimidation, or bullying. The
consequence and appropriate remedial action for a person who engages in
reprisal or retaliation shall be determined by the administrator after
consideration of the nature, severity, and circumstances of the act, in
accordance with case law, Federal and State statutes and regulations, and
district policies and procedures. All suspected acts of reprisal or
retaliation will be taken seriously and appropriate responses will be made
in accordance with the totality of the circumstances.

Examples of consequences and remedial measures for students who
engage in reprisal or retaliation are listed and described in the
Consequences and Appropriate Remedial Actions section of this Policy.

Examples of consequences for a school employee or a contracted service
provider who has contact with students who engage in reprisal or
retaliation may include, but not be limited to: verbal or written reprimand,
increment withholding, legal action, disciplinary action, termination,
and/or bans from providing services, participating in school district-
sponsored programs, or being in school buildings or on school grounds.
Remedial measures may include, but not be limited to: in or out-of-school
counseling, professional development programs, and work environment
modifications.

Examples of consequences for a Board member who engages in reprisal or
retaliation may include, but not be limited to: reprimand, legal action, and
other action authorized by statute or administrative code. Remedial
measures may include, but not be limited to: counseling and professional
development.

K. Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means
of retaliation or as a means of harassment, intimidation, or bullying.

1. Students - Consequences and appropriate remedial action for a
student found to have falsely accused another as a means of
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harassment, intimidation, or bullying or as a means of retaliation
may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under
N.J.S.A. 18A:37-1 et seq., Discipline of Students and as set forth
in N.J.A.C. 6A:16-7.2, Short-term Suspensions, N.J.A.C. 6A:16-7,
Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions and
those listed and described in the Consequences and Appropriate
Remedial Actions section of this Policy.

2. School Employees - Consequences and appropriate remedial action
for a school employee or contracted service provider who has
contact with students found to have falsely accused another as a
means of harassment, intimidation, or bullying or as a means of
retaliation could entail discipline in accordance with district
policies, procedures, and agreements which may include, but not
be limited to: reprimand, suspension, increment withholding,
termination, and/or bans from providing services, participating in
school district-sponsored programs, or being in school buildings or
on school grounds. Remedial measures may include, but not be
limited to: in or out-of-school counseling, professional
development programs, and work environment modifications.

3. Visitors or Volunteers - Consequences and appropriate remedial
action for a visitor or volunteer found to have falsely accused
another as a means of harassment, intimidation, or bullying or as a
means of retaliation could be determined by the school
administrator after consideration of the nature, severity, and
circumstances of the act, including law enforcement reports or
other legal actions, removal of buildings or grounds privileges, or
prohibiting contact with students or the provision of student
services. Remedial measures may include, but not be limited to: in
or out-of-school counseling, professional development programs,
and work environment modifications.

L. Harassment, Intimidation, and Bullying Policy Publication and
Dissemination

This Policy will be disseminated annually by the Superintendent to all
school employees, contracted service providers who have contact with
students, school volunteers, students, and parents who have children
enrolled in a school in the district, along with a statement explaining the
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Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored
functions, or on a school bus and, as appropriate, acts that occur off school
grounds.

The Superintendent shall ensure that notice of this Policy appears in the
student handbook and all other publications of the school district that set
forth the comprehensive rules, procedures, and standards for schools
within the school district.

The Superintendent shall post a link to the district’s Harassment,
Intimidation, and Bullying Policy that is prominently displayed on the
homepage of the school district’s website. The district will notify students
and parents this Harassment, Intimidation, and Bullying Policy is available
on the school district’s website.

The Superintendent shall post the name, school phone number, school
address, and school email address of the district Anti-Bullying
Coordinator on the home page of the school district’s website. Each
Principal shall post the name, school phone number, address, and school
email address of both the Anti-Bullying Specialist and the district Anti-
Bullying Coordinator on the home page of each school’s website.

M.  Harassment, Intimidation, and Bullying Training and Prevention Programs

The Superintendent and Principal(s) shall provide training on the school
district’s Harassment, Intimidation, and Bullying Policy to current and
new school employees; including administrators, instructors, student
support services, administrative/office support, transportation, food
service, facilities/maintenance; contracted service providers; and
volunteers who have significant contact with students; and persons
contracted by the district to provide services to students. The training
shall include instruction on preventing bullying on the basis of the
protected categories enumerated in N.J.S.A. 18A:37-14 and other
distinguishing characteristics that may incite incidents of discrimination,
harassment, intimidation, or bullying.

Each public school teacher and educational services professional shall be
required to complete at least two hours of instruction in harassment,
intimidation, and bullying prevention within each five-year professional
development period as part of the professional development requirement
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pursuant to N.J.S.A. 18:37-22.d. The required two hours of suicide
prevention instruction shall include information on the risk of suicide and
incidents of harassment, intimidation, or bullying and information on
reducing the risk of suicide in students who are members of communities
identified as having members at high risk of suicide.

Each newly elected or appointed Board member must complete, during the
first year of the member’s first term, a training program on harassment,
intimidation, and bullying in accordance with the provisions of N.J.S.A.
18A:12-33.

The school district shall provide time during the usual school schedule for
the Anti-Bullying Coordinator and each school Anti-Bullying Specialist to
participate in harassment, intimidation, and bullying training programs.

A school leader shall complete school leader training that shall include
information on the prevention of harassment, intimidation, and bullying as
required in N.J.S.A. 18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning
with the first Monday in October. In order to recognize the importance of
character education, the school district will observe the week by providing
age-appropriate instruction focusing on the prevention of harassment,
intimidation, and bullying as defined in N.J.S.A. 18A:37-14. Throughout
the school year the district will provide ongoing age-appropriate
instruction on preventing harassment, intimidation, or bullying, in
accordance with the Core Curriculum Content Standards, pursuant to
N.J.S.A. 18A:37-29.

The school district and each school in the district will annually establish,
implement, document, and assess harassment, intimidation, and bullying
prevention programs or approaches, and other initiatives in consultation
with school staff, students, administrators, volunteers, parents, law
enforcement, and community members. The programs or approaches and
other initiatives shall be designed to create school-wide conditions to
prevent and address harassment, intimidation, and bullying in accordance
with the provisions of N.J.S.A. 18A:37-17 et seq.

N. Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment
and Review
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The Superintendent shall develop and implement a process for annually
discussing the school district’s Harassment, Intimidation, and Bullying
Policy with students.

The Superintendent, Principal(s), and the Anti-Bullying Coordinator, with
input from the schools’ Anti-Bullying Specialists, shall annually conduct a
reevaluation, reassessment, and review of the Harassment, Intimidation,
and Bullying Policy, and any report(s) and/or finding(s) of the School
Safety/School Climate Team(s). The Superintendent shall recommend to
the Board necessary revisions and additions to the Policy consistent with
N.J.S.A. 18A:37-15.c.,as well as to harassment, intimidation, and bullying
prevention programs and approaches based on the findings from the
evaluation, reassessment, and review.

O.  Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between
September 1 and January 1 and between January 1 and June 30 at a public
hearing all acts of violence, vandalism, and harassment, intimidation, and
bullying which occurred during the previous reporting period in
accordance with the provisions of N.J.S.A. 18A:17-46. The information
shall also be reported to the New Jersey Department of Education in
accordance with N.J.S.A. 18A:17-46.

P. School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of
assessing their efforts to implement policies and programs consistent with
the provisions of N.J.S.A. 18:37-13 et seq. The grade received by a school
and the district shall be posted on the homepage of the school’s website
and the district’s website in accordance with the provisions of N.J.S.A.
18A:17-46. A link to the report that was submitted by the Superintendent
to the Department of Education shall also be available on the school
district’s website. This information shall be posted on the websites within
| ten days of receipt of the grade for each school and the district.]

Q. Reports to Law Enforcement

Some acts of harassment, intimidation, and bullying may be bias-related
acts and potentially bias crimes and school officials must report to law
enforcement officials either serious acts or those which may be part of a
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larger pattern in accordance with the provisions of the Memorandum of
Agreement Between Education and Law Enforcement Officials.

R. Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the
provisions of any collective bargaining agreement or individual contract of
employment in effect on the Anti-Bullying Bill of Rights Act’s effective
date (January 5, 2011). N.J.S.A. 18A:37-30.

The Board of Education prohibits the employment of or contracting for
school staff positions with individuals whose criminal history record
check reveals a record of conviction for a crime of bias intimidation or
conspiracy to commit or attempt to commit a crime of bias intimidation.

S. Students with Disabilities

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the
rights of a student with a disability with regard to disciplinary actions or to
general or special education services and supports. N.J.S.A. 18A:37-32.

T Approved Private Schools for Students with Disabilities (APSSD)

In accordance with the provisions of N.J.A.C. 6A:16-7.7(a).2.ix.(2), the
Board of Education shall investigate a complaint or report of harassment,
intimidation, or bullying, pursuant to N.J.A.C. 6A:16-7.7(a).2.ix. and
Section G. of this Policy, occurring on Board of Education school buses,
at Board of Education school-sponsored functions, and off school grounds
involving a student who attends an APSSD. The investigation shall be
conducted by a Board of Education Anti-Bullying Specialist, in
consultation with the APSSD.

The school district shall submit all subsequent amended Harassment,
Intimidation, and Bullying Policies to the Executive County
Superintendent of Schools within thirty days of Board adoption.

N.J.S.A. 18A:37-13 through 18A:37-32
N.J.A.C. 6A:16-7.1 et seq.; 6A:16-7.9 et seq.
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Model Policy and Guidance for Prohibiting Harassment, Intimidation, and
Bullying on School Property, at School-Sponsored Functions and on School
Buses — April 2011 — New Jersey Department of Education

Memorandum — New Jersey Commissioner of Education — Guidance for Schools
on Implementing the Anti-Bullying Bill of Rights Act — December 16, 2011

Adopted: August 28,2018
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5516 USE OF ELECTRONIC COMMUNICATION AND RECORDING DEVICES
(ECRD)

The Board of Education believes students and/or school staff members should not be
subject to having a video or audio recording taken of any student(s) or school staff
member(s) for any purpose without the consent of the student, the student’s parent,
and/or the school staff member. In addition to protecting the privacy rights of students
and school staff members, the Board recognizes such recordings can be disruptive to the
educational program. In addition, inappropriate recordings of educational material,
student assessment instruments, and/or student assessment reviews can be used to
compromise the integrity of the district’s educational program or lead to academic
dishonesty in the event such recordings are stored and/or transmitted to other students.
Therefore, the Board of Education adopts this Policy regarding student use of electronic
communication and recording devices.

“Electronic communication and recording device (ECRD)” includes any device
with the capability to audio or video record or is capable of receiving or
transmitting any type of communication between persons. An ECRD includes,
but is not limited to, cameras, cellular and wireless telephones, pagers/beepers,
laptop computers, electronic readers, personal digital assistants (PDAs), digital
tablets, two-way radios, portable fax machines, video broadcasting devices, and
any other device that allows a person to record and/or transmit, on either a real
time or delayed basis, sound, video, or still images, text, or other information.

A student is not permitted to have turned on or use an ECRD on
school grounds during the school day or when the student is
participating in a curricular or school-sponsored co-curricular
activity. A student’s personal ECRD may only be used on school
grounds in an emergency situation or before and after the school
day or with the permission of a school staff member supervising
the student in a curricular or school-sponsored co-curricular
activity. Any audio and/or video recording by a student using their
personal ECRD with permission of a school staff member while
participating in a curricular or school-sponsored activity where
other students or staff members are present shall require the
permission for such recording from any other student and their
parent and/or staff members whose voice or image is to be
recorded. This Policy is not intended to prohibit appropriate use of
electronic devices for authorized or approved official curricular or
school-sponsored co-curricular activities such as yearbook
photographs, staff —member/teacher-directed and approved
activities, classroom presentations, athletic events, and drama
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production filming. A student authorized or approved to use an
ECRD may not use an ECRD to access internet sites or view
information or internet-based material that is inappropriate or
would be blocked from student access by the school district’s
acceptable use of computers and networks policy. Nothing in this
Policy is intended to prevent a student from using their personal
ECRD and recording school-sponsored co-curricular activities as a
non-participant when the activity is open to the general public.

For the purposes of this policy, “school grounds” means and includes land,
portions of land, structures, buildings, and structures that support these buildings,
including, but not limited to, administrative buildings, kitchens, maintenance
shops, and garages. “School grounds™ also includes other facilities as defined in
N.J.A.C. 6A:26-1.2, playgrounds, and other recreational places owned by the
local municipalities, private entities, or other individuals during those times when
the school district has exclusive use of a portion of such land.

An ECRD used in violation of this Policy will be confiscated by a school staff
member or Principal or designee and the student will be subject to appropriate
disciplinary action.

A student shall not knowinglybring or possess any remotely
activated paging device on any school grounds, including on a
school bus or at a school-sponsored function, at any time and
regardless of whether school is in session or other persons are
present without the express written permission of the
Superintendent/Principal. The student must submit a written
request and establish to the satisfaction of the
Superintendent/Principal a reasonable basis for the possession of
the device. The written request must include the purpose for the
student possessing and/or bringing the device on school property
and the date or dates in which the student requests to possess
and/or bring the device on school property. The written request
must also include the date in which the student will no longer need
to bring and/or possess the device on school property.

The Superintendent/Principal,upon reviewing the request from the
student, will make a determination. The determination will be in
writing and if approved, written permission for the student to bring
and/or possess a remotely activating paging device will be
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provided to the student. Permission will only be provided for the
school year.

The student must submit a new request if the time in which
permission is given to bring and/or possess a device expires. The
student that is granted permission to possess and/or bring the
device must be in the possession of the device at all times. The
Principal or designee shall immediately notify the Superintendent
of Schools and the appropriate criminal justice or juvenile justice
agency if a student brings or possesses a remotely activated paging
device in violation of N.J.S.A. 2C:33-19and this Policy.

A student who is an active member in good standing of a volunteer fire company,
first aid, ambulance or rescue squad may bring or possess a remotely activated
paging device on school property only if the student is required to respond to an
emergency and the student provides a statement to the Superintendent/Principal
from the chief executive officer of the volunteer fire company, first aid,
ambulance or rescue squad authorizing the possession of the device by the student
at all times and that the student is required to respond to an emergency.

The Principal or designee will confiscate the remotely activated paging device,
take appropriate disciplinary action and shall immediately notify the
Superintendent of Schools and the appropriate criminal justice or juvenile justice
agency if a student brings or possesses a remotely activated paging device in
violation of N.J.S.A. 2C:33-19 and this Policy.

N.J.S.A. 2C:33-19

First Reading: January 19,2016
Adopted: March 15,2016
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5519 DATING VIOLENCE AT SCHOOL
The Board of Education believes a safe and civil environment in school is
necessary for children to learn. A pupil who is a victim of dating violence suffers
academically and the pupil’s safety at school is jeopardized. Acts or incidents of
dating violence at school whether they are verbal, sexual, physical, or emotional
will not be tolerated and will be dealt with in accordance with the school’s pupil
code of conduct. '

All school staff members (administrative staff, instructional staff, support staff,
and volunteers) shall take all reasonable measures to prevent acts or incidents of
dating violence at school involving a pupil. All acts or incidents of dating
violence at school shall be reported to the Principal or designee in accordance
with the provisions outlined in Regulation 5519. A verbal report shall be made to
the Principal or designee as soon as possible, but no later than the end of the
pupil’s school day when the staff member witnesses or learns of an act or incident
of dating violence at school. A written report regarding the act or incident shall
be submitted to the Principal or designee by the reporting staff member no later
than one day after the act or incident occurred.

School staff members are required to report all acts or incidents of dating violence
at school they witness or upon receiving reliable information concerning acts or
incidents of dating violence at school. Acts or incidents may include, but are not
limited to: those characterized by physical, emotional, verbal, or sexual abuse;
digital or electronic acts or incidents of dating violence; and/or patterns of
behavior which are threatening or controlling.

The Board of Education, upon the recommendation of the Superintendent of
Schools, shall adopt the guidelines and procedures outlined in Regulation 5519
for responding to acts or incidents of dating violence at school. The protocols
outlined in Regulation 5519 have been established for any school staff member
who witnesses or learns of an act or incident of dating violence at school and for
school administrators to work with the victim and the aggressor of an act or
incident of dating violence.

Dating violence statements and investigations shall be kept in files separate from
pupil academic and discipline records to prevent the inadvertent disclosure of
confidential information. Every act or incident of dating violence at school that is
reported shall be documented in an appropriate manner. This should include
statements, planning actions, and disciplinary measures as well as counseling and
other support resources that are offered and prescribed to the victim or aggressor.
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School administrators shall implement discipline and remedial procedures to
address acts or incidents of dating violence at school consistent with the school’s
pupil code of conduct. The policies and procedures specific to acts or incidents of
dating violence at school shall be used to address the act or incident as well as
serve as remediation, intervention, education, and prevention for all individuals
involved. The responses shall be tiered with consideration given to the
seriousness and the number of previous occurrences of acts or incidents in which
both the victim and alleged aggressor have been involved.

Consequences may include, but are not limited to: admonishment, temporary
removal from the classroom, classroom or administrative detention, in-school
suspension, out-of-school suspension, reports to law enforcement, and/or
expulsion. Retaliation towards the victim of any act or incident of dating violence
shall be considered when administering consequences to the alleged aggressor
based on the severity of the act or incident.

Remediation/intervention may include, but is not limited to: parent conferences,
pupil counseling (all pupils involved in the act or incident), peer support groups,
corrective instruction or other relevant learning or service experiences, supportive
pupil interventions (Intervention and Referral Services - I&RS), behavioral
management plans, and/or alternative placements.

A pattern of behaviors may be an important sign a pupil is involved in an
unhealthy or abusive dating relationship. The warning signs listed in Regulation
5519 shall educate the school community on the characteristics that a pupil in an
unhealthy or abusive relationship may exhibit. Many of these warning signs
make a connection to one pupil in the relationship asserting control and power
over the other. Recognizing one or more signs of teen dating violence plays an
important role in preventing, educating, and intervening in acts or incidents of
dating violence.

The Board of Education shall make available to pupils and their families
information on safe, appropriate school, family, peer, and community resources
available to address dating violence.

The Board of Education shall incorporate age-appropriate dating violence
education in grades seven through twelve through the health education curriculum
in alignment with the New Jersey Core Curriculum Content Standards for
Comprehensive Health and Physical Education. The educational program shall
include, but is not limited to, a definition of dating violence, recognizing the
warning signs of dating violence, and the characteristics of healthy relationships.
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Upon written request to the school Principal, a parent/legal guardian of a pupil
less than eighteen years of age shall be permitted, within a reasonable period of
time after the request is made, to examine the dating violence education
instruction materials developed by the school district.

Notice of Policy and Regulation 5519 shall appear in all district publications that
set forth the comprehensive rules, procedures, and standards of conduct for pupils
within the district and in any handbook.

N.J.S.A. 18A:35-4.23a.; 18A:37-33; 18A:37-34; 18A:37-35; 18A:37-37
New Jersey Department of Education Model Policy and Guidance for Incidents
Involving Dating Violence — September 2011

First Reading: February 28, 2012
Adopted: March 27, 2012
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R 5519 DATING VIOLENCE AT SCHOOL M

A. Definitions

1. “At school” means in a classroom, or anywhere on school
property, school bus or school-related vehicle, at an official bus
stop, or at any school-sponsored activity or event whether or not it
is on school grounds.

2. “Dating partner” means any person involved in an intimate
association with another individual that is primarily characterized
by the expectation of affectionate involvement, whether casual,
serious, or long-term.

3. “Dating violence” means a pattern of behavior where one person threatens
to use, or actually uses physical, sexual, verbal, or emotional abuse to
control a his or her dating partner.

B. Procedures for Reporting Acts or Incidents of Dating Violence

1. School staff members (administrative staff, instructional staff,
support staff, and volunteers) shall take all reasonable measures to
prevent acts or incidents of teen dating violence and are required to
report all acts or incidents of dating violence at school.

2. All acts or incidents of dating violence at school shall be reported
to the Principal or designee.

a. This report should be made verbally as soon as possible,
but no later than the end of the pupil’s school day when the
staff member witnesses or learns of an act or incident of
dating violence at school.

b. A written report regarding the act or incident of dating
violence at school should be submitted to the Principal or
designee by the reporting staff member no later than one
day after the staff member witnesses or learns of an act or
incident of dating violence at school.

3. These acts or incidents may include, but are not limited to:




EASTAMPTON

REGULATION BOARD OF EDUCATION

STUDENTS
R 5519/Page 2 of 8
DATING VIOLENCE AT SCHOOL M

a. Witnessed or receipt of reliable information concerning
acts or incidents that are characterized by physical,
emotional, verbal, or sexual abuse;

b. Digital or electronic acts or incidents of dating violence;
and/or
c. Patterns of behavior which are threatening or controlling.
C. Guidelines/Protocols for Responding to At-School Acts or Incidents of

Dating Violence

1. Protocol for All School Staff Members - Any school staff member
who witnesses or learns of an act or incident of dating violence at
school shall take the following steps:

a. Separate the victim from the aggressor;

b. Speak with the victim and the aggressor separately;

e, Speak with witnesses or bystanders separately;

d. Verbally report the act or incident to the Principal or

designee no later than the end of the pupil’s school day;

& Prepare and submit a written report of the act or incident to
the Principal or designee no later than one day after the act
or incident occurred; and

f. Monitor the interactions of the victim and the aggressor
with pupil safety being the priority.

2. Protocol for Administrators/Administrative Investigation — The
Principal or designee upon receiving a report of a dating violence
act or incident at school shall take the following steps:

a. Separate the victim from the aggressor, if applicable;

b. Meet separately with the victim and the alleged aggressor;

¢ Take written statements from the victim and alleged
aggressor;
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Review the victim’s and alleged aggressor’s written
statements to ascertain an understanding of the act or
incident. The administrator may ask questions of either
individual for clarification;

Further investigate the act or incident by speaking with
bystanders/witnesses of the act or incident. All statements
obtained from bystanders/witnesses shall be written and
documented, when possible;

The school administrator may make a determination to
involve the school resource officer or law enforcement, if
appropriate;

Appropriate referrals should be made if after an assessment
by a school social worker, counselor, or psychologist
determines the victim’s or alleged aggressor’s mental
health has been placed at risk;

The Principal or designee shall contact the
parents/guardians of both the victim and the alleged
aggressor. The Principal or designee shall recommend a
meeting be held to discuss the act or incident; and

The Principal or designee will notify both parties in writing
of the outcome/determination of the investigation into the
act or incident of dating violence at school.

3. Protocol for Working with the Victim of an Act or Incident of
Dating Violence at School — The Principal or designee shall
implement the following procedures for dealing with victims of a
confirmed act or incident of dating violence at school:

a.

A pupil’s safety shall be the first priority in a dating
violence act or incident. Interaction between the victim and
the aggressor shall be avoided. The burden of any schedule
changes (classroom, bus, etc.) should be taken on by the
aggressor;
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b. A conference shall be held with the victim and his or her
parents/guardians;
€ Identify any means or actions that should be taken to

increase the victim’s safety and ability to learn in a safe and
civil school environment;

d. Alert the victim and his or her parents/guardians of school
and community based resources that may be appropriate,
including their right to file charges, if the act or incident
violated the law;

g Monitor the victim’s safety as needed and assist the victim
with any plans needed for the school day and after-school
hours (hallway safety, coordination with parents/guardians
for transportation to and from school, etc.). The
administration may develop a safety plan if deemed
necessary;

f. The administration may develop a Stay-Away Agreement
between the victim and the aggressor if deemed necessary;

g. Encourage the victim to self-report any and all further acts
or incidents of dating violence that occur at school in
writing to the Principal or designee; and

h. Document all meetings and action plans that are discussed.

4. Protocol for Working with the Aggressor of an Act or Incident of
Dating Violence at School — The Principal or designee shall
implement the following procedures for dealing with the aggressor
of a confirmed act or incident of dating violence at school:

a. Schedule a conference with the aggressor and his or her
parents/guardians;
b. Give the aggressor the opportunity to respond in a written

statement to the allegations and the outcome/determination
of an act or incident of dating violence at school;
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C. Alert the aggressor and his or her parents/guardians to both
school and community-based support and counseling
resources that are available;

d. Identify and implement counseling, intervention, and
disciplinary methods that are consistent with school policy
for acts or incidents of this nature;

e. Review the seriousness of any type of retaliation (verbal,
emotional, physical, sexual, electronic/digital) toward the
victim who reported the act or incident of dating violence.
Address that consequences will be issued consistent with
the school’s pupil code of conduct and procedures for any
type of retaliation or intimidation toward the victim; and

f. Document all meetings and action plans that are discussed.

5. Protocol for the Documentation and Reporting of an Act or
Incident of Dating Violence at School - School districts shall
implement the following procedures for documenting and
reporting acts or incidents of dating violence that occur at school:

a. Dating violence statements and investigations shall be kept
in files separate from pupil academic and discipline records
to prevent the inadvertent disclosure of confidential
information.

b. Every act or incident of dating violence at school that is
reported shall be documented in an appropriate manner.
This documentation shall include all written statements,
planning actions, consequences, and disciplinary measures
as well as counseling and other support resources that were
offered, prescribed, and/or provided to the victim or the
aggressor.

D. Discipline Procedures Specific to At School Acts or Incidents of Dating
Violence

1. The Board of Education requires its school administrators to
implement discipline and remedial procedures to address acts or
incidents of dating violence at school that are consistent with the
school’s pupil code of conduct.
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1

2. The policies and procedures specific to acts or incidents of dating
violence at school should be used to address the act or incident as
well as serve as remediation, intervention, education, and
prevention for all individuals involved.

3. The responses shall be tiered with consideration given to the
seriousness and number of previous occurrences of acts or
incidents in which both the victim and alleged aggressor have been

involved.
4. Consequences may include, but are not limited to, the following:
a. Admonishment;
b. Temporary removal from the classroom;
c. Classroom or administrative detention;
d. In-school suspension;
e. Out-of-school suspension;
f. Reports to law enforcement; and

g. Expulsion.

3. Retaliation toward the victim of any act or incident of dating
violence shall be considered when administering consequences to
the aggressor based on the severity of the act or incident.

6. Remedial procedures/interventions may include, but are not limited
to, the following:

a. Parent conferences;
b. Pupil counseling (all pupils involved in the act or incident);
c Peer support group;
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d. Corrective instruction or other relevant learning or service
experiences;
e. Supportive pupil intervention (Intervention and Referral

Services - I&RS);
f. Behavioral management plan; and
g. Alternative placements.
E. Warning Signs of Dating Violence

1. A pattern of behaviors may be an important sign that a pupil is
involved in an unhealthy or abusive dating relationship. Many
warning signs make a connection to one pupil in the relationship
asserting control and power over the other. Recognizing one or
more signs of teen dating violence plays an important role in
preventing, educating, and intervening in acts or incidents of
dating violence.

2. The warning signs listed below are to educate the school
community on the characteristics a pupil in an unhealthy or
abusive relationship might exhibit. Warning signs may include,
but are not limited to, the following:

a. Name-calling and putdowns - Does one pupil in the
relationship use name-calling or putdowns to belittle or
intimidate the other pupil?

b. Extreme jealousy - Does one pupil in the relationship
appear jealous when the other talks with peers?

c. Making excuses - Does one pupil in the relationship make
excuses for the other?

d. Canceling or changing plans - Does one pupil cancel plans
often, and at the last minute? Do the reasons make sense or
sound untrue?
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& Monitoring - Does one pupil call, text, or check up on the
other pupil constantly? Does one pupil demand to know
the other’s whereabouts or plans?

f. Uncontrolled anger — Does one of the pupils in the
relationship lose his or her temper or throw and break
things in anger?

g. Isolation - Has one pupil in the relationship given up
spending time with family and friends? Has the pupil
stopped participating in activities that were once very
important?

h. Dramatic changes - Has the appearance of the pupil in the
relationships changed? Has the pupil in the relationship
lost or gained weight? Does the pupil seem depressed?

1. Injuries - Does the pupil in the relationship have
unexplained injuries? Does the pupil give explanations that
seem untrue?

j. Quick Progression - Did the pupil’s relationship get serious
very quickly?
F. The Principal or designee will provide to the parents/guardians of a victim

or aggressor information on safe, appropriate school, family, peer, and
community resources available to address dating violence.

First Reading: February 28, 2012
Adopted: March 27,2012
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5530 SUBSTANCE ABUSE (M)
The Board of Education recognizes that a student’s abuse of harmful substances seriously
impedes that student’s education and threatens the welfare of the entire school
community. The Board is committed to the prevention of substance abuse and the
rehabilitation of substance abusers by educational means, but will take the necessary and
appropriate steps to protect the school community from harm and from exposure to
harmful substances. Accordingly, the Board will establish policies and procedures in
operating programs to support the social, emotional, and physical development of
students in accordance with the provisions of N.J.S.A. 18A:40A-1 et seq. and N.J.A.C.
6A:16-4.1 et seq. The Board of Education will maintain a comprehensive substance abuse
intervention, prevention, and treatment referral program in the schools of this district.

A. Definitions

N.J.S.A. 18A:40A-9
N.J.A.C. 6A:16-1.3; 6A:16-4.1 et seq.

The definitions as outlined in N.J.S.A. 18A:40A et seq., N.J.A.C. 6A:16 et
seq., and those terms defined in Regulation 5530 shall be used for the
purposes of this Policy and Regulation.

B. Discipline

N.J.S.A. 18A:40A-10; 18A:40A-11
N.J.A.C. 6A:16-4.1(c)2.; 6A:16-6.3(a)

The Board prohibits the use, possession, and/or distribution of alcohol or
other drugs on school grounds according to N.J.S.A. 18A:40A-9, 10, and
11.

A student who uses, possesses, or distributes alcohol or other drugs will be
subject to discipline in accordance with the district’s Code of Student
Conduct. School authorities also have the authority to impose a
consequence on a student for conduct away from school grounds in
accordance with the provisions of N.J.A.C. 6A:16-7.5 . Discipline may
include suspension or expulsion. The Board will establish consequences
for a student not following through on the recommendations of an
evaluation for alcohol or other drug abuse and related behaviors.

C. Instruction
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N.J.S.A. 18A:40A-1 et seq.
N.J.A.C. 6A:16-3.1

The Board shall provide an instructional program on the nature of drugs,
alcohol, anabolic steroids, tobacco, and controlled dangerous substances in
accordance with the provisions of N.J.S.A. 18A:40A-1 et seq. and
N.J.A.C. 6A:16-3.1.

D. Reporting, Notification, and Examination

N.J.S.A. 18A:40A-11 through 18A:40A-17
N.J.A.C. 6A:16-3.1; 6A:16-4.1; 6A:16-4.2; 6A:16-4.3

1. Alcohol or Other Drugs

a.

Any educational staff member or other professional to
whom it appears that a student may be currently under the
influence of alcohol or other drugs as identified in N.J.S.A.
18A:40A-9 and N.J.A.C. 6A:16-4.1(a), on school grounds
shall report the matter in accordance with N.J.A.C. 6A:16-
4.3(a)l, and the failure to so report may be the basis for
discipline.

An immediate medical examination shall be conducted and
a written report of the medical evaluation shall be furnished
to the parent of the student, the Principal, and the
Superintendent in accordance with N.J.A.C. 6A:16-4.3(a)2
through 4.3(a)8.

If the written report of the medical examination is not
provided within twenty-four hours of the referral of the
student, the student shall be allowed to return to school
until such time as a positive determination of alcohol or
other drug use is received from the examining physician,
unless the student was also removed for violating the Code
of Student Conduct.

If the written report of the medical evaluation verifies that
alcohol or other drugs do not interfere with the student’s
physical or mental ability to perform in school, the student
shall be immediately returned to school unless there are
extenuating circumstances. If there is a positive
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determination from the medical examination indicating the
student’s alcohol or other drug use interferes with his or her
physical or mental ability to perform in school, the student
shall be returned to the care of the parent as soon as
possible. Attendance at school shall not resume until a
written report has been submitted to the parent, Principal,
and Superintendent from a physician licensed to practice
medicine or osteopathy who has examined the student that
verifies the student’s alcohol or other drug use no longer
interferes with his or her physical and mental ability to
perform in school.

e. Removal of a student with a disability shall be in
accordance with N.J.A.C. 6A:14.

f. While a student is at home because of the medical
evaluation or after the student returns to school, an
appropriately certified school staff member(s) will conduct
an alcohol and other drug assessment of the student and a
reasonable investigation of the situation and may initiate
referral alcohol or other drug abuse treatment in accordance

with N.J.A.C. 6A:16-4.3(2)12, 4.3(2)13, and 4.3(a) 14.

g. Disclosure to law enforcement authorities of the identity of
a student in instances of alcohol and other drugs shall be in
accordance with the requirements of N.J.A.C. 6A:16-
4.3(a)3.

h. The Board may provide additional intervention and referral
services for the student according to the requirements of
N.J.S.A. 18A:40A-10 and N.J.A.C. 6A:16-8.

2. Anabolic Steroids

a. Whenever any teaching staff member, certified or non-
certified school nurse, or other educational personnel has
reason to believe a student has used or may be using
anabolic steroids, the person shall report the matter in
accordance with N.J.A.C. 6A:16-4.3(b)1, and the failure to
so report may be the basis for discipline.
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b. The Principal or designee upon receiving such report shall
immediately notify the parent and Superintendent and shall
arrange for an examination of the student as soon as
possible to determine whether the student has been using
anabolic steroids in accordance with N.J.A.C.  6A:16-
4.3(b)2.

G. Disclosure to law enforcement authorities of the identity of
students in instances of anabolic steroids shall be in
accordance with the requirements of N.J.A.C. 6A:16-

4.3(b)3.

d. A written report of the examination shall be provided by
the examining physician to the parent, Principal, and
Superintendent.

e. If it is determined the student has used anabolic steroids, an

appropriately certified school staff member(s) shall
interview the student and others to determine the extent of
the student’s involvement with and use of anabolic steroids
and the possible need for referral for treatment in
accordance with N.J.A.C. 6A:16-4.3(b)5.

f. If the results of a referral for evaluation have positively
determined the student’s involvement with and use of
anabolic steroids represents a danger to the student’s health
and well-being, an appropriately certified school staff
member(s) shall initiate a referral for treatment to agencies
and/or private practitioners as outlined in N.J.A.C. 6A:16-
4.3(b)6.

A school employee who seizes or discovers alcohol or other drugs,
or an item believed to be a controlled dangerous substance,
including anabolic steroids, or drug paraphernalia, shall comply
with the provisions of N.J.A.C. 6A:16-6.4.

The Board will provide intervention, referral for evaluation, and
referral for treatment services to those students that are affected by

alcohol or other drug use in accordance with the provisions of
N.J.A.C. 6A:16-4.1(c)7.
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5. Refusal or failure by a parent to comply with the provisions of
N.J.S.A. 18A:40A-12 and N.J.A.C. 6A:16-4.3 shall be treated as a
policy violation of the Compulsory Education Act, pursuant to
N.J.S.A. 18A:38-25 and 31, and child neglect laws, pursuant to
N.J.S.A. 9:6-1 et seq. and N.J.A.C. 6A:16-11.

6. Refusal or failure of a student to comply with the provisions of
N.J.S.A. 18A:40A-12 and N.J.A.C. 6A:16-4.3 shall be treated by
the school district as a policy violation and handled in accordance
with N.JLA.C. 6A:16-4.1(c)2.

E. In-Service Training
N.J.S.A. 18A:40A-15

The Board directs the Superintendent to develop a program of in-service
training for all teaching staff members involved in the instruction of
students in accordance with the provisions of N.J.S.A. 18A:40A-15. The
Board will provide time for the conduct of the program during the usual
school schedule. The in-service training program required in N.J.S.A.
18A:40A-15 shall be updated at regular intervals in order to ensure
teaching staff members have the most current information available on this
subject.

F. Parent Training Program/Outreach Program

N.J.S.A. 18A:40A-16; 18A:40A-17
NJ.A.C. 6A:16-4.1(c)8

The Board will provide a parent training program/outreach program in accordance
with the provisions of N.J.S.A. 18A:40A-16 and 17.

G. Records and Confidentiality of Records

42 CFR Part 2
N.J.S.A. 18A:40A-7.1; 18A:40A-7.2
N.J.A.C. 6A:16-3.2; 6A:32-7.1 et seq.

Notations concerning a student’s involvement with substances may be
entered on his/her records, subject to N.J.A.C. 6A:32-7.1 et seq. and
Policy 8330 regarding confidentiality . Information concerning a student’s
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involvement in a school intervention or treatment program for alcohol or
other drug abuse shall be kept strictly confidential according to 42 CFR
Part 2, N.J.S.A. 18A:40A-7.1 and 7.2, N.J.A.C. 6A:16-3.2, and N.J.A.C.
6A:16-6.5 .

If an elementary or secondary student who is participating in a school-
based drug or alcohol abuse counseling program provides information
during the course of a counseling session in that program which indicates
that the student’s parent or other person residing in the student’s
household is dependent upon or illegally using a substance as that term is
defined in N.J.S.A. 18A:40A-9, that information shall be kept confidential
and may be disclosed only in accordance with N.J.S.A. 18A:40A-7.1 and
N.J.A.C. 6A:16-3.2 .

H. Nonpublic School Students
N.J.S.A. 18A:40A-5; 18A:40A-17(c)

The Board has the power and duty to loan to students attending nonpublic
schools located in this district and to the parents of such students all
educational materials on the nature and effects of drugs, alcohol, anabolic
steroids, tobacco, and controlled dangerous substances developed and
made available by the Commissioner of Education. The Board shall not be
required to expend funds for the loan of these materials .

L. Civil Immunity

N.I.S.A. 18A:40A-13; 18A:40A-14
N.J.A.C. 6A:16-4.3(c)

No action of any kind in any court of competent jurisdiction shall lie
against any employee, officer, or agent of the Board because of actions
taken under the education statutes on substance abuse, N.J.S.A. 18A:40A-
1 et seq., provided the skill and care given is that ordinarily required and
exercised by other such employees, officers, and agents of the Board in
accordance with the provisions of N.J.S.A. 18A:40A-13.

Any educational or non-educational Board employee who in good faith reports a
student to the Principal or designee in compliance with N.J.A.C. 6A:16-4.3 shall
not be liable in civil damages as a result of making such a report, as specified in
N.J.S.A. 18A:40A-13 and 14.

J. Reporting Students to Law Enforcement Authorities
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N.J.A.C. 6A:16-4.1; 6A:16-6.3

The Superintendent or designee shall disclose to law enforcement
authorities the identity of a student reasonably believed to be in possession
of a controlled dangerous substance, including anabolic steroids, or related
paraphernalia or involved or implicated in distribution activities regarding
controlled dangerous substances, including anabolic steroids pursuant to
N.J.A.C. 6A:16-4.1(c)9 . The Superintendent or designee shall not
disclose the identity of the student who has voluntarily sought and
participated in an appropriate treatment or counseling program for an
alcohol or other drug abuse problem provided the student is not reasonably
believed to be involved or implicated in drug-distribution activities.

The Superintendent or designee may disclose to law enforcement
authorities the identity of a student suspected to be under the influence of
alcohol and/or other drugs , pursuant to N.J.A.C. 6A:16-4.1(c)9.i. Law
enforcement authorities shall not be notified of the findings if a student’s
alcohol or other drug test was obtained as a result of a district’s voluntary
random drug testing program pursuant to N.J.S.A. 18A:40A-22 et seq. and
N.J.A.C. 6A:16-4.4.

K. Policy Review and Accessibility

N.J.S.A. 18A:40A-10; 18A:40A-11
N.J.A.C. 6A:16-4.2(a) and (b)

The Board will annually review the effectiveness of Policy and Regulation 5530
on student alcohol and drug abuse. The Board may solicit parent, student, and
community input, as well as consult in the review process with local alcohol or
other drug abuse prevention, intervention, and treatment agencies licensed by the
New Jersey Department of Human Services.

This Policy and accompanying Regulation shall be annually disseminated to all
school staff, students , and parents through the district website or other means.
N.J.S.A. 18A:40A-1 et seq.; 18A:40A-7.1 et seq.

N.J.A.C. 6A:16-1.1 et seq.; 6A:16-4.1 et seq.; 6A:16-6.1 et seq.

First Reading: October 28, 2014
Adopted: November 18, 2014
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The Board of Education recognizes the use of tobacco presents a health hazard
that can have serious implications both for the smoker and the nonsmoker and that
smoking habits developed by young people may have lifelong harmful
consequences.

For the purpose of this Policy, “smoking” means the burning of, inhaling from,
exhaling the smoke from, or the possession of a lighted cigar, cigarette, pipe, or
any other matter or substance which contains tobacco or any other matter that can
be smoked, or the inhaling or exhaling of smoke or vapor from an electronic
smoking device pursuant to N.J.S.A. 26:3D-57. For the purpose of this Policy,
“smoking” also includes the use of smokeless tobacco and snuff.

For the purpose of this Policy, “electronic smoking device” means an electronic
device that can be used to deliver nicotine or other substances to the person
inhaling from the device, including, but not limited to, an electronic cigarette,
cigar, cigarillo, pipe, or any cartridge or other component of the device or related
product pursuant to N.J.S.A. 2A:170-51 4.

For the purpose of this Policy, “school buildings” and “school grounds” mean and
include land, portions of land, structures, buildings, and vehicles, owned, operated
or used for the provision of academic or extracurricular programs sponsored by
the district or community provider and structures that support these buildings,
such as school wastewater treatment facilities, generating facilities, and any other
central facilities including, but not limited to, kitchens and maintenance shops.
“School buildings” and “school grounds” also include athletic stadiums;
swimming pools; any associated structures or related equipment tied to such
facilities including, but not limited to, grandstands and night field lights;
greenhouses; garages; facilities used for non-instructional or non-educational
purposes; and any structure, building, or facility used solely for school
administration. “School buildings” and “school grounds” also include other
facilities as defined in N.J.A.C. 6A:26-1.2; playgrounds; and other recreational
places owned by local municipalities, private entities, or other individuals during
those times when the school district has exclusive use of a portion of such land.

N.J.S.A. 2A:170-51.4 prohibits the sale or distribution to any person under
twenty-one years old of any cigarettes made of tobacco or any other matter or
substance which can be smoked, or any cigarette paper or tobacco in any form,
including smokeless tobacco; and any electronic device that can be used to deliver
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nicotine or other substances to the person inhaling from the device, including, but
not limited to, an electronic cigarette, cigar, cigarillo, pipe, or any cartridge or
other component of the device or related product. Consequences for a student
possessing such an item will be in accordance with the Student Code of Conduct.

The Board prohibits smoking by students at any time in school buildings or on
school grounds, at school-sponsored events away from school, or on a school
bus.

The Board also prohibits the possession of any item listed in N.J.S.A. 2A:170-
51.4 at any time in school buildings or on school grounds, at school-sponsored
events away from school, or on a school bus. Such items will be confiscated and
may be returned to the parent, upon request.

Prohibited Items and Controlled Dangerous Substances

If it appears to an educational staff member or other professional, upon
confiscating such item(s), that the student may currently be under the influence of
alcohol or other drugs, the staff member shall inform the Principal or designee.
The Principal or designee will immediately notify the parent and the
Superintendent or designee. The Principal or designee will arrange for an
immediate medical examination of the student and shall comply with all of the
provisions of N.J.A.C. 6A:16-4.3 and Policy and Regulation 5530 — Substance
Abuse.

In the event the Principal or designee, after inspection of the confiscated item(s),
has reason to believe the item(s) may have contained or may contain a controlled
dangerous substance or a controlled dangerous analog pursuant to N.J.S.A. 2C:35-
2, the Principal or designee will immediately notify the parent and the
Superintendent or designee. The Principal or designee will arrange for an
immediate medical examination of the student and shall comply with all of the
provisions of N.J.A.C. 6A:16-4.3 and Policy and Regulation 5530 — Substance
Abuse. Principals and designees will be trained to identify controlled dangerous
substances in electronic smoking devices.

A sign indicating smoking is prohibited in school buildings and on school grounds
will be posted at each public entrance of a school building in accordance with
law. The sign shall also indicate violators are subject to a fine.

A student who violates the provisions of this Policy shall be subject to appropriate
disciplinary measures in accordance with the district’s Student Discipline/Code of
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Conduct and may be subject to fines in accordance with law. In the event a
student is found to have violated this Policy and the law, the Principal or designee
may file a complaint with the appropriate Municipal Court or other agency with
jurisdiction as defined in N.J.A.C. 8:6-9.1(c).

A student found to have violated this Policy and the law may be required to
participate in additional educational programs to help the student understand the
harmful effects of smoking and to discourage the use of tobacco products. These
programs may include, but are not limited to, counseling, smoking information
programs, and/or smoking cessation programs sponsored by this school district or
available through approved outside agencies. ]

The Board directs that the health curriculum include instruction in the potential
hazards of the use of tobacco. All school staff members shall make every
reasonable effort to discourage students from developing the habit of smoking.

The Board of Education will comply with any provisions of a municipal
ordinance which provides restrictions on or prohibitions against smoking
equivalent to, or greater than, those provided in N.J.S.A. 26:3D-55 through
N.J.S.A. 26:3D-63.

N.J.S.A.2A:170-51.4

N.J.S.A. 2C:35-2

N.J.S.A. 18A:40A-1

N.I.S.A. 26:3D-55 through 26:3D-63
NJ.A.C. 6A:16-4.3

N.J.A.C. 8:6-7.2; 8:6-9.1 through 8:6-9.5

First Reading: May 22, 2018
Adopted: June 19, 2018
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5535 PASSIVE BREATH ALCOHOL SENSOR DEVICE
The Board of Education recognizes a student’s abuse of harmful substances
seriously impedes a student’s education and threatens the welfare of the entire
school community. The Board is committed to the prevention of substance abuse
and the rehabilitation of substance abusers by educational means, but will take
additional necessary and appropriate steps to protect the school community from
harm and from exposure to harmful substances.

In keeping with its commitment to protect all students and the school community
from the harm of alcohol use, the Board of Education authorizes the use of a
passive breath alcohol sensor device (PBASD) in certain circumstances. A
PBASD enables school district staff to check an approximate alcohol level
quickly and efficiently without requiring the student’s active participation. A
PBASD may be used in certain circumstances as defined in this Policy and as
determined by the Principal or designee or the staff member(s) in charge of a
school-related or school-sponsored event or activity. The purpose for using a
PBASD is to protect students who may be under the influence of alcohol, other
students, staff, and community members attending such events and to deter the
use of alcohol by students.

The Board authorizes PBASD screening before, during, and after school
activities/events including, but not limited to: dances, athletic events, proms,
class trips, drama productions, graduation ceremonies, or school assemblies when
the Principal or designee has reason to believe the use of alcohol by students may
be present. When it is determined a PBASD will be used, a random number
sequence will be selected by the Principal or designee prior to the event to
determine which students in line for entrance will be screened. For example, if
the number five is selected every fifth student in line for entrance into the
activity/event shall be screened. In the alternative, the Principal or designee may
determine to screen every student in line for entrance into the activity/event.

Written notice indicating the use of a PBASD will be displayed at the point of
sale of a ticket for the activity/event or at the entrance of the activity/event if
tickets are not required. Upon the purchase of a ticket to gain entry into an
activity/event or upon the entry of a student into an activity/event that does

not require the purchase of a ticket, a student shall be considered under the
supervision of school district staff and shall be subject to the provisions of this
Policy.

If the PBASD screening indicates the presence of alcohol on a student, additional
PBASD screenings will be conducted. If additional PBASD screenings confirm
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the presence of alcohol on a student, the matter shall be reported to the Principal
or designee and the certified or noncertified school nurse, or the school physician
according to the reporting, notification, and examination requirements of N.J.S.A.
18A:40A-12, N.J.A.C. 6A:16-4.3, and Policy and Regulation 5530 - Substance
Abuse.

A PBASD will only be used in accordance with the guidelines of this Policy.
The Principal or designee shall be responsible for the proper training of school
staff members in the use of the PBASD in accordance with the manufacturer’s
specifications.

N.J.S.A. 18A:40A-12
N.J.A.C. 6A:16-4.1 et seq.

First Reading: May 22, 2018
Adopted: June 19,2018
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5561 USE OF PHYSICAL RESTRAINT AND SECLUSION TECHNIQUES FOR
STUDENTS WITH DISABILITIES

The Board of Education strives to provide a safe, caring atmosphere that supports
all students in the least restrictive environment. On occasion, during an
emergency, a situation may arise making it necessary to temporarily restrain or
seclude a student with a disability in accordance with N.J.S.A. 18A:46-13.4
through 13.7.

A school district, an educational services commission, or an approved private
school for students with disabilities (APSSD) that utilizes physical restraint on
students with disabilities shall ensure that:

1. Physical restraint is used only in an emergency in which the
student is exhibiting behavior that places the student or others in
immediate physical danger;

2. A student is not restrained in the prone position, unless the
student's primary care physician authorizes, in writing, the use of
this restraint technique;

3. Staff members who are involved in the restraint of a student

receive training in safe techniques for physical restraint from an
entity determined by the Board of Education to be qualified to
provide such training, and that the training is updated at least
annually;

4. The parent of a student is immediately notified when physical
restraint is used on the student. This notification may be by
telephone or electronic communication. A post-incident written
notification report of the incident of physical restraint shall be
provided to the parent within forty-eight hours of the occurrence of
the incident;

5. Each incident in which physical restraint is used is carefully and
continuously visually monitored to ensure it was used in
accordance with established procedures set forth in Policy and
Regulation 5561 — Use of Physical Restraint and Seclusion
Techniques for Students with Disabilities, developed in
conjunction with the entity that trains staff in safe techniques for
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physical restraint, in order to protect the safety of the child and
others; and

6. Each incident in which physical restraint is used is documented in
writing in sufficient detail to enable staff to use this information to
develop or improve the behavior intervention plan at the next
individualized education plan (IEP) meeting.

A school district, an educational services commission, and an APSSD shall
attempt to minimize the use of physical restraints through inclusion of positive
behavior supports in the student's behavior intervention plans developed by the
IEP team.

A school district, an educational services commission, or an APSSD that utilizes
seclusion techniques on students with disabilities shall ensure that:

L A seclusion technique is used on a student with disabilities only in
an emergency in which the student is exhibiting behavior that
places the student or others in immediate physical danger;

2 Each incident in which a seclusion technique is used is carefully
and continuously visually monitored to ensure it was used in
accordance with established procedures set forth in Policy and
Regulation 5561 — Use of Physical Restraint and Seclusion
Techniques for Students with Disabilities, developed in
conjunction with the entity that trains staff in safe techniques for
physical restraint, in order to protect the safety of the child and
others; and

3. Each incident in which a seclusion technique is used is
documented in writing in sufficient detail to enable the staff to use
this information to develop or improve the behavior intervention
plan at the next [EPmeeting.

A school district, an educational services commission, and an APSSD shall
attempt to minimize the use of seclusion techniques through inclusion of positive
behavior supports in the student's behavior intervention plans developed by the
IEPteam.

The New Jersey Department of Education shall establish guidelines for school
districts, educational services commissions, and APSSDs to ensure a review
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process is in place to examine the use of physical restraints or seclusion
techniques in emergency situations, and for the repeated use of these methods for
an individual child, within the same classroom, or by a single individual. The
review process shall include educational, clinical, and administrative personne].
Pursuant to the review process the student's IEP team may, as deemed
appropriate, determine to revise the behavior intervention plan or classroom
supports, and a school district, educational services commission, or APSSD may
determine to revise a staff member's professional development plan pursuant to

N.J.S.A. 18A:46-13.7.

The Superintendent or designee may gather input from school staff members and
parents of students with disabilities on this Policy and Regulation. All students
with disabilities and their parents shall be afforded the procedural safeguards
provided by the Individuals with Disabilities Education Act (IDEA).

The Superintendent or designee shall annually inform parents of students with
disabilities about the Board’s Policy regarding restraint and seclusion.

N.J.S.A. 18A:46-13.4; 18A:46-13.5; 18A:46-13.6; 18A:46-13.7
New Jersey Department of Education Restraint and Seclusion Guidance for
Students with Disabilities — July 10, 2018

First Reading: August 28, 2018
Adopted: September 18, 2018
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5600 STUDENT DISCIPLINE/CODE OF CONDUCT (M)

The Board of Education adopts this Student Discipline/Code of Conduct Policy to
establish standards, policies, and procedures for positive student development and
student behavioral expectations on school grounds and, as appropriate, for
conduct away from school grounds. Every student enrolled in this district shall
observe promulgated rules and regulations and the discipline imposed for
infraction of those rules.

The Superintendent of Schools will establish a process for the annual review and
update of the district’s Student Discipline/Code of Conduct Policy and Regulation
that may involve a committee of parents, students, and community members that
represent, where possible, the composition of the district’s schools and
community. The Superintendent will report to the Board the process used for the
annual review of this Policy and Regulation and will recommend to the Board
updates, if any, to the Student Discipline/Code of Conduct Policy and Regulation.

The Student Discipline/Code of Conduct Policy and Regulation shall be
disseminated annually to all school staff, students, and parents. The Board of
Education shall provide to all employees annual training on the Student
Discipline/Code of Conduct Policy and Regulation, which shall include training
on the prevention, intervention, and remediation of student conduct that violates
the district’s Policy and Regulation. Information on the Student Discipline/Code
of Conduct Policy and Regulation shall be incorporated into the orientation for
new employees.

The Board provides for the district’s Student Discipline/Code of Conduct’s
equitable application. Student discipline and the Code of Student Conduct will be
applied without regard to race; color; religion; ancestry; national origin;
nationality; sex; gender; sexual orientation; gender identity or expression; martial,
domestic-partnership, or civil union; mental, physical or sensory disability; or by
any other distinguishing characteristic, pursuant to N.J.S.A. 10:5.-1 et seq.

For students with disabilities, subject to Individualized Education Programs in
accordance with 20 U.S.C. §1400 et seq., the Individuals with Disabilities
Education Improvement Act and accommodation plans under 29 U.S.C. §§ 794
and 705(20), the Code of Student Conduct shall be implemented in accordance
with the components of the applicable plans.

The Student Discipline/Code of Conduct is established for the purposes outlined
in N.JLA.C. 6A:16-7.1(b).
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Policy and Regulation 5600 include a description of student responsibilities that
include expectations for academic achievement, behavior, and attendance,
pursuant to N.J.A.C. 6A:32-8 and 12.1; a description of behaviors that will result
in suspension or expulsion, pursuant to N.J.S.A. 18A:37-2; and a description of
student rights pursuant to N.J.A.C. 6A:16-7.1(c)3.i through vii.

The Board of Education approves the use of comprehensive behavioral supports
that promote positive student development and the students’ abilities to fulfill the
behavioral expectations established by the Board. These behavioral supports
include, but are not limited to, positive reinforcement for good conduct and
academic success including the programs that honor and reward student conduct
and academic achievement; supportive intervention and referral services including
those services outlined in Policy 2417; remediation of problem behaviors that take
into account the behavior’s nature, the students’ developmental ages and the
students’ histories of problem behaviors and performance; and for students with
disabilities, the behavior interventions and supports shall be determined and
provided pursuant to N.J.A.C. 6A:14.

Policy and Regulation 5600 include a description of school responses to
violations of behavioral expectations established by the Board that, at a minimum,
are graded according to the severity of the offenses, and consider the
developmental ages of the student offenders and their histories of inappropriate
behaviors pursuant to N.J.A.C. 6A:16-7.1(c)5.

Students are required to be in compliance with Policy and Regulation 5200 —
Attendance pursuant to N.J.LA.C. 6A:16-7.6 and Policy 5512 — Harassment,
Intimidation, and Bullying pursuant to N.J.A.C. 6A:16-7.7.

The Building Principal shall maintain a current list of community-based health
and social service provider agencies available to support a student and the
student’s family, as appropriate, and a list of legal resources available to serve the
community.

The Building Principal or designee shall have the authority to assign discipline to
students. School authorities also have the right to impose a consequence on a
student for conduct away from school grounds that is consistent with the district’s
Code of Student Conduct pursuant to N.J.A.C. 6A:16-7.5. This authority shall be
exercised only when it is reasonably necessary for the student’s physical or
emotional safety, security, and well-being or for reasons relating to the safety,
security, and well-being of other students, staff, or school grounds, pursuant to
N.J.S.A. 18A:25-2 and 18A:37-2. This authority shall be exercised only when the
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conduct that is the subject of the proposed consequence materially and
substantially interferes with the requirements of appropriate discipline in the
operation of the school. Consequences pursuant to N.J.A.C. 6A:16-7.5 shall be
handled in accordance with Policy and Regulation 5600, pursuant to N.J.A.C.
6A:16-7.1, and as appropriate, in accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3,
or 6A:16-7.4. School authorities shall respond to harassment, intimidation, or
bullying that occurs off school grounds, pursuant to N.J.S.A. 18A:37-14 and 15.3
and N.J.A.C. 6A:16-1.3,7.1,and 7.7.

Consequences and appropriate remedial action for a student who commits one or
more acts of harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expulsion. The factors
for determining consequences and remedial measures and examples of
consequences and remedial measures are listed in Policy 5512 — Harassment,
Intimidation, and Bullying. Consequences for a student who commits an act of
harassment, intimidation, or bullying shall be varied and graded according to the
nature of the behavior, the developmental age of the student and the student’s
history of problem behaviors and performance, and shall be consistent with this
Policy and the school district’s Student Discipline/Code of Conduct Policy
pursuant to N.J.A.C. 6A:16-7.1. Remedial measures for one or more acts of
harassment, intimidation, or bullying shall be designed to correct the problem
behavior; prevent another occurrence of the problem; protect and provide support
for the victim of the act; and take corrective action for documented systemic
problems related to harassment, intimidation, or bullying.

Consequences and remedial measures to address acts or incidents of dating
violence at school shall be consistent with the school district’s Student
Discipline/Code of Conduct Policy. The factors for determining consequences
and remedial measures and examples of consequences and remedial measures are
included in Policy and Regulation 5519 — Dating Violence at School and shall
be used to address the act or incident as well as serve as remediation,
intervention,

education, and prevention for all individuals involved. The responses shall be
tiered with consideration given to the seriousness and the number of previous
occurrences of acts or incidents in which both the victim and aggressor have been
involved. Consequences for acts or incidents of dating violence at school may
range from admonishment to suspension or expulsion. Retaliation towards the
victim of any act or incident of dating violence shall be considered when
administering consequences to the aggressor based on the severity of the act or
incident. Remedial measures/interventions for acts or incidents of dating violence
at school may include, but are not limited to: parent conferences, student
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counseling (all students involved in the act or incident), peer support groups,
corrective instruction or other relevant learning or service experiences, supportive
student interventions (Intervention and Referral Services - I&RS), behavioral
management plans, and/or alternative placements.

The Board of Education may deny participation in extra-curricular activities,
school functions, sports, graduation exercises, or other privileges as disciplinary
sanctions when designed to maintain the order and integrity of the school
environment, in accordance with N.J.A.C. 6A:16-7.1(d).

Any student to be disciplined shall be provided the due process procedures for
students and their families as set forth in Policy and Regulation 5600 and
N.J.A.C. 6A:16-7.2 through 7.4.

In accordance with the provisions of N.J.A.C. 6A:16-7.9, when a student transfers
to a public school district from another public school district, all information in
the student’s record related to disciplinary actions taken against the student by the
school district and any information the school district has obtained pursuant to
N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information, Penalties for Disclosure,
shall be provided to the receiving public school district, in accordance with the
provisions of N.J.S.A. 18A:36-19(a) and N.J.A.C. 6A:32-7.5.

The Superintendent may be required to submit a report annually to the New
Jersey Department of Education on student conduct, including all student
suspensions and expulsions, and the implementation of the Student
Discipline/Code of Conduct Policy in accordance with the format prescribed by
the Commissioner of Education. The Superintendent shall report to the
Commissioner of Education each incident of violence, including harassment,
intimidation, and bullying, vandalism, and alcohol and other drug offenses,
pursuant to N.J.A.C. 6A:16-4.3, in the school district utilizing the Student Safety
Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3.

N.J.S.A. 18A:6-1; 18A:36-25.1; 18A:25-2; 18 A:36-19a;
18A:37-1 et seq.; 18A:37-13.1 et seq.
N.J.A.C. 6A:16-7.1 et seq.; 6A:14-1.1 et seq.

First Reading: March 19, 2019
Adopted: April 30,2019
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R 5600 STUDENT DISCIPLINE/CODE OF CONDUCT (M)
Purpose

The Student Code of Conduct and this Regulation are established to
achieve the following purposes:

1. Foster the health, safety, social, and emotional well-being of
students;

2. Support the establishment and maintenance of civil, safe, secure,
supportive, and disciplined school environments conducive to
learning;

3. Promote achievement of high academic standards;

4. Prevent the occurrence of problem behaviors;

5. Establish parameters for the intervention and remediation of

problem student behaviors at all stages of identification; and

6. Establish parameters for school responses to violations of the code
of student conduct that consider, at a minimum, the severity of the
offenses, the developmental ages of student offenders and
students’ histories of inappropiiat> behaviors in accordance with
N.J.A.C. 6A:16-7.2 through 7.9, as appropriate.

Expectations for Academic Achievement, Behavior, and Attendance

All students have a responsibility to comply with State statutes and
administrative codes for academic achievement, behavior, and attendance,
pursuant to N.J.A.C. 6A:32-8 and 12.1.

Behaviors That May Result in Suspension or Expulsion

In accordance with the provisions of N.J.S.A. 18A:37-2, any student who
is guilty of continued and willful disobedience, open defiance of the
authority of any teacher or person having authority over the student, the
habitual use of profanity or of obscene language, or who shall cut, deface
or otherwise injure any school property, shall be liable to punishment and
to suspension or expulsion from school. Conduct which shall constitute
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good cause for suspension or expulsion of a student guilty of such conduct
shall include, but not be limited to, any of the following:

1. Continued and willful disobedience;

2. Open defiance of the authority of any teacher or person, having
authority over the student;

3. Conduct of such character as to constitute a continuing danger to

the physical well-being of other students;
4. Physical assault upon another student;

5. Taking, or attempting to take, personal property or money from
another student, or from the student’s presence, by means of force

or fear;

6. Willfully causing, or attempting to cause, substantial damage to
school property;

T Participation in an unauthorized occupancy by any group of

students or others of any part of any school or other building
owned by any school district, and failure to leave such school or
other facility promptly after having been directed to do so by the
Principal or other person then in charge of such building or
facility;

8. Incitement which is intended to and does result in unauthorized
occupation by any group of students or others of any part of a
school or other facility owned by any school district;

9. Incitement which is intended to and does result in truancy by other
students;
10.  Knowing possession or knowing consumption without legal

authority of alcoholic beverages or controlled dangerous
substances on school premises, or being under the influence of
intoxicating liquor or controlled dangerous substances while on
school premises; and

11.  Harassment, intimidation, or bullying.
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Students shall also be suspended from school for assault upon a school
staff member in accordance with the provisions of N.J.S.A. 18A:37-2.1
and 2.2.

D. Students’ Rights

Students subject to the consequences of the Student Discipline/Code of
Conduct Policy and Regulation shall be informed of their rights, pursuant
to N.J.A.C. 6A:16-7.1(¢)3.i. through vii., that include:

1.

Advance notice of behaviors that will result in suspensions and
expulsions that have been identified under authority of N.J.S.A.
18A:37-2;

Education that supports students’ development into productive
citizens;

Attendance in safe and secure school environments;

Attendance at school irrespective of students’ marriage, pregnancy,
or parenthood;

Due process and appeal procedures, pursuant to N.J.A.C. 6A:3-1.3
through 1.17, N.JA.C. 6A:4 and, where applicable, N.J.A.C.
6A:14-2.7 and 2.8, and N.J.A.C. 6A:16-7.2 through 7.5;

Parent notification consistent with the policies and procedures
established pursuant to N.JA.C. 6A:16-6.2(b)3 and N.J.A.C.
6A:16-7.1 through 7.9; and

Protections pursuant to 20 U.S.C. § 1232g, Family Educational
Rights and Privacy Act; 34 CFR Part 99, Family Educational
Rights and Privacy; 20 U.S.C. § 1232h, Protection of Pupil Rights;
34 CFR Part 98, Student Rights in Research, Experimental
Programs and Testing; P.L. 104-191, Health Insurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative
Requirements; 20 U.S.C. § 7165, Transfer of school disciplinary
records; 42 CFR Part 2, Confidentiality of Alcohol and Drug
Abuse Patient Records; N.J.S.A. 18A:40A-7.1, Confidentiality of
certain information provided by students, exceptions; N.J.A.C.
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6A:16-3.2, Confidentiality of student alcohol and other drug
information; N.J.S.A. 18A:36-19, Pupil records, creation,
maintenance and retention, security and access, regulations,
nonliability; N.J.S.A. 2A:4A-60, Disclosure of juvenile
information, penalties for disclosure; N.J.A.C. 6A:32-7, Student
Records; N.J.A.C. 6A:14-2.9, Student records, as well as other
existing Federal and State laws and rules pertaining to student
protections.

E. Comprehensive Behavioral Supports

Below are behavioral supports that promote positive student development
and the students’ abilities to fulfill the behavioral expectations established
by the Board. These behavioral supports may include, but are not limited
to, the following:

1. Positive Reinforcement for Good Conduct and Academic Success

A student will be provided positive reinforcement for good
conduct and academic success which may include, but are not
limited to:

a. Honor Roll
b. Student of the Month Awards

2. Supportive Interventions and Referral Services
A student may be referred to the school’s Intervention and Referral
Services Team in accordance with the provisions of N.J.A.C.
6A:16-8.1 and 8.2 and Policy and Regulation 2417.

3. Remediation of Problem Behavior
The following actions may be taken to remediate problem
behavior. These actions will consider the behavior’s nature, the
students’ developmental ages, and the students’ histories of

problem behaviors and performance.

a. Restitution and Restoration
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¢)) A student may be required to make restitution for
any loss resulting from the student’s conduct; or

(2) A student may be required, at the discretion of the
school district and when appropriate, to restore to
its former condition any damaged or defaced
property resulting from the student’s conduct.

b. Counseling

(1) A student may be required to consult with school
guidance counselors or Child Study Team members.

(2)  The counselor will explain why the student’s
conduct is unacceptable to the school and damaging
to the student, what the consequences of continued
misconduct are likely to be, and appropriate
alternative behaviors.

3) The counselor may refer the student, as appropriate,
for additional counseling, evaluation, intervention,
treatment, or therapy. Referrals may be made to the
Child Study Team, the school’s Intervention and
Referral Services Team, a public or private social
agency, a legal agency, or any other referral service
that may assist the student.

c. Parent Conferences

¢)) Students may be required to attend a meeting with
their parent and appropriate school staff members to
discuss the causes of the student’s behavior,
possible  remediation, potential  disciplinary
measures, and alternative conduct.

d. Alternate Educational Program

¢ Students may be assigned to an alternate
educational program as recommended by the
student’s guidance counselor, classroom teacher,
Child Study Team, and/or other school staff
member.
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Students with Disabilities

For students with disabilities, the remedial measures and
behavioral interventions and supports shall be determined and
provided pursuant to N.J.A.C. 6A:14.

School Responses to Violations of Behavioral Expectations

1.

In accordance with the provisions of N.J.A.C. 6A:16-7.1(c)5, the
Student Code of Conduct shall include a description of school
responses to violations of behavioral expectations established by
the Board of Education that, at a minimum are graded according to
the severity of the offenses, and consider the developmental ages
of the student offenders and their histories of inappropriate
behavior that shall:

a. Include a continuum of actions designed to remediate and,
where necessary or required by law, to impose sanctions;

b. Be consistent with other responses, pursuant to N.J.A.C.
6A:16-5.5;
& Provide for equitable application of the Code of Student

Conduct without regard to race; color; religion; ancestry;
national origin; nationality; sex; gender; sexual orientation;
gender identity or expression; marital, domestic-
partnership, or civil union; mental, physical, or sensory
disability; or any other distinguishing -characteristic,
pursuant to N.J.S.A. 10:5-1 et seq. and

d. Be consistent with provisions of N.J.S.A. 18A:6-1,
Corporal Punishment of Students.

Description of School Responses

School responses to violations of behavioral expectations are listed below:

1.

Admonishment/Reprimand
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a. A school staff member in authority may admonish or
reprimand a student’s unacceptable conduct and warn the
student that additional misconduct may warrant a more
severe penalty.

2. Temporary Removal from Classroom

a. The classroom teacher may direct the student report to the
office of the administrator in charge of student discipline.

b. The teacher will complete a form that indicates the
student’s name and the conduct that has caused the
student’s removal from the teacher’s room.

c. The administrator in charge of discipline will interview the
student and determine which, if any, additional
consequences shall be imposed.

3. Meeting with School Administration and Parent

a. The student’s parent may be required to attend a meeting
with the Principal or designee and the student to discuss the
student’s conduct and to ensure the parent and the student
understand school rules and expectations.

4. Deprivation of Privileges
a. Students may be deprived privileges as disciplinary

sanctions when designed to maintain the order and integrity
of the school environment. These privileges may include,
but are not limited to:

(1)  Moving freely about the school building;

(2)  Participation in co-curricular or inter/intrascholastic
activities;

(3)  Attendance at a school-related social or sports
activity;

(4)  Participation in a graduation ceremony;
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(5)  Transportation to and from school on a school bus;
or

(6) Any other privilege the Building Principal or
designee determines may be appropriate and
consistent with Policy and Regulation 5600 and
N.J.A.C. 6A:16-7.1 et seq.

5. Detention

a.

A student may be required to report before or after the
school day to detention. This detention may be assigned by
the teacher or the Principal or designee.

Transportation to detention before school or from detention
after school will be the responsibility of the parent.

A student may be excused from detention only for an
unavoidable commitment previously made; any such
excused detention must be made up on another day.

6. Grade Adjustment

a.

A student who has cheated on a test or assignment,
plagiarized material, falsified sources, refused to submit
assignments, or otherwise indulged in academic dishonesty
or negligence may suffer a reduced grade by virtue of the
disqualified work. In no other instance may a student’s
grade be lowered as a direct penalty for misconduct.

7. In-school Suspension

a.

If the school operates an in-school suspension program, a
student may be removed from his/her regular classes and
required to report to the in-school suspension program.

In-school suspension will not be imposed without the due
process procedures set forth in Policy and Regulation 5610.

8. Suspension from School
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a. A student may be denied the right to attend school for a
period of time pursuant to N.J.S.A. 18A:37-2, N.JA.C.
6A:16-7.2 and 6A:16-7.3, and Policy 5610.

b. Suspension from school will not be imposed without the
due process procedures set forth in Policy and Regulation

5610.

9. Expulsion

a. The Board may expel a general education student from
school, pursuant to N.J.S.A. 18A:37-2, N.J.A.C. 6A:16-7 4,
and Policy 5620.

b. Expulsion is an extremely serious disciplinary measure and

will not be imposed without the due process set forth in
Policy and Regulation 5610 and Policy 5620.

H. Chart of Discipline

L. The attached Chart of Student Discipline listing school responses
to violations of behavioral expectations is incorporated herein as if
set forth at length and has been approved by the Board and shall be
included in each school’s student handbook.

2. The school responses to violations of behavioral expectations that
are subject to student discipline including suspension or expulsion
pursuant to N.J.S.A. 18A:37-2 outlined in a Chart of Student
Discipline shall be consistent with the Board’s policies and
regulations/procedures on attendance, pursuant to N.JA.C.

6A:16-7.6 and harassment, intimidation, and bullying, pursuant
to N.J.A.C. 6A:16-7.7.

3. The Principal or designee will maintain a list of community-based
health and social service provider agencies available to support a
student and a student’s family, as appropriate, and a list of legal
resources available to serve the community.

4. The Board of Education may deny participation in extra-curricular
activities, school functions, sports, graduation exercises, or other
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privileges as disciplinary sanctions when designed to maintain the
order and integrity of the school environment.

5. Nothing in Policy and Regulation 5600 shall prevent the school
administration from imposing a consequence for unacceptable
student conduct not listed or included in a Chart of Student
Discipline.

L Student Conduct Away from School Grounds

1. The Building Principal or designee has the right to impose a
consequence on a student for conduct away from school grounds
that is consistent with the Board’s Code of Student Conduct,
pursuant to N.J.A.C. 6A:16-7.1.

a. This authority shall be exercised only when it is reasonably
necessary for the student’s physical or emotional safety,
security, and well-being or for reasons relating to the
safety, security, and well-being of other students, staff, or
school grounds, pursuant to N.J.S.A. 18A:25-2 and
18A:37-2.

b. This authority shall be exercised only when the conduct
that is the subject of the proposed consequence materially
and substantially interferes with the requirements of
appropriate discipline in the operation of the school.

c. Consequences for conduct away from school grounds shall
be handled in accordance with the Board approved Code of
Student Conduct, pursuant to N.J.A.C. 6A:16-7.1, Policy
and Regulation 5600, and as appropriate, in accordance
with N.J.A.C. 6A:16-7-2, 7.3, or 7.4.

2. School authorities shall respond to harassment, intimidation, or

bullying that occurs off school grounds, pursuant to N.J.S.A.
18A:37-14 and 15.3 and N.J.A.C. 6A:16-1.3, 7.1, and 7.7.

J. School Bus Conduct

Violations of the rules regarding student conduct on school buses will be
handled as follows:
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1. The bus driver will report unacceptable conduct to the Principal of
the school in which the student is enrolled by submission of a
completed written report that includes the name of the student, the
school, and the student’s conduct.

2. The Principal or designee will investigate the matter, which may
include meeting with the bus driver, bus aide, other students on the
school bus, and the student who was reported by the bus driver.

3. The parent will be notified of the student’s reported conduct.

4, The Principal or designee will make a determination if the student
violated behavioral expectations and the discipline to be
administered in accordance with the Code of Student Conduct.

5. If it is determined the misconduct is severe, the student may be
suspended from the bus pending a conference with the parent.

K. Students with Disabilities

For students with disabilities, subject to Individualized Education
Programs in accordance with 20 U.S.C. § 1400 et seq., the Individuals
with Disabilities Educational Improvement Act, N.J.A.C 6A:14, and
accommodation plans under 29 U.S.C. §§ 794 and 705(20), student
discipline and the Code of Student Conduct shall be implemented in
accordance with the components of the applicable plans.

L. Records
1. Instances of student discipline will be recorded in the student’s file
in strict compliance with N.J.A.C. 6A:32-7.1 et seq. and Policy and
Regulation 8330.
2. When a student transfers to a public school district from another

public school district, all information in the student’s record related
to disciplinary actions taken against the student by the school
district and any information the school district has obtained
pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile
Information; Penalties for Disclosure, shall be provided to the
receiving public school district, in accordance with the provisions
of N.J.S.A. 18A:36-19(a), and N.J.A.C. 6A:32-7.5.
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a. The record shall be provided within two weeks of the date
that the student enrolls in the receiving district.

b. Written consent of the parent or adult student shall not be
required as a condition of the record transfer; however,
written notice of the transfer shall be provided to the parent
or the adult student.

When a student transfers to a private school, which includes all
sectarian or nonsectarian, nonprofit, institutional day, or residential
schools that provide education for students placed by their parents
and that are controlled by other than public authority, all student
disciplinary records with respect to suspensions or expulsions,
shall be provided by the public school district of residence to the
private school upon written request from the private school, in the
same manner the records would be provided to a public school,
pursuant to 20 U.S.C. § 6301, Title IV § 4155 of the Elementary
and Secondary Education Act.

The Board shall not use a student’s past offenses on record to
discriminate against the student.

All student disciplinary records pursuant to N.J.A.C. 6A:16-7 shall
conform with the requirements set forth in N.J.A.C. 6A:16-7.8(d).

M. Annual Review

The Superintendent will designate a school staff member to coordinate an

annual

review and update of Policy and Regulation 5600. The

Superintendent’s designee will:

1.

Compile an annual summary report of violations of the student
behavioral expectations and the associated school responses to the
violations in the Student Discipline/Code of Conduct Policy and
Regulation.

Convene a Student Discipline/Code of Conduct Committee
comprised of parents, students, and community members that
represent the composition of the district’s schools and community
to review the annual summary report and to develop
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recommendations, if any, to improve and update the Student
Discipline/Code of Conduct Policy and Regulation.

3. The Superintendent’s designee shall submit the Committee’s
recommendations, if any, to improve or update the Student
Discipline/Code of Conduct Policy and Regulation.

4., The Superintendent will review the Committee’s report with
school administrators and will determine if the Student
Discipline/Code of Conduct Policy and Regulation should be
updated.

5. The Superintendent will recommend to the Board revisions to the
Student Discipline/Code of Conduct Policy, if needed.

N. Policy and Regulation Publication and Distribution

The Student Discipline/Code of Conduct Policy and Regulation 5600,
including the Chart of Student Discipline shall be disseminated annually to
all school staff, students, and parents. These documents may be
disseminated in handbooks, electronically, or in hard copy form.
Principals will ensure these documents are made available to all students
on or before the first day of each school year and to transferring students
on the first day of their enrollment in this district.

First Reading: March 19, 2019
Adopted: April 30,2019
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Terroristic Threat

Theft, Damage

Threats towards other students*

Threats towards staff members*

Truancy

Use or Possession of an Exploding Device
Vandalism

Weapon/Dangerous ltem Possession*
Wrongful Entry

CHART OF DISCIPLINE

Suspension/Police notification/Possible expulsion
Restitution/Detention

Administrative Detention

Administrative Detention

Administrative Detention

Suspension/Police notification/Possible expulsion
Saturday Detention/Police notification
Suspension/Police notification/Possible expulsion
Saturday Detention/Police notification

* A professional evaluation may be required to return to school

Expulsion Hearing
Restitution/Saturday Detention
Suspension/Police notification
Suspension/Police notification
Saturday Detention/Police notification
Expulsion Hearing

Suspension

Expulsion Hearing

Suspension

Restitution/Suspension
Suspension/Police notification/Possible Expulsion
Suspension/Police notification/Possible Expulsion

Suspension

Suspension
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5610 SUSPENSION

The Board of Education recognizes that even the temporary exclusion of a student from the
educational program of this district is a severe sanction and one that cannot be imposed without
due process.

Any student who is guilty of continued and willful disobedience, or of open defiance of the
authority of any teacher or person having authority over him, or of the habitual use of profanity
or of obscene language, or who shall cut, deface or otherwise injure any school property, shall be
liable to punishment and to suspension or expulsion from school. Conduct which shall constitute
good cause for suspension or expulsion of a student guilty of such conduct shall include, but not
be limited to, the conduct as defined in N.J.S.A. 18A:37-2 and the school district’s Student
Discipline/Code of Conduct Policy and Regulation in accordance with the N.J.A.C. 6A:16-7.1 et
seq.

For the purposes of this Policy, "suspension" means the temporary removal of a student from the
regular instructional program.

For the purposes of this Policy, "short term suspension” means a suspension for one, but not
more than ten consecutive school days and “long term suspension” means a suspension for more
than ten consecutive school days.

In accordance with the provisions of N.J.S.A. 18A:37-4, a student may be suspended only by the
Principal, who shall report any suspension to the Superintendent as soon as possible. The
Superintendent shall report the suspension to the Board at its next regular meeting. The
suspended student may be reinstated by the Principal or by the Superintendent prior to the
second regular meeting of the Board following the suspension, unless the Board reinstates the
student at the first regular meeting. No student suspended for reasons of assault upon a person in
authority may be reinstated before the Board has held a hearing, within thirty calendar days of
the suspension, to consider that student’s expulsion from school. At its second regular meeting
after the suspension and thereafter, the Board alone may reinstate the student or continue the
suspension.

In accordance with the provisions of N.J.S.A. 18A:37-2a, a student in Kindergarten through
grade two shall not receive an out-of-school suspension, except when the suspension is based on
conduct that is of a violent or sexual nature that endangers others. Students in preschool shall
not receive an out-of-school suspension except as provided pursuant to the “Zero Tolerance for
Guns Act,” N.J.S.A. 18A:37-7 et seq.

The district shall implement an early detection and prevention program to identify students in
preschool through grade two who are experiencing behavioral or disciplinary problems and
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provide behavioral supports for these students which may include, but not be limited to,
remediation of problem behaviors, positive reinforcements, supportive interventions, and referral
services. An early detection program may be incorporated into the intervention and referral
services required to be established in each school pursuant to State Board of Education
regulations.

In each instance of a short-term suspension, the student will be provided oral or written notice of
the charges and an informal hearing conducted by the Principal or designee in accordance with
the procedures outlined in N.J.A.C. 6A:16-7.2. To the extent the student’s presence poses a
continuing danger to persons or property or an ongoing threat of disrupting the educational
process, the student may be immediately removed from the student’s educational program and
the informal hearing shall be held as soon as practical after the suspension.

In each instance of a long-term suspension, the district shall assure the rights of the student
pursuant to N.J.A.C. 6A:16-7.3.

The district will comply with the requirements of N.J.A.C. 6A:16-7.2 and 7.3, in addition to all
the procedural protections set forth in N.J.A.C. 6A:14, for each student with a disability who is
subject to a short-term or long-term suspension.

In each instance of a short- or long-term suspension, the district shall provide academic
instruction, either in school or out of school, that addresses the New Jersey Student Learning
Standards pursuant to N.J.A.C. 6A:8-3.1 et seq., which may include a public education program
provided in accordance with the provisions of N.J.A.C. 6A:16-9 or 10. These services shall be
provided within five school days of the suspension. Educational services provided to a student
with a disability shall be provided consistent with the student’s Individualized Education
Program, in accordance with N.J.A.C. 6A:14.

Student records are subject to challenge by parents and adult students in accordance with
N.J.A.C. 6A:32-7.7 and Policy and Regulation 8330. The name of a disciplined student will not
appear in the agenda or minutes of a public meeting or in any public record of this district; any
such student will be designated by code.

N.J.S.A. 18A:37-1; 18A:37-2 et seq.; 18A:37-4; 18A:37-5
N.J.S.A. 18A:54-20g [vocational districts]
N.J.A.C. 6A:16-7.2; 6A:16-7.3; 6A:32-7.7; 6A:14-2.8

First Reading: August 29, 2017
Adopted: September 26, 2017
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Short-Term Suspensions

1.

In each instance of a short-term suspension, the Principal or
designee, shall assure the rights of a student suspended for one, but
not more than ten consecutive school days by providing for the
following:

a. As soon as practicable, oral or written notice of
charges to the student.

(D When charges are denied, an explanation of the
evidence forming the basis of the charges also shall
be provided.

b. Prior to the suspension, an informal hearing during which
the student is given the opportunity to present his or her
version of the events regarding his or her actions leading to
the short-term suspension and is provided notice of the
school district's actions taken pursuant to N.J.A.C.
6A:16-7.1(c)2 and 5.

(1) The informal hearing shall be conducted by a school
administrator or designee;

(2) To the extent that a student’s presence poses a
continuing danger to persons or property or an
ongoing threat of disrupting the educational
process, the student may be immediately removed
from the student’s educational program and the
informal hearing shall be held as soon as practical
after the suspension;

3) The informal hearing should take place even when a
school staff member has witnessed the conduct
forming the basis of the charge; and

4) The informal hearing and the notice given may take
place at the same time.
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c. Oral or written notification to the student’s parent of the
student’s removal from the student’s educational program
prior to the end of the school day on which the Principal
decides to suspend the student. The notification shall
include an explanation of:

(1) The specific charges;
2) The facts on which the charges are based;

(3) The provision(s) of the code of student conduct the
student is accused of violating;

@) The student’s due process rights, pursuant to
NJ.A.C. 6A:16-7.1(c)3 and N.J.A.C. 6A:16-7.2;
and

(5) The terms and conditions of the suspension.

d. Appropriate supervision of the student while waiting for the
student’s parent to remove the student from school during
the school day; and

e. Academic instruction, either in school or out of school, that
addresses the New Jersey Student Learning Standards.

(D The student’s academic instruction shall be
provided within five school days of the suspension.

(2) At the completion of a short-term suspension, the
Board of Education shall return a general education
student to the general education program for which
he or she was suspended.

3) The academic instruction provided to a student with
a disability shall be provided consistent with
N.J.A.C. 6A:14.

2. The Principal suspending the student shall immediately report the
suspension to the Superintendent, who shall report it to the Board
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of Education at its next regular meeting, pursuant to N.J.S.A.
18A:37-4.

An appeal of the Board’s decision affecting the general education
student’s educational program shall be made to the Commissioner,
in accordance with N.J.S.A. 18A:37-2.4 and N.J.LA.C. 6A:3-1.3
through 1.17.

For a student with a disability, the provisions set forth in N.J.A.C.
6A:16-7.2 shall be provided in addition to all procedural
protections set forth in N.J.A.C. 6A:14.

B. Long-Term Suspensions

1.

In each instance of a long-term suspension, the Principal or
designee shall assure the rights of a student suspended for more
than ten consecutive school days by providing the following:

a.

Notification to the student of the charges prior to the
student’s removal from school,

Prior to the suspension, an informal hearing during which
the student is given the opportunity to present his or her
version of events regarding his or her actions leading to the
long-term suspension and is provided notice of the school
district’s actions taken pursuant to N.J.A.C. 6A:16-7.1(c)2
and 5;

Immediate notification to the student’s parent of the
student’s removal from school;

Appropriate supervision of the student while waiting for the
student’s parent to remove the student from school during
the school day;

Written notification to the parent by the Superintendent or
designee within two school days of the initiation of the

suspension, stating:

(1)  The specific charges;
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2) The facts on which the charges are based;

3) The student’s due process rights, pursuant to
N.J.A.C. 6A:16-7.1(c)3 and N.J.A.C. 6A:16-7.3;
and

“4) Further engagement by the student in conduct
warranting expulsion, pursuant to N.J.S.A.
18A:37-2, shall amount to a knowing and voluntary
waiver of the student’s right to a free public
education, in the event that a decision to expel the
student is made by the Board, pursuant to N.J.S.A.
18A:37-2 and N.J.A.C. 6A:16-7.4.

(a) The Board shall request from the parent and
student written acknowledgement of the
notification provided pursuant to N.J.A.C.
6A:16-7.3(a)5.iv subsequent to the removal
of the student from his or her educational
program, pursuant to N.J.A.C. 6A:16-7.3.

f. A list of witnesses and their statements or affidavits, if any,
no later than five days prior to the formal hearing, pursuant
to j. below;

g. For a student with a disability, a manifestation

determination, pursuant to N.J.A.C. 6A:14-2.8 and the
Federal regulations;

h. Information on the student’s right to secure an attorney and
legal resources available in the community identified
pursuant to N.J.A.C. 6A:16-7.1(c)7;

i. Either in- or out-of-school educational services that are
comparable to those provided in the public schools for
students of similar grades and attainments, pursuant to
N.J.S.A. 18A:38-25, which may include a public education
program provided in accordance with N.J.A.C. 6A:16-9 or
10.
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(1) The student’s educational services shall be provided
within five school days of the suspension.

2 The Board shall make decisions regarding the
appropriate educational program and support
services for the suspended general education student
based on the New  Jersey Student
Learning Standards and the following
considerations:

(a) A behavioral assessment or evaluation
including, but not limited to, a referral to the
Child Study Team, as appropriate;

(b) The results of relevant testing, assessments,
or evaluations of the student;

(c) The student’s academic, health, and
behavioral records;

(d) The recommendation of the Superintendent,
Principal, or other relevant school or
community resource;

(e) Considerations of parental input; or

® Consultation with the Intervention and
Referral Services Team, in accordance with

N.J.A.C. 6A:16-8.

3) Educational services provided to a student with a
disability shall be provided consistent with N.J.A.C.
6A:14.

] A formal hearing before the Board that shall, at a
minimum:

(1) Be conducted by the Board or delegated by the
Board to a Board committee, a school administrator,
or an impartial hearing officer for the purpose of
determining facts or making recommendations.
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(a) Before taking final action, the Board as a
whole shall receive and consider either a
transcript or detailed report on the hearing.

2) Include the opportunity for the student to:

(a) Confront and cross-examine witnesses, if
there is a question of fact; and

(b) Present his or her own defense, and produce
oral testimony or written supporting
affidavits.

3) Take place no later than thirty calendar days
following the day the student is suspended from the
general education program; and

@) Result in the Board’s decision that shall be based, at
a minimum, on the preponderance of competent and
credible evidence.

k. A written statement to the student’s parent regarding the
Board’s decision within five school days after the close of
the hearing. The statement shall include at a minimum:

(1 The charges considered;

2) A summary of the documentary or testimonial
evidence from both the student and the
administration that was brought before the Board at

the hearing;

3) Factual findings relative to each charge and the
Board's determination of each charge;

@) Identification of the educational services to be
provided to the student, pursuant to i. above;

(5) The terms and conditions of the suspension; and
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The right to appeal to the Commissioner of
Education the Board’s decision regarding the
student’s general education program, in accordance
with N.J.S.A. 18A:37-2.4 and N.J.A.C. 6A:3-1.3
through 1.17.

L If at any time it is found that the student did not commit the
offense, the student shall be immediately returned to the
program from which he or she was removed; and

m. At the completion of a long-term suspension, the Board
shall return the general education student to the general
education program.

2. An appeal of the Board’s decision regarding the general education
student’s program shall be made to the Commissioner of
Education, in accordance with N.J.S.A. 18A:37-2.4 and N.J.A.C.
6A:3-1.3 through 1.17.

3. Suspension of a general education student shall not be continued
beyond the Board’s second regularly scheduled meeting following
the suspension, unless the Board so determines, pursuant to
N.J.S.A. 18A:37-5.

a. The Board shall determine whether to continue the
suspension, pursuant to B.1. above, based on the following
criteria:

(1) The nature and severity of the offense;

(2)  The Board’s removal decision;

(3) The results of relevant testing, assessments, or
evaluations of the student; and

@) The recommendation of the Superintendent, after

considering input from the Principal or Director of
the alternative education program or home or other
in-school or out-of-school instruction program in
which the student has been placed.
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b. The Board shall develop and adopt policies and procedures
providing for action on the continuation of student
suspensions in the event of cancellation of the first or
second regular Board meeting pursuant to N.J.S.A.
18A:37-4 and 5. In this unlikely event, the Board shall
convene a timely special meeting to address the matter.

4, When the Board votes to continue a general education student’s
suspension, it shall review the case, in consultation with the
Superintendent, at each subsequent Board meeting for the purpose

of determining:
a. The status of the student’s suspension;
b. The appropriateness of the suspended student’s current

educational program; and

c. Whether the suspended student’s current placement,
pursuant to i. above, should continue or whether the student
should return to the general education program.

5. When the Board votes to continue a general education student’s
suspension, it shall make, in consultation with the Superintendent,
the final determination on:

a. When the student is prepared to return to the general
education program;

b. Whether the student will remain in an alternative education
program or receive home or other in-school or out-of-
school instruction, based on the criteria set forth in
B.3.a.(1) through (4) above; or

G. Whether to initiate expulsion proceedings in accordance
with N.J.S.A. 18A:37-2, N.J.A.C. 6A:16-7.4, and Policy
5620.
6. The Board shall provide a general education student suspended

under N.J.A.C. 6A:16-7.3 with an appropriate educational program
or services, based on the criteria set forth under B.1.i.(2) above,
until the student graduates from high school or reaches the age of
twenty, whichever comes first.




REGULATION

EASTAMPTON

BOARD OF EDUCATION

STUDENTS

R 5610/Page 9 of 9
SUSPENSION PROCEDURES

The educational program shall be consistent with the
provisions of N.J.A.C. 6A:16-9.2 and 10.2 and 6A:14-2 and
4.3, whichever is applicable; or

The educational services provided, either in-school or out-
of-school, shall be comparable to those provided in the
public schools for students of similar grades and
attainments, pursuant to the provisions of N.J.S.A.
18A:38-25.

7. For a student with a disability who receives a long-term
suspension, the Board shall proceed in accordance with N.J.A.C.
6A:14 in determining or changing the student’s educational
placement to an interim or alternate educational setting.

a.

All procedural protections set forth in N.J.A.C. 6A:14 and
N.J.A.C. 6A:16-7.3 shall be afforded to a student with a
disability who is subjected to a long-term suspension.

All decisions concerning the student’s educational program
or placement shall be made by the student’s Individualized
Education Program team.

The provisions of B.2. through B.6. above shall not apply
to students with disabilities.

First Reading: August 29, 2017
Adopted: September 26, 2017
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The Board of Education is committed to providing a safe and secure school
environment to all students attending the public schools. To provide this
environment, the Board of Education will implement policies and procedures
regarding student offenses involving firearms, as defined in N.J.S.A. 2C:39-1(f)
and 18 U.S.C. §921, pursuant to The Zero Tolerance For Guns Act, N.J.S.A.
18A:37-7 through N.J.S.A. 37-12.

Policy and Regulation 5611 shall apply to a student who is convicted or
adjudicated delinquent for possession of a firearm on school grounds, convicted
or adjudicated delinquent for committing a crime while in possession of a firearm
on school grounds, or found knowingly in possession of a firearm on school
grounds. A student, other than a student with a disability, convicted or
adjudicated delinquent for these firearm offenses shall be immediately removed
from the school’s general education program for a period of not less than one
calendar year and placed in an alternative education program according to the
requirements of N.J.A.C. 6A:16-9.1 et seq. The Superintendent may modify on a
case-by-case basis the removal of a general education student in accordance with
N.J.A.C. 6A:16-5.5(b)1. A student with a disability convicted or adjudicated
delinquent for these firearm offenses shall be immediately removed in accordance
with the provisions of N.J.A.C. 6A:14 and applicable Federal regulations and
shall receive a placement in accordance with N.J.A.C. 6A:14.

The Principal or designee shall remove the student in accordance with the
requirements outlined in N.J.A.C. 6A:16-5.5(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Code of Criminal Justice.

If it is found that the removed student did not commit these firearm offenses, the
student shall be immediately returned to the program from which he or she was
removed.

The Superintendent shall make the final determination on whether the general
education student removed in accordance with the requirements of N.J.A.C.
6A:16-5.5 and this Policy is prepared to return to the general education program
or will remain in an alternative education program, pursuant to N.J.A.C.

6A:16-9.1 et seq., or receive home or other out-of-school instruction, pursuant
to N.J.A.C. 6A:16-10 based on the criteria outlined in N.J.A.C. 6A:16-5.5(1).

If a student, other than a student with a disability, is removed from the general
education program pursuant to N.J.A.C. 6A:16-5.5 and this Policy, and a
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placement in an alternative education program is not available, the general
education student shall be provided home or other out-of-school instruction
according to N.J.A.C. 6A:16-10.2 until placement is available.

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident under N.J.A.C. 6A:16-5.5 utilizing the
Student Safety Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(d)1.

This Policy and Regulation 5611, implementing the requirements of N.J.A.C.
6A:16-5.5, shall be annually disseminated to all school staff, students, and
parents.

N.J.S.A. 18A:37-1 et seq.
N.J.A.C. 6A:14-2.8 et seq.; 6A:16-5.5; 6A:16-6.1 et seq.; 6A:16-7.1 et seq.;
6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A:16-10.2

First Reading: March 19, 2019
Adopted: April 30,2019
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R 5611 REMOVAL OF STUDENTS FOR FIREARMS OFFENSES

A. Definitions

“School buildings” and “school grounds” means and includes land,
portions of land, structures, buildings, and vehicles, when used for the
provision of academic or extracurricular programs sponsored by the
school district or community provider and structures that support these
buildings, such as school district wastewater treatment facilities,
generating facilities, and other central services facilities including, but not
limited to, kitchens and maintenance shops. “School buildings” and
“school grounds” also includes athletic stadiums; swimming pools; any
associated structures or related equipment tied to such facilities including,
but not limited to, grandstands; night field lights;greenhouses; garages;
facilities used for non-instructional or non-educational purposes; and any
structure, building, or facility used solely for school administration.
“School buildings” and “school grounds” also includes other facilities
such as playgrounds; and other recreational places owned by local
municipalities, private entities, or other individuals during those times
when the school district has exclusive use of a portion of such land in
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2.

B. Removal of Students for Firearm Offenses

1. Pursuant to the provisions of N.J.A.C. 6A:16-5.5, any student,
other than a student with a disability, committing the following
offenses shall be immediately removed from the school’s general
education program for a period of not less than one calendar year:

a. Convicted or adjudicated delinquent for possession of a
firearm on school grounds;

b. Convicted or adjudicated delinquent for committing a
crime while in possession of a firearm on school grounds;
and

c. Found knowingly in possession of a firearm on school
grounds.

2. The Superintendent may modify, on a case-by-case basis, the

removal of a general education student.
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The Superintendent shall develop and maintain a written
record of case-by-case modifications of the removal
requirement of N.J.LA.C. 6A:16-5.5(b)1, which shall be
made available to the Commissioner of Education upon
request.

3. Nothing in N.J.A.C. 6A:16-5.5 or this Policy and Regulation shall
be construed to prohibit the expulsion of a general education
student.

4. The Board shall immediately remove students with disabilities for
offenses involving firearms in accordance with N.J.A.C. 6A:14 and
applicable Federal regulations.

C. Procedures - Removal of Students for Firearm Offenses

1. The Principal shall:

a. Remove a student as set forth in B. above;

b. Isolate the student and place him or her under the
supervision of school staff until the student’s parent or a
law enforcement official takes custody of the student;

& Immediately report to the Superintendent the removal of
the student;

d. Notify the appropriate law enforcement agency of a
possible violation of the New Jersey Code of Criminal
Justice; and

€. Notify the student’s parent of the following information:

(D The removal action;
2) The law enforcement notification;

3) The change of custody, if it occurs; and
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) A general education student’s due process rights, as
set forth in N.J.A.C. 6A:16-7.2 through 7.6, or the
due process rights of a student with a disability, as
set forth in NJ.A.C. 6A:14-2.7 and 2.8 and
N.J.A.C. 6A:16-7.2 through 7.5.

2. A student, other than a student with a disability, removed from the
general education program pursuant N.J.A.C. 6A:16-5.5 shall be
placed in an alternative education program, according to the
requirements of N.J.A.C. 6A:16-9.1 et seq.

a. If placement in an alternative education program is not
available, the general education student shall be provided
home or other out-of-school instruction, according to
N.J.A.C. 6A:16-10, until placement is available.

3. A student with a disability removed pursuant to B. above shall
receive a placement in accordance with N.J.A.C. 6A:14.

4, A student, other than a student with a disability, removed pursuant
to B. above shall be entitled to a hearing before the Board of
Education in accordance with N.J.A.C. 6A:16-7.3 through 7.5.

5. If it is found that the removed student did not commit the offenses
in B. above, the student shall be immediately returned to the
program from which he or she was removed.

D. Return to General Education Program

L. The Superintendent shall make the final determination on whether
the general education student is prepared to return to the general
education program, or will remain in an alternative education
program, pursuant to N.J.A.C. 6A:16-9.1 et seq., or receive home
or other out-of-school instruction, pursuant to N.J.A.C. 6A:16-10,
based on the following criteria:

a. The nature and severity of the offense;
b. The Board’s removal decision;
c. The results of relevant testing, assessment, or evaluation of

the student; and
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d. The recommendation of the Principal or Director of the
alternative education program or home or other out-of-
school instruction program in which the student has been
placed.

E; Exception

1. The provisions of N.J.A.C. 6A:16-5.5 shall not apply to a firearm
that is lawfully stored in a locked vehicle on school grounds, or
when it is for activities approved and authorized by the Board of
Education, as long as the Board adopts appropriate safeguards to
ensure student safety.

a. All students shall obtain written authorization from the
Superintendent to possess a firearm stored inside a locked
vehicle on school grounds or used for participation in a
school-sponsored function.

(D The Superintendent shall not provide authorization
to a student who has been convicted or adjudicated
delinquent for possession of a firearm or for a crime
involving the use of a firearm.

First Reading: March 19, 2019
Adopted: April 30, 2019
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5612 ASSAULTS ON DISTRICT BOARD OF EDUCATION MEMBERS OR
EMPLOYEES (M)

Any student who commits an assault, as defined under N.J.S.A. 2C:12-1(a)1, not
involving the use of a weapon or firearm, upon a teacher, administrator, other
school district employee, or Board member acting in the performance of his or her
duties and in a situation where his or her authority to act is apparent, or as a result
of the victim’s relationship to the school district, shall be immediately removed
from school pursuant to N.J.S.A. 18A:37-2.1 and N.J.A.C. 6A:16-5.7.

A student, other than a student with a disability, who commits an assault as
defined in N.J.S.A. 2C:12-1(a)1, shall be immediately removed from school
consistent with due process procedures, pending a hearing pursuant to N.J.A.C.
6A:16-7.2 through 7.5. Nothing in N.J.S.A. 18A:37-2.1 or N.J.A.C. 6A:16-5.7
shall be construed as prohibiting the expulsion of a general education student. A
student with a disability who commits an assault as defined in this Policy, shall be
removed in accordance with N.J.A.C. 6A:14 and due process proceedings in
accordance with N.J.A.C. 14-2.7 and 2.8.

In accordance with the provisions of N.J.S.A. 18A:37-2.1(a), said proceedings

shall take place no later than thirty calendar days following the day on which the

student is suspended. The decision of the Board shall be made within five days

after the close of the hearing. Any appeal of the Board’s decision shall be made

to the Commissioner of Education within ninety days of the Board’s decision.

The provisions herein shall be construed in a manner consistent with
20 U.S.C. § 1400 et seq.

The Principal or designee shall remove, isolate, and place the student under the
supervision of school staff until the student’s parent or appropriate agency takes
custody of the student. The Principal or designee will immediately report to the
Superintendent the removal of the student and notify the student’s parent of the
removal action and the student’s due process rights. The Principal or designee
will notify the appropriate law enforcement official of a possible violation of the
New Jersey Code of Criminal Justice.

In accordance with the provisions of N.J.S.A. 18A:37-2.1(b), whenever a teacher,
administrator, Board member, other school district employee, or a labor
representative on behalf of an employee makes an allegation in writing that the
Board member or employee has been assaulted by a student, the Principal shall
file a written report of the alleged assault with the Superintendent. The
Superintendent shall report the alleged assault to the Board at its next regular
meeting; provided that the name of the student who allegedly committed the
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assault, although it may be disclosed to the Board members, shall be kept
confidential at the public Board of Education meeting.

Any person who fails to file a report of an alleged assault as required pursuant to
N.J.S.A. 18A:37-2.1 and N.J.A.C. 6A:16-5.7 may be liable to disciplinary action
by the Board.

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident under N.J.LA.C. 6A:16-5.7 utilizing the
Student Safety Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(e)1.

Policy and Regulation 5612, implementing the requirements of N.J.A.C.
6A:16-5.7, shall be annually disseminated to all school staff, students, and
parents.

N.J.S.A. 18A:37-2.1
N.J.A.C. 6A:14-2.7; 6A:14-2.8; 6A:16-5.7; 6A:16-7.2; 6A:16-7.3; 6A:16-7.4;
6A:16-7.5

First Reading: March 19, 2019
Adopted: April 30,2019
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5613 REMOVAL OF STUDENTS FOR ASSAULTS WITH WEAPONS OFFENSES
M)

The Board of Education is committed to providing a safe and secure school
environment to all students attending the public schools. To provide this
environment, the Board of Education will implement policies and procedures
regarding a student who commits an assault, as defined under N.J.S.A.  2C:12-
1(a)1, with a weapon, which includes, but is not limited to, items enumerated in
N.J.S.A. 2C:39-1(r), except a firearm as defined by N.J.S.A. 2C:39-1(f) and 18
U.S.C. § 921, upon a teacher, administrator, other school Board employee, Board
of Education member, or another student on school grounds, pursuant to N.J.S.A.
18A:37-2.2 through 2.5.

A student, other than a student with a disability, who commits an assault as
defined above shall be immediately removed from the school’s general education
program for a period not exceeding one calendar year and placed in an alternative
education program according to the requirements of N.J.A.C. 6A:16-9.1 et seq.

The Superintendent may modify on a case-by-case basis the removal of a general
education student in accordance with N.J.A.C. 6A:16-5.6(b)1. A student with a
disability who commits an assault as defined above shall be immediately removed
in accordance with the provisions of N.J.A.C. 6A:14 and applicable Federal
regulations and shall receive a placement in accordance with N.J.A.C. 6A:14.

The Principal or designee shall remove the student in accordance with the
requirements outlined in N.J.A.C. 6A:16-5.6(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Code of Criminal Justice.

If it is found that the removed student did not commit these offense(s), the student
shall be immediately returned to the program for which he or she was removed.

If a student, other than a student with a disability, is removed from the general
education program pursuant to N.J.A.C. 6A:16-5.6 and this Policy, and a
placement in an alternative education program is not available, the general
education student shall be provided home or other out-of-school instruction,
according to N.J.A.C. 6A:16-10.2, until placement is available.

The Superintendent shall make the final determination on whether the general
education student removed, in accordance with the requirements of N.J.A.C.
6A:16-5.6 and this Policy, is prepared to return to the general education program
or will remain in an alternative education program or receive home or other out-
of-school instruction based on the criteria outlined in N.J.A.C. 6A:16-5.6(3).
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The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident and the circumstance surrounding the removal
of students pursuant to N.J.LA.C. 6A:16-5.6 utilizing the Student Safety Data
System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(e)1.

This Policy and Regulation 5613, implementing the requirements of N.J.A.C.
6A:16-5.6, shall be annually disseminated to all school staff, students, and

parents.

N.J.S.A. 18A:37-1 et seq.
N.J.A.C. 6A:14-2.8 et seq.; 6A:16-5.6; 6A:16-6.1 et seq.; 6A:16-7.1 et seq.;
6A:16-8.1 et seq.; 6A:16-9.1 et seq.; 6A:16-10.2

First Reading: March 19, 2019
Adopted: April 30,2019
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5615 SUSPECTED GANG ACTIVITY

Students that initiate, advocate, or promote unacceptable activities or conduct,
openly or otherwise, and/or threaten the safety or well-being of others, are
disruptive of the school environment and are harmful to the educational process in
this school district. The school district does not tolerate any such unacceptable
conduct, including but not limited to, physical or verbal harassing, intimidating,
or bullying conduct; unlawful use of force; threats; violence; or other violations of
the school district’s student code of conduct by a student or group of students
directed toward any school staff member or any other student or group of students
anywhere on school grounds, at any school related or sponsored activity, on
school buses, at school bus stops, and any other place where students are
supervised by school district staff.

In the event the Principal or designee believes any unacceptable activities or
conduct was, or is being committed, for the benefit of, at the direction of, or in
association with a group of three or more persons, the school staff will investigate
further to determine if the conduct was committed by students representing a
“criminal street gang” (hereinafter referred to as a “gang”™) as defined in N.J.S.A.
2C:33-29.

In accordance with N.J.S.A 2C:33-29, "criminal street gang" means three or more
persons associated in fact. Individuals are associated in fact if: (1) two of the
following seven criteria that indicate criminal street gang membership apply: (a)
self-proclamation; (b) witness testimony or official statement; (c) written or
electronic correspondence; (d) paraphernalia or photographs; (e) tattoos; (f)
clothing or colors; (g) any other indicia of street gang activity; and (2)
individually or in combination with other members of a criminal street gang,
while engaging in gang-related activity, have committed or conspired or
attempted to commit, within the preceding five years from the date of the present
offense, excluding any period of imprisonment, one or more offenses on separate
occasions of robbery, carjacking, aggravated assault, assault, aggravated sexual
assault, sexual assault, arson, burglary, kidnapping, extortion, tampering with
witnesses and informants or a violation of Chapter 11, Section 3, 4, 5, 6, or 7 of
Chapter 35, or Chapter 39 of Title 2C of the New Jersey Statutes.

If it is determined unacceptable activities or conduct was committed by students
representing a gang or by students that may be representing a gang, the Principal
or designee will assign appropriate disciplinary action and will notify the parent
of the victim(s) and the offender(s). The Principal or designee will also inform
the Superintendent of Schools and local law enforcement.
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To further ensure the safety and well-being of all students in the district and to
increase awareness within the school community regarding potential gang
activity, students are prohibited from wearing while on school grounds, at any
school related or sponsored activity, on school buses, and any other place where
students are supervised by school district staff, any type of clothing or accessory
that would indicate a student has membership in, or affiliation with, any gang
associated with criminal activities pursuant to N.J.S.A. 18A:11-9.

The parent of any student identified as being potentially involved in gang-related
activities shall be notified by the Principal or designee. A student identified as
being potentially involved in gang-related activities shall be offered appropriate
counseling by school district staff.

The Superintendent of Schools, Assistant Superintendent, Principal, or other
administrator employed by the school district shall attend a gang education
seminar program pursuant to N.J.S.A. 52:17B-4.7 within the first year of initial
employment as an administrator in the district. The Superintendent of Schools,
Assistant Superintendent, Principal, or other administrator shall be exempt from
this requirement if the administrator has successfully completed a gang education
seminar conducted by a public school district which is substantially equivalent to
the seminar required pursuant to N.J.S.A. 52:17B-4.7. Otherschool staff members
shall be provided in-service training on gangs and gang-related conduct and
activities  including, but not limited to, recruitment procedures;
threats/intimidation; clothing; insignia; hand signs; symbols; graffiti; terminology;
or other indicia of gang association.

Information regarding gangs shall be shared by school district staff to local law
enforcement officials and the school district’s administrative staff members will
encourage local law enforcement to share gang-related information with school
officials.

Nothing in this Policy shall supersede or negate any existing New Jersey law or
Board Policy regarding student discipline and/or the school district’s student code
of conduct. This Policy shall be made available to school staff, students, and
parent.

N.J.S.A. 18A:11-9

N.J.S.A 2C:33-29

New Jersey State Police Street Gang Units— Know the Signs: A Guide to Gang
Identification
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First Reading: October 20, 2015
Adopted: November 17, 2015
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5700 PUPIL RIGHTS
The Board of Education adopts this Pupil Discipline/Code of Conduct Policy to
establish standards and procedures for positive pupil development and behavioral
expectations on school grounds, including on a school bus or at school-sponsored
functions, and as appropriate, for conduct away from school grounds.

Every pupil enrolled in this district shall observe promulgated rules and
regulations and submit to the discipline imposed for infraction of those rules.
Regulation 5600 shall include a description of school responses and consequences
to violations of the behavioral expectations established by the Board that, at a
minimum, are graded according to the severity of the offenses, considering the
developmental ages of the pupil offenders and pupils’ histories of inappropriate
behaviors pursuant to N.J.A.C. 6A:16-7.1(c)5.

The development, annual review, and update of this Policy shall involve parent,
pupil, and community involvement which represents, where possible, the
composition of the schools and community and shall be based on locally
determined and accepted core ethical values.

The Board will review this Policy and Regulation after considering the findings of
the annual reports of pupil conduct, including suspensions and expulsions,
pursuant to N.J.A.C. 6A:16-7.1(a)5 and 6, and the incidences reported under the
Electronic Violence and Vandalism Reporting System, in accordance with
N.J.A.C. 6A:16-5.3.

The Superintendent shall report at least annually on the implementation of the
Pupil Discipline/Code of Conduct Policy to the Board at a public meeting
pursuant to N.J.A.C. 6A:16-7.1(a)5. The Superintendent shall submit a report
annually to the New Jersey Department of Education on pupil conduct, including
all pupil suspensions and expulsions, and the implementation of the Pupil
Discipline/Code of Conduct Policy in accordance with the format prescribed by
the Commissioner of Education and the Electronic Violence and Vandalism
Reporting System, pursuant to N.J.A.C. 6A:16-5.3(e).

For pupils with disabilities, subject to Individualized Education Programs in
accordance with 20 U.S.C. §1400 et seq., the Individuals with Disabilities
Education Improvement Act, and accommodation plans under 29 U.S.C. §§ 794
and 705(20), pupil discipline and the code of conduct shall be implemented in
accordance with the components of the applicable plans.
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The Building Principal or designee shall have the authority to assign discipline to
pupils. School authorities also have the right to impose a consequence on a pupil
for conduct away from school grounds, including on a school bus or at a school-
sponsored function pursuant to N.J.A.C. 6A:16-7.6. This authority shall be
exercised consistent with board policy whenever it is reasonably necessary,
including for the pupil’s physical or emotional safety, security, and well-being or
for reasons relating to the safety, security, and well-being of other pupils, staff, or
school grounds, pursuant to N.J.S.A. 18A:25-2 and 18A:37-2. This authority
shall be exercised only when the conduct that is the subject of the proposed
consequence materially and substantially interferes with the requirements of
appropriate discipline in the operation of the school. Consequences shall be
handled in accordance with Policy and Regulation 5600, pursuant to N.J.A.C.
6A:16-7.1, and as appropriate, in accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3,
or 6A:16-7.5.

Consequences and appropriate remedial action for a pupil who commits one or
more acts of harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expulsion. The factors
for determining consequences and remedial measures and examples of
consequences and remedial measures are listed in Policy 5512 — Harassment,
Intimidation, and Bullying.

Consequences for a pupil who commits an act of harassment, intimidation, or
bullying shall be varied and graded according to the nature of the behavior, the
developmental age of the pupil and the pupil’s history of problem behaviors and
performance, and shall be consistent with this Policy and the school district’s
pupil discipline/code of conduct pursuant to N.J.A.C. 6A:16-7.1, but nonetheless
where circumstances warrant such consequences may be more severe despite the
absence of a prior history of inappropriate behavior.

Remedial measures shall be designed to correct the problem behavior; prevent
another occurrence of the problem; protect and provide support for the victim of
the act; and take corrective action for documented systemic problems related to
harassment, intimidation, or bullying.

Any pupil to be disciplined shall be provided the due process procedures for
pupils and their families as set forth in N.J.A.C. 6A:16-7.2 through 7.6.

When a pupil transfers to a public school district from another public school
district, all information in the pupil’s record related to disciplinary actions taken
against the pupil by the school district and any information the school district has




- POLICY BOARD OF EDUCATION

Students
5700/Page 3 of 4
PUPIL RIGHTS

obtained pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information,
Penalties for Disclosure, shall be provided to the receiving public school district,
in accordance with the provisions of N.J.S.A. 18A:36-19(a), N.J.A.C.
6A:32(e)10.iv., and N.J.A.C. 6A:16-7.10.

Regulation 5600 shall include a description of pupil responsibilities that include
expectations for academic achievement and behavior, a description of behaviors
that will result in suspension or expulsion pursuant to N.J.S.A. 37-2, and a
description of pupil rights pursuant to N.J.A.C. 6A:16-7.1(c)3.i through vii.

Comprehensive behavioral supports that promote positive pupil development and
the pupil’s abilities to fulfill the behavioral expectations established by the Board
will include: positive reinforcement for good conduct and academic success
including the programs as outlined in Policy 5440; supportive interventions and
referral services including those services outlined in Policy 2417; remediation of
problem behaviors that take into account the nature of the behaviors, the
developmental ages of the pupils and the pupil’s histories of problem behaviors
and performance; and for pupils with disabilities, the behavior interventions and
supports shall be determined and provided pursuant to the requirements of
N.J.A.C. 6A:14.

The Building Principal shall maintain a current list of community-based health
and social service provider agencies available to support a pupil and the pupil’s
family, as appropriate, and a list of legal resources available to serve the
community.

Pupil discipline and code of conduct in the district will be applied without regard
to race, color, religion, ancestry, national origin, gender, sexual orientation,
gender identity and expression, or a mental, physical or sensory disability or by
any other distinguishing characteristic, pursuant to N.J.S.A. 10:5.

The Pupil Discipline/Code of Conduct Policy and Regulation shall be
disseminated annually to all school staff, pupils, and parent(s) or legal
guardian(s). School staff shall be trained annually on the Pupil Discipline/Code
of Conduct Policy and Regulation, which shall include training on the prevention,
intervention, and remediation of pupil conduct in violation of the district’s Policy
and Regulation. Information on this Policy and Regulation shall be incorporated
into the orientation program for new employees.
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N.J.S.A. 18A:6-1; 18A:36-25.1; 18A:25-2; 18A:36-19a;
18A:37-1 et seq.; 18A:37-13.1 et seq.

N.J.A.C. 6A:16-7.1 et seq.; 6A:14-1.1 et seq.

Cross-reference: Policy Guide Nos. 2460, 5500, 8330

First Reading: June 28, 2011
Adopted: August 16, 2011
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5710 PUPIL GRIEVANCE

The Board of Education believes that pupils are citizens who possess the right to request
redress of grievances and that pupils should be encouraged to respect lawful procedures
for the resolution of disputes. Accordingly, the Board will establish and observe
procedures by which the grievances of pupils will be heard.

For the purposes of this policy, a pupil grievance means any complaint that arises out of
the acts or policies of this Board or the acts of its employees.

A pupil grievance will be heard in the following manner:

1. A pupil should first make the grievance known to the staff member most
closely involved or with a guidance counselor and both shall attempt to
resolve the matter informally and directly;

2. A grievance not resolved at the first step must be reduced to a written
statement in which the pupil sets forth the specific nature of the grievance,
the facts that gave rise to it, the relief sought, and the reasons why that
relief is appropriate;

3. The written grievance may be submitted to the Building Principal, the
Superintendent, and the Board of Education, in that order and within a
suitable period of time to be allowed at each level for the hearing of the
grievance and the preparation of a response;

4. At each level the pupil will have the opportunity to be heard personally;

S. At each step beyond the first, the school authority hearing the grievance
may summon the parent(s) or legal guardian(s) of a grievant who is not an
adult. The grievant may summon the assistance of his/her parent(s) or
legal guardian(s) at any step; and

6. A pupil grievance that proceeds to the Board will be determined promptly
and the Board will issue a decision in no more than fourteen calendar days
after the hearing. The pupil will be informed of the right to appeal a
decision of the Board to the Commissioner of Education.

The Superintendent shall direct all staff members to respect the right of pupils to seek
redress of grievances by lawful procedures without fear of reprisal.
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First Reading: 24 June 2003
Adopted: 22 July 2003
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5750 EQUAL EDUCATIONAL OPPORTUNITY (M)

The Board of Education directs that all students enrolled in the schools of this
district shall be afforded equal educational opportunities in strict accordance with
law. No student shall be denied access to or benefit from any educational
program or activity or from a co-curricular or athletic activity on the basis of the
student’s race, color, creed, religion, national origin, ancestry, age, marital status,
affectational or sexual orientation, gender, gender identity or expression,
socioeconomic status, or disability. The Board shall assure that all students are
free from harassment, sexual or otherwise.

The Board directs the Superintendent to allocate faculty, administrators, support
staff members, curriculum materials, and instructional equipment supplies among
and between the schools and classes of this district in a manner that ensures
equivalency of educational opportunity throughout this district. The school
district’s curricula in the following areas will eliminate discrimination, promote
mutual acceptance and respect among students, and enable students to interact
effectively with others, regardless of race, color, creed, religion, national origin,
ancestry, age, marital status, affectational or sexual orientation, gender, gender
identity or expression, socioeconomic status, or disability:

1. School climate/learning environment;

2. Courses of study, including Physical Education;
3. Instructional materials and strategies;

4. Library materials;

5. Software and audio-visual materials;

6. Guidance and counseling;

7. Extra-curricular programs and activities;

8. Testing and other assessments.

The school district’s curricula will include Multi-cultural Education content and
practices, instruction on African-American History in the teaching of U.S. History
and instruction on the Holocaust and other acts of genocide.
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Affirmative action shall be taken to ensure that students are protected from the
effects of discrimination, in accordance with Policy 2260. Students who
experience less than equal educational opportunities or experience discrimination
shall use the procedure established by Regulation 5750 to report and appeal any
harassment or discriminatory practice.

The conduct of teaching staff members shall exemplify the highest principles of
equality and democracy. Conduct and attitudes that display discrimination are
contrary to the policies of this Board and, further, are destructive to the self
esteem that this Board wishes to encourage in all students. A teaching staff
member’s act of derision or enmity, in any form, against a person or persons on
the basis of race, color, creed, religion, national origin, ancestry, age, marital
status, affectational or sexual orientation, gender, gender identity or expression,
socioeconomic status, or disability shall be considered to be conduct unbecoming
to a professional staff member of this district and shall subject such staff member
to appropriate discipline.

The Superintendent shall develop and promulgate a procedure by which a student
or parent may appeal Board policy, district practice, or the act or omission of any
district employee that allegedly violates this policy.

42 U.S.C.A. 12101

N.J.S.A. 10:5-1

N.J.S.A. 18A:4A-1, et seq.

N.J.S.A. 18A:6-5 et seq.; 18A:36-20
N.J.A.C. 6A:7-1.1 et seq.; 6A:14-1.2

First Reading: June 14, 2016
Adopted: August 30, 2016
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5751 SEXUAL HARASSMENT (M)

The Board of Education will not tolerate sexual harassment of pupils by school
employees, other pupils, or third parties. Sexual harassment of pupils is a form of
prohibited sex discrimination. School district staff will investigate and resolve
allegations of sexual harassment of pupils engaged in by school employees, other pupils
(peers), or third parties.

The Board shall establish a grievance procedure through which school district staff and/or
pupils can report alleged sexual discrimination, including sexual harassment which may
include quid pro quo harassment and hostile environment.

Definitions:

1. Quid pro quo harassment occurs when a school employee explicitly or
implicitly conditions a pupil’s participation in an educational program or
activity or bases an educational decision on the pupil’s submission to
unwelcomed sexual advances, requests for sexual favors, or other favors,
or other verbal, nonverbal, or physical conduct of a sexual nature. Quid
Pro Quo Harassment is equally unlawful whether the pupil resists and
suffers the threatened harm or submits and thus avoids the threatened
harm.

2. Hostile environment sexual harassment is sexually harassing conduct
(which can include unwelcomed sexual advances, requests for sexual
favors, or other favors, or other verbal, nonverbal, or physical conduct of a
sexual nature) by an employee, by another pupil, or by a third party that is
sufficiently severe, persistent, or pervasive to limit a pupil’s ability to
participate in or benefit from an educational program or activity, or to
create a hostile or abusive educational environment.

This Policy protects any “person” from sex discrimination; accordingly both male and
female pupils are protected from sexual harassment engaged in by school district
employees, other pupils, or third parties. Sexual harassment, regardless of the gender of
the harasser, even if the harasser and the pupil being harassed are members of the same
gender is prohibited. Harassing conduct of a sexual nature directed toward any pupil,
regardless of the pupil’s sexual orientation, may create a sexually hostile environment
and therefore constitute sexual harassment. Nonsexual touching or other nonsexual
conduct does not constitute sexual harassment.
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The regulation and grievance procedure shall provide a mechanism for discovering
sexual harassment as early as possible and for effectively correcting problems.

The Superintendent, or designee, will take steps to avoid any further sexual harassment
and to prevent any retaliation against the pupil who made the complaint, was the subject
of the harassment, or against those who provided the information or were witnesses. The
school district staff can learn of sexual harassment through notice and any other means
such as from a witness to an incident, an anonymous letter or telephone call.

This policy and regulation on sexual harassment of pupils shall be published and
distributed to pupils and employees to ensure all pupils and employees understand the
nature of sexual harassment and that the Board will not tolerate it. The Board shall
provide training for all staff and age-appropriate classroom information for pupils to
ensure the staff and the pupils understand what type of conduct can cause sexual
harassment and that the staff know the school district policy and regulation on how to
respond.

In cases of alleged harassment, the protections of the First Amendment must be
considered if issues of speech or expression are involved. Free speech rights apply in the
classroom and in all other programs in the public schools. The Superintendent, or
designee, will formulate, interpret, and apply the policy so as to protect free speech rights
of staff, pupils and third parties.

In addition, if the Board accepts federal funds, the Board shall be bound by Title IX of
the Education Amendments of 1972 prohibiting sexual harassment of pupils. Title IX
applies to all public school districts that receive federal funds and protects pupils in
connection with all the academic, educational, extra-curricular, athletic, and other
programs of the school district, whether they take place in the school facilities, on the
school bus, at a class or training program sponsored by the school in a school building or
at another location.

United States Department of Education - Office of Civil Rights Sexual Harassment
Guidance: Harassment of Students by School Employees, Other Students, or Third
Parties (1997)

First Reading: 24 June 2003
Adopted: 22 July 2003
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5860 SAFETY PATROL (M)
The Board of Education recognizes the value of a school safety patrol as a means of
preventing accidents, instructing pupils in good habits, and providing opportunities for
leadership training.

The Board authorizes the establishment of a school safety patrol of pupils as follows:

Junior Patrol — Grades 5 and 6 — will participate in training and in-house
activities.
Senior Patrol — Grades 7 and 8

All eligible pupils may apply for appointment to the safety patrol. No pupil may serve
without the written consent of his/her parent(s) or legal guardian(s). All applicants must
acknowledge the possible hazards of safety patrol duty and agree that in the case of injury
no liability will be attached to the Board or to any employee of this Board. Selection
among applicants will be made on the basis of the applicant’s demonstrated sense of
responsibility, good citizenship, leadership capacity, maturity, and academic proficiency.

Members of the safety patrol must attend a training program before they may assume
duties. Safety patrol members shall serve for one school year. A member may be
removed from the safety patrol for violation of school rules or failure to maintain the high
standard of conduct expected of school safety patrol members as defined in Policy and
Regulation Guide 5600.

Members of the senior school safety patrol may be assigned to control and direct pupil
traffic on school grounds, on sidewalks and paths adjacent to a street or roadway, and
across streets and roadways. No school safety patrol member shall be permitted to direct
or place himself or herself in the path of vehicular traffic.

All pupils shall be instructed to respect the authority of school safety patrol members in
the performance of their duties.

No liability shall attach to the Board or any person holding office, position or
employment under the Board, by virtue of the organization, maintenance or operation of
a school safety patrol organized, maintained, and operated under authority of N.J.S.A.
18A:42-1.

N.J.S.A. 18A:42-1 N.J.A.C. 6A:26-12.2(a)3.

First Reading: February 19, 2014
Adopted: March 25, 2014
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7422 SCHOOL INTEGRATED PEST MANAGEMENT PLAN (M)

The New Jersey School Integrated Pest Management Act of 2002 requires school districts
to implement a school integrated pest management policy that includes an Integrated Pest
Management Plan. In accordance with the requirements of the Act, the Board shall
ensure implementation of Integrated Pest Management (IPM) procedures to control pests
and minimize exposure of children, faculty, and staff to pesticides. These procedures
shall be applicable to all school property in the Eastampton Township School District.

IPM Coordinator (IPMC)

The Supervisor of School Facilities shall be designated as the district’s Integrated Pest
Management Coordinator (IPMC) and is responsible for the implementation of the school
integrated pest management policy.

Integrated Pest Management Procedures in Schools

Implementation of Integrated Pest Management (IPM) procedures will determine when to
control pests and whether to use mechanical, physical, cultural, biological, or chemical
methods. Applying IPM principles prevents unacceptable levels of pest damage by the
most economical means and with the least possible hazard to people, property, and the
environment.

The Integrated Pest Management Coordinator (IPMC) shall consider the full range of
management options, including no action at all. Non-pesticide pest management methods
are to be used whenever possible. The choice of using a pesticide shall be based on a
review of all other available options and a determination that these options are not
effective or not reasonable. When it is determined that a pesticide must be used, low
impact pesticides and methods are preferred and shall be considered for use first.

Development of IPM plans

The Superintendent, in collaboration with the school Building Principal(s) and the IPMC,
shall be responsible for the development of the IPM Plan for the school district. The
school district’s Integrated Pest Management (IPM) Plan is a blueprint of how the school
district will manage pests through IPM methods. The school district’s IPM Plan will
state the school district’s goals regarding the management of pests and the use of
pesticides for all school district property. The Plan will reflect the school district’s site-
specific needs and a description of how each component of the school district’s
Integrated Pest Management Policy and Regulation will be implemented for all school

property.
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Education/Training

The school community will be educated about potential pest problems and IPM methods
used to achieve the pest management objectives.

The IPMC, other school staff, and pesticide applicators involved with implementation of
the district’s IPM policy will be trained in appropriate components of IPM as it pertains

to the school environment.

Students and parents/legal guardians will be provided information on this policy and
instructed on how they can contribute to the success of the [PM program.

Recordkeeping

Records of pesticide use shall be maintained on site to meet the requirements of the State
regulatory agency and the Board.

Records shall also include, but are not limited to, pest surveillance data sheets and other
non-pesticide pest management methods and practices utilized.

Notification/Posting

The Building Principal of each school, working with the IPMC, is responsible for timely
notification to students, parents or legal guardians and the school staff of pesticide
treatments pursuant to the School Integrated Pest Management Act.

Re-entry

Re-entry to a pesticide treated area shall conform to the requirements of the School
Integrated Pest Management Act.

Pesticide Applicators
The IPMC shall ensure that applicators follow State regulations, including licensing
requirements and label precautions, and must comply with all components of the School

Integrated Pest Management Policy.

Evaluation
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The Superintendent will report annually to the Board on the effectiveness of the IPM Plan
and make recommendations for improvement as needed.

The school district’s Integrated Pest Management Plan, Policy and Regulation shall be
implemented not later than June 12, 2004. The Board directs the Superintendent to
develop Regulations/Procedures for the implementation of School Integrated Pest
Management Plan.

N.J.S.A. 13:1F-19 through 13:1F-33

First Reading: 28 October 2003
Adopted: 25 November 2003
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R 7422 SCHOOL INTEGRATED PEST MANAGEMENT PLAN (M)

A. Definitions

1. “Commissioner” means the Commissioner of Environmental Protection.
2. “Department” means the Department of Environmental Protection.
3. “Integrated Pest Management Coordinator” or “coordinator” means an

individual who is knowledgeable about integrated pest management
systems and has been designated by the Board, as the Integrated Pest
Management Coordinator (IPMC) pursuant to the New Jersey School
Integrated Pest Management Act. The IPMC is authorized to perform the
statutory IPM responsibilities of the Board of Education.

4. “Low Impact Pesticide” means any pesticide or pesticidal active
ingredient alone, or in combination with inert ingredients, that the United
States Environmental Protection Agency has determined is not of a
character necessary to be regulated pursuant to the “Federal Insecticide,
Fungicide, and Rodenticide Act,” 7 U.S.C. 5.136 et seq. and that has been
exempted from the registration and reporting requirements adopted
pursuant to that act; any gel; paste; bait; antimicrobial agent such as a
disinfectant used as a cleaning product; boric acid; disodium octoborate
tetrahydrate; silica gels; diatomaceous earth; microbe-based insecticides
such as bacillus thuringiensis; botanical insecticides, not including
synthetic pyrethroids, without toxic synergists; and biological, living
control agents.

S. “Pesticide” means any substance or mixture of substances labeled,
designed, intended for or capable of use in preventing, destroying,
repelling, sterilizing or mitigating any insects, rodents, nematodes,
predatory animals, fungi, weeds and other forms of plant or animal life or
viruses, except viruses on or in living man or other animals. “Pesticide”
shall also include any substance or mixture of substances labeled,
designed or intended for use as a defoliant, desiccant or plant regulator.

6. “Plan” means the school district’s goals regarding the management of
pests and the use of pesticides on all school property. The plan shall be
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developed in accordance with the requirements of N.J.S.A. 13:1f-19

through 33.

(2 “School” means any public or private school as defined in N.J.S.A. 18A:1-
1.

8. “School Integrated Pest Management Policy” means a managed pest

control policy that eliminates or mitigates economic, health, and aesthetic
damage caused by pests in schools; that delivers effective pest
management, reduces the volume of pesticides used to minimize the
potential hazards posed by pesticides to human health and the environment
in schools; that uses integrated methods, site or pest inspections, pest
population monitoring, an evaluation of the need for pest control, and one
or more pest control methods, including sanitation, structural repair,
mechanical and biological controls, other non-chemical methods, and
when non-chemical options are ineffective or unreasonable, allows the
use of a pesticide, with a preference toward first considering the use of a
low impact pesticide for schools.

9. “School pest emergency” means an urgent need to mitigate or eliminate a
pest that threatens the health or safety of a student or staff member.

10.  “School property” means any area inside and outside of the school
buildings controlled, managed, or owned by the school district.

11. “Staff member” means an employee of the school district, including
administrators, teachers, and other persons regularly employed by the
school district, but shall not include an employee hired by the school
district or the State to apply a pesticide or a person assisting in the
application of a pesticide.

12.  “Universal notification” means notice provided by the school district to all

parents or legal guardians of children attending a school, and staff
members of the school district.

B. Integrated Pest Management Coordinator (IPMC)
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The Director of Building and Grounds shall be designated the Integrated Pest
Management Coordinator (IPMC) of the school district. The Integrated Pest
Management Coordinator (IPMC) shall:

1. Maintain information about individual schools, the school district’s
Integrated Pest Management Policy, and about pesticide applications on
the school property of the schools within the school district;

2. Act as a contact for inquiries about the School Integrated Pest
Management Policy; and

3. Maintain material safety data sheets, when available, and labels for all
pesticides that are used on the school property or in the schools in the
school district.

C. Maintenance of Records of Pesticide Application; Notices of Policy

The IPMC shall request from the pesticide applicator and shall maintain records
of pesticide applications used on school property or for each school in the school
district for three years after the application, and for five years after the application
of a pesticide designed to control termites, and on request, shall make the data
available to the public for review.

A notice of the school district’s Integrated Pest Management Policy shall be
included in school calendars or another form of universal notification to students
and parent(s) or legal guardian(s). The notice shall include:

1. The school district’s Integrated Pest Management Policy;

2. A list of any pesticide that is in use or that has been used in the last twelve
months on school district property at each school location;

3. The name, address, and telephone number of the Integrated Pest
Management Coordinator (IPMC) of the school district;

4. A statement that:
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a. The IPMC maintains the product label and material safety data
sheet, when available, of each pesticide that may be used on school
property;

b. The label and data sheet is available for review by a parent, legal

guardian, staff member, or student attending the school; and

¢ The Integrated Pest Management Coordinator (IPMC) is available
to parents, legal guardians, and staff members for information and
comment.

5. The time and place of any Board meetings that will be held to adopt the
School Integrated Pest Management Policy; and

6. The following statement:

“As part of a school pest management plan, the School District may use
pesticides to control pests. The United States Environmental Protection
Agency (EPA) and the New Jersey Department of Environmental
Protection (DEP) register pesticides to determine that the use of a
pesticide in accordance with instructions printed on the label does not pose
an unreasonable risk to human health and the environment. Nevertheless,
the EPA and DEP cannot guarantee that registered pesticides do not pose
any risk to human health, thus unnecessary exposure to pesticides should
be avoided. The EPA has issued the statement that where possible,
persons who are potentially sensitive, such as pregnant women, infants
and children, should avoid unnecessary pesticide exposure.”

After the beginning of each school year, the IPMC, in conjunction with the
Building Principal(s), shall provide this notice to each new staff member who is
employed during the school year and to the parent(s) or legal guardian(s) of each
new student enrolled during the school year.

D. Permitted Use of Certain Pesticides; Notice




EASTAMPTON

REGULATION BOARD OF EDUCATION

PROPERTY
R 7422/Page 5 of 10
SCHOOL INTEGRATED PEST MANAGEMENT PLAN (M)

If it is determined that a pesticide, other than a low impact pesticide, must be used
on school property, the pesticide may be used only in accordance with the
requirements of N.J.S.A. 13:1F-25.

1. The Principal, upon prior notice from the IPMC, shall provide notice to a
parent or legal guardian of each student enrolled at the school and each
staff member of the school, at least seventy-two hours before a pesticide,
other than a low impact pesticide, is used on school property. The notice
shall include:

a. The common name, trade name, and federal Environmental
Protection Agency registration number of the pesticide;

b. A description of the location of the application of the pesticide;

c. The date and time of application, except that, in the case of outdoor
pesticide applications, one notice shall include three dates, in
chronological order, on which the outdoor pesticide applications
may take place if the preceding date is cancelled;

d. A statement that the Office of Pesticide Programs of the United
States Environmental Protection Agency has stated: “Where
possible, persons who potentially are sensitive, such as pregnant
women, infants, and children, should avoid any unnecessary
pesticide exposure”;

e. A description of potential adverse effects of the pesticide based on
the material safety data sheet, if available, for the pesticide;

f. A description of the reasons for the application of the pesticide;

g. The name and telephone number of the school district’s IPMC;
and

h. Any additional label instruction and precautions related to public
safety.

2. The notice required by D.1. above may be provided by:
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a. Written notice sent home with the student and provided to each
staff member;

b. A telephone call;

c. Direct contact;
d. Written notice mailed at least one week before the application; or
€. Electronic mail.

3 If the date of the application of the pesticide must be extended beyond the

period required for notice under this section, the Board shall reissue the
notice required under D.1. above for the new date of application.

E. Posting of Sign Prior to Use of Certain Pesticides

At least seventy-two hours before a pesticide, other than a low impact pesticide, is
used on school property, the IPMC shall post a sign that provides notice of the
application of the pesticide in a prominent place that is in or adjacent to the
location to be treated and at each entrance to the building or school ground to be
treated.

A sign required for the application of a pesticide shall:

1. Remain posted for at least seventy-two hours after the end of the
treatment;

2. Be at least 8% inches by 11 inches; and

3. State the same information as that required for prior notification of the

pesticide application pursuant to Section D.1. of this Regulation.

In the case of outdoor pesticide applications, each sign shall include three dates,
in chronological order, on which the outdoor pesticide application may take place
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if the preceding date is canceled due to weather. A sign shall be posted after an
outdoor pesticide application in accordance with 1, 2 and 3 above.

The requirement imposed pursuant to this section shall be in addition to any
requirements imposed pursuant to the “Pesticide Control Act of 1971,” P.L. 1971,
¢.176 (C.13:1F-1 et seq.), and any rules or regulations adopted pursuant thereto.

F. Applicability of Notice and Posting Requirements

The provisions of Sections D and E of this Regulation shall apply if any person
applies a pesticide, other than a low impact pesticide, on school property,
including a custodian, staff member, or commercial applicator. These provisions
shall apply to a school during the school year, and during holidays and the
summer months, only if the school is in use by children during those periods.
During those periods, notices shall be provided to all staff members and the
parents or legal guardians of the students that are using the school in an
authorized manner.

G. Emergency Use of Certain Pesticides

A pesticide, other than a low impact pesticide, may be applied on school property
in response to an emergency, without complying with the provisions of Sections
D and E of this Regulation, provided the following requirements are met:

1. The Building Principal shall, upon prior notice from the IPMC and within
twenty-four hours after the application or on the morning of the next
school day, provide to each parent or legal guardian of students enrolled at
the school, and staff members of the school, notice of the application of
the pesticide for emergency pest control that includes:

a. The information required for a notice under Section D of this
Regulation;
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b. A description of the problem and the factors that qualified the
problem as an emergency that threatened the health or safety of a
student or staff member; and

G If necessary, a description of the steps that will be taken in the
future to avoid emergency application of a pesticide pursuant to
this section.

The district may provide notice required in G.1. above by:

1. Written notice sent home with the student and provided to the staff
members;

2 A telephone call;
3. Direct contact; or

4, Electronic mail.

When a pesticide is applied pursuant to this section, the [PMC shall post a sign
warning of the pesticide application at the time of the application of the pesticide
in accordance with the provisions of Section E of this Regulation.

If there is an application of a pesticide pursuant to this section, the IPMC shall
modify the School Integrated Pest Management Plan of the school district if
necessary, to minimize the future emergency applications of pesticides under this
section.

A pesticide, other than a low impact pesticide, shall not be applied on school
property where students are expected to be present for academic instruction or for
organized extra-curricular activities prior to the time prescribed for re-entry to the
application site by the United States Environmental Protection Agency on the
pesticide label, except that if no specific numerical re-entry time is prescribed on
a pesticide label, such a pesticide, other than a low impact pesticide, shall not be
applied on school property where students are expected to be present for academic
instruction or for organized extra-curricular activities within seven hours of the
application.
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A pesticide, other than a low impact pesticide, shall not be applied in a school
building when students are present. Students may not be present in an untreated
portion of a school building being treated unless the area being treated with a
pesticide, other than a low impact pesticide, is served by a separate ventilation
system and is separated from the untreated area by smoke or fire doors.

A low impact pesticide may be applied in areas of a school building where
students will not contact treated areas until sufficient time is allowed for the
substance to dry or settle, or after the period of time prescribed for re-entry or for
ventilation requirements on the pesticide label has elapsed.

The requirements of this section shall not apply when pesticides are applied on
school property for student instructional purposes or by public health officials
during the normal course of their duties.

H. Immunity From Liability of Commercial Pesticide Applicator

A commercial pesticide applicator shall not be liable to any person for damages
resulting from the application of a pesticide at a school if the damages are solely
due to the failure of the IPMC to provide the notice required prior to the
application of a pesticide pursuant to the provisions of sections 7, 8, 9, or 10 of
P.L.2002, ¢.117 (C.13:1F-25, C.13:1F-26, C.13:1F-27 or C.13:1F-28).

L Development, Availability of Form for Certifying Compliance

The Department of Environmental Protection shall develop and make available to
commercial pesticide applicators a form that a commercial pesticide applicator
may request an Integrated Pest Management Coordinator (IPMC) to sign prior to
the application of a pesticide, other than a low impact pesticide, on school
property. The form developed pursuant to this section shall set forth a
certification by the Integrated Pest Management Coordinator (IPMC) that the
notice and posting requirements for the application of a pesticide established
pursuant to Sections D and E of this Regulation, or the posting requirement
established pursuant to Section G of this Regulation, as appropriate, have met
compliance requirements. Upon being presented by a commercial pesticide
applicator with a form pursuant to this section, the signature of the Integrated Pest
Management Coordinator (IPMC) shall be required as a condition for the
application of the pesticide.
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The Department of Environmental Protection may issue an administrative order
against a local school Board that fails to adopt and implement a pesticide use and

school Integrated Pest Management Policy in compliance with the provisions of
N.J.S.A. 13:1F-32.

The Commissioner shall adopt, pursuant to the provisions of the “Administrative
Procedure Act,” P.L.1968, c.410 (C.52:14B-1 et seq.), such rules or regulations as
are necessary to implement the provisions of the School Integrated Pest
Management Act.

Issued: 28 October 2003
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7434 SMOKING IN SCHOOL BUILDINGS AND ON SCHOOL GROUNDS (M)

The Board of Education believes that the ability of persons to smoke must be
balanced against the right of nonsmokers to breathe air untainted by tobacco
smoke.

For purpose of this Policy, “smoking” means the burning of, inhaling from,
exhaling the smoke from, or the possession of a lighted cigar, cigarette, pipe, or
any other matter or substance which contains tobacco or any other matter that can
be smoked, including the use of smokeless tobacco and snuff, or the inhaling or
exhaling of smoke or vapor from an electronic smoking device.

For the purpose of this Policy, “electronic smoking device” means an electronic
device that can be used to deliver nicotine or other substances to the person
inhaling from the device, including, but not limited to, an electronic cigarette,
cigar, cigarillo, or pipe.

For the purpose of this Policy, “school buildings” and “school grounds” means
and includes land, portions of land, structures, buildings, and vehicles, owned,
operated, or used for the provision of academic or extracurricular programs
sponsored by the district or community provider and structures that support these
buildings, such as school wastewater treatment facilities, generating facilities, and
other central facilities including, but not limited to, kitchens and maintenance
shops. “School buildings” and “school grounds™ also includes athletic stadiums;
swimming pools; any associated structures or related equipment tied to such
facilities including, but not limited to, grandstands; greenhouses; garages;
facilities used for non-instructional or non-educational purposes; and any
structure, building, or facility used solely for school administration. “School
buildings” and “school grounds” also includes other facilities as defined in
N.J.A.C. 6A:26-1.2;; playgroundss;; and other recreational places owned by local
municipalities, private entities, or other individuals during those times when the
school district has exclusive use of a portion of such land.

In accordance with N.J.S.A. 26:3D-58 and N.J.A.C. 8:6-7.2, the Board prohibits
smoking at all times anywhere in school buildings or on school grounds.

Notwithstanding any provision of this Policy, smoking by pupils is prohibited and
governed by Policy No. 5533.

A sign indicating smoking is prohibited in school buildings and on school grounds
will be posted at each public entrance of a school building in accordance with
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law. The sign shall also indicate violators are subject to a fine. Pupils and district
employees who violate the provisions of this Policy shall be subject to appropriate
disciplinary measures and may be subject to fines in accordance with law.

The Principal or designee may order the departure and removal of any person who
continues to smoke in violation of this Policy and the law after being ordered to
stop smoking in school buildings or on school grounds. The Principal or designee
may request the assistance of law enforcement to accomplish this departure and
removal.

In the event a person is found to have violated this Policy and the law, the
Principal or designee may file a complaint with the appropriate Municipal Court
or other agency with jurisdiction as defined in N.J.A.C. 8:6-9.1(c).

The Board of Education will comply with any provisions of a municipal
ordinance which provides restrictions on or prohibitions against smoking
equivalent to, or greater than, those provided in N.J.S.A. 26:3D-55 through
N.J.S.A. 26:3D-63.

N.J.S.A. 26:3D-55 through 26:3D-63
N.J.A.C. 6A:16-1.3
N.J.A.C. 8:6-7.2; 8:6-9.1 through 8:6-9.5

First Reading: August 27, 2013
Adopted: September 17, 2013
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7441 ELECTRONIC SURVEILLANCE IN SCHOOL BUILDINGS AND ON SCHOOL
GROUNDS

The Board of Education authorizes the use of electronic surveillance systems in

school buildings and on school grounds to enhance the safety and security for

school district staff, students, community members, and other building occupants

and to protect the school district’s buildings and grounds.

The content produced by the surveillance system under certain circumstances may
be considered a student record and if so it will be subject to the Board of
Education policy and regulations regarding confidential student records. If the
content of the surveillance system becomes the subject of a disciplinary
proceeding, it shall be treated like other evidence in the proceeding.

In accordance with the provisions of N.J.S.A. 18A:41-9, if at least one school
building of the school district is equipped with video surveillance equipment that
is capable of streaming live video wirelessly to a remote location, the Board of
Education shall discuss entering into a Memorandum of Understanding (MOU)
with local law enforcement authorities providing the authorities with the capacity
to activate the equipment and view live streaming video. The MOU shall address
the provisions of N.J.S.A. 18A:41-9 and any additional information required by
law enforcement officials. In the event the parties to the MOU are unable to reach
an agreement regarding any provision required to be included in the MOU as per
N.J.S.A. 18A:41-9a, the County Prosecutor shall make the final determination
regarding that provision. Nothing in N.J.S.A. 18A:41-9 shall be construed as to
require the installation of video surveillance equipment capable of streaming live
video wirelessly to a remote site from a school building that does not have the
ability to have live streaming video.

The Board of Education shall post signsin a prominent, public place in buildings
and on school grounds where electronic surveillance equipment may be used that
alert the reader to the use of such equipment.

In addition to posting, the district shall notify school staff members, parent(s), and
students that electronic surveillance may be used in school buildings and on
school grounds through publication in student and staff handbooks, school
calendars, notice sent home with students, or any other effective means to publish
the district’s use of electronic surveillance equipment in school buildings and on

school grounds.
N.J.S.A. 18A:41-9

First Reading: February 28, 2018
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Adopted: March 20, 2018
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7523 SCHOOL DISTRICT PROVIDED TECHNOLOGY DEVICES TO STUDENTS

The Board of Education may provide technology devices to students in the district for
school district authorized use only. The purpose of this Policy is to establish general
guidelines for the issuance and utilization of any school district technology device
provided to students of this district. For the purposes of this Policy, "technology device"
or "device" shall include, but not be limited to, portable devices such as computers,
laptops, tablets, cellular telephones, or any other computing or electronic devices the
school district provides to students to be used as part of their educational program.

A technology device made available to students will not be considered a textbook or
supply, as defined in N.J.S.A. 18A:34-1, mandatory to a successful completion of the
classroom curriculum. Therefore, because a technology device defined in this Policy is
not mandatory to a successful completion of a student’s classroom curriculum, a student
will not be required to obtain a technology device provided by the school district as
defined in this Policy. In the event the school district provides a technology device that is
deemed mandatory to a successful completion of the classroom curriculum, the district
will provide students with such a technology device consistent with its textbook or supply
policies. Nothing in this Policy prohibits a student from using their personal technology
device in accordance with school rules and regulations.

A technology device provided by the school district may include pre-loaded software. A
student is prevented from downloading additional software onto the technology device or
tampering with software installed on the technology device. Only school district
authorized staff members may load or download software onto a school district provided
technology device.

To receive a school district provided technology device, the parent and student must sign
a School District Provided Technology Device Form requiring the parent and the student
to comply with certain provisions. These provisions may include, but are not limited to:

1. A school district provided technology device must be used only by the
student for school district authorized use;

2. A student shall comply with the school district’s acceptable use of
technology policies, which shall be attached to the School District
Provided Technology Device Form, in their use of any school district
provided technology device;
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3. Any school district provided technology device loaned to a student must
be returned to the school district in the condition it was initially provided
to the student considering reasonable use and care by the student;

4, The parent or student shall be responsible to reimburse the school district
the cost of any technology device that is lost, damaged beyond reasonable
use or beyond its value, abandoned, missing, stolen, or cannot be returned
to the district in accordance with the terms of the School District Provided
Technology Device Form;

5 The district may require, or offer as an option, depending on the type of
technology device provided to the student, an insurance policy to be
purchased by the parent or student that would cover certain losses or
damage to a technology device during the time period the student has
possession of the device. The parent or the student shall pay any
insurance policy required deductibles in the event of a loss;

6. In the event the school district does not require the purchase of an
insurance policy for a technology device or the parent or student elects
not to purchase optional insurance, the parent and/or student shall be
responsible for any loss or damage to the technology device in accordance
with the terms of the School District Provided Technology Device Form;

7. A student will be required to report any hardware or software problems in
the operation of the device to the school district staff member, designated
on the School District Provided Technology Device Form, immediately
upon the commencement of the problem and no later than the next day of
school;

8. A student must report to the school district staff member designated on
the School District Provided Technology Device Form immediately upon
the technology device being damaged or lost and no later than the next
day of school,

9, A parent or student is required to immediately file a police report in the
event it is believed the technology device has been stolen. Within one
school day after filing a police report, a parent or student shall complete
the School District Provided Technology Device Loss Form and submit
the completed Loss Form and a copy of the police report to the Principal
or designee;




POLICY BOARD OF EDUCATION

Property
7523/Page 3 of 3
SCHOOL DISTRICT PROVIDED TECHNOLOGY DEVICES TO STUDENTS

10. A student shall be required to provide routine cleaning and care of the
device in accordance with school district cleaning and care guidelines;

11. The student shall have the technology device in their possession in school
as required; and

12. Any other provisions the Superintendent of Schools determines should be
included on the School District Provided Technology Device Form.

The school district will provide the student and parent with written or electronic
notification that the technology device provided by the school district may record or
collect information on the student’s activity or the student’s use of the technology device
if the device is equipped with a camera, global positioning system, or other feature
capable of recording or collecting information on the student’s activity or use of the
device. This notification shall also include a statement that the school district shall not
use any of the capabilities in a manner that would violate the privacy rights of the student
or any individual residing with the student. The parent shall be required to acknowledge
receipt of this notification and the parent acknowledgement shall be retained by the
Principal or designee for as long as the student retains the use of the school district
provided technology device. The parent acknowledgement and a signed School District
Provided Technology Device Form shall be required before the issuance of a technology
device to a student. In accordance with the provisions of P.L. 2013, Chapter 44, a school
district failing to provide this notification shall be subject to a fine of $250 per student,
per incident. The fine shall be remitted to the New Jersey Department of Education, and
shall be deposited in a fund that shall be used to provide laptop or other portable
computer equipment to at-risk students as defined in N.J.S.A. 18A:7F-45.

Students shall comply with all school district policies for the use of a school district
provided technology device. A student shall be subject to consequences in the event the
student violates any school district policy, including the district’s acceptable use policies;
student code of conduct; any provision of this Policy; or any provision of the School
District Provided Technology Device Form.

N.J.S.A. 18A:34-1
P.L. 2013, Chapter 44 — “The Anti-Big Brother Act”

First Reading: April 30,2019
Adopted: May 21, 2019
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8330 STUDENT RECORDS (M)
The Board of Education believes that information about individual students must
be compiled and maintained in the interest of the student’s educational welfare
and advancement. The Board will strive to balance the student’s right to privacy
against the district’s need to collect, retain, and use information about individual
students and groups of students. The Board authorizes the establishment and
maintenance of student files that include only those records mandated by law,
rules of the State Board of Education, authorized administrative directive, and
those records permitted by this Board.

The Superintendent shall prepare, present to the Board for approval, and distribute
regulations that implement this Policy and conform to applicable State and
Federal law and rules of the State Board of Education.

General Considerations

The Board of Education shall compile and maintain student records and regulate
access, disclosure, or communication of information contained in educational
records in a manner that assures the security of such records in accordance with
the provisions of N.J.A.C. 6A:32-7.1 et seq. Student records shall contain only
such information as is relevant to the education of the student and is objectively
based on the personal observations or knowledge of the certified school personnel
who originate(s) the record. The school district shall provide annual, written
notification to parents, adult students, and emancipated minors of their rights in
regard to student records and student participation in educational, occupational,
and military recruitment programs. Copies of the applicable State and Federal
laws and local policies shall be made available upon request. The schooldistrict
shall make every effort to notify parents and adult students in their dominant
language.

Nothing in this Policy shall be construed to prohibit certified school personnel
from disclosing student records * to students, or to any other appropriate persons
in connection with an emergency, if such knowledge is necessary to protect the
immediate health or safety of the student or other persons to non-adult students or
to appropriate persons in connection with an emergency, if such knowledge is
necessary to protect the health or safety of the student or other persons.

No liability shall be attached to any member, officer, or employee of the Board of
Education permitting access or furnishing student records in accordance with
N.J.A.C. 6A:32-7.1 et seq.

Student Information Directory




POLICY BOARD OF EDUCATION

Operations
8330/Page 2 of 6
STUDENT RECORDS (M)

A student information directory is a publication of the t Board of Education that
includes information relating to a student as defined in N.J.A.C. 6A:32-2.1. This
information includes: name; grade level; date and place of birth; dates of school
attendance; major field of study; participation in officially recognized activities;
weight and height relating to athletic team membership; degrees; awards; the most
recent educational agency attended by the student; and other similar information.
The student information directory shall be used only by authorized school district
personnel and for designated official use by judicial, law enforcement, and
medical personnel and not for general public consumption. In the event the
school district publishes a student information directory for the limited purposes
identified in this policy, the Superintendent or designee will provide a parent or
adult student a ten-day period to submit to the Superintendent a written statement
requesting the school district to exclude any or all types of information about his
or her student, or about him- or herself in the case of an adult student, in any
student information directory before allowing access to such directory to
educational, occupational, and military recruiters pursuant to, and solely to the
extent authorized by, N.J.S.A. 18A:36-19.1 and P.L. 107-110 sec. 9528, Armed
Forces Recruiter Access to Students and Student Recruiting Information of the No
Child Left Behind Act of 2001.

School Contact Directory for Official Use

A school contact directory for official use is a compilation by the school district
that includes the following information for each student: name; address;
telephone number; date of birth; and school enrollment. The district shall compile
and maintain a school contact directory for official use that is separate and distinct
from the student information directory. The student contact directory may be
provided for official use only to judicial and law enforcement personnel, and to
medical personnel currently providing services to the student in question. To
exclude any information from the school contact directory for official use the
parent, adult student, or emancipated minor shall notify the Superintendent or
designee in writing.

Mandated and Permitted Student Records

Mandated student records are those records school districts have been directed to
compile by Federal or State statute, regulations, or authorized administrative
directive in accordance with N.J.A.C. 6A:32-7.3.

Permitted student records are those student records not mandated pursuant to
N.J.A.C. 6A:32-7.3, but authorized by the Board to promote the student’s
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educational welfare. The Board shall authorize the permitted records to be
collected by adopting Policy andRegulation 8330, which will list such permitted
records.

Maintenance and Security of Student Records

The Superintendent or designee shall be responsible for the security of student
records maintained in the school district. Policy and Regulation 8330 assure that
access to such records is limited to authorized persons.

Records for each individual student may be stored electronically or in paper
format. When student records are stored electronically, proper security and back-
up procedures shall be administered.

Student health records, whether stored on paper or electronically, shall be
maintained separately from other student records, until such time as graduation or
termination, whereupon the health history and immunization record shall be
removed from the student's health record and placed in the student's mandated
record. Records shall be accessible during the hours in which the school program
is in operation, and then only by authorized persons.

Any district internet website shall not disclose any personally identifiable
information about a student without receiving prior written consent from the
student’s parent, in accordance with the provisions of N.J.S.A. 18A:36-35.
Personally identifiable information means student names; student photos; student
addresses; student e-mail addresses; student phone numbers; and locations and
times of class trips.

Access to Student Records

Only authorized organizations, agencies, or persons as defined in N.J.A.C. 6A:32-
7.5 shall have access to student records, including student health records. Access
to student records shall be provided to persons authorized such access under
N.J.A.C. 6A:32-7.1 et seq. within ten days of a request, but prior to any review or
hearing conducted in accordance with N.J.A.C. 6A.

The district shall control access to, disclosure of, and communication regarding
information contained in student health records to assure access only to people
permitted by Federal and State statute and regulations in accordance with
N.J.A.C. 6A:32-7.5.
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The district may charge a reasonable fee for reproduction of student records, not
to exceed the schedule of costs set forth in N.J.S.A. 47:1A-5, provided that the
cost does not effectively prevent the parents or adult students from exercising
their rights under N.J.A.C. 6A:32-7 or other Federal and State rules and
regulations regarding students with disabilities, including N.J.A.C. 6A:14.

Access to and disclosure of a student’s health record shall meet the requirements
of the Family Education Rights and Privacy Act, 34 C.F.R. Part 99 (FERPA).

Only authorized organizations, agencies, or persons as defined in N.J.A.C. 6A:32-
7.5 shall have access to student records, including student health records.

Nothing in N.J.A.C. 6A:32-7.1 et seq. or in Policy and Regulation 8330shall be
construed to prohibit school personnel from disclosing information contained in
the student health record * to students, or to any other appropriate persons in
connection with an emergency, if such knowledge is necessary to protect the
immediate health or safety of the student or other persons.

In complying with N.J.A.C. 6A:32-7 — Student Records, individuals shall adhere
to requirements pursuant to N.J.S.A. 47:1A-10, the Open Public Records Act
(OPRA) and 34 CFR Part 99, the Family Educational Rights and Privacy Act
(FERPA).

Conditions for Access to Student Records

All authorized organizations, agencies, and persons defined in N.J.A.C.  6A:32-
7.1 et seq. shall have access to the records of a student subject to the provisions
outlined in N.J.A.C. 6A:32-7.6(a).

Rights of Appeal for Parents and Adult Students

Student records are subject to challenge by parents and adult students on the
grounds of inaccuracy, irrelevancy, impermissible disclosure, inclusion of
improper information or denial of access to organizations, agencies, and persons
in accordance with N.J.A.C. 6A:32-7.7(a).

To request a change in the record or to request a stay of disclosure pending final
determination of the challenged procedure, the parent or adult student shall follow
the procedures pursuant to N.J.A.C. 6A:32-7.7(b).




POLICY BOARD OF EDUCATION
Operations

8330/Page 5 of 6
STUDENT RECORDS (M)

Appeals relating to student records for students with disabilities shall be
processed in accordance with the requirements of N.J.A.C. 6A:32-7.7(b).

Regardless of the outcome of any appeal, a parent or adult student shall be
permitted to place in the student record a statement commenting upon the
information in the student record or setting forth any reasons for disagreement
with the decision made in the appeal. Such statements shall be maintained as part
of the student record as long as the contested portion of the record is maintained.
If the contested portion of the record is disclosed to any party, the statement
commenting upon the information shall also be disclosed to that party.

Retention and Disposal of Student Records

Throughout a student’s enrollment in the school district, his or her student record
is considered to be incomplete and thus not subject to the provisions of the
Destruction of Public Records Law, N.J.S.A. 47:3-15 et seq. The school district
shall retain the student health record and the health history and immunization
record according to the School District Records Retention Schedule, as
determined by the New Jersey State Records Commiittee. ‘

Student records of currently enrolled students, other than that described in
N.J.A.C. 6A:32-7.8(e) , may be disposed of after the information is no longer
necessary to provide educational services to a student and in accordance with the
provisions of N.J.A.C. 6A:32-7.8(b).

Upon graduation or permanent departure of a student from the school district, the
parent or adult student shall be notified in writing that a copy of the entire student
record will be provided to them upon request. Information in student records,
other than that described in N.J.A.C. 6A:32-7.8(e) , may be disposed of, but only
in accordance with the Destruction of Public Records Law, N.J.S.A. 47:3-15 et
seq. Such disposition shall be in accordance with the provisions of N.J.A.C.
6A:32-7.8(c) 2.

No additions shall be made to the record after graduation or permanent departure
without the prior written consent of the parent or adult student.

In accordance with N.J.A.C. 6A:32-7.8(e), the New Jersey public school district
of last enrollment, graduation, or permanent departure of the student from the
school district shall keep for 100 years a mandated record of a student's name,
date of birth, name of parents, gender, health history and immunization,
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standardized assessment results, grades, attendance, classes attended, grade level
completed, year completed, and years of attendance.

N.J.S.A. 18A:36-19; 18A:36-19.1; 18A:40-4; 18A:40-19
N.J.A.C. 6A:32-7.1; 6A:32-7.2; 6A:32-7.3; 6A:32-7.4; 6A:32-7.5;
6A:32-7.6; 6A:32-7.7; 6A:32-7.8

First Reading: February 21, 2017
Adopted: March 16, 2017
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8453 HIV/AIDS

The Board of Education will comply with rules of the State Board of Education and the
State Department of Health with regard to the admission and employment of persons who
may be infected with Human Immunodeficiency Virus (HIV). AIDS or HIV infection
shall not be considered a communicable disease for purposes of admission to or
attendance in a school or for eligibility for educational transportation.

No person, pupil or employee, will be excluded from school solely because he/she is
infected with HIV or lives with or is related to a person infected with HIV. Pupils
infected with HIV, including those who may be symptomatic or diagnosed with AIDS,
may be excluded from school only as a pupil not infected with HIV or diagnosed with
AIDS may be excluded from school. A school employee infected with HIV may be
restricted in his/her employment only if the employee has another illness that would
affect his/her employment.

Any pupil excluded from the regular school program will be provided with home
instruction in accordance with rules of the State Board of Education and Policy No. 2412.

No pupil, staff member, or visitor may attend or visit school if he/she has an uncoverable
and/or uncovered weeping skin lesion, whether or not the person has been screened for
HIV.

It is not required that anyone in the school be especially notified that an HIV-infected
pupil or employee is present. School employee physicals, student physicals and athletic
physicals do not require disclosure of HIV status. Records of health and medical
examinations should not include information about an individual's infection with HIV.
Therefore, HIV/AIDS status is an exception to records required pursuant to student
physical examinations, N.J.A.C. 6:29-2.1, and school employee examinations, N.J.A.C.
6:29-7. In the event that the school nurse or a school official is apprised that a pupil or
employee is HIV-infected, the fact of the infection will be held in strict confidence and
will not be classified as a communicable disease for admission, local health reporting or
educational transportation.

Information regarding a pupil's HIV-infection may be released only on the express
written consent of the minor (person under twelve years of age) pupil's parent(s) or legal
guardian(s), and only to those staff members who need to know the status in order to
determine the pupil's educational program. The person who receives such information
shall not reveal it to any other person without the express written consent of the minor
pupil's parent(s) or legal guardian(s).
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The Board shall annually provide pupils, parent(s) or legal guardian(s), staff members,
school volunteers, and members of the community with information intended to increase
awareness of HIV and AIDS, including information regarding the nature of the disease
and its prevention. The Board will cooperate with other agencies to provide HIV/AIDS
awareness information to the community.

N.J.S.A. 26:5C-5; 26:5C-6; 26:5C-7; 26:5C-8;
26:5C-9; 26:5C-10; 26:5C-11;
26:5C-12; 26:5C-13; 26:5C-14

N.J.A.C. 6:3-8.1; 6A:16-1.4(a)8

N.J.A.C. 8:57-2.1 et seq.; 8:61-1.1

First Reading: 25 November 2003
Adopted: 16 December 2003
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8454 MANAGEMENT OF PEDICULOSIS

The Board of Education recognizes the need to maintain a healthy learning
environment for all children in the school district. One way to maintain this
healthy learning environment is to manage pediculosis, a condition of a person
having head lice. Head lice are very small insects that have claws that cling to
hair and spend their entire life cycle on the heads of people. Head lice do not
spread any diseases and having head lice is not prevented by personal or
household cleanliness, use of shampoos, or length of hair. All social and
economic groups can be affected by head lice. Because it is very difficult to
totally prevent head lice infestations in schools where children come into close
head-to-head contact with each other frequently, the Board of Education
authorizes appropriate steps to manage pediculosis.

A student who is found to have active head lice will not be permitted to attend
school until there are no active lice in the student’s hair, proof of treatment has
been provided to the nurse, and until all live and/or dead head lice are removed
from the student’s hair as confirmed by an examination by the school nurse. The
presence of nits (the eggs of lice) without active head lice will not prohibit a child
from attending school provided proof of treatment has been provided to the nurse
and there is no evidence of active head lice in the student’s hair.

The Board recognizes parents have the primary responsibility for the detection
and treatment of head lice and school staff members will work in a cooperative
and collaborative manner to assist all families in managing pediculosis. The
school nurse will compile a Management of Pediculosis Information Packet. The
Board of Education’s Management of Pediculosis Information Packet and this
Policy will be provided to parents of children identified with active head lice or
nits and be made available to all parents upon request. The Information Packet
will include information about identifying, treating, and managing pediculosis.

If the school nurse determines a student has active head lice or nits, the parent
shall be notified by the school nurse as soon as reasonably possible. The parent
will be provided a copy of the district’s Management of Pediculosis Information
Packet and this Policy. The school nurse will advise the parent that prompt
treatment of active head lice and/or nits is in the best interest of his or her child
and treatment shall be required before the student can return to school. The
school nurse will determine to send the child home or have the child remain at
school for the remainder of the school day based on the comfort of the child, the
degree of the infestation, and the likelihood of the spread of head lice to other
students. If the school nurse cannot contact the parent a letter from the school
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nurse informing the parent of the presence of active head lice or nits will be sent
home with the student. In the event the parent cannot be reached on the day it is
determined their child has active head lice or nits, the parent will be required to
contact the school nurse the next school day to review the Board Policy, the
Management of Pediculosis Information Packet, and treatment options.

The following action will be taken to prevent the spread of head lice in district
schools:

1. Grades Kindergarten through Four — When a single case of active head
lice has been identified by the school nurse, parents of all children in a
class will be notified by the school nurse. The Principal will send home a
copy of a Head Lice Alert Notice, the school district’s Management of
Pediculosis Information Packet, and this Policy to all parents of children in
the class.

a. The information provided to parents will clearly notify
parents that treatment should only be performed on their
child if active head lice or nits are found in their child’s
scalp and treatment should not be applied as a preventative
measure. This notification will inform parents they are
expected to notify the school nurse if they find active head
lice or nits in their child’s scalp. The school nurse will
perform a head check of any student if requested by the
parent.

b. The school nurse will perform head checks of all students
in a classroom where there are three or more active head
lice cases or nits in the same classroom within a two week
period.

2. Grades Five through Eight — When a single case of active head lice has
been identified by the school nurse, parents of children in a class or on a
team may be sent a Head Lice Alert Notice, the school district’s
Management of Pediculosis Information Packet, and this Policy at the
discretion of the Principal or designee and the school nurse. Parents may
request information regarding head lice from the school nurse. The school
nurse will perform a head check of any student if requested by the parent.

When the school nurse has identified a case of active head lice, he or she shall
perform a head check of any of the infested student’s siblings in the school. If a
sibling(s) attends a different school in the district, the school nurse in the sibling’s
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school will be notified and the school nurse may conduct a head check of the
sibling(s). In addition, anytime the school nurse has identified active head lice,
the school nurse may conduct a head check of other students in the school who
are most likely to have had head-to-head contact with the infested child. All other
students to be checked shall be identified by the school nurse in consultation with
the school administration. Parental approval shall be obtained by the Principal or
designee or school nurse.

Each school in the district will make available to parents the district’s
Management of Pediculosis Policy.

All school staff members will maintain a sympathetic attitude and will not
stigmatize and/or blame families who experience difficulty with control
measures. All school staff members will act responsibly and respectfully when
dealing  with members of the school and broader community regarding issues of
head lice.

Each school in the district will educate and encourage children and parents to
learn about head lice in an attempt to remove any stigma or to prevent any
harassment, intimidation, and bullying associated with this issue. Any instances
of harassment, intimidation, and bullying shall be reported and investigated in
accordance with the provisions of the district’s Harassment, Intimidation, and
Bullying Policy.

A student excluded from school for reasons outlined in this Policy shall be re-
admitted only upon the examination and approval of the Principal or designee and
the school nurse. The examination for re-admittance to school by the school
nurse may be, but is not required to be, in the presence of the student’s parent.

Cases of active head lice will be recorded by the school nurse in each school for
the purpose of tracking incident rates and mandatory reporting of outbreaks will
be done according to the New Jersey Department of Health criteria for reporting
outbreaks.

First Reading: October 18, 2016
Adopted: November 15,2016
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8462 REPORTING POTENTIALLY MISSING OR ABUSED CHILDREN (M)

The Board of Education recognizes early detection of missing, abused, or
neglected children is important in protecting the health, safety, and welfare of all
children. In recognition of the importance of early detection of missing, abused,
or neglected children, the Board of Education adopts this Policy pursuant to the
requirements of N.J.S.A. 18A:36-24 and 18A:36-25. The Board provides this
Policy for its employees, volunteers, or interns for the early detection of missing,
abused, or neglected children through notification of, reporting to, and
cooperation with the appropriate law enforcement and child welfare authorities
pursuant to N.J.S.A. 18A:36-24 and 18A:36-25 et seq., N.J.A.C. 6A:16-11.1, and
N.J.S.A. 9:6-8.10.

Employees, volunteers, or interns working in the school district shall immediately
notify designated child welfare authorities of incidents of alleged missing, abused,
and/or neglected children. Reports of incidents of alleged missing, abused, or
neglected children shall be reported to the New Jersey State Central Registry
(SCR) at 1-877 NJ ABUSE or to any other telephone number designated by the
appropriate child welfare authorities. If the child is in immediate danger a call
shall be placed to 911 as well as to the SCR.

The person having reason to believe that a child may be missing or may have
been abused or neglected may inform the Principal or other designated school
official(s) prior to notifying designated child welfare authorities if the action will
not delay immediate notification. The person notifying designated child welfare
authorities shall inform the Principal or other designated school official(s) of the
notification, if such had not occurred prior to the notification. Notice to the
Principal or other designated school official(s) need not be given when the person
believes that such notice would likely endanger the reporter or student involved or
when the person believes that such disclosure would likely result in retaliation
against the student or in discrimination against the reporter with respect to his or
her employment.

The Principal or other designated school official(s) upon being notified by a
person having reason to believe that a child may be missing or may have been
abused or neglected, must notify appropriate law enforcement authorities.
Notification to appropriate law enforcement authorities shall be made for all
reports by employees, volunteers, or interns working in the school district.
Confirmation by another person is not required for a school district employee,
volunteer, or intern to report the suspected missing, abused, or neglected child
situation.
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School district officials will cooperate with designated child welfare and law
enforcement authorities in all investigations of potentially missing, abused, or
neglected children in accordance with the provisions of N.J.A.C. 6A:16-11.1(a)5.

The district designates the Superintendent/Principal as the school district’s liaison
to designated child welfare authorities to act as the primary contact person
between the school district and child welfare authorities with regard to general
information sharing and the development of mutual training and other cooperative
efforts. The district designates the Superintendent or designee as the school
district’s liaison to law enforcement authorities to act as the primary contact
person between the school district and law enforcement authorities, pursuant to
N.J.A.C. 6A:16-6.2(b)1, consistent with the Memorandum of Agreement,
pursuant to N.J.A.C. 6A:16-6.2(b)13.

An employee, volunteer, or intern working in the school district who has been
named as a suspect in a notification to child welfare and law enforcement
authorities regarding a missing, abused, or neglected child situation shall be
entitled to due process rights, including those rights defined in N.J.LA.C.  6A:16-
11.1(a)9.

The Superintendent or designee shall provide training to school district
employees, volunteers, or interns on the district’s policy and procedures for
reporting allegations of missing, abused, or neglected child situations. All new
school district employees, volunteers, or interns working in the district shall
receive the required information and training as part of their orientation.

There shall be no reprisal or retaliation against any person who, in good faith,
reports or causes a report to be made of a potentially missing, abused, or
neglected child situation pursuant to N.J.S.A. 9:6-8.13.

N.J.S.A. 18A:36-24; 18A:36-25 et seq.
N.J.A.C. 6A:16-11.1

First Reading: May 22, 2018
Adopted: June 19, 2018
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8500 FOOD SERVICES
The Board of Education recognizes the midday meal as an important part of each pupil's
school day. The Business Administrator shall ensure a wholesome, nutritious food
services program in the district and one which reinforces the concepts of nutrition
education as taught in the classrooms of this district.

The Board shall provide food service facilities for the consumption of food on school
premises. All pupils not expressly excused by the Principal shall be expected to remain
at school for lunch.

The operation and supervision of the food services program shall be the responsibility of
the School Business Administrator/Board Secretary.

The district shall participate in the Federal School Lunch Program.

The Food Service Program shall be operated on a nonprofit basis. All moneys derived
from the operation, maintenance, or sponsorship of the food service facilities shall be
deposited in the Food Service Account. The net cash resources of the food service
account may not exceed three months' operating cost. The School Business
Administrator/Board Secretary shall make a periodic review of the food service account.
Any surplus funds shall be used to reduce the cost of the service to pupils or to purchase
cafeteria equipment.

In the event that a student does not have the means to pay for a lunch or does not have a
lunch, he/she may charge a lunch for that day. It is expected that the money will be
repaid the following day. Up to three charges will be allowed after which a phone call
will be placed to the parent/guardian. After three charges, the student will be entitled to
a sandwich. If there are outstanding monies due on the student’s lunch account, reports
cards and participation in certain activities will be withheld.

Students who leave the district with a lunch account balance of $2.50 or more will be
reimbursed.

The Business Administrator shall ensure the maintenance of sanitary, neat premises, free
from fire and health hazards, for the preparation and consumption of food and the
safekeeping and storage of food and food equipment in strict compliance with regulations
of the New Jersey State Department of Health.

N.J.S.A. 18A:18A-42.1; 18A:33-3 et seq.; 18A:58-7.1
N.J.A.C. 6A:23-2.6
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N.J.A.C. 8:24-2.1 through 7.5

First Reading: December 16, 2008
Adopted:  January 20, 2009
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8505 WELLNESS POLICY/NUTRIENT STANDARDS FOR MEALS AND OTHER
FOODS

The Board of Education recognizes child and adolescent obesity has become a major health
concern in the United States. The Healthy, Hunger Free Kids Act of 2010 (HHFKA), funds
child nutrition programs and establishes required nutrition standards for school lunch and
breakfast programs. In accordance with the requirements of the HHFKA each school in the
district shall implement this Wellness Policy that includes goals for nutrition promotion,
nutrition education, physical activity, and other school-based activities that promote student
wellness.

The Principal or a School Wellness Policy Coordinator designated by the Principal will be
responsible to ensure the school complies with the requirements in this Policy. The
Superintendent of Schools will designate a District Wellness Policy Coordinator who will have
the authority and responsibility to ensure each school in the district complies with the
requirements outlined in this Policy.

A. Wellness Policy Goals
The goals as outlined below shall apply to each school in the district.

1. Goals for Nutrition Promotion — The following activities will be coordinated in
each school in the district:

a. Age-appropriate posters will be posted on the walls where food and
beverages are served to students highlighting and encouraging the value of
good nutrition.

b. The school lunch program will have promotional days during the school
year where at least one new nutritional alternative menu item will be
featured as part of the menu pattern meal component. The food service
staff members will promote this nutritional alternative during meal service
with posters, flyers, and/or hand-outs regarding the nutritional menu item
alternative.

d. Food service staff, in consultation with the Principal or School Wellness
Policy Coordinator, will coordinate obtaining student input on menu
planning that will include taste testing of new nutritional food, satisfaction
surveys, and other activities that will promote nutrition awareness.
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g, Food service staff will place the healthier food items in the service line
where students are more likely to choose them.

f. Parents will be provided the nutritional standards of the HHFKA and
encourage parents to pack lunches and snacks that meet the HHFKA
nutritional standards.

2. Goals for Nutrition Education — The following activities will be coordinated in

each school in the district:

The Principal or School Wellness Policy Coordinator will ensure each
student receives at least one presentation per school year that promotes
good nutrition and nutrition education. These presentations may be
provided through classroom visits from school staff members trained in
nutrition, school-wide or group assembly programs, during health/physical
education classes during the school year, or any other presentation
manner. This requirement may be provided as part of nutrition education
provided to students as part of the district’s curriculum.

The Principal or School Wellness Policy Coordinator will post the
nutritional guidelines of the HHFKA in the area of the school building
where food and beverages are served.

The school lunch menu will include nutritional information, activities,
recipes, and/or any other information that encourages the selection of
healthy food items and for students to make informed choices about
nutrition, health, and physical activity.

3. Goals for Physical Activity

This section (3.a.) shall be included for districts with elementary schools.

a.

The following activities will be coordinated in each elementary school in
the district:

(1) All students shall receive health/physical education under the
supervision of a properly certified teaching staff member as
required by the New Jersey Department of Education.
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€)

(4)

©)

The Principal or designee will ensure there is age-appropriate
equipment and supplies available during recess time for students to
participate in physical activities.

Students will be encouraged by school staff members supervising
student recess time to participate in some type of physical activity,
which may include, but not be limited to: walking; playing games
that require physical activity, such as kick ball, volleyball,
baseball, basketball, etc.; rope jumping; and/or using playground
equipment.

The Principal will encourage classroom teachers to incorporate
brief, physical activity breaks into the school day to establish an
environment that promotes regular physical activity throughout the
school day.

The Principal or designee will coordinate special events that
highlight physical activity, which may include field days, walk-a-
thons, and activity tournaments or competitions. The Principal or
designee may involve parents, community members, and students
in the planning of these events.]

This section (3.b.) shall be included for districts with middle schools.

b. The following activities will be coordinated in each middle school in the
district:

(1)

)

3

All students shall receive health/physical education under the
supervision of a properly certified teaching staff member as
required by the New Jersey Department of Education.

The Board of Education may offer middle school students
opportunities to participate in after-school intramural and/or
interscholastic team activities coordinated and under the
supervision of school staff members.

The Board of Education will support after-school activities and
clubs where physical activity for students is included as a key
component to the activity’s or club’s purpose. These clubs may
include, but not be limited to, gardening clubs, walking clubs, and
exercise classes.|
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4, Goals for Other School-Based Activities - The following activities will be
coordinated in the district:

a. The district will establish a District Wellness Committee (DWC). The
DWC will:

(1) Be comprised of a Principal, at least one health/physical education
teacher, a school nurse, at least two parents, at least two students,
at least one food service staff member representing all school
levels in the district, and the District Wellness Policy Coordinator;
and

2) Meet at least four times per year to establish goals for and oversee
school health and safety policies and programs, including
development, implementation, and periodic review and update of
the district-wide Wellness Policy.

b. The Superintendent/Principal or School Wellness Policy Coordinator will
coordinate information being disseminated to students and parents
promoting the school lunch program, nutrition, and nutrition education.

c. The school district will celebrate a School Wellness Week, as determined
by the Superintendent of Schools, where schools will have special
activities throughout the week to promote nutrition and physical activity.
These special activities will be planned and coordinated by each school’s
Principal and/or School Wellness Policy Coordinator.

d. The Superintendent/Principal and/or School Wellness Policy Coordinator
will encourage (1) student participation in physical activity and (2) fund-
raising activities that promote physical activity such as walk-a-thons,
teacher-student activity competitions, family activity nights, and school
dances.

5. Annual School Progress Report
a. The goals for nutrition promotion, nutrition education, physical activity,

and other school-based activities that promote student wellness shall be
evaluated annually by the Superintendent/Principal or designee of each
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school and the School Wellness Policy Coordinator in an Annual School
Progress Report provided to the Superintendent of Schools before June 30.

b. The Annual School Progress Report shall present the extent to which each
school is in compliance with this Policy, the progress made in attaining the
goals of this Policy, any recommended changes to this Policy, and an
action plan for the following school year to achieve the school’s annual
goals and objectives.

6. Annual District Summary Progress Report

a. Upon receiving the Annual School Progress Report from each school, the
District Wellness Policy Coordinator will compile an Annual District
Summary Progress Report to be presented to the Superintendent and
Board of Education at a public meeting before May 30 of the current
school year. The public will be provided an opportunity to review and
comment on the Annual District Summary Progress Report at the Board
meeting.

b. Revisions to this Policy will be recommended by the Superintendent or
designee to be approved by the Board of Education before September 30
of each school year.

7. Additional Wellness Policy Goals

a. Nothing in this Policy shall prevent an individual school in the district
from developing and implementing additional activities, approved by the
Superintendent or designee, to those required in this Policy.

B. Nutrition Guidelines for All Foods and Beverages

I. The Board of Education requires each school in the district to comply with the
Federal school meal nutrition standards and the Smart Snacks in accordance with
the requirements HHFKA. The nutritional standards shall apply to all foods and
beverages sold in each school in the district as part of the menu pattern meal, a la
carte, in school stores, snack bars, or vending machines. The requirements for
any food or beverages sold in schools must meet a range of calorie and nutrient
requirements as outlined in the HHFKA and a smart snack calculator shall be on
file in each school for each product sold.
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2,

The school district will comply with the HHFKA beverage requirements and
beverage portion requirements for each appropriate grade level. Each school will
make potable water available to children at no charge in the place where
breakfast, lunch, and afterschool snacks are served during meal service.

On-campus fundraisers involving food or beverage items must meet the Smart
Snack standards of the HHFKA. The nutrition standards of the HHFKA do not
apply to non-school hours, weekends, and off-campus fundraising events. The
United States Department of Agriculture defines school day as starting from
midnight to thirty minutes after the end of the school day. Fundraisers involving
the sale of food or beverages must be pre-approved by the Principal or designee
and the District Wellness Policy Coordinator.

C. District Coordinator

1.

The District Wellness Policy Coordinator shall be available to consult with
school-based administrators, staff members, and the School Wellness Policy
Coordinator(s) on the district’s Wellness Policy.

The District Wellness Policy Coordinator shall also be responsible to ensure
parents, students, representatives of the school food authority, teachers of physical
education, school health professionals, the Board of Education, school
administrators, and the general public are permitted to participate in the
development, implementation, review, and update of this Wellness Policy.

The District Wellness Policy Coordinator shall be responsible to inform and
update the public (including parents, students, and others in the community) about
the content, implementation, updates and implementation status of the district’s
Wellness Policy through the district’s website, school publications, and/or other
school communications made available to the public.

a. The information and update shall provide as much information as possible
about the school nutrition environment, including a summary of the events
and activities related to the Wellness Policy implementation in the school
district.

D. Wellness Policy Assessment

L.

The District Wellness Policy Coordinator will prepare an assessment of the
district’s Wellness Policy in accordance with the requirements of the United
States and New Jersey Departments of Agriculture on the extent to which the
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school(s) in the district are in compliance with the district’s Wellness Policy, the
extent to which the district’s Wellness Policy compares to model school wellness
policies, and a description of the progress made in attaining the goals outlined in
the district’s Wellness Policy.

2. The District Wellness Policy Coordinator will present this assessment to the
Board of Education at a public Board meeting, make such assessment available to
the public, and recommend any updates to the Policy accordingly.

E. Records

1. The District Wellness Policy Coordinator shall ensure records are maintained to
document compliance with the requirements of the District Wellness Policy.
Such records will include, but not be limited to:

a. The Board-approved Wellness Policy;

b. Documentation demonstrating the Policy has been made available to the
public;

c. Documentation of the efforts made in the school district to review and
update the Policy;

d. Documentation demonstrating compliance with the annual public
notification requirements;

e. Documentation demonstrating the most recent assessment on Policy
implementation; and

f. Documentation demonstrating the most recent assessment on the
implementation of the School Wellness Policy has been made available to
the public.

F. Publication/Dissemination

This Policy and Assessment will be made available to staff members, students, and
parents by being posted on the school district and/or school websites.

The Healthy, Hunger-Free Kids Act of 2010
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First Reading: August 29, 2017
Adopted: September 26, 2017
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8540 SCHOOL NUTRITION PROGRAMS

The Board of Education recognizes the importance of a child receiving a
nutritious, well-balanced meal to promote sound eating habits, to foster good
health and academic achievement, and to reinforce the nutrition education taught
in the classroom. Therefore, the Board of Education may participate in the school
nutrition programs of the New Jersey Department of Agriculture in accordance
with the eligibility criteria of the program. These programs may include the
National School Lunch Program, the School Breakfast Program, the After-School
Snack Program, and the Special Milk Program. -The Board of Education shall
sign an Agreement with the Division of Food and Nutrition, School Nutrition
Programs, New Jersey Department of Agriculture for every school nutrition
program operated within the school district. Any child nutrition program operated
within the school district shall be operated in accordance with the provisions of
the Agreement and all the requirements of the program.

Students may be eligible for free or reduced pricing in accordance with the
requirements of the program operating in the school district. Prices charged to
paying children shall be established by the Board of Education, but must be
within the maximum prices established by the Division of Food and Nutrition,
School Nutrition Programs, New Jersey Department of Agriculture. Prices
charged to adults shall be in accordance with the requirements of the program.

The Superintendent or designee shall annually notify parents of all children in the
school district of the availability, eligibility requirements, and application
procedures for free or reduced price meals or free milk in accordance with the
notification requirements and procedures of the Division of Food and Nutrition,
School Nutrition Programs, New Jersey Department of Agriculture

The Superintendent will designate in the annual notification to parents, the person
who will determine, in accordance with standards issued by the Division of Food
and Nutrition, School Nutrition Programs, New Jersey Department of Agriculture,
a student’s eligibility for free or reduced price meals or free milk depending on
the programs operated in the school district.

A parent may request a household application and instructions from the Principal
of his or her child’s school. A household application must be completed before
eligibility is determined. Where necessary, the Principal or designee shall assist
the applicant in the preparation of the household application.

Applications shall be reviewed in a timely manner. An eligibility determination
will be made, the family will be notified of its status, and the status will be
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implemented as soon as possible within ten operating days of the receipt of the
completed application. Any student found eligible shall be offered free or
reduced price meals or free milk immediately upon the establishment of his/her
eligibility and shall continue to receive such meals during the pendency of any
inquiry regarding his/her eligibility in accordance with the requirements of the
Division of Food and Nutrition, School Nutrition Programs, New Jersey
Department of Agriculture. Carry-over of previous year’s eligibility for students
shall be in accordance with the requirements of the Division of Food and
Nutrition, School Nutrition Programs, New Jersey Department of Agriculture.

A denial of eligibility for free or reduced price meals or free milk shall be in
writing and shall include the reasons for which eligibility was denied, notice of
the parent’s - right to appeal the denial, - the procedures for an appeal, and a
statement reminding parents that they may reapply at any time during the school
year. Appeal procedures shall include: a hearing, if requested by the parent, held
with reasonable promptness and - convenience of the parent before a hearing
officer other than the school official who denied the application; the parent’s
- opportunity to be represented by counsel; a decision rendered promptly and in
writing; and an opportunity to appeal the decision of the hearing officer to the
School Business Administrator/Board Secretary. The appeal hearing will be
conducted in accordance with the provisions as outlined by the Division of Food
and Nutrition, School Nutrition Programs, New Jersey Department of Agriculture.

There shall be no overt identification of any child(ren) who may be eligible to
receive free or reduced price school meals or free milk. The identity of students
who receive free or reduced price meals will be protected. Eligible students shall
not be required to work in consideration for receiving such meals or milk.
Eligible children shall not be required to use a separate dining area, go through a
separate serving line, enter the dining area through a separate entrance, or
consume their meals or milk at a different time. A student’s eligibility status will
not be disclosed at any point in the process of providing free or reduced price
meals or free milk in accordance with the requirements of the Division of Food
and Nutrition, School Nutrition Programs, New Jersey Department of Agriculture.

The School Business Administrator/Board Secretary or designee will verify
applications of those eligible for free or reduced price meals in accordance with
the requirements of the, Division of Food and Nutrition, School Nutrition
Programs, New Jersey Department of Agriculture.

The Board of Education will comply with all the requirements of the Division of
Food and Nutrition, School Nutrition Programs, New Jersey Department of
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Agriculture Local Education Agency (LEA) Agreement and all requirements
outlined in the School Nutrition Electronic Application Reimbursement System
(SNEARS).

7 C.F.R.210.1 et seq.
N.J.S.A. 18A:33-5; 18A:58-7.2
N.J.A.C. 2:36

First Reading: October 20, 2015
Adopted: November 17, 2015
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8550 UNPAID MEAL CHARGES/OUTSTANDING FOOD SERVICE CHARGES

The Board of Education understands a student may forget to bring breakfast or lunch, as
applicable, or money to purchase breakfast or lunch to school on a school day. When this
happens, the food service program will provide a student a breakfast or lunch with an expectation
payment will be made the next school day or shortly thereafter. However, there may be
circumstances when payment is not made and a student’s school breakfast or lunch bill is in
arrears. The school district will manage a student’s breakfast or lunch bill that is in arrears in
accordance with the provisions of N.J.S.A. 18A:33-21 and this Policy.

In the event a student’s school lunch or breakfast bill is in arrears in excess of a combined three
(3) charges for either lunch or breakfast, the student will continue to receive lunch or breakfast
and their account will be charged accordingly. The Principal or designee shall contact the
student’s parent to provide notice of the amount in arrears and shall provide the parent a period
of ten school days to pay the full amount due. If the student’s parent does not make full payment
to the Principal or designee by the end of the ten school days, the Principal or designee shall
again contact the student’s parent to provide a second notice that his or her child’s breakfast or
lunch bill is in arrears. If payment in full is not made within one week from the date of the
second notice, the student will be provided an alternate breakfast or lunch, as applicable, that will
contain the essentials in balanced nutritional selections as prescribed by the Bureau of Child
Nutrition Programs, New Jersey Department of Agriculture and the Food and Nutrition Services
of the United State Department of Agriculture beginning the eighth calendar day from the date of
the second notice. This alternate meal will be provided until the bill in arrears exceeds $25 for
lunch or $13 for breakfast, at which time the student will not be served school breakfast or lunch,
as applicable.

A parent who has received a second notice that his or her child’s lunch or breakfast bill is in
arrears and who has not made payment in full within one week from the date of the second notice
will be requested to meet with the Principal or designee to discuss and resolve the matter.

A parent’s refusal to meet or take other steps to resolve the matter may be indicative of more
serious issues in the family or household. In these situations, the Principal or designee shall
consult with and seek necessary services from both the County Board of Social Services and the
Department of Children and Families, Division of Child Protection and Permanency, as
appropriate.

When a parent’s routine failure to provide breakfast or lunch is reasonably suspected to be
indicative of child abuse or neglect, the Principal or designee shall immediately report such
suspicion to the Department of Children and Families, Division of Child Protection and
Permanency as required in N.J.S.A. 9:6-8.10. Such reporting shall not be delayed to
accommodate a parent’s meeting with the Principal or designee.
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If the student’s breakfast or lunch bill is in arrears, but the student has the money to purchase
breakfast or lunch, the student will be provided breakfast or lunch and the food service program
will not use the student’s money to repay previously unpaid charges if the student intended to use
the money to purchase that day’s meal.

The food service program will prevent the overt identification of children through the method of
payment used to purchase a meal and whose breakfast or lunch bill is in arrears.

In accordance with the provisions of the United States Department of Agriculture, this Policy
shall be provided in writing to all households at the start of each school year and to households
transferring to the school or school district during the school year. The school district may post
this Policy on the school or school district’s website provided there is a method in place to
ensure this Policy reaches all households, particularly those households without access to a
computer or the Internet.

This Policy shall also be provided to all school and food service staff responsible for the
enforcement of this Policy, including school administrators to ensure this Policy is supported.

The food service program will comply with all meal charge policy requirements of the United

States and New Jersey Department of Agriculture and N.J.S.A. 18A:33-21.

N.J.S.A. 18A:33-21
United States Department of Agriculture SP 23-2017 — March 23, 2017

First Reading: August 29, 2017
Adopted: September 26, 2017
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8601 PUPIL SUPERVISION AFTER SCHOOL DISMISSAL

M

The Board of Education adopts this Pupil Supervision After School Dismissal Policy as
a result of the New Jersey Supreme Court’s decision in Joseph Jerkins, an infant by his
Guardian Ad Litem, Charles Jerkins; Charles Jerkins and Toni Jerkins, individually, v.
Soweto Anderson, Kemba N. Anderson,; John Does 1-10 (fictitious individuals) and ABC
Corporations 1-10 (fictitious entities), and Board of Education of Pleasantville Public
Schools and Rosemay Clarke.

The New Jersey Supreme Court, in Jerkins, indicated dangers exist for younger pupils at
dismissal as children are susceptible to numerous risks, including negligent conduct,
when leaving school property. Because of these risks, the Board of Education adopts
and requires the implementation of Policy 8601 for the supervision of younger pupils
after dismissal. The supervision provisions of Policy Guide 8601 are applicable to
parents or legal guardians of pupils attending district-operated schools or programs in
grades Kindergarten to third who are not eligible for district-provided transportation
after dismissal or are eligible and elect not to use district-provided transportation after
dismissal.

Any parent(s) or legal guardian(s) of a pupil attending a district-operated school or
program in grades Kindergarten to third, where the pupil is not eligible for district-
provided transportation or is eligible and elects not to use district-provided transportation
after dismissal may request the school or program not release the pupil to walk home
after dismissal unless the pupil is released to the parent(s) or legal guardian(s) or
escort(s) designated by the parent(s) or legal guardian(s). The parent(s) or legal
guardian(s) designated escort(s) must be at least eighteen years old. The parent(s) or
legal guardian(s) may designate up to two escorts. The parent(s) or legal guardian(s)
requesting their child(ren) only be released to a parent(s) or legal guardian(s) or parent(s)
or legal guardian(s)-designated escort after dismissal must submit a completed Request
for Supervision at Dismissal from School Form to the Principal or designee, or program
administrator.

The Form shall be made available

1. In the Main office of the school building or the location of the program;
2. Upon request to the Principal, or designee, or the program administrator;
and

3. To parent(s) or legal guardian(s) in the beginning of the school year.
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Only those parents or legal guardians requesting the school or program not release their
child(ren) to walk home after school dismissal unless the child(ren) is released to the
parent(s) or legal guardian(s) or designated escort need to complete the Request Form.

In order for the school administration to effectively implement the requirements of this
Policy and to ensure the safety and security of pupils that will be released to a parent(s)
or legal guardian(s) or designated escort, the parental request shall be applicable for
every school day and shall apply for a duration period of the entire school year. The
Request Form must be re-submitted at the end of the duration period. In addition, a
parent(s) or legal guardian(s) may rescind their Request by submitting a written request
to the Principal or program administrator indicating the date in which the parent(s) or
legal guardian(s) no longer requests the school provide supervision of their child(ren)
after school dismissal. The child(ren) will be dismissed in accordance with typical
dismissal protocol effective the date indicated in the rescinding request.

The Principal or designee, or program administrator upon receiving the Request for
Supervision at Dismissal from School Form, shall notify the appropriate school staff
member(s) who has supervision of the pupil at dismissal time at the end of the school
day of the parent’s or legal guardian’s request. The supervising staff member that
receives such notice shall retain supervision of the pupil when other pupils are dismissed
from school at the end of the school day.

Each Principal or program administrator will develop and implement a written Pupil
Supervision After School Dismissal Plan for their school building or program location.
This Plan shall include the school building’s or program’s supervision procedures for
pupils at the end of the school day to the designated area in the school building or
program and the location of the designated area in the school building or program. The
Plan shall be based on the school’s or program’s ability to provide supervision, the
accessibility for the parent(s) or legal guardian(s) or designated escort to pick-up the
child without disrupting dismissal of the remaining school population, and other
considerations unique to the school building or program location. The school’s or
program’s Pupil Supervision After School Dismissal Plan shall be provided to all
parent(s) or legal guardian(s) that have submitted a Request Form.

In the event the parent(s) or legal guardian(s) or designated escort does not arrive to pick
up their child(ren) after the dismissal time of school, the Principal or designee will
attempt to contact the parent(s) or legal guardian(s) using the district’s emergency call
procedures.
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The pupil(s) shall be supervised by school staff in the designated area of the building and
will only be released when the parent(s) or legal guardian(s) or designated escort arrives
to pick up the pupil and signs the pupil out of school.

In order to ensure the safety of other pupils being dismissed from school in accordance
with typical school dismissal protocol, to limit interaction of parent(s) or legal
guardian(s) or designated escorts with other pupils within the building, and to avoid
traffic and vehicular safety problems outside the school building, the Principal or
program administrator may prohibit the parent(s) or legal guardian(s) or designated
escort from entering the school building until a time period after school has dismissed or
until school buses and other vehicular traffic have cleared the school site. This
determination shall be made by each Principal or program administrator after
considering the unique circumstances at the school building and the building’s typical
dismissal protocol.

In the event of an emergency such that, when an unforeseen event prevents a parent or
legal guardian or designated escort from arriving for the child(ren) at dismissal within
the time period designated by the Principal or program administrator, the pupil will be
relocated to the Main Office in the school building and will remain in the Main Office
supervised by the Main Office staff until the parent(s) or legal guardian(s) or designated
escort arrives and signs the pupil out of school.

The school will provide parent(s) or legal guardian(s) information regarding any
supervised after-school services, if any, that may be available to pupils at the school’s
facilities after formal school dismissal.

This Policy shall be published in pupil/school handbooks. In addition, the school district
shall provide to parent(s) or legal guardian(s) in the beginning of the school year, the
school’s calendar to include the starting and dismissal times for full session, half-
session, and early dismissal days due to weather or other emergencies. Parent(s) or legal
guardian(s) shall be required to return to the school a signed acknowledgement of receipt
of the pupil/school handbook, which shall include this Policy and the school calendar.
In addition, any changes to the school’s calendar made during the school year shall also
be provided to parent(s) or legal guardian(s).

First reading: 25 September 2007
Adoption: 23 October 2007
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8690 MONITORING DEVICES ON SCHOOL VEHICLES

The Board of Education recognizes that safe and secure conditions for all pupils
transported in school owned or contracted school vehicles is paramount. Pupils
transported in a school owned or contracted school vehicle must maintain proper
discipline in the vehicle at all times.

To maintain the safe and secure conditions for all pupils transported on school owned or
contracted school vehicles, the Board may use devices to monitor and/or observe student
behavior, teacher and support staff behavior, school bus driver discipline procedures
and/or school bus driver driving techniques. The device may be a sound video camera, a
voice monitoring device or other appropriate devices. Each school vehicle will have a
sign clearly posted in the school vehicle stating that:

“Video And/Or Audio Monitoring Devices Are Used On School Owned And Contracted
Vehicles And This Vehicle May Be Monitored At Any Time.”

The recording may be used in pupil and staff discipline matters, driver evaluations or for
driver discipline or training. Notice of this policy will be provided to parent(s) or legal
guardian(s) and all transportation personnel each year in staff, pupil and/or parent
handbooks.

N.J.S.A. 18A:11-1
20 USCA 1231¢g
30 CFR 300.571 Part 99, 300.572, 300.573

First Reading: 25 November 2003
Adopted: 16 December 2003
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8760 PUPIL ACCIDENT INSURANCE

The Board of Education recognizes injuries to pupils may occur from accidents
occurring in the course of attendance at school and participation in the athletic
and co-curricular programs of the schools district.

In accordance with the provisions of N.J.S.A. 18A:43-1, the Board is not required
to, but may arrange for, maintain, and may pay the premiums for insurance
coverage by a qualified insurer for loss sustained by pupils through accidental
means while participating in those school activities insured by the Board’s
insurance provider This insurance coverage, if purchased by the Board, will not
cover all school activities and will be secondary insurance requiring all claims be
submitted to the pupil’s parent’s or legal guardian’s insurance provider before
being submitted to the school district’s insurance provider. All claim decisions
and payment amounts will be made by the school district’s insurance provider in
accordance with the terms of the insurance policy purchased by the Board. The
insurance coverage provided under this program will be based on a payment
schedule and may not provide for full payment of such claims.

The Board, if such insurance is provided, may require payment to the Board by
pupils to whom the benefit of such insurance is extended, of a proportional share
of premiums or any part thereof in accordance with the provisions of N.J.S.A.
18A:43-2. In the event the Board requires such payment, the amount to be paid
by pupils shall be established by a schedule determined by the Board, but no pupil
electing not to participate in the accident insurance coverage shall be required to
make any payment toward the cost of the premiums.

The Board may provide parent(s) or legal guardian(s) the opportunity to purchase
insurance coverage, at no cost to the Board, for injury resulting from accidents
sustained by pupils occurring in the course of attendance at school and
participation in the athletic and co-curricular programs of the school district.

The Superintendent and/or designee will recommend suitable and qualified
insurance providers for Board consideration and approval. Parent(s) or legal
guardian(s) of pupils who may be eligible for such insurance coverage will be
notified of its availability.

In accordance with the provisions of N.J.S.A. 18A:43-3, in the event the Board
elects to provide this pupil accident insurance, it shall not be construed to impose
any liability on the part of the Board for an injury sustained by a pupil as a result
of or in connection with any activities outlined in N.J.S.A. 18A:43-1 or as a result
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of or in connection with the conduct of the physical education program of the
school district.
N.J.S.A. 18A:43-1; 18A:43-2; 18A:43-3

First Reading: September 15, 2009
Adopted: October 20, 2009
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9162 ATHLETIC CODE OF CONDUCT

The Board of Education promotes good sportsmanship, as defined in Policy 5570, at all
youth sports events in the district. For the purposes of this Policy, “youth sports event”
means a competition, practice or instructional event involving one or more interscholastic
sport teams sponsored by this Board of Education and as defined in accordance with
N.J.S.A. 5:17-2 et seq.

In accordance with N.J.S.A. 5:17-2 et seq. any person who:

Engages in verbal or physical threats or abuse aimed at any pupil, coach, official or
parent; or

Any person who initiates a fight or scuffle with any pupil, coach, official, parent, or other
person if the conduct occurs at or in connection with a school sponsored youth sports
event, shall be banned from being present at subsequent events.

In accordance with N.J.S.A. 5:17-2 et seq., the Board will require all pupils, coaches,
officials, and/or parent(s)/legal guardian(s) of pupils as a condition of participation in all
Board sponsored athletic programs sign a Code of Conduct that would require those
persons to refrain from verbal or physical threats or abuse aimed at any pupil, coach,
official or other parent, or from initiating any fight or scuffle with any person.

In accordance with the Code of Conduct, the Board will ban an individual’s presence at
any subsequent school sports events for violating the Code of Conduct. In the event an
individual is banned from attendance in accordance with the Code of Conduct, that
individual may petition the Board for permission to resume attendance. Prior to being
permitted to resume attendance, the Board will require the individual to present proof of
completion of anger management counseling through a public or private source.

The Board will comply with requirements of the New Jersey Attorney General, who will
promulgate a model Code of Conduct to be used by school districts and will develop the
minimum requirements for anger management counseling as required in this Policy and
N.J.S.A. 5:17-2 et seq.

N.J.S.A. 5:17-2 et seq.

First Reading: 3 February 2004
Adopted: 24 February 2004
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9200 COOPERATION BETWEEN PARENTS AND SCHOOL

The Board of Education believes that the education of children is a joint responsibility
that the Board shares with the parent(s) or legal guardian(s) of pupils. To ensure that the
best interests of the child are served in this process, a strong program of communication
between home and school must be maintained.

It is the position of the Board that parent(s) or legal guardian(s) bear the ultimate
responsibility for their children's in-school behavior, but are still for all practical purposes
under parental authority.

The Board directs that cooperation be encouraged by parent-teacher conferences that
permit two-way communication between home and school;, open houses in district
schools that provide parent(s) or legal guardian(s) with the opportunity to see the school
facilities, meet the faculty, and observe the program on a first hand basis; meetings of
staff members and groups of the parent(s) or legal guardian(s) of those pupils having
special abilities, needs, or problems; and special events of a cultural, ethnic, or topical
nature, which are initiated by parent groups, involve the cooperative effort of students
and parent(s) or legal guardian(s), and are of general interest to the schools or
community.

First Reading: 3 February 2004
Adopted: 24 February 2004
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9230 PARENTAL RESPONSIBILITIES

The Board of Education believes that children benefit when parent(s) or legal guardian(s)
recognize and discharge a responsibility to encourage and support the learning process.

Parent(s) or legal guardian(s) can help children learn by:

1. Requiring that children obey all school rules and by accepting
responsibility for a child’s improper conduct;

2. Sending children to school with proper attention to health, personal
cleanliness, and dress;

3. Maintaining an active interest in each child's daily work and making it
possible for the child to complete assigned homework by providing a quiet

place and suitable conditions for study;

4, Reading communications from the school and signing and returning them
promptly when so requested;

5. Attending conferences arranged for the exchange of information on the
child’s progress in school; and

6. Scheduling family matters to minimize interference with school time.

First Reading: 3 February 2004
Adopted: 24 February 2004
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9240 RIGHTS OF PARENTS

The Board of Education recognizes that the parent(s) or legal guardian(s) of each child
are ultimately responsible for the care and custody of that child, and that both parent(s) or
legal guardian(s) share that responsibility equally. The Board recognizes as well that,
where only one parent has legal custody of a child, the rights and responsibilities of the
other parent may be limited. The Board believes that the interests of the child are best
served by the continuing involvement of both parents in the child's life and well-being.

The Board will presume that each natural or adoptive parent(s) or legal guardian(s) of a
pupil enrolled in this district possesses full parental rights of access to the pupil and to
information about the pupil, notwithstanding any separation of the parent(s) or legal
guardian(s) or dissolution of their marriage. Accordingly, and in the absence of notice to
the contrary, the Board directs that school administrators accommodate the needs of both
parent(s) or legal guardian(s) for access to their child, to their child's teachers, and to
information about their child.

Every parent, except as prohibited by federal and state law, shall have access to records
and information pertaining to his/her unemancipated child, including, but not limited to,
medical, dental, insurance, child care and educational records, whether or not the child
resides with the parent, unless that access is found by the court to be not in the best
interest of the child or the access is found by the court to be sought for the purpose of
causing detriment to the other parent.

A child’s parent(s), guardian(s) or legal custodian(s) may petition the court to have a
parent’s access to the records limited.

Nothing in this policy shall be construed as limiting in any way the rights of the
noncustodial parent whose parental rights have not been terminated to full access to
his/her child's records.

N.J.S.A. 18A:35-4.6 et seq.; 18A:47-4; 18A:47-8
N.J.A.C. 6:3-6.1; 6:3-6.5; 6A:14-1.3; 6A:14-2.9

First Reading: 3 February 2004
Adopted: 24 February 2004
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9260 PARENTAL LIABILITY FOR VANDALISM

The school property held in trust by this Board of Education represents a substantial
investment of the taxpayers of the school district; liability for the willful and malicious
destruction of that property should be borne by those directly and indirectly responsible.

The Board further believes that parent(s) or legal guardian(s) are ultimately responsible
for the supervision and discipline of pupils and that the knowledge that they are
vicariously liable for the acts of their children and wards will encourage parent(s) or legal
guardian(s) to exercise that responsibility more vigorously.

Where any property, real or personal, owned by this Board has been willfully and
maliciously damaged by any minor, whether or not the person is enrolled in this district,
the Board shall bring civil action against the parent(s) or legal guardian(s) having legal
custody and control of the person at the time the damage was caused, for the full amount
of the damage.

N.J.S.A. 18A:37-3

First Reading: 3 February 2004
Adopted: 24 February 2004
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9700 SPECIAL INTEREST GROUPS

The Board of Education recognizes the contributions of persons and organizations
outside the school district may take the form of materials, activities, and awards
that tend to serve the interests of the contributor as well as benefit the school
district and pupils. For the purposes of this Policy, “organizations outside the
school district” shall be any organization, group, activity, club, association,
agency, or individual that is not approved or sponsored by the Board of
Education.

The Board reserves the right to review, approve, or reject proposed contributions
from organizations outside the school district. Proposed contributions may be
rejected by the Board, including but not limited to, proposed contributions that
have the primary effect of advancing the name, product, or special interest of a
person, corporation, or organization; fail to meet district standards of accuracy
and good taste; are of little or no educational value to pupils; make unreasonable
demands upon the time and energies of staff and pupils or upon the resources of
the district; interrupt or interfere with the regular school program; or involve a
direct cost to the district.

The approval of the use of any material or the conduct of any activity offered by
an organization outside the school district shall not under any circumstances be
construed as an endorsement by this Board of any interest, cause, or organization.

Permission to solicit or raise funds on school premises will be granted only to
those persons and organizations whose purposes are consistent with the goals of
this district and the interests of the community and are in accordance with the
Board’s fundraising policy. Solicitation or fundraising may not interfere with the
orderly operation of the schools. The Board will not be responsible for the
protection of or accounting for such funds and these funds may not be deposited
in any district account.

The Board will not permit the distribution of literature to or through pupils in the
school district for any organization outside the school district.

However, distribution of literature to or through pupils in the school district may
be approved by the Superintendent of Schools or designee if the organization
requesting the distribution of literature is a local, State, county or Federal
governmental agency or a community, non-profit organization and the
information is determined by the Superintendent or designee to be of special
interest to school district pupils or the community. Written requests for the
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distribution of this literature must be submitted to the Superintendent or designee
with one copy of the specific literature to be distributed. The approval and
method of the distribution of literature will be at the discretion of the
Superintendent or designee. Any approval for such distribution will be consistent
with the governing principles of the First Amendment of the United States
Constitution. In no circumstance will the school district release confidential pupil
information.

The Board prohibits the distribution of political literature to or through the pupils
of this district in school buildings or on school grounds that promotes, favors, or
opposes the candidacy of any candidate for election at any annual school election,
or the adoption of any bond issue, proposal, or any public question submitted at
any general, municipal or school election. No pupil shall be requested or directed
by any school official or employee to engage in any activity that tends to promote,
favor, or oppose any such candidacy, bond issue, proposal or a public question
submitted at any election. Notwithstanding the foregoing, nothing herein
prohibits the use in an approved course of academic instruction of materials of an
historical nature that tend to advance the cause of good citizenship and
participatory democracy.

The Board will permit the award of scholarships or prizes to deserving pupils
from organizations outside the school district, provided that information regarding
pupils is released only in accordance with Policy No. 8330 on Pupil Records, the
manner of selection of the recipient is approved by the Superintendent or designee
and includes consultation with appropriate staff members, and the nature of the
prize or award is approved by the Superintendent or designee.

N.J.S.A. 18A:42-4
United States Department of Education - Guidance on Constitutionally Protected
Prayer in Public Elementary and Secondary Schools

Cross reference: Policy Guide Nos. 5440, 5830

First Reading: May 18, 2010
Adopted: June, 15,2010






